
 

 
                Academic Committee | MIT & Unitec 

 

AGENDA 
 

Date: Tuesday 3 February 2026 
Time: 1:00pm-5:00pm 
Venue: Ōtara Campus ND317 and MS Teams  

 
 

1. Whakatuwheratanga | Opening 

 
Me īnoi tātou  
Kia tūturu tātou (Let’s be real)  
Kia manaaki tātou (Let’s be caring)  
Kia whai hiranga tātou (Let’s pursue excellence)  
Kia tūhonohono tātou (Let’s connect)  
  
Whano! Whano!  
Haramai te toki!  
Haumi ē!  
Hui ē!  
Taiki ē! 
 

1.1 Apologies 

 
RECOMMENDATION: 
That the Academic Committee receives the apologies. 

1.2 Work Plan 

MITU Academic Committee Workplan 2026.pdf 
 
Note this will include a discussion about desired standing items.  
 
RECOMMENDATION: 
That the Academic Committee approves the Academic Committee Work Plan. 

1.3 Previous Minutes 

03 December 2025; 23 January 2026. 
 
RECOMMENDATION: 
That the Academic Committee receives the Minutes of the following meeting. 
03 December 2025 and 23 January 2026. 

1.4 Actions 

Action Register 20260203 
 
RECOMMENDATION: 
That the Academic Committee receives the Action Register. 

https://manukaumail.sharepoint.com/:b:/s/JointAcademicCommittee-JointAcademicCommittee/IQAoESH_m65jRqGeWc4HAk7EAT4ZqGpQMexHj9j0SAWoPLw?e=d7aPH3
https://manukaumail.sharepoint.com/:b:/s/JointAcademicCommittee-JointAcademicCommittee/IQBCBCci9_z8S47VyxHzfro5ASLBQSZSkWAMyuJ-ZbwT2bc?e=umjdXO
https://manukaumail.sharepoint.com/:b:/s/JointAcademicCommittee-JointAcademicCommittee/IQDETAEYTXvyRboyba-__oONAQUUPNL_bUtXOsC7N0V63ug?e=xsSnZs
https://manukaumail.sharepoint.com/:b:/s/JointAcademicCommittee-JointAcademicCommittee/IQDUlH7WYNv-QY1-ul02O4nfAUrxoGbcsrFDvtWUQWzWPq4?e=srLQMH


1.5 Academic Committee Sub-Committees: Terms of Reference 

a) Māori Academic Advisory Committee ToR 
b) Postgraduate Research and Scholarships Committee ToR 
c) Research Ethics Committee ToR 
 
RECOMMENDATION: 
That the Academic Committee approves the Academic Committee Sub-Committees Terms of 
Reference. 

2. General Business 

2.1 Chairperson’s Report 

Presenter: Martin Carroll 
 
RECOMMENDATION: 
That the Academic Committee receives the Chairperson’s Report. 

2.2 Correspondence 

Correspondence 
 
RECOMMENDATION: 
That the Academic Committee receives the Correspondence. 

2.3 Tertiary Education Strategy - 2025-2030 

Presenter: Martin Carroll 
2.3 Tertiary Education Strategy - 2025-2030.pdf 
 
RECOMMENDATION: 
That the Academic Committee receives the Tertiary Education Strategy - 2025-2030. 

2.4 Granting of Awards 

Presenter: Chris Park 
Note this meeting addresses MIT Awards only, future meetings will address MIT and Unitec. 
 
2.4 Granting of Awards 20260203.pdf 
 

RECOMMENDATION: 
That the Academic Committee receive and approve the Granting of Awards of the Institute 
to graduands as detailed in the paper. 

2.5 Unitec Policy and Procedure Updates  

Presenter: Simon Tries 
 
2.5 Unitec Policy and Procedure Updates - Track Changes.pdf 
2.5 Unitec Policy and Procedure Update - Clean Copy.pdf 
 

• Memo - Unitec Policies  

• Academic Integrity Guidelines for Staff February 2026 

• Assessment and Grading Procedures (Unitec) February 2026 

• Award of Honorary Degrees Procedure (Unitec) February 2026 

https://manukaumail.sharepoint.com/:b:/s/JointAcademicCommittee-JointAcademicCommittee/IQD5628fwurzQ5Ofk0rHC2QaAbuu149WJePdSequOIzhdRo?e=5yjQdT
https://manukaumail.sharepoint.com/:b:/s/JointAcademicCommittee-JointAcademicCommittee/IQCrj65Ma8-0TacHeR73FQqdAbKslDHxivTi42E0wjHX6wQ?e=gmTkws
https://manukaumail.sharepoint.com/:b:/s/JointAcademicCommittee-JointAcademicCommittee/IQAmKmCo0GvBQZnHWRBzoTfdAReqjftaRLQI_gAa1EdIxuQ?e=5BAxIj
https://manukaumail.sharepoint.com/:b:/s/JointAcademicCommittee-JointAcademicCommittee/IQC_Pdhu_gcgR55lsuIA8KgYAfwf-mRaoCFmNIIRx1TbxEY?e=yjH8Nm
https://manukaumail.sharepoint.com/:b:/s/JointAcademicCommittee-JointAcademicCommittee/IQDCTS4ORKC7RpABnj7B5qPHAYApbpKqKHQkZqTPQZNSNZc?e=XUdDxt
https://manukaumail.sharepoint.com/:b:/s/JointAcademicCommittee-JointAcademicCommittee/IQANcle2qGlJR6cKsCyT7whQASotb9d_jv_fhzClFRq5XzI?e=S605l2
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https://manukaumail.sharepoint.com/:b:/s/JointAcademicCommittee-JointAcademicCommittee/IQB_c_YuuXzMSZQ8VIdO_BU7AWt20oSNS7pLwjkW7uNtKtc?e=3CyrUM


• Examination Regulations (Unitec) Feb 2026 

• Senior Scholar Award Procedure (Unitec) February 2026 

• Suspension and Withdrawal of Academic Provision Procedures (Unitec) February 2026 
 

RECOMMENDATION: 

The Academic Committees approves the updates to the policies and procedures. 

2.6 Academic Committee and Subcommittees Meeting Attendance Details 2025 

MIT 
TKM 

 
RECOMMENDATION: 
That the Academic Committee receives the Academic Committee and Subcommittees Meeting 
Attendance Details 2025. 

3.     Standing Items 

3.1 Subcommittee Reporting 

Subcommittee Meeting Schedule 2026 

a. TKTW Meeting Schedule 2026 
b. AQC Meeting Schedule 2026 
c. PAOC Meeting Schedule 2026 

 
 

Whakamutunga | Closing 
 

Ka wehe atu tātou  
I raro i te rangimārie  
Te harikoa  
Me te manawanui  
Haumi ē! Hui ē! Taiki ē!  

We are departing  
Peacefully  
Joyfully  
And resolute  
We are united, progressing forward!  

 

https://manukaumail.sharepoint.com/:b:/s/JointAcademicCommittee-JointAcademicCommittee/IQAd3_qMcgaqS67B9efFvFvlASiS9SeMdS-1us0-O5GwRQY?e=i8nKhv
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MITU ACADEMIC WORKPLAN 2026 
 
The purpose of the Workplan is to identify the meetings at which expected items are due. 
It is not the intention of the Workplan to prevent additional items from being submitted to the Chair for inclusion in AC Agenda. 
 

Month Standing Items Annual Items 

January •  • Noting AC ToR  

• Noting Standing Orders (new) 

• Subcommittee ToR Approvals (new) 

February • Approve Graduands • Review 2025 Committee Attendance Reports 

• Policy Approvals 

March • Subcommittee Reports 

• Approve Graduands 

• Quarterly Complaints and Appeals Reports (Oct-Dec 2025) 

• Student Misconduct During Assessment Report (Sem 2, 2025) 

• Confirmation of nominated members to AC and Subcommittees 

• Note list of Programmes and Qualifications for 2026 and Annual Programme 
Closures 

• Approve Academic Committee Handbook (new) 

• Receive and consider Student Survey Report 2025 

• Review EPI (2025 draft from Dec SDR) 

April • Subcommittee Reports 

• Approve Graduands 

• Review Academic Risk Register (new) 

• Receive and consider YSWD Status Report (new) 

• Review of Moderation Annual Report (2025) 

• Review of Monitoring Annual Report (2025) 

• Review of Literacy and Numeracy TEC compliance (2025) 

• Review of Consistency Report (2025) 

May • Subcommittee Reports 

• Approve Graduands 

• Quarterly Complaints and Appeals Reports (Jan-Mar 2026) 

• Research Productivity Traffic Light (RPTL) 6-monthly Report 

• Approve Research Annual Report (2025) 

• Review EPI (2025 final from April SDR) 

• Approve Programme Committee memberships 

• Approve Programme Advisory Group memberships 

• Receive and consider PER/MER Reports (2025) 

June • Subcommittee Reports 

• Approve Graduands 

• Approve Academic Calendar (2027) 

• Receive and consider Digital Learning Standards Annual Report (new) 



• Review Academic Risk Register • Receive and consider Professional Development Annual Report (new) 

July • Subcommittee Reports 

• Approve Graduands 

• Approve EPICs (2027) 

• Receive and consider Academic Integrity Annual Report (2025) 

August • Subcommittee Reports 

• Approve Graduands 

• Review Academic Risk Register 

• Quarterly Complaints and Appeals Reports (Apri-Jun 2026) 

• Student Misconduct During Assessment Report (Sem 1, 2026) 

• Student Survey Report (Sem 1 2026) 

• Note list of new product applications submitted to the NZQA, and list of Type 
2 Changes received 

• Review Academic Policies for 2027 

September • Subcommittee Reports 

• Approve Graduands 

• Review Subcommittee ToR 

• Review Academic Policies for 2027 

• Receive and consider Annual Academic Compliance Check (new) 

October • Subcommittee Reports 

• Approve Graduands 

• Review Academic Risk Register  

• Review iQAF Self-Assessment Report and Improvement Plan (new) 

• Review Subcommittee ToR 

• Receive and consider Teaching Excellence Standards Annual Report (new) 

• Review Academic Policies for 2027 

November • Subcommittee Reports 

• Approve Graduands 

• Quarterly Complaints and Appeals Reports (Jul-Sep 2026) 

• Research Productivity Traffic Light (RPTL) 6-monthly Report 

• Approve 2027 Memberships for AC and Subcommittees 

• Approve 2027 Meeting Schedule for AC 

• Review Academic Committee Handbook 

December • Subcommittee Reports 

• Approve Graduands 

• Review Academic Risk Register 

• Approve 2027 Meeting Schedule for AC Subcommittees 

• Conduct AC Self-Assessment 

• Review 2027 AC Workplan 

 
It is proposed that the following legacy reports be discontinued in 2026 (at least until reviewed): 

• Priority Group Reporting (replaced with revised EPI reporting) 

• MIT Academic Centre Annual Report 

• MIT Student Experience & Success Annual Report 

• Programme Evaluative Review Institute Key Findings and Patterns (replaced with revised PER/ER reports) 

• Pastoral Code Report (replaced with iQAF submission) 



 

 

 

Joint Academic Committee | MIT & Unitec 
MINUTES 

 
Date: Wednesday 03 December 2025 
Time: 1:00pm 
Venue: MIT ND317 and MS Teams  

 

1 Whakatuwheratanga | Opening 

 
The Chair opened the meeting with a karakia. 
 
Me īnoi tātou   
Kia tūturu tātou (Let’s be real)   
Kia manaaki tātou (Let’s be caring)   
Kia whai hiranga tātou (Let’s pursue excellence)   
Kia tūhonohono tātou (Let’s connect)   
   
Whano! Whano!   
Haramai te toki!   
Haumi ē!   
Hui ē!   
Taiki ē!  
 

1.1 Attendance & Apologies 

 
Joint members 
 
Apologies : 
 
Annette Pitovao (Leave at 2.30pm) 
Chris King 
Chris Park (Absent from 1.30-2.30pm) 
Jo Perry (Late arrival) 
John Pepere 
Liz Rainsbury 
Nick Kusari 
Rob Shaw 
Rosanne Ellis (Proxy: Hadley Brown) * 
Simon Nash (Leave at 3.00pm) 
Peseta Sam Lotu-Iiga (Leave early) 
Vivienne Merito 
Wiremu Manaia (Proxy: Hana Hohapata) *  
 
Absent: 
Muhammad Rayyan Hassan  
Irene Wu  
 
 



Attendance : 
Martin Carroll (Chair)  Annette Pitovao  Chris Park 
Diana Mcmahon-Reid  Elena Modkova   Guillermo Ramirez-Prado 
Helen Perry   James Oldfield   Jay Kumar 
Jayne Jackson   Jo Perry    Jocelyn Williams 
Kylie Smith   Laura Harvey   Luka Crosbie 
Maia Topp   Mike Foley   Peseta Sam Lotu-Iiga  
Peter McPherson   Pip Schollum-Manase   Rebecca Ho  
Sandi Eickhoff   Simon Nash   Simon Tries   
Sue Palfreyman    Hana Hohapata*  Hadley Brown*  
Armaan Singh Brar   Dina Rahui   
 
 
Unitec members 
 
Martin Carroll   Annette Pitovao  Chris King 
Guillermo Ramirez-Prado  James Oldfield   Jocelyn Williams 
John Pepere   Laura Harvey   Liz Rainsbury 
Luka Crosbie   Mike Foley   Peseta Sam Lotu-Iiga 
Peter McPherson   Rosanne Ellis   Simon Nash 
Simon Tries   Sue Palfreyman   Viv Merito 
Muhammad Rayyan Hassan Irene Wu  
 
Manukau Institute of Technology members 
 
Martin Carroll 
Elena Modkova 
Jayne Jackson  
Luka Crosbie 
Nick Kusari 
Rebecca Ho  

Chris Park 
Helen Perry 
Jo Perry  
Maia Topp 
Peseta Sam Lotu-Iiga 
Robert Shaw  

Diana McMahon-Reid 
Jay Kumar  
Kylie Smith 
Mike Foley  
Pip Schollum-Manase  
Rosanne Ellis

Sandi Eickhoff   Simon Nash      Wiremu Manaia 
Armaan Singh Brar (Student) Dina Rahui (Student)      
 
In attendance: 
Juee Jin (Secretary)  Fiona Campbell       Anne Sinclair 
Akenese Tuala   Aiono Manu Fa'aea*  
 
The Chair received all apologies and declared the meeting quorate. 
 
Moved: Pip Schollum-Manase 
Seconded: Sandi Eickhoff CARRIED 

1.2 Work Plan 

Dec 2025 Work Plan – Unitec 
There were no items on the Dec Work Plan. 
 
Dec 2025 Work Plan – MIT 
The following items were deferred to 2026: 
• Terms of Reference for the Academic Committee Sub-committees 
• Review of the Academic Committee Work Plan for 2026 
• Academic Committee Schedule of Meetings for 2026 



 

1.3 ACTIONS 

Te Komiti Mātauranga Actions: 
 
1.3.1 Making AI Literacy for Learners and Academic Integrity Modules Compulsory: 
James Oldfield to discuss with colleagues at MIT to see if the AI Literacy module can be 
offered Tāmaki wide. 
 
Discussion on 03 December: 
It was noted that the work to reformat the module has progressed, a version is now 
configured to operate across both relevant platforms for implementation next year. As the 
remaining development steps are underway, and with the mandatory aspect to be 
reconsidered at a later stage, it was agreed that the action no longer needs to remain open.  
 
Previous discussion on 06 November: 
It was noted that work is underway to reformat the developed module, which is currently 
housed in H5P and not fully compatible with Canvas. The module will be transitioned to an 
alternative tool to enable sharing and accessibility through Canvas. This work will be 
completed prior to broader implementation. 
 
Status: Closed 
 
1.3.2 Making AI Literacy for Learners and Academic Integrity Modules Compulsory 
Te Komiti Mātauranga tasks APMs with working with James Oldfield to identify programmes 
to add the AI Literacy module to and to work on the criteria. 
 
Discussion on 03 December: 
As this module is progressing on the same pathway as item 1.3.1, with development 
advancing as planned, it was agreed that this action item may now be closed. 
 
Previous discussion on 06 November: 
It was noted that the item will remain on the action list until it has been confirmed as 
addressed through the agenda, in the event it is not resolved at the current meeting. 
 
Status: Closed 
 
1.3.3 Oversight of Quality Assurance Systems 

 
Discussion on 03 December: 
It was noted that this matter remains in progress and will be carried forward into the New 
Year. 
 
Status: In progress 
 
MIT Actions: 
1.3.9 Development of Learner Experience KPIs on Complaints and Appeals 
The development of KPIs relating to concerns, complaints, and appeals be undertaken 
collaboratively by the DCE Learner Experience and Success, the Director People and Culture, 
and the Chair. The work will focus on measures of student satisfaction, staff development, 
and effective management of complaints, rather than numerical reduction targets, and a 
progress report will be provided to the committee in due course. 



 
Discussion on 03 December: 
It was noted that the matter will be rolled into the New Year, with work to recommence in 
February with a broader group. 
 
Previous discussion on 06 November: 
It was noted that consensus had not yet been reached, and the matter will be deferred for 
further consideration at a later date. 
 
Status: Deferred 
 
JAC2.1 NZQA Fees - Academic Risk 
 
Discussion on 03 December: 
The Committee was advised that NZQA had still not released its fee schedule. The Chair noted 
that the risk has been framed on the register as the potential for the allocated budget to be 
insufficient to meet all required programme approvals and amendments. Current mitigations 
include best estimated budgeting and, where necessary, incorporating NZQA fees within 
programme-level business cases. 
 
While some financial impact remains possible, it is expected to be manageable. Should non-
essential programme changes arise that exceed the available budget, these may need to be 
deferred until the following year.  
 
Previous discussion on 06 November: 
Record NZQA fee uncertainty as an academic risk, noting that insufficient budget may limit 
programme approvals. 

 
Status: Closed 
 

 JAC2.3.4 Stakeholder Engagement and Feedback Policy 
 

The report is presented under agenda item 2.7, is now complete. 
  
 Status: Closed 
 

1.4 Previous Minutes 

 
Joint Academic Committee 20251119 Draft Minutes:  
 
RESOLUTION: 
That the Joint Academic Committee receive the Minutes of the following meeting: 

• 19 November 2025 
 
Moved: Chris Park 
Seconded: Rebecca Ho CARRIED 

 

1.5 ACSC Minutes 

 
RESOLUTION: 



That Te Komiti Mātauranga receives the minutes of the following Standing Committee 
meetings: 

• 29 October 2025 

• 19 November 2025 
 
Moved: Simon Nash 
Seconded: Simon Tries CARRIED 

2 General Business 

2.0     Update on Academic Governance Changes 

Presenter: Martin Carroll 
 
The Chair provided an update on the transition to the new academic governance structure. 
A supporting paper comprising the Memo from the DCEA, the draft MITU Academic 
Committee Terms of Reference, and the Academic Governance Chart has progressed 
through TTG. 
 
To support the establishment of the new structure in early 2025, the Chair has appointed 
initial Subcommittee Chairs. This approach ensures a core group is in place to assist with 
finalising membership and standing up the new subcommittees. In making these 
appointments, priority was given to the most senior officers with Tāmaki-wide 
responsibilities, thereby maintaining balance across the divisions and avoiding institutional 
bias. Where no organisation-wide role existed, selections were made in consultation with 
the Executive Director. 
 
Many subcommittees currently include a significant number of ex officio positions, which 
reflect different structural arrangements across the two divisions. As a consolidated 
organisational structure is expected to develop over the coming year, subcommittee 
membership will be reconsidered once entity-wide equivalencies are established. 
 
The existing Joint Academic Committee and its subcommittees will cease at year end, with 
the exception of Programme Committees (PCs/PAQCs), which will continue to operate for 
operational continuity and are expected to be confirmed as subcommittees of the new 
Academic Committee at its first meeting in January. 
 
The Chair expressed appreciation to current committee and subcommittee members, noting 
the complexity of exercising academic governance during the transition period. Thanks were 
extended to secretariats for their ongoing support as structures evolve. 
 
Draft Terms of Reference for the new subcommittees are under review with the respective 
Chairs and will come forward once finalised. 
 
RESOLUTION: 
That the Joint Academic Committee receives the Update on Academic Governance Changes. 
 
Moved: Luka Crosbie 
Seconded: Pip Schollum-Manase CARRIED 

2.1 Chairperson’s Report 

Presenter: Martin Carroll 



 
Executive Director’s Update 
 
The Executive Director briefed the Committee on key developments following recent 
legislative changes. On Monday, the necessary legislation was passed to establish Manukau 
Institute of Technology and Unitec as a single entity from 1 January 2026. As of yesterday, a 
joint Council for the new organisation has been constituted and held its inaugural meeting to 
progress essential foundation decisions for day-one readiness. 
 
The Council considered core establishment matters, including transition planning, 
organisational preparedness, and the sequence of actions required to ensure continuity at 
the commencement of the new entity. Employment letters are now being issued in batches 
over the coming days. 
 
The Council will convene again on Monday. Matters of direct relevance to this Committee 
include the formal establishment of the new Academic Committee, approval of its Terms of 
Reference, standing orders (for both Council and its committees), and confirmation of 
delegations, particularly those relating to academic decision-making. All required papers and 
resolutions are being prepared for that meeting. 
 
The Executive Director acknowledged the significant contribution of the Chair in positioning 
the academic governance workstream to be operational from early in the new year. 
 
Chair’s Update on Policies 
 
The Chair confirmed that the suite of policies considered at the previous meeting have been 
amended as agreed, endorsed by TTG, and finalised for implementation next year. The only 
exception is the Student Regulations, which, as Regulations, must be approved by Council 
and will accompany the academic governance papers at Monday’s Council meeting. 
 
Two additional policy suites, Unitec and MIT legacy academic and academic-management 
policies will remain in force into 2026. These policies were not superseded by Te Pūkenga 
and are required in order to maintain operational clarity during transition. Application of 
these policies will depend on whether individual learners (and where relevant, staff) are 
operating within MIT or Unitec systems. This distinction will naturally blur as programme 
and School integration proceeds. Full integration of these policies is planned for completion 
before the end of 2026. 
 
The Chair noted the newly integrated policies will undergo a more fulsome consultation 
process next year, acknowledging the accelerated process required this year. 
 
Chris Park reported on the substantial body of work undertaken to prepare the MIT 
academic and academic-management policy suite. Twenty-two policies (listed below) 
previously redacted for Te Pūkenga alignment have now had their redactions removed and 
been updated for terminology consistency with the newly approved Regulations and 
policies. These adjustments are cosmetic only; substantive provisions remain unchanged. 
The completed suite will be submitted to TTG next week. 
 



 
It was noted that the Unitec academic policy suite requires only minimal additional work, 
primarily rescinding policies that have been superseded by the newly approved joint 
documents. No substantive changes are required at this stage. 
 
Next Steps: 
 
The Chair noted that at the first meeting of the new Academic Committee in January, three 
comprehensive lists will be tabled: 
• the consolidated joint policies, 
• the remaining MIT policies, and 
• the remaining Unitec policies. 
 
An accompanying Academic Committee schedule will set out the sequencing of required 
integration work and assign leads for each policy area. Any residual misalignment will be 
short-lived, as all policies will be reviewed and consolidated within the 2026 cycle. 
 
The moderation policy remains in progress and will proceed early next year if not completed 
before the end of 2025. 
 
RESOLUTION: 
That the Joint Academic Committee receives the Chairperson’s Report. 
 
Moved: Chris Park 
Seconded: Maia Topp CARRIED 
 



2.2 Artificial Intelligence 

Presenter: Martin Carroll 
Not for discussion at this hui. 

2.3 Making the AI Literacy for Learners module compulsory 

Presenter: James Oldfield 
No report 

2.4 Update on implementation of Digital Learning Standards 

Presenter: James Oldfield 
No report. 

2.5 Update on the Teaching Excellence Standards proposal 

Presenter: Jocelyn Williams 
 
Verbal report. 
 
The Committee was advised that work is underway to develop a Teaching Excellence 
Standards Policy for consideration early next year. The policy will include the nine Teaching 
Excellence Standards. Once approved, it will provide the foundation for subsequent 
workstreams, including alignment with performance processes and other operational 
implications. 
 
The Chair noted that establishing the Teaching Excellence Standards as a policy ensures they 
carry the necessary institutional authority to inform recruitment, performance expectations, 
promotion, and Teaching Excellence Awards. 
 
RESOLUTION: 
That the Joint Academic Committee receives the Update on the Teaching Excellence 
Standards proposal. 
 
Moved: James Oldfield 
Seconded: Helen Perry        CARRIED 
 

2.6 MIT Granting of Awards 

Presenter: Chris Park 

RESOLUTION: 
That the Joint Academic Committee receive and approve the Granting of Awards of the 
Institute to graduands as detailed in the paper. 

Moved: Chris Park 
Seconded: Simon Nash        CARRIED 
 

2.7 Stakeholder Engagement and Feedback Policy 

Presenter: Simon Tries 
 
The Committee considered the revised Stakeholder Engagement and Feedback Policy and 
the accompanying Student Survey Procedures. It was noted that the revisions removed 
requirements that could not be implemented consistently across both institutes, while 



retaining the core intent of meaningful stakeholder engagement. The substantive policy 
direction remains unchanged. 
 
The Chair acknowledged the need to distinguish the scope of this work from broader 
organisational engagement activities undertaken by other portfolios. On this basis, it was 
agreed that the policy will be retitled the Academic Stakeholder Engagement and Feedback 
Policy. It was further noted TTG’s request that a cross-portfolio process be initiated next 
year to explore development of a holistic, organisation-wide engagement framework. 
 
Survey Procedures – Key Matters Discussed: 
 
It was noted that the consolidated Student Survey Procedures bring together differing 
survey practices across MIT and Unitec. While some variation remains, noted introductory 
table, the intent is not to alter current practice materially but to provide a unified 
framework. Further wording adjustments will be made to improve clarity and ensure 
alignment across both institutions. 
 
The Committee raised several points for consideration, including: 
 
• The need for an inclusive engagement process document, to sit alongside references to Te 
Tiriti o Waitangi and priority groups. It was agreed this action should be captured and 
transferred to the TTG portfolio for progression. 
• Risks of survey fatigue resulting from overlapping programme-level and course-level 
surveys. The Committee noted that the annual Schedule of Surveys, once updated and 
approved early next year, is intended to mitigate duplication and support coordinated 
timing. 
• The use of the term “must” in clause 6.1 relating to Early Leaver Surveys. It was agreed to 
amend the wording to “will”, recognising that while such surveys are anticipated to become 
a compliance requirement, response rates cannot be guaranteed. 
• Practical implementation challenges for programmes delivered on non-standard delivery 
patterns, where in-class administration may not be feasible. It was agreed that this concern 
should be addressed through proposed wording refinements, to be provided to Simon Tries 
via track changes. 
• The importance of retaining the First Impression Survey, noting its role in providing 
essential feedback to service centres and the risk that removing it would lead to 
proliferation of uncontrolled surveys. 
 
ACTION: 
Further develop the Academic Stakeholder Engagement and Feedback Policy in collaboration 
with other portfolios, ensuring practical implementation and alignment across institutional 
stakeholder processes. 
 
RESOLUTION: 
The Joint Academic Committee approves the Academic Stakeholder Engagement and 
Feedback Policy and accompanying procedures, subject to the following: 
 
1. The policy is renamed as the Academic Stakeholder Engagement and Feedback Policy to 
reflect its scope. 
2. Amendments to Student Survey Procedure specific clauses (including clause 6.1) and 
technical corrections to be provided via tracked changes 
3. Noting that this represents the first consolidated version, and operational flexibility may 



be required during early implementation. 
 
Moved: Peter McPherson  
Seconded: Simon Tries        CARRIED 

2.8 Student Course Surveys – You Said, We Did  

Presenter: Simon Tries 

The Committee received an update on the implementation of the Unitec You Said, We Did 
approach for student course surveys. The framework has now been communicated to all 
Unitec schools, with full operational rollout expected as staff complete the required course-
level actions. 
 
The Chair proposed strengthening student expectations by adding a statement to the survey 
advising learners that teaching staff will provide the next cohort with a summary of prior 
survey feedback and the actions taken in response. This is intended to reinforce transparency 
and encourage consistent uptake of the practice. 
 
ACTION: 
Simon Tries to include an advisory statement in the student survey form indicating that course 
teachers will provide summary feedback from the previous cohort. 
 
RESOLUTION: 
That the Joint Academic Committee receives the Student Course Surveys – ‘You Said, We Did’ 
report. 
 
Moved: Simon Tries 
Seconded: Joce Williams        CARRIED 

 

2.9 Self-Assessment Surveys 

a. 2025 Te Komiti Mātauranga Self-Assessment Survey 

b. 2025 MIT Academic Committee Self-Assessment Survey 
 
The Committee reflected on insights from the 2025 self-assessment surveys, with discussion 
centred on opportunities to  

• strengthen participation 

• enhance the visibility and impact of academic governance 

• better support active contribution across committees.  
The Committee emphasised the importance of clear communication of Academic Committee 
outcomes, safeguarding academic freedom, and providing structured induction and guidance 
to clarify expectations and committee roles.  
 
The value of in-person engagement for deeper discussion was noted, alongside the need for 
appropriate time allocation and resourcing, particularly for teaching staff, to enable effective 
participation. Subcommittee work was recognised as a meaningful avenue for professional 
development while maintaining visibility across the academic community. 
 
Overall, the self-assessment surveys reinforced the importance of structured support to 
sustain rigorous decision-making and ensure the active, equitable contribution of all 
members.  



 
The Chair thanked members for the constructive discussion and noted the practical ideas 
offered to strengthen committee processes in the coming year. 
 
RESOLUTION: 
That the Joint Academic Committee receives the 2025 Te Komiti Mātauranga and MIT Self-
Assessment Survey. 
 
Moved: Simon Tries 
Seconded: Hana Hohapata       CARRIED 

3 Standing Items 

3.1 Unitec Oversight of Quality Assurance Systems 

Presenter: Simon Tries 
Report 20251106 
Report 20251203 
 
RESOLUTION: 
That the Joint Academic Committee receives the update on the current status of key quality 
assurance systems across Unitec. 
 
Moved: Simon Nash  
Seconded: Luka Crosbie       CARRIED 

3.2 Unitec Group Reporting 

3.2.1 Māori Success  

Presenter: Vivienne Merito 
No Report. 
  

3.2.2 Pacific Success 

Presenter: Luka Crosbie 
No Report. 

3.2.3 Disability Success  

Presenter: Annette Pitovao 
No Report. 

3.2.4 International Success 

Presenter: Annette Pitovao 
No Report. 

3.3 Subcommittee Reporting 

3.3.1 Unitec Research Committee Report 

Presenter: Hadley Brown 
 
Report 20251009; Minutes 20251009 
Report 20251113; Minutes 20251113 
 



An update was provided on the November Research Report, highlighting the first joint URC–
MIT Research Committee co-creation workshop. Introduced as an opportunity to strengthen 
leadership in applied research, the workshop demonstrated strong collaborative momentum 
between MIT and Unitec research communities. Further workshops are planned for 
December and early 2026 to continue engaging research leaders in shaping the future 
applied research direction. 
 
RESOLUTION: 
That the Joint Academic Committee receives the URC report and accompanying minutes. 
 
Moved: Hadley Brown 
Seconded: Maia Topp        CARRIED 
 

3.3.2 MIT Research Sub-Committee Report 

Report 20251016 
 
RESOLUTION: 
That the Joint Academic Committee receives the MIT Research report. 
 
Moved: Maia Topp 
Seconded: Kylie Smith        CARRIED 

3.3.3 Unitec Research Ethics Committee 

Presenter: Hadley Brown 
 
Report 20251015 
Minutes 20251015 
 
Report 20251119 
Minutes 20251119 
 
It was noted that a new online application system will be introduced in the new year, 
replacing the current email-based process and improving workflow efficiency. The UREC 
Secretary recently attended an intensive research-ethics workshop at Monash University 
and will implement a series of improvements informed by this training.  
 
It was also noted that James Oldfield had been invited to speak on AI and research ethics as 
part of UREC’s ongoing work to build organisational capability in this emerging area. 
 
It was proposed that UREC provide routine statistical reporting, such as the volume of 
applications, approval rates, and instances requiring revision to support transparency and 
inform forward planning. The Chair noted that this expectation will be incorporated into 
UREC’s governance settings. 
 
ACTION: 
Include regular statistical reporting on research-ethics applications and outcomes in the 
UREC Terms of Reference prior to finalisation. 
 
RESOLUTION: 
That the Joint Academic Committee receives the UREC report and accompanying minutes. 
 



Moved: Hadley Brown 
Seconded: Peter McPherson       CARRIED 

3.3.4 Unitec Postgraduate Research and Scholarships Committee 

Presenter: Rosanne Ellis 
No report. 

3.3.5 MIT Self-Assessment, Evaluation and Review Sub-Committee Report 

Presenter: Chris Park 
 
The Committee highlighted the value of the regular updates on programme committee 
performance, noting that the feedback was both constructive and highly valued. It was 
noted that the SAER’s approach, addressing concerns directly with relevant schools while 
also recognising strong practice, has been effective in supporting quality assurance.  
 
It was acknowledged that this balanced, solutions-focused engagement is making a 
meaningful difference and commended the SAER Committee for its consistent, thoughtful 
communication. 
 
RESOLUTION: 
That the Joint Academic Committee receives the SAER Sub-committee report. 
 
Moved: Chris Park 
Seconded: Pip Schollum-Manase      CARRIED 

3.3.6 Unitec Quality Alignment Board 

Presenter: Simon Tries 
a. Report 20251009 
b. Minutes 20251009 
c. Report 20251113 
d. QAB peer review of 2024 PEP annual reports 
 
The Committee received an update on the QAB peer review of 2024 PEP annual reports, 
based on a sample of one report from each PAQC. The review highlighted strong practice in 
four of the eleven reports, while the remaining seven indicated opportunities to strengthen 
evaluative practice and consistency in programme-level reflection. These insights will inform 
targeted improvement initiatives over the remainder of the year and into 2026. 
 
It was noted that engagement with course evaluation and planning processes has shown 
encouraging progress, with several schools achieving full participation. Further work will 
focus on supporting enhanced PEP practices and exploring how evaluative processes may 
evolve in the coming year. 
 
The Chair highlighted potential alignment opportunities between the emerging Teaching 
Excellence Standards and key quality assurance mechanisms, including performance review, 
student evaluations of teaching, and PEP reporting. As MIT and Unitec continue to integrate 
their quality practices, this alignment may provide a coherent framework for embedding 
teaching excellence expectations within routine evaluative processes. 
 
RESOLUTION: 
That the Joint Academic Committee receive the QAB report and accompanying minutes. 
 



Moved: Simon Tries 
Seconded: Helen Perry        CARRIED 
 

3.3.7 MIT Academic Standards Sub-Committee Report 

Presenter: Sandi Eickhoff 
 
Report 20251022, 20251029, 20251105, 20251112. 
 
The Committee reviewed the Academic Standards Subcommittee’s report, noting challenges 
in programme development and approval processes that have emerged over recent years. 
The extended moratorium on new programme development, alongside shifts in committee 
membership, has resulted in a discernible reduction in collective experience and familiarity 
with programme development.  
 
It was noted that maintaining the integrity of academic standards requires both 
comprehensive understanding of governance processes and consistent, competent 
application.  
 
In response, the Chair recommended the following action. 
 
ACTION:  
Record the reduction in programme development capability as a governance risk and 
implement targeted upskilling for programme committee members and Academic Approval 
Committee members, with progress monitored and reported to ensure effective follow-
through. 
 
RESOLUTION: 
That the Joint Academic Committee receives the Academic Standards Subcommittee report 
and notes the approvals for Type 1 changes, Type 2 changes and Applications for Approval 
and Accreditation. 
 
Moved: Sandi Eickhoff 
Seconded: Diana McMahon-Reid      CARRIED 
 

3.3.8 Unitec Academic Approvals Committee 

Presenter: Simon Tries 
 
Report: 20250924 and 20251023, 20251120. 
Minutes: 20250924 
 
RESOLUTION: 
That the Joint Academic Committee receives the AAC report and accompanying minutes. 
 
Moved: Simon Tries 
Seconded: James Oldfield       CARRIED 
 

3.3.9 Unitec Ako Ahimura Learning & Teaching Committee 

Presenter: Jocelyn Williams 
No report. 



      

3.3.10 MIT Te Komiti Tangata Whenua Report 

Presenter: Hana Hohapata 
Report 20251112 
 
The Chair acknowledged the MIT Digital Technology team’s achievement in receiving the 
Māori Teaching Excellence Award for integration of Te Mana Akoranga into their 
programme. This accomplishment was highlighted as a potential benchmark for other 
programmes, with recognition also given to Hana Hohapata for her support in guiding the 
team to this success. 
 
RESOLUTION: 
That the Joint Academic Committee receives the TKTW report. 
 
Moved: Hana Hohapata 
Seconded: Joce Williams       CARRIED 
 

3.3.11  MIT Pasifika Academic Sub-Committee Report 

Presenter: Luka Crosbie  
 
Luka Crosbie noted recent progress within PASC and extended acknowledgements to Joce 
Williams and Helen Perry for their leadership in the early co-design of the Teaching 
Excellence Standards framework. Their early engagement with Pacific academic staff and 
Pacific leadership across Unitec and MIT was highlighted as an important step in ensuring 
that Pacific perspectives were meaningfully incorporated from the outset. 
 
It was also noted that Rosanne Ellis has, in a short time, established strong connections with 
Pacific teams and contributed actively to Pacific research initiatives, including participation 
alongside Pacific colleagues in co-design workshops and at the recent Auckland Pacific 
Economic Forum on Pacific business ownership and sole proprietorship. These engagements 
are recognised as creating valuable opportunities for further Pacific-focused collaboration in 
the coming year. 
 
RESOLUTION: 
That the Joint Academic Committee receives the PASC report. 
 
Moved: Luka Crosbie 
Seconded: Pip Schollum-Manase      CARRIED 
 

3.3.12  MIT Manukau / City Campus Student Advisory Committee Report 

Presenter: Pip Schollum-Manase 
 
The Committee received an update on the three Campus Student Advisory Committees. It 
was noted that students in Digital Technologies have reported a marked improvement in 
their learning experience, reflecting visible progress following earlier NZQA concerns. 
Feedback indicates that changes implemented by the Head of School and teaching team are 
being recognised positively by learners. 
 
Feedback raised across campus advisory committees continue to centre on practical matters 



such as printing costs, clarity around what is included in student fees, and charges for official 
transcripts. In response, a coordinated approach has been implemented to ensure 
consistent communications across all student committees, reducing duplication and 
improving transparency. 
 
It was affirmed by the Academic Committee Student Representatives that the Manukau and 
Ōtara Campus Student Advisory Committee are operating with a high degree of 
transparency and responsiveness, with concerns consistently acknowledged and addressed. 
 
Further queries were highlighted for follow-up: 
 
• Clarification of 2026 tuition fees for international students, with confirmation that fees are 
published on programme webpages. A communication will be issued to improve visibility. 
• A request for information from students regarding the merger of Unitec and MIT. A 
communications plan is to be progressed for both existing and incoming students. 
 
RESOLUTION: 
That the Joint Academic Committee receives the MIT Manukau / City Campus Student 
Advisory Committee Report. 
 
Moved: Dina Rahui 
Seconded: Simon Nash        CARRIED 
 

3.3.13  MIT Otara Campus Student Advisory Committee Report 

Presenter: Pip Schollum-Manase 
 
RESOLUTION: 
That the Joint Academic Committee receives the MIT Otara Campus Student Advisory 
Committee Report. 
 
Moved: Dina Rahui 
Seconded: Simon Nash        CARRIED 
 

3.3.14  MIT Tech Park Campus Student Advisory Committee Report 

Presenter: Pip Schollum-Manase 
 
RESOLUTION: 
That the Joint Academic Committee receives the MIT Tech Park Campus Student Advisory 
Committee Report. 
 
Moved: Dina Rahui 
Seconded: Simon Nash        CARRIED 

 
Ētahi Kaupapa Anō | Any Other Business 
 
The Chair closed the meeting by expressing appreciation for members’ commitment and 
contribution throughout the year. He acknowledged that the composition of committees and 
subcommittees for next year is still to be confirmed, but emphasised that the collective 
professionalism, insight and goodwill demonstrated across the committee’s work have been deeply 
valued. He thanked members for their efforts and ongoing dedication to the institution’s academic 



governance. 
 

Whakamutunga | Closing 

 
Ka wehe atu tātou  
I raro i te rangimārie  
Te harikoa  
Me te manawanui  
Haumi ē! Hui ē! Taiki ē!  

We are departing  
Peacefully  
Joyfully  
And resolute  
We are united, progressing forward!  

 
 
Meeting closed at 3:10pm 
 
 

Read and Confirmed 

 
Chair: 
 
Date: 



 

 

 

Academic Committee | MIT & Unitec 
Special Meeting MINUTES 

 
Date: 23 January 2026 
Time: 1:00pm 
Venue: Ōtara Campus ND317 and MS Teams  

 

1 Whakatuwheratanga | Opening 

 
The Chair opened the meeting with a karakia. 
 
Me īnoi tātou   
Kia tūturu tātou (Let’s be real)   
Kia manaaki tātou (Let’s be caring)   
Kia whai hiranga tātou (Let’s pursue excellence)   
Kia tūhonohono tātou (Let’s connect)   
   
Whano! Whano!   
Haramai te toki!   
Haumi ē!   
Hui ē!   
Taiki ē!  
 

1.1 Attendance & Apologies 

 
Apologies : 
 
Simon Nash  
Chris King 
Annette Pitovao 
Luka Crosbie 
Wiremu Manaia (late arrival)   
 
Attendance : 
Martin Carroll (Chair)  Peseta Sam Lotu-Iiga  Chris Park 
Eric Boamah   Jeff Howe   Julie Prentice 
Pip Schollum-Manase  Rosanne Ellis   Simon Tries 
Viv Merito   Wiremu Manaia (arrived 1.40pm) 
  
Members : 
 
Martin Carroll   Annette Pitovao  Chris King 
Chris Park   Eric Boamah   Jeff Howe 
Julie Prentice    Luka Crosbie   Peseta Sam Lotu-Iiga 
Pip Schollum-Manase   Rosanne Ellis   Simon Nash 
Simon Tries   Viv Merito   Wiremu Manaia  
 
 



In attendance: 
Juee Jin (Secretary)  Helen Perry 
 
The Chair received all apologies and declared the meeting quorate. 
 
Moved: Simon Tries 
Seconded: Pip Schollum-Manase CARRIED 
 
Opening of the Meeting 
 
The Chair opened the inaugural meeting of the Academic Committee with a karakia and 
welcomed members to the first meeting of the newly established Committee. 
 
The Chair advised that, given the Committee’s new mandate and membership, the meeting 
would include contextual and procedural guidance to support a shared understanding of the 
Committee’s role, responsibilities, and operating expectations. It was noted that this level of 
orientation was specific to the establishment phase and would not be repeated routinely. 
 
Committee Status and Operating Context 
 
The Academic Committee is established in legislation and operates under delegated authority 
from Council. Its Terms of Reference have been approved by Council, are now in effect and 
will be reviewed later in the year.  
 
The Academic Committee is the only statutory committee other than Council. As a result, 
meetings are subject to public notification requirements, including a minimum five-working-
day notice period, with provision for urgent meetings to be notified at least 24 hours in 
advance. In alignment with these requirements, agenda and papers will ordinarily be 
circulated in accordance with public notification timeframes to support transparency and 
accessibility. 
 
The meetings would continue to operate in a mixed mode format, with both in-person and 
online attendance. The Chair outlined an expectation that cameras be enabled for online 
participation, noting the importance of visibility in supporting effective discussion and 
consensus-building. 
 
Attendance and Participation Expectations 
 
Regular attendance and active engagement are foundational to the effective functioning of 
the Academic Committee. Appointment to the Committee carries an expectation of 
meaningful contribution to discussion, academic leadership, and decision-making, enabling 
the Committee to fulfil its delegated responsibilities on behalf of Council. 
 
Members were encouraged to participate openly and constructively. Strong academic 
governance is underpinned by the respectful exchange of ideas and perspectives, and that 
questions, reflections, and requests for clarification are integral to sound deliberation and 
well-informed outcomes. 
 
Preparation and Use of Meeting Papers 
 
The importance of members attending meetings and having read the agenda and papers in 



advance was emphasised. Where issues or concerns are identified, members were 
encouraged to engage with other committee members during the period between circulation 
of papers and the meeting, with a view to resolving matters or clarifying positions ahead of 
formal discussion. It was noted that the Committee meets monthly, and that effective use of 
the pre-meeting period supports timely decision-making and avoids unnecessary deferral of 
matters.  
 
Standing Orders and Meeting Conduct 
 
Standing Orders have been approved by Council are now in effect and apply to the Academic 
Committee and relevant subcommittees. The Standing Orders are not amendable by the 
Academic Committee; however, the Committee may recommend changes to Council by 
resolution if required. 
 
While the Standing Orders provide a formal framework, the Chair expressed a preference for 
collegial, free-flowing discussion wherever possible. However, where procedural matters 
arise, including points of order or matters requiring formal resolution, the Standing Orders 
provide the authoritative guidance. 
 
Members were encouraged to familiarise themselves with the Standing Orders and to seek 
clarification when uncertain. The Chair emphasised that the Standing Orders are intended to 
protect the Committee and its members by ensuring sound process and defensible decision-
making. 
 
Conflicts of Interest 
 
Membership of the Academic Committee does not constitute a conflict of interest in and of 
itself as appointments are made on the basis of role, expertise, or nomination.  
 
Conflicts are to be considered on a matter-by-matter basis. Where a member has a pecuniary, 
personal, or perceived conflict relating to a specific agenda item, this should be declared in 
advance or at the meeting. The Chair will determine whether recusal from discussion or 
decision-making is required. 
 
Members were encouraged to declare potential conflicts where there is any uncertainty, 
noting that transparency serves to protect both individual members and the integrity of the 
Committee’s deliberations. 
 
Appointment of Deputy Chair 
 
Dr Simon Nash was appointed as Deputy Chair of the Academic Committee, in accordance 
with the Terms of Reference. The appointment recognises Dr Simon Nash’s extensive 
experience in academic governance and provides continuity and support for the Committee’s 
work. 



Chair’s Update: 

Tertiary Education Strategy 

The Chair advised that, in December, the Minister for Universities (Hon Dr Shane Reti) and 
Minister for Vocational Education (Hon Penny Simmonds) released the new Tertiary Education 
Strategy. While the MIT and Unitec submission on the draft did not materially alter the final 
Strategy, the submission process supported our understanding of the Government’s policy 
direction. 

The Strategy introduces settings that will shape the operating environment for tertiary 
providers, including implications for immigration and workforce settings. The Strategy will be 
circulated to members for review, with further discussion scheduled for a future meeting. 

NZQA Regulatory Changes 

The Chair provided advance notice of significant changes to NZQA quality assurance settings 
that are now in effect. 

The five-yearly peer-led External Evaluation and Review process has been replaced with an 
annual, official-led review model. Providers will complete an annual self-review and 
improvement plan for review by NZQA officials. Templates are forthcoming. These changes will 
influence MIT and Unitec’s current policy and procedural work and will require alignment to 
the new model. 

Category ratings will no longer apply, with the exception of visa processing for 2026. The 
Committee was advised that MIT and Unitec should cease referencing category ratings in other 
contexts. NZQA has indicated that a new compliance-based status model is under 
development and will be subject to consultation. 

Reporting against the Provider Code of Practice will be incorporated into the annual review 
and improvement plan rather than reported separately. Degree monitoring frequency will 
reduce, while monitoring of sub-degree programmes is expected to increase. Consistency 
reviews for sub-degree programmes have ceased. 

The Chair also highlighted tightened requirements for subcontracted delivery, noting the need 
for advance notification and, where applicable, NZQA approval of subcontracted providers. 
This was identified as an area requiring careful attention. 

Further detail and discussion will be brought to subsequent meetings. 

Establishment of Subcommittees 

The Chair advised that the primary purpose of the special meeting was to stand up the 
Academic Committee’s subcommittees. Legacy subcommittees from MIT and Unitec Academic 
Committees have ceased, except for MIT programme committees and Unitec PAQCs that were 
maintained on an interim basis to ensure continuity of operational decision-making. 

The Chair emphasised the importance of establishing the new subcommittee structure 
promptly, while noting that all subcommittee Terms of Reference will be reviewed by year-end. 
This reflects anticipated organisational change, evolving Council expectations, and the 
Committee’s experience as the new governance arrangements bed in. 

Members were encouraged to view the initial structure as foundational rather than fixed. 

 

 



Subcommittee Design Principles 

The Chair outlined the principles underpinning the proposed subcommittee structure. 
Subcommittee Chairs have generally been drawn from the most senior role holders with 
organisation-wide responsibility for the relevant subject area, to ensure authority, coherence, 
and accountability. 

The Chair acknowledged the inherent tension between management and governance roles, 
noting that Academic Committee oversight provides an additional layer of governance. The 
structure will be reviewed over time to assess whether further separation is desirable. 

In relation to academic representation, the Chair noted the proposal to appoint members at 
professorial or principal lecturer level in some cases, reflecting the leadership, expertise, and 
experience required. The developmental value of committee service was acknowledged, and 
members were invited to engage in discussion on this balance as Terms of Reference are 
considered. 

Transition and Integration 

The Chair emphasised the importance of transitioning thoughtfully from legacy committee 
models. Chairs of new subcommittees were encouraged to engage with counterparts from 
predecessor committees to understand prior practices and lessons learned. 

Parity of esteem between legacy institutions was identified as a guiding principle. Members 
were advised that archival and closure processes for legacy committee documentation will be 
coordinated centrally to ensure consistency and completeness. 

Immediate Actions for Subcommittee Chairs 

Subcommittee Chairs were advised of two immediate responsibilities: 

Meeting schedules: 

Subcommittee Chairs are to prepare draft meeting schedules for the year and submit them to 
the Secretary for consolidation and approval by the Academic Committee. This ensures 
coordination and alignment across the governance calendar. 

Membership nominations: 

Where Terms of Reference assign responsibility for nominations, Subcommittee Chairs are to 
progress this work. Engagement with Heads of Schools will be coordinated centrally by the 
Chair to ensure a consistent approach. 

Subcommittee Reporting and Minutes 

The Chair outlined expectations for subcommittee reporting. Templates for agendas, minutes, 
and cover memo will be provided. 

Subcommittee Chairs are responsible for submitting draft minutes and a cover memo within 
five working days of each meeting. The cover memo should clearly identify recommendations 
for the Academic Committee and highlight any matters requiring particular attention. 

Minutes should be concise and decision focused. Draft minutes will be received by the 
Academic Committee prior to subcommittee ratification, with any subsequent amendments 
reported at the next meeting. This approach ensures timely oversight and informed 
governance. 

 



Clarifications Arising from the Chair’s Update 

Following the Chair’s update, members sought clarification on a range of operational and 
governance matters: 

The Chair confirmed that subcommittees may determine whether to include a Chair’s report as 
a standalone agenda item. Standard reporting to the Academic Committee will comprise draft 
minutes accompanied by a concise Subcommittee Chair’s cover memo. Members should focus 
on key matters for information, matters requiring decision or action, and any risks or implications 
for other subcommittees. 

In response to questions regarding sector context, the Chair confirmed that the Tertiary 
Education Strategy and hyperlinks to relevant NZQA rule changes will be circulated following the 
meeting. A paper analysing the implications for the institution will be brought to the next 
meeting. 

The Chair also clarified confidentiality arrangements. Meetings are public by default under 
Standing Orders, with agendas and papers published, except where the Committee resolves to 
consider items in closed session on statutory grounds. Closed-session papers remain 
confidential. Guidance and standard wording for resolutions will be included in templates, and 
members were advised that items suitable for closed session should, where possible, be 
grouped and scheduled together. 

The possibility of developing an Academic Committee handbook to support induction and 
provide ongoing guidance was raised.  

ACTION: 

The Chair and Chris Park to draft an Academic Committee handbook to reflect the current 
governance framework and differ from previous versions. 

The Committee discussed Council interest in attending Academic Committee meetings. The 
matter remains under consideration, with Council keen to better understand academic 
governance and delegated authority. 

Clarification was also provided regarding existing operational templates used by subcommittees. 
The Chair confirmed that new templates will replace prior formats only for agendas, minutes, 
and cover memo, while operational process templates (such as ethics application and review 
documentation) remain within the remit of the relevant committees. 

Finally, the Chair confirmed that subcommittees may commence meetings once their Terms of 
Reference are approved, without needing to wait for formal approval of meeting schedules. 

1.2 Academic Committee Terms of Reference 

 
The Chair introduced the Academic Committee Terms of Reference, noting that they have 
been approved by Council. Members were invited to raise any questions or clarifications. 
 

The Chair advised that several nominated membership positions remain vacant. Council has 
authorised the Chair to make initial appointments to these roles to enable the Committee to 
be established, with standard nomination processes to apply in future. 
 
ACTION: 
A drafting amendment was noted in section 4.2, where “authority make decisions” should 
be corrected to “authority to make decisions.” 
 



Clarification was provided regarding the chairing of the Māori Academic Committee. It was 
confirmed that Wiremu Manaia will chair in the first instance, with this arrangement to be 
reviewed should a Deputy Chief Executive Māori role be established. 
 
It was agreed that the Deputy Chair of the Research Ethics Committee may represent the 
Committee at Academic Committee meetings, with Eric Boamah continuing as Chair of the 
Ethics Committee. 
 
It was confirmed that the Academic Committee is the only committee authorised to 
establish subcommittees of the Academic Committee. 
 
RESOLUTION: 
That the Academic Committee notes the Academic Committee Terms of Reference subject 
to the drafting correction. 
 
Moved: Pip Schollum-Manase 
Seconded: Eric Boamah 

1.3 Academic Committee Membership  

 
The Chair introduced the Academic Committee membership. 
 
Clarification was provided regarding the use of asterisks in the membership list, confirming 
that where an individual holds multiple roles, this constitutes a single membership position 
for the purposes of quorum and voting. 
 
RESOLUTION: 
That the Academic Committee approves the Student Council nominees (Thao Nguyen and 
Terina Haimona) and notes the membership. 
 
Moved: Martin Carroll 
Seconded: Rosanne Ellis 

1.4 Standing Orders 

The Standing Orders, having been approved by Council, were received by the Committee. 

Clarification was sought regarding the application of provisions that refer explicitly to Council 
rather than committees or subcommittees. The Chair confirmed that, in accordance with 
clause 1.3, references to “Council” are deemed to include Council committees and 
subcommittees, except where expressly stated. Clauses 5 and 6 apply to Council only, and 
clause 11 applies to Council and the Academic Committee only. 

The Chair noted that the Standing Orders provide a formal governance framework intended 
to support effective and safe decision-making, while allowing flexibility in meeting conduct. 

RESOLUTION: 
That the Academic Committee receives the Standing Orders. 
 
Moved: Chris Park 
Seconded: Sam Lotu-Iiga 



1.5 Academic Committee Sub-Committees: Terms of Reference 

 
The Chair provided an overview of the proposed Academic Committee sub-committee 
structure and associated Terms of Reference, outlining three distinct groupings for the 
Committee’s consideration. 
 
The following sub-committee Terms of Reference were presented to the Committee for 
approval at this meeting:  
  
(b) Academic Committee Executive Committee  
(c) Academic Approvals Committee  
(d) Academic Quality Committee  
(e) Learning and Teaching Committee  
(f) Research Committee  
(g) Programme Committees  
(h) Programme Advisory Committees  
(i) Programme Advisory Oversight Committee 
 
The Chair advised that additional sub-committee Terms of Reference remain in 
development, including the Research Ethics Committee and the Postgraduate Research 
Committee, with proposals to be brought to the next meeting. It was further noted that a 
Research Grants sub-committee has been deprioritised at this stage, and that results sub-
committees may be established if operational need arises. 
 
The Committee agreed to consider the sub-committee Terms of Reference sequentially, 
noting the intention to maintain a consistent structural framework across committees. Sub-
committee Chairs were invited to lead discussion on their respective Terms of Reference, 
with the Chair leading where Chairs were not present. 
 
b. Academic Committee Executive Committee Term of Reference 
The Chair introduced the proposed Academic Committee Executive Committee, noting that 
its purpose is to enable decision-making on urgent matters where convening the full 
Academic Committee is not practicable, including during holiday periods where quorum may 
be difficult to achieve. 
 
It was emphasised that the Executive Committee is not intended to meet routinely, nor to 
carry standing agenda items, but to operate solely on an as-needed basis to support the 
timely discharge of delegated academic responsibilities. 
 
RESOLUTION: 
That the Academic Committee approves the Academic Committee Executive Committee 
Terms of Reference. 
 
Moved: Martin Carroll 
Seconded: Julie Prentice CARRIED 

 
c. Academic Approvals Committee Terms of Reference 

Chris Park introduced the proposed Terms of Reference for the Academic Approvals 
Committee, noting that this committee replaces the equivalent academic approvals bodies 
previously operating at MIT and Unitec. 



The Committee was advised that the Academic Approvals Committee is responsible for 
considering and approving a range of academic documentation and approvals within its 
delegated authority and will provide a structured mechanism for progressing such matters 
efficiently and consistently. 

It was highlighted that there may be a need to appoint co-opted members with specialist 
expertise, particularly in relation to student management systems and end-to-end 
programme processes, to ensure the Academic Approvals Committee is appropriately 
supported in carrying out its functions effectively.  

RESOLUTION: 
That the Academic Committee approves the Academic Approvals Committee Terms of 
Reference. 
 
Moved: Chris Park 
Seconded: Simon Tries CARRIED 
 
d.  Academic Quality Committee Terms of Reference 
 
Simon Tries outlined the purpose of the Academic Quality Committee as set out in the Terms 
of Reference, with responsibility for maintaining and continuously improving the Institute’s 
academic quality framework. This includes alignment with NZQA’s Integrated Quality 
Assurance Framework (iQAF), while also meeting the Institute’s internal quality assurance 
requirements. 
 
It was noted that significant work lies ahead to align quality systems inherited from MIT and 
Unitec. While there are areas of commonality, substantive differences will require careful 
consideration over time. It was acknowledged that this alignment work is likely to be 
progressive and may extend over the coming year. The inclusion of ex officio members was 
highlighted as particularly important in the early stages, to ensure the Committee can draw 
on existing institutional expertise to inform the development of a unified framework. 
 
The Chair further clarified the governance relationship between the Academic Quality 
Committee and programme committees. The Academic Quality Committee will have 
oversight of programme committees, recognising that their work intersects with the 
responsibilities of both the Academic Approvals Committee and the Learning and Teaching 
Committee. Given the scale and number of programme committees, and the concentration 
of institutional risk within the quality assurance domain, oversight has been appropriately 
assigned to the Academic Quality Committee. 
 
It was further noted that programme committees remain subcommittees of the Academic 
Committee, and that the Academic Committee retains the ability to intervene or seek 
assurance as required. This arrangement provides structure and clarity while enabling 
effective governance oversight. 
 
RESOLUTION: 
That the Academic Committee approves the Academic Quality Committee Terms of 
Reference. 
 
Moved: Simon Tries 
Seconded: Rosanne Ellis CARRIED 



 
e. Learning and Teaching Committee Terms of Reference 
 
In the absence of Simon Nash, the Chair introduced the Learning and Teaching Committee 
and advised that Simon Nash had agreed to assume the role and supported the proposed 
Terms of Reference. 
 
It was noted that this committee represents a new structure for part of the Institute. While 
Unitec previously operated a Learning and Teaching Committee, the revised Terms of 
Reference are intended to provide a stronger and more focused mandate. This Committee’s 
primary purpose is to oversee the Institute’s Teaching Excellence Framework, with emphasis 
on teaching standards and their consistent application across institutional policy, process, 
and practice. 
 
A question was raised regarding the visibility of digital learning within the Terms of 
Reference. The Chair clarified that the Terms of Reference already embed digital learning 
considerations, through explicit reference to digital ecosystem development, responsibility 
for good practice across all learning modalities, and the inclusion of the Manager Digital 
Learning as an ex officio member. 
 
To improve clarity, it was agreed to amend the second responsibility under the Terms of 
Reference, which currently read: 
“Monitor the application of learning and teaching activities, to inform strategic directions, 
plans, policies, processes, modalities and systems;” by inserting the following wording 
before the semicolon: “(inclusive of the digital learning ecosystem)”. 
 
RESOLUTION: 
That the Academic Committee approves the Learning and Teaching Committee Terms of 
Reference subject to above amendment. 
 
Moved: Jeff Howe 
Seconded: Pip Schollum-Manase CARRIED 
 
f. Research Committee Terms of Reference 
 
Rosanne Ellis provided background on the Research Committee, noting that the former MIT 
and Unitec Research Subcommittees had already met jointly on several occasions. This early 
collaboration had supported the initial integration of research governance arrangements 
and the development of the Institute’s applied research strategy. 
 
The Terms of Reference were described as largely consistent with existing arrangements, 
with no substantial structural change proposed. This Committee’s focus is on applied 
vocational research, fostering a culture of research and practice-based enterprise involving 
both staff and learners, and strengthening Māori and Pacific research capability. The Terms 
of Reference also emphasise multidisciplinary, interdisciplinary, and transdisciplinary applied 
research practice. 
 
The Research Committee’s sole formal delegation is the approval of internal research grants. 
 
It was advised that learner representation had been inadvertently omitted from the draft 
Terms of Reference and recommended the addition of two learner members from MIT and 



Unitec enrolled in research-based programmes. 
 
In response to questions, the Chair explained that representation by a single Head of School 
reflects both the smaller scale of research activity relative to other academic domains and 
the need to manage overall committee size. It was also observed that Council has expressed 
a general preference for smaller committees. 
 
The Committee agreed that: 

• two learner members enrolled in Bachelor-level or higher research-based programmes be 
appointed; 

• nominations be made by the Student Council; 
• appointments be for one year, with the option of a single one-year extension. 

 
The potential workload impact of multiple committee appointments on learner 
representatives was discussed. While nomination decisions remain with the Student Council, 
the Committee agreed that guidance should be provided regarding workload expectations 
and the desirability of limiting appointments to one committee per representative. 
 
ACTION: 

• Simon Nash to engage with the Student Council to clarify workload expectations and 
appointment processes for learner representatives on Academic Committee subcommittees. 
 
RESOLUTION: 
That the Academic Committee approves the Research Committee Terms of Reference, 
subject to amendment to include two enrolled learners from MIT and Unitec enrolled in 
Bachelor-level or higher research-based programmes, nominated by the Student Council, 
appointed for a period of one (1) year with the possibility of renewal for a single one-year 
term only. 
 
Moved: Pip Schollum-Manase 
Seconded: Julie Prentice CARRIED 
 
g. Programme Committees 
 
The Chair introduced the Programme Committees Terms of Reference, developed by 
drawing on former MIT Programme Committee and Unitec PAQC arrangements to establish 
a consistent, integrated framework. 
 
The Chair advised that, while approval was sought now, implementation would occur 
through a phased transitional process over several months. This would allow time to 
socialise the Terms of Reference with current Programme Committee chairs, develop a 
revised committee schedule as programmes integrate, and support an orderly transition. 
Existing committees may continue to operate under current Terms of Reference during this 
period, with previously agreed requirements continuing to apply. 
 
In considering clause 4.1 (Membership), the Committee discussed the inclusion of research 
leadership roles. While recognising variation in legacy MIT and Unitec structures and the role 
of Heads of School and Academic Leads (Curriculum) in overseeing research-informed 
teaching, the Committee agreed that explicit inclusion of Academic Lead (Research), where 
applicable, would help maintain appropriate focus on research and the teaching–research 
nexus, particularly in degree provision. 



 
It was noted that any structural complexity arising from integration is expected to resolve as 
school configurations evolve and that membership arrangements can be reviewed if 
required. 
 
RESOLUTION: 
 

• That the Academic Committee approves the Programme Committee Terms of Reference, 
subject to amendment to Clause 4.1 (Membership) to include Academic Lead (Research). 

• That the terms of reference take effect per Programme Committee at a date to be 
determined by the Academic Committee. 
 
Moved: Martin Carroll 
Seconded: Simon Tries CARRIED 
 
FURTHER RESOLUTION: 
 
That all current Programme Committees and Programme Advisory Committees be 
established as subcommittees of the Academic Committee, with a reporting line to the 
Academic Quality Committee, effective immediately, with the detailed operation of this 
arrangement to be determined. 
 
Moved: Simon Tries 
Seconded: Pip Schollum-Manase CARRIED 
 
h. Programme Advisory Committee 
 
The Chair introduced the Programme Advisory Committees (PACs), noting that these 
committees will replace existing industry, external, or advisory groups and provide a more 
consistent and effective mechanism for incorporating external expertise into academic 
decision-making.  
 
The Committee noted that the proposed arrangements materially strengthen the role of 
PACs by requiring their involvement at key points in the academic lifecycle, including: 

• consultation prior to the submission of proposals for new programmes; and 

• participation in end-of-year programme evaluation and review processes. 
 

In addition, a Programme Advisory Oversight Committee will be established to ensure PACs 
are in place, operating in accordance with their Terms of Reference, and to identify cross-
cutting themes arising from external engagement. 
 
It was noted that Council is establishing an External Engagement Committee at Council level. 
Council has confirmed that this committee will operate at a higher strategic level and will not 
replace the Programme Advisory Oversight Committee. 
 
It was further noted that, in principle, every Programme Committee should have access to a 
PAC. It was acknowledged that a single PAC may support multiple related programmes or, 
where appropriate, more than one Programme Committee. The need for a staged and 
transitional implementation was noted to ensure continuity for existing, well-functioning 
advisory arrangements. 
 



It was clarified that the scope of each Programme Advisory Committee would be defined at 
the time of establishment and may include programmes, micro-credentials, short courses, or 
other forms of provision as appropriate. 
 
ACTION: 
Julie Prentice, Pip Schollum-Manase, and Chris King to jointly lead a project to: 
develop a schedule mapping programmes to Programme Committees and Programme 
Advisory Committees; recommend a phased implementation approach; and socialise the 
new arrangements with Schools and existing advisory groups, with a report back to the 
Academic Committee. 
 
RESOLUTION: 
That the Academic Committee approves the Programme Advisory Committee Terms of 
Reference subject to the following amendments: 
– Clause 2 (Responsibilities) be amended to include a requirement that Programme Advisory 
Committees “collaborate with the International Academic Advisory Committee as 
appropriate”; and 
– Clause 4.1 (Membership), third and fourth bullet points, be amended to include the 
provision that members “be appointed for a period of two (2) years, renewable for a single 
additional two-year term at the discretion of the Chair.” 
 
Moved: Jeff Howe 
Seconded: Julie Prentice CARRIED 

 
i. Programme Advisory Oversight Committee 
 
Julie Prentice introduced the Terms of Reference for the Programme Advisory Oversight 
Committee, outlining its role in providing assurance that Programme Advisory Committees 
are operating effectively. 
 
Clarification was provided that the reference to five Programme Advisory Committee Chairs 
relates to a capped number of Chairs, to maintain a workable committee size. 
The Committee noted that the Oversight Committee would also support consolidation and 
rationalisation of Programme Advisory Committees where appropriate, to improve 
coherence, reduce duplication, and enhance the quality of industry engagement. 
 
The Committee agreed that the reference to hapū in the background section should be 
amended to iwi, and that Māori representation must be explicitly included in the 
committee’s membership, given its oversight role across all programmes and external 
engagement. 
 
The Committee further agreed that Pacific representation was appropriate at this level, in 
light of the Institute’s strategic priorities and the scale of Pacific learner participation. 
 
To preserve an appropriate balance between internal and external membership, the 
Committee agreed that the addition of Māori and Pacific representation should be achieved 
by replacing, rather than increasing, existing internal roles. 
 
RESOLUTION: 
That the Academic Committee approves the Programme Advisory Oversight Committee 
Terms of Reference subject to the following amendments: 



 

• Clause 1 (Background) be amended to replace the reference to hapū with iwi in the 
description of external stakeholders; and 

• Clause 4 (Membership) be amended to remove the positions of one (1) Head of School 
and one (1) Programme Committee Chair, and to include one (1) senior Māori staff 
member, nominated by the Deputy Chief Executive Academic on advice from the Director 
Māori Education and the Director Māori Success, and one (1) senior Pacific staff member, 
nominated by the Deputy Chief Executive Academic on advice from the Director, Pacific 
Success, each appointed for a period of two (2) years with the possibility of renewal for 
one further consecutive two-year term only. 

 
Moved: Julie Prentice 
Seconded: Rosanne Ellis CARRIED 

          
              Draft Academic Subcommittee Terms of Reference – Discussion 
  

Draft Terms of Reference for the following advisory sub-committees were presented for 
discussion, with the intention of further consultation prior to being brought back for 
approval at a future meeting: 
 
(l) Māori Academic Advisory Committee ToR draft  
 
Wiremu Manaia introduced feedback on the draft Terms of Reference for the Māori 
Academic Advisory Committee, advising that while the document provided a strong 
foundation, further refinement was required to strengthen its focus on Mātauranga Māori. 
 
It was noted that proposed refinements are intended to clarify and elevate the Committee’s 
strategic role, including its contribution to Māori research leadership, kaupapa Māori 
research principles, and the development of Māori research supervision capability, rather 
than to introduce substantive changes to scope or intent. 
 
It was agreed that the Terms of Reference would be further refined offline, with revisions 
incorporated using tracked changes and resubmitted to the Secretary, with the intention of 
bringing the revised document back to the next meeting for consideration. 
 
(m) Pacific Academic Advisory Committee ToR draft 
 
In Luka Crosbie’s absence, the Chair introduced the draft Terms of Reference for the Pacific 
Academic Advisory Committee, noting its alignment in structure with the Māori Academic 
Advisory Committee Terms of Reference.  
 
It was noted that several of the comments raised questions regarding how particular 
responsibilities would be given effect in practice, particularly in relation to engagement 
between advisory committees and academic and research-related subcommittees. The Chair 
acknowledged these as valid considerations, while reiterating that such matters are typically 
addressed following establishment of the committee, through policy, procedures, and chair-
led engagement mechanisms rather than through the Terms of Reference themselves. 
 
It was further noted that some of the whakaaro raised in relation to the Māori Academic 
Advisory Committee, particularly regarding the recognition and integration of indigenous 
knowledge systems may have relevance to the Pacific Academic Advisory Committee and 



could inform further refinement of its Terms of Reference. 
 
It was agreed that feedback from this discussion, along with Luka’s written comments, 
would be consolidated and incorporated into a revised draft using tracked changes, to be 
brought back to a subsequent meeting for consideration. 
 
(j) Disability Academic Advisory Committee ToR Draft  
 
It was noted that no feedback on the draft Terms of Reference had been received in 
advance, and, in the absence of Annette Pitovao to speak to the Terms of Reference, the 
Committee agreed to defer consideration and roll the item over to a subsequent meeting. 
 
(k) International Academic Advisory Committee ToR draft  

 
Jeff Howe introduced draft Terms of Reference, noting that MIT had operated an 
International Student Advisory Subcommittee. Its purpose is to provide academic leadership 
and guidance on international dimensions of the academic portfolio, including positioning 
the Institute as a leader in vocational education and training in the Asia-Pacific region. 
 
Discussion clarified that the Committee’s remit is strictly academic. It was emphasised that it 
is not intended to advise on commercial or strategic business decisions, such as offshore 
delivery or international expansion, which are governed separately. This Committee’s role is 
to ensure structured academic consideration of international dimensions in programme 
development and learner experience, with procedural detail addressed through supporting 
policies. 
 
It was agreed that the learner membership clause be amended to specify that at least one of 
the two enrolled learners must be an international student. Other matters, including Māori 
representation on the Committee and integration with postgraduate research oversight, 
were noted for further consideration by Jeff Howe in consultation with relevant 
stakeholders. 
 
Given the need to refine the wording to clarify scope and ensure consistency with other 
advisory committees, the Committee agreed to defer approval. Jeff Howe will revise the 
draft Terms of Reference using track changes, liaising with PSM and CK, and present the 
updated version at the next meeting. 

 
Proposed Amendment – Learner Membership Clause 
 
Current Clause: 
Two (2) enrolled learners from Manukau Institute of Technology and Unitec, nominated by 
the Student Council, for a period of one (1) year with the possibility of renewal for a second 
one (1) year term only. 
 
Agreed Amendment: 
Two (2) enrolled learners from Manukau Institute of Technology and Unitec, nominated by 
the Student Council, with at least one (1) international learner, for a period of one (1) year 
with the possibility of renewal for a second one (1) year term only. 
         

1.6 Academic Committee Meeting Schedule 

The Chair proposed the approval of the committee schedule, expressing a preference for a 



single base location at the Ōtara campus to provide certainty and enable as many face-to-
face meetings as possible. While flexibility for online participation was acknowledged, the 
Chair emphasised the benefit of a consistent venue for focus and efficiency. 
 
RESOLUTION:  

 
              That the Academic Committee approves the Academic Committee meeting schedule 2026. 
 

Moved: Martin Carroll 
Seconded: Julie Prentice CARRIED 

 
The Chair noted that there would no longer be a standard “Other Business” item. As a statutory 
committee, members are required to provide five working days’ notice for items to be considered. 
Under the Local Government Official Information and Meetings Act, items may only be raised as 
urgent at the Chair’s discretion. Strict adherence to this protocol would be applied to maintain the 
discipline of meeting cadence and advance notification. 
 
 

Whakamutunga | Closing 

 
Ka wehe atu tātou  
I raro i te rangimārie  
Te harikoa  
Me te manawanui  
Haumi ē! Hui ē! Taiki ē!  

We are departing  
Peacefully  
Joyfully  
And resolute  
We are united, progressing forward!  

 
 

The meeting concluded.at 3:57pm 
 

Read and Confirmed 

 
Chair: 
 
Date: 



 
 

MIT and Unitec Academic Committee 
ACTION REGISTER 2026 

 

Meeting 
Date 

Reference Action Description  Action Owner  Due Date 

1 Oct 2025, 
19 Nov 2025, 
3 Dec 2025, 
 

1.3.9 Development of Learner Experience KPIs on 
Complaints and Appeals 
 
The development of KPIs relating to concerns, 
complaints, and appeals be undertaken 
collaboratively by the DCE Learner Experience 
and Success, the Director People and Culture, and 
the Chair. The work will focus on measures of 
student satisfaction, staff development, and 
effective management of complaints, rather than 
numerical reduction targets, and a progress 
report will be provided to the committee in due 
course. 
 

Martin Carroll 
Simon Nash 
Christine Hutton 

Apr 2026 

1 Oct 2025, 
19 Nov 2025, 
3 Dec 2025, 
 

1.3.3 Oversight of Quality Assurance Systems 
 
Simon Tries and Chris King to work with schools 
to identify cases where moderation is not  
occurring or not being reported and bring a 
response back. 
 
20251106: 
The matter remains in progress, with follow-up 
actions being undertaken by Heads of School and 
Programme Committee Chairs.  
 

Simon Tries,  
Chris King 

Feb 2026 
 

3 Dec 2025, 
 

3.3.3 Update the UREC Terms of Reference to include 
regular statistical reporting on research-ethics 
applications and outcomes. 
 

Rosanne Ellis 
 

Prior to 
finalisation 
of ToR 

3 Dec 2025, 
 

3.3.7 Record the reduction in programme development 
capability as a governance risk and implement 
targeted upskilling for Programme Committee 
members and Academic Approval Committee 
members, with progress to be monitored and 
reported to the Joint Academic Committee. 
 

Simon Tries Progress 
update mid-
year 

23 Jan 2026, 
 

1.1 Academic Committee Handbook 
 
The Chair and Chris Park to draft an Academic 
Committee Handbook to reflect the current 
governance framework and differ from previous 
versions. 
 
 

Martin Carroll 
Chris Park 

Mar 2026 

23 Jan 2026, 
 

1.5f Simon Nash to engage with the Student Council 
to clarify workload expectations and 

Simon Nash Mar 2026 



appointment processes for learner 
representatives on Academic Committee 
subcommittees. 

 
23 Jan 2026, 
 

1.5h Julie Prentice, Pip Schollum-Manase, and Chris 
King to jointly lead a project to: 
develop a schedule mapping programmes to 
Programme Committees and Programme 
Advisory Committees; recommend a phased 
implementation approach; and socialise the new 
arrangements with Schools and existing advisory 
groups, with a report back to the Academic 
Committee. 

 

Julie Prentice,  
Pip Schollum-
Manase,  
Chris King 

Mar 2026 
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1 Background  

The Māori Academic Advisory Committee is established by the Academic Committee as an 
Advisory Subcommittee of the Academic Committee.  

Advisory Committees do not hold formal delegations, but the Academic Committee and 
subcommittees that do hold formal delegations are expected to make good use of Advisory 
Committees’ expertise.  Advisory Committees are expected to contribute through the policies 
and procedures established by the Academic Committee rather than establish additional 
policies and procedures.  Where an Advisory Committee considers the policies and procedures 
of the Institute to be inadequate for this purpose, then it is expected to make recommendations 
to the Academic Committee on the amendment to those policies and procedures. 

The primary reason for the Māori Academic Advisory Committee is to provide expert Māori 
leadership and guidance to the academic activities of the Institute in fulfilment of its 
commitments to the access, participation and learner outcomes of Māori people and to Te Tiriti 
o Waitangi.  

Commented [WM1]: In relation to programme advice, we 
should consider adding language that confirms the 
Committee’s role in advising on tikanga-appropriate design 
and delivery where Mātauranga Māori is embedded, 
including cultural and intellectual boundaries.  

Commented [WM2]: This section clearly references Te 
Tiriti o Waitangi but we should also recognise Mātauranga 
Māori as a distinct knowledge system with its own 
epistemologies, values, and tikanga, rather than only as a 
learner or pedagogical consideration.  
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The committee has a role on tikanga appropriate design and delivery where Mātauranga Māori 
is embedded including cultural and intellectual boundaries. The committee recognises 
Mātauranga Māori as a distinct knowledge system with its own epistemologies, values, and 
tikanga Māori protocols.  

2 Responsibilities 

Māori Academic Advisory Committee is charged by the Academic Committee to: 

• Provide advice to the Academic Committee ensuring that academic policies and procedures 
are fit for Māori needs and aspirations; 

• Provide advice to Programme Committees and the Academic Approvals Committee on the 
need, design, content, delivery and evaluation of programme proposals in relation to the 
needs and aspirations of Māori people; 

• Ensure that advice relating to Mātauranga Māori carries appropriate weight, including clear 
expectations about how the MITU Academic Committee responds to such advice.  

• Provide advice to the Learning and Teaching Committee on ako (Māori pedagogy) and 
Māori-centred learner success strategies; 

• Provide advice on learning and teaching that includes Māori epistemological approaches 
and pedagogical strategies that strengthen academic depth;.   

• Provide advice to the Academic Committee on trends and risks in relation to the 
performance of Māori students; 

• Provide advice and leadership to the Research Committee and the Postgraduate Research 
Committee on rangahau and kaupapa Māori rangahau principles; 

• Provide post graduate research to Mātauranga Māori through Māori research leadership 
and supervision capability;  

• Draw to the attention of the Academic Committee any identified risks to the attainment of 
the Institute’s commitments to the access, participation and success of Māori learners;  

• To identify risks to the integrity, misuse, or dilution of Mātauranga Māori within academic 
activity.  

• Provide oversight of Mātauranga Māori in programme and course curriculum, assessment 
and innovation  and 

• Undertake an annual self-review (using a process prepared by the Institute) of its 
effectiveness. 

3 Membership  

3.1 Members 

Members will be approved by the Academic Committee and will comprise the following: 

• Pou Whakarewa Mātauranga Māori - Director, Māori Education, ex officio; 

• Taharangi – Director, Māori Success, ex officio; 

• Kaumatua, MIT, ex officio; 

• Kaumatua, Unitec, ex officio; 

Commented [WM3]: While the Advisory Committees do 
not hold formal delegations, I think additional language is 
needed to ensure that advice relating to Mātauranga Māori 
carries appropriate weight, including clear expectations 
about how the MITU Academic Committee responds to such 
advice.  

Commented [WM4]: We need to clarify that advice on 
learning and teaching includes Māori epistemological 
approaches, not only pedagogical strategies, to strengthen 
academic depth.  

Commented [MC5]: Not sure what the intention is here, 
as "advice" IS 'leadership'.  It will not have formal authority 
over the RC and PGRC. 

Commented [WM6]: When advising on rangahau, we 
need to explicitly reference Kaupapa Māori research 
principles to distinguish Māori research leadership from 
general academic research oversight.  

Commented [WM7]: Given the importance of 
postgraduate research to Mātauranga Māori, we need to 
explicitly include supporting Māori research leadership and 
supervision capability.  

Commented [MC8]: Respectfully, I understand the intent 
but disagree with this being in these ToR.  Two reasons: 

a)It is the role of Tuapapa Rangahau to manage the 
Supervisor Register, and the PG Research Committee to 
set the guiding policies for it.  Let's not conflate 
responsibilities. 

(b) Committees to not undertake research. 

Commented [WM9]: We should consider broadening this 
to include risks to the integrity, misuse, or dilution of 
Mātauranga Māori within academic activity.  

Commented [WM10]: The responsibilities are 
comprehensive, however Mātauranga Māori is not explicitly 
named. We need to add a responsibility that clearly 
references oversight of Mātauranga Māori in curriculum, 
assessment, research, and innovation.  

Commented [WM11]: Do we need to consider stating 
whether matters directly affecting Mātauranga Māori should 
require appropriate Māori expertise to be present, to avoid 
decisions being made without the necessary cultural and 
knowledge authority.  
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• One (1) Member nominated by the Chair, Pacific Academic Advisory Committee, for a 
period of two (2) years with the possibility of renewal for a second consecutive two (2) year 
term only; 

• At least two (2) but no more than four (4) Members from among the academic staff and 
leaders, nominated by the Deputy Chief Executive Academic on advice from Heads of 
School, for a period of two (2) years with the possibility of renewal for a second consecutive 
two (2) year term only; 

• At least two (2) but no more than four (4) Members from among the support staff and 
leaders, nominated by the Deputy Chief Executive Academic on advice from Pou 
Whakarewa Mātauranga Māori and Taharangi, for a period of two (2) years with the 
possibility of renewal for a second consecutive two (2) year term only; and 

• Two (2) enrolled learners from Manukau Institute of Technology and Unitec, nominated by 
the Student Council, for a period of one (1) year with the possibility of renewal for a second 
one (1) year term only. 

3.2 Chair and Deputy Chair 

The Chair will be the Pou Whakarewa Mātauranga Māori. 

The Chair may appoint a Deputy Chair, who will deputise in the Chair’s absence. 

3.3 Co-opted members 

At the discretion of the Māori Academic Advisory Committee, and with the approval of 
Academic Committee, up to three (3) further members from among the staff of the Institute 
may be co-opted or seconded to the Māori Academic Advisory Committee.  

3.4 Observers 

Non-voting observers from Manukau Institute of Technology and Unitec may attend meetings, 
with or without speaking rights, at the discretion of the Chair. 

3.5 Terminating membership 

Members of the Māori Academic Advisory Committee, other than those ex officio, may revoke 
their membership at any time by giving four weeks’ written notice in writing to the Chair. 

Any and all Members of the Māori Academic Advisory Committee may have their Membership 
revoked by resolution of the Academic Committee. 

3.6 Members’ characteristic, skills and experiences 

Membership should reflect a broad set of applicable characteristic, skills and experiences, 
including: 

• Demonstrated expertise in tikanga (Māori culture) and te Reo Māori (the Māori language); 

• Demonstrated expertise in Mātauranga Māori (Māori knowledges) and ako (Māori 
pedagogies); 

• pPreparedness to commit to the reading and depth of analysis, thought and contribution 
required for the task;  
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• aA broad range of disciplinary and industry perspectives (Academic Committee may decline 
a nomination in order to achieve this balance across the committee); and 

• a A commitment to actively participate in the work of the Māori Academic Advisory 
Committee, and work collegially and in accordance with Institutional values. 

• Mātauranga Māori expertise is not a core membership requirement, but may be helpful for 
matters that directly involve Māori knowledge systems.  

4 Modus Operandi 

4.1 Standing Orders 

The Māori Academic Advisory Committee is bound by the Standing Orders of Manukau Institute 
of Technology and Unitec. 

4.2 Secretarial Support 

The Māori Academic Advisory Committee shall be supported by a designated, trained staff 
member appointed by the Chair to act as the Secretary to the Committee.   

The Committee Secretary is not a member of the Academic Approvals Committee, and shall not 
act as a proxy in the absence of an appointed member. 

4.3 Meetings  

Māori Academic Advisory Committee will recommend for approval to the Academic Committee 
the schedule of meetings for the following year, with an expectation of four meetings per 
academic year and additional meetings if required.  

4.4 Reporting  

The Māori Academic Advisory Committee will submit its written Minutes to Academic 
Committee.  These may be submitted in draft form upon the approval of the Chair.  If 
amendments are made at a subsequent meeting of the Māori Academic Advisory Committee 
then the amended Minutes will also be reported to the Academic Committee. 

The Chair will accompany the written Minutes with a summary memo, including 
recommendations from the Māori Academic Advisory Committee to the Academic Committee 
and highlighting any other matters from the Minutes which the Chair considers merit the 
Academic Committee’s attention.  

The Committee’s advice interfaces with other academic committees where Mātauranga Māori 
is relevant in order to ensure coherence of Māori academic leadership and avoid duplication or 
dilution of Mātauranga Māori knowledge.  

The Committee so it is positioned not only as advisory on Māori participation and success, but 
also as a kaitiaki of Mātauranga Māori within the academic system. This would clarify the 
Committee’s role in protecting the integrity, ethics, and appropriate use of Māori knowledge.  

The Committee will act as the ‘kaitiaki’ (guardian) of Mātauranga Māori within the organisation 
as well as an advisor on Māori participation and success in order to uphold the Committee’s 
role in protecting the integrity, ethics, and appropriate use of Māori knowledge. 

Commented [WM12]: The membership composition 
needs to clarify that Mātauranga Māori expertise is not 
necessarily a core capability requirement, but may be 
helpful for matters that directly involve Māori knowledge 
systems.  
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bullet point? 
Also, these are characteristics for the Committee as a whole.  
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Date of approval  

Document owner Deputy Chief Executive Academic 

Contact person Director, Research and Enterprise   

Date of next review September 2026 

Version control 
 

Version Summary of changes Approved by Date of Approval 

0.1 New draft version DCEA 2025-01-30 

    

    

1 Background  

The Postgraduate Research and Scholarships Committee is established by the Academic 
Committee as a Standing Subcommittee. Its primary purpose to oversee the Institute’s quality 
systems for research-based programmes at NZCQF Levels 9 and 10, ensuring that appropriate 
academic standards and quality are maintained.  

Guided by the principles of Te Tiriti o Waitangi, the Committee upholds Kaupapa Māori 
postgraduate research, supports the aspirations of Vision Mātauranga, and nurtures the vā 
(relational space) in research involving Pacific communities.  

The Committee also fosters a culture of excellence in postgraduate research and applied 
research that is rigorous, contributes to meaningful student learning, and strengthens 
partnerships with the communities the Institute serves.  
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2 Responsibilities 
 
The Postgraduate Research and Scholarships Committee is charged by the Academic 
Committee to:  
 

• Oversee the approval processes for Level 9 research of 90 credits or more, including 
consideration of research proposals and confirmation or replacement of supervisory 
arrangements;  

• Consider Examiners reports for Level 9 theses, dissertations, and research projects of 
90 credits or more; 

• Receive biannual reports on grades for sub-90-credit Level 9 theses, dissertations, and 
research projects;  

• Make recommendations to the Academic Board concerning amendments to the 
Generic Regulations for postgraduate programmes;  

• Consider and report on any other postgraduate research matters referred by the 
Academic Committee, or those identified by the Committee as significant to the 
Committee’s Terms of Reference; and  

• Undertake an annual self-review of its effectiveness, using the Institute’s approved 
process. 

3 Delegations 

The Postgraduate Research and Scholarships Committee is delegated by the Academic 
Committee to: 

• Approve proposals for Level 10 doctoral theses;  

• Approve the registration of supervisors for postgraduate research;  

• Appoint examiners, conveners, and adjudicators for Level 9 (90+ credit) and Level 10 
research, based on recommendations from the School;  

• Manage exceptional circumstances and appeals related to assessment decisions for 
sub-90-credit Level 9 research;  

• Delegate authority to Discipline Leaders, Academic Programme Managers, and 
Programme Academic Quality Committees for supervisory arrangements, examination 
processes, and grade determinations for sub-90-credit Level 9 theses, dissertations, 
and research projects;  

• Approve the awarding of postgrad research scholarships;  

• Approve the final postgraduate grade for Level 9 (90 or more credits) and Level 10 
research; and 

• Award and oversee the administration of postgraduate scholarships.  

4 Membership  

4.1 Members 

Members will be approved by the Academic Committee and will comprise the following: 
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• Director, Research and Enterprise, ex officio; 

• One (1) member nominated by the Chair, Māori Academic Advisory Committee, for a 
period of two (2) years with the possibility of renewal for a second consecutive two (2) 
year term only; 

• One (1) member nominated by the Chair, Pacific Academic Advisory Committee, for a 
period of two (2) years with the possibility of renewal for a second consecutive two (2) 
year term only; 

• Two (2) senior general staff nominated by the Deputy Chief Executive Academic on the 
advice of the Deputy Chief Executive Learner Experience and Success, for a period of 
two (2) years with the possibility of renewal for a second two (2) year term only; 

• Two (2) Members nominated by the Deputy Chief Executive Academic on the advice 
of, and from among, the Professoriate and Principal Lecturers with postgraduate 
responsibilities, for a period of two (2) years with the possibility of renewal for a 
second two (2) year term only; 

• Two (2) learners from MIT and Unitec enrolled in research-based programmes, 
nominated by the Student Council, for a period of one (1) year with possibility of 
renewal for a second one (1) year term only. 

4.2 Chair and Deputy Chair 

The Chair will be the Director, Research and Enterprise.  

The Chair may appoint a Deputy Chair, who will deputise in the Chair’s absence. 

4.3 Co-opted members 

At the discretion of the Postgraduate Research and Scholarships Committee, and with the 
approval of Academic Committee, up to three further members from among the staff and 
students of the Institute may be co-opted to the Postgraduate Research and Scholarships 
Committee.  

4.4 Observers 

Non-voting observers from Manukau Institute of Technology and Unitec may attend meetings, 
with or without speaking rights, at the discretion of the Chair. 

4.5 Terminating membership 

Members of the Postgraduate Research and Scholarships Committee, other than those ex 
officio, may revoke their membership at any time by giving four weeks’ written notice in 
writing to the Chair. 

Any and all Members of the Postgraduate Research and Scholarships Committee may have 
their Membership revoked by resolution of the Academic Committee. 

4.6 Members’ characteristic, skills and experiences 

Membership should reflect a broad set of applicable characteristic, skills and experiences, 
including: 
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• Knowledge of Māori issues, tikanga, and mātauranga, with a sound understanding of 
Te Tiriti o Waitangi, kaupapa Māori research and its implications for postgraduate 
research;  

• Understanding of Pacific cultures, values, and research ethics, including nurturing the 
vā (relational space) in research involving Pacific communities;  

• Demonstrated research experience, with strong capability in applied research; 

• Understanding and experience of the research–teaching nexus and its application 
within programmes of study;  

• Expertise in research methodologies, including qualitative, quantitative, kaupapa 
Māori, and Pacific approaches;  

• Experience in postgraduate supervision, including knowledge of supervisory 
responsibilities, processes, and quality expectations;  

• Experience with academic quality assurance, programme monitoring, and assessment 
moderation at postgraduate level; and  

• Commitment to equity and accessibility for diverse learner groups (including people 
with disabilities), and the collegial conduct and contribution expected of members 
(prepared reading, analysis, and alignment with institutional values). 

5 Modus Operandi 

5.1 Secretarial Support 

The Postgraduate Research and Scholarships Committee shall be supported by a designated, 
trained staff member appointed by the Chair to act as the Secretary to the Committee.   

The Committee Secretary is not a member of the Postgraduate Research and Scholarships 
Committee, and shall not act as a proxy in the absence of an appointed member. 

5.2 Quorum  

Half the current membership of Postgraduate Research and Scholarships Committee 
constitutes a quorum, provide that this number is no less than four (4).  

If the requirement for a quorum is not met, the meeting can proceed, with any recommended 
actions/motions requiring endorsement by a quorum before they become binding. 

5.3 Meetings  

Postgraduate Research and Scholarships Committee will recommend for approval to the 
Academic Committee the schedule of meetings for the following year, with no fewer than six 
meetings per academic year.   

The Open Session of each meeting will be open to the public; non-Members may be excluded 
from any Closed Session, which is for items where there is a need to protect the rights of 
persons or organisations.  
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5.4 Standing Orders 

The Postgraduate Research and Scholarships Committee is bound by the Standing Orders of 
Manukau Institute of Technology and Unitec. 

5.5 Reporting  

The Postgraduate Research and Scholarships Committee will submit its written Minutes to 
Academic Committee.  These may be submitted in draft form upon the approval of the Chair.  
If amendments are made at a subsequent meeting of Postgraduate Research and Scholarships 
Committee then the amended Minutes will also be reported to the Academic Committee. 

The Chair will accompany the written Minutes with a summary memo, including 
recommendations from the Postgraduate Research and Scholarships Committee to the 
Academic Committee and highlighting any other matters from the Minutes which the Chair 
considers merit the Academic Committee’s attention.  
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1 Background  

The Research Ethics Committee is established by the Academic Committee as a Standing 
Subcommittee of the Academic Committee.  

The primary reason for the Research Ethics Committee is to ensure that all research 

conducted by staff and students is undertaken ethically, responsibly, and in accordance with 

national and international standards for ethical research.  

The Committee provides oversight to protect participants’ and researchers’ rights, wellbeing, 

and dignity, and ensures research is culturally responsive, inclusive, honours Te Tiriti o 

Waitangi, and upholds Kaupapa Māori research ethics. This includes ensuring that research 

involving Māori and Pacific communities is conducted in ways that respects mana and 

nurtures the vā- the relational space that holds and connects people-consistent with Pasifika 

values and the principles of Vision Mātauranga through fostering Māori knowledge, 

innovation, and equitable research outcomes. 
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2 Responsibilities 

Research Ethics Committee is charged by the Academic Committee to: 

• Recommend to Academic Committee the approval, amendment or rescinding of policies, 
procedures and guidelines pertaining to ethics for ensuring that the Institute’s research 
complies with ethical standards and international best practice; 

• Recommend to Academic Committee a mechanism for handling complaints or queries 
made in relation to the ethics of research within the Institute;   

• Provide advice for research that requires referral to the Health Research Council (HRC); 

• Ensure that research involving Māori and Pacific communities upholds Kaupapa Māori 
ethics, nurtures the vā relational space (teu le vā), and aligns with the principles of Vision 
Mātauranga, drawing upon advice from the Academic Committee’s Advisory Committees 
as appropriate;  

• Provide advice and guidance regarding ethical standards related to research to anyone 
undertaking research at the Institute; 

• Consider and report to the Academic Committee on any other research ethics matters, 
which are referred to it by the Academic Committee, or which the Research 
Subcommittee or Postgraduate Research and Scholarships Subcommittee believes are of 
significance in relation to its Terms of Reference; and 

• Undertake an annual self-review (using a process prepared by the Institute) of its 
effectiveness. 

3 Delegations 

The Research Ethics Committee is delegated by the Academic Committee to: 

• Approve research projects (and their protocols) by staff and students with respect to 
ensuring compliance with ethical standards and international best practice; 

• Oversee research projects by staff and students with respect to ensuring compliance with 
approved protocols, and intervene when necessary to ensure compliance; 

• Implement a mechanism, approved by the Academic Committee, for handling complaints 
or queries made in relation to the ethics of research within the Institute, including making 
decisions required to resolve complaints and/or referring matters to a researcher’s line 
manager when appropriate.   

4 Membership  

4.1 Members 

Membership and practice of the Research Ethics Committee shall be in accordance with the 
National Ethics Advisory Committee’s National Ethical Standards for Research Ethics 
Committees. The committee shall have no fewer than seven members. At least two members 
should be external, i.e. not currently a student or employee of the Institution.  
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Members will be approved by the Academic Committee and will comprise the following: 

• Two (2) independent members nominated by the DEC Academic, of which one must be 
the Chair, for a period of two (2) years with the possibility of renewal for a second 
consecutive two (2) year term only. 

• One (1) member nominated by the Chair, Māori Academic Advisory Committee, for a 
period of two (2) years with the possibility of renewal for a second consecutive two (2) 
year term only. 

• One (1) member nominated by the Chair, Pacific Academic Advisory Committee, for a 
period of two (2) years with the possibility of renewal for a second consecutive two (2) 
year term only. 

• Two (2) Heads of School, nominated by the Deputy Chief Executive Academic on advice 
from the Heads of School, for a period of two (2) years with the possibility of renewal for a 
second consecutive two (2) year term only. 

• Two (2) Members nominated by the Deputy Chief Executive Academic on the advice of, 
and from among, the Professoriate and Principal Lecturers, for a period of two (2) years 
with the possibility of renewal for a second two (2) year term only. 

• Two (2) learners from MIT and Unitec enrolled in research-based programmes, nominated 
by the Student Council, for a period of one (1) year with possibility of renewal for a second 
one (1) year term only.  

4.2 Chair and Deputy Chair 

The Chair will be an external individual, independent to the Institute. 

The Chair will appoint a Deputy Chair, who may deputise in the Chair’s absence and report to 
Academic Committee. 

The Chair may delegate to the Deputy Chair, on an ongoing basis or on a meeting by meeting 
basis, the membership position of the Chair of Research Ethics Committee on the Academic 
Committee.  

4.3 Co-opted members 

At the discretion of the Research Ethics Committee, and with the approval of Academic 
Committee, up to three further members from among the staff and students of the Institute 
may be co-opted or seconded to the Research Ethics Committee.  

4.4 Observers 

Non-voting observers from Manukau Institute of Technology and Unitec may attend meetings, 
with or without speaking rights, at the discretion of the Chair. 

4.5 Terminating membership 

Members of the Research Ethics Committee, other than those ex officio, may revoke their 
membership at any time by giving four weeks’ written notice in writing to the Chair. 

Any and all Members of the Research Ethics Committee may have their Membership revoked 
by resolution of the Academic Committee. 
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4.6 Members’ characteristics, skills and experiences 

Membership should collectively reflect a broad and balanced set of characteristics, skills and 
experiences, including: 

 

• Knowledge of Māori issues, tikanga, and mātauranga, including a strong understanding of 
Te Tiriti o Waitangi and Kaupapa Māori research ethics;  

• Knowledge of Pacific peoples, cultures, and values, including understanding of the vā and 
its importance in guiding ethical, relational Pacific research practice;  

• Understanding of Vision Mātauranga and its application in supporting Māori knowledge, 
innovation, and equitable research outcomes;  

• Awareness of the experiences and perspectives of people with disabilities and other 
vulnerable groups, ensuring inclusive and accessible ethical review;  

• Health professional experience or research expertise, particularly in health, social 
research, and/or animal research ethics;  

• Knowledge of qualitative, quantitative, Kaupapa Māori, and Pacific research 
methodologies, ensuring culturally and methodologically robust review capability;  

• Awareness of student research issues, including research capability development and 
student advocacy (student representative); and  

• Strong community connection, including members who can bring lay perspectives or who 
have deep ties to ethnic or local communities to ensure diverse worldviews in 
decision-making. 

5 Modus Operandi 

5.1 Secretarial Support 

The Research Ethics Committee shall be supported by a designated, trained staff member 
appointed by the Chair to act as the Secretary to the Committee.   

The Committee Secretary is not a member of the Research Ethics Committee and shall not act 
as a proxy in the absence of an appointed member. 

5.2 Quorum  

Half the current membership constitutes a quorum, provided that this number is no less than 
four (4).  

If the requirement for a quorum is not met, the meeting can proceed, with any recommended 
actions/motions requiring endorsement by a quorum before they become binding. 

5.3 Meetings  

Research Ethics Committee will recommend for approval to the Academic Committee the 
schedule of meetings for the following year, with no fewer than six meetings per academic 
year.   

All meetings of the Research Ethics Committee shall be conducted in Closed Session (not open 
to the public).   
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5.4 Standing Orders 

The Research Ethics Committee is bound by the Standing Orders of Manukau Institute of 
Technology and Unitec. 

5.5 Reporting  

The Research Ethics Committee will submit its written Minutes to Academic Committee.  
These may be submitted in draft form upon the approval of the Chair.  If amendments are 
made at a subsequent meeting of Research Ethics Committee then the amended Minutes will 
also be reported to the Academic Committee. 

The Chair will accompany the written Minutes with a summary memo, including 
recommendations from the Research Ethics Committee to the Academic Committee and 
highlighting any other matters from the Minutes which the Chair considers merit the 
Academic Committee’s attention.  
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Memo to: Academic Committee 
From: Academic Committee 
Contributors: Juee Jin 
Subject: Correspondence 
Date: 30-01-2026 
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Recommendations

That the Academic Committee receives the correspondence.

Attachments
Inward:

To: Research Committee
From: Deputy Chief Executive Academic
Copy to: Academic Committee
Subject: Student Authorship
Date: 20 January 2026 (Pg.2)
To: Academic Committee
From:  NZQA Admin
Date: 04 Dec 2025
Subject:  NZQA Outcome re New Zealand Certificate in Plumbing, Gasfitting and Drainlaying NZ2660
(Pg. 3-8)
To: Academic Committee
From:  NZQA Admin
Date: 09 Dec 2025
Subject:  NZQA Outcome re New Zealand Diploma in Enrolled Nursing NZ5354 (Pg. 9-14)
To: Academic Committee
From:  NZQA Admin
Date: 09 Dec 2025
Subject:  NZQA  -  C67600  -  New Zealand Diploma in Information Technology Technical Support 2596
(Pg.15-21)
To: Academic Committee
From:  NZQA Admin
Date: 09 Dec 2025
Subject:  NZQA Outcome re  Programme approval and accreditation application: New Zealand Certificate in
Information Technology (Level 5  NZ5354 (Pg. 22-27)
To: Academic Committee
From:  NZQA Admin
Date: 18 Dec 2025
Subject:  Notification of programme monitoring activity for Unitec (MoE 6004) (Pg. 28-33)
To: Academic Committee
From:  NZQA Admin
Date: 18 Dec 2025
Subject:  Interim degree monitoring 2026 (Pg. 34)
To: Academic Committee
From:  NZQA Admin
Date:  30 Jan  2026
Subject: Transfer of programmes and micro-credentials provided by NZIST effective on
31 January 2026 (Pg. 35-37)
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Memo to: Research Committee 
 
Copy to: Academic Committee 
 
From: Deputy Chief Executive Academic 
  
Subject: Student Authorship 
 
Date: 20 January 2026 
 

 
 
I am writing to ask you review our policy, procedure and practice settings regarding attribution of student 
authorship for publications co-authored by MIT and Unitec staff, and/or published by MIT and Unitec. 
 
During 2025, attention was drawn to the possibility that our current policies, procedures and practices may 
not provide adequate protection from the risks (in perception or reality) that a staff member may: 

(a) exercise bias for or against a student by including them, or rejecting their inclusion, among the 
listed authors of a publication; and/or 

(b) inaccurately indicating the student’s contribution to a publication by virtue of their positioning in 
the list of authors. 

 
There are a number of forms of harm that may arise from this, including (and not limited to): 

(a) grievance from the learner; 

(b) grievance from another author regarding minimising recognition of their own contribution to the 
publication; 

(c) reputational damage to our academic integrity and standards.  
 
It is recognised that publication conventions and processes differ between publishers and disciplines.  
However, I am hopeful that a generic and auditable mechanism could be established providing sufficient 
quality assurance of this area of risk.  
 
I would appreciate the Research Committee making a recommendation to Academic Committee on 
improvements to relevant policies and procedures (including oversight via auditing) for this matter by June 
2026. 
 
 
Nāku noa, nā 
 

 
Martin Carroll 
 



 

 

4 December 2025           MoE Number: 6019 & 6683 

 
Mr Warwick Pitts 
Operations Lead 
New Zealand Institute of Skills and Technology trading as Waikato Institute of 
Technology 
Main Store Gate 4 
Tristram Street 
Hamilton 3204 

Tēnā koe Warwick 

Tēnei te hōkai nei i ngā tapuwae 
Te hōkai nuku, te hōkai rangi 
Te hōkai o angitu, o kairangi 
Whāia te ara o te tika, o te pono, o te māramatanga 
Tīhei mauri ora. 

NZQA reference: (C67503) 

Application for changes to programme approval and accreditation – New 
Zealand Certificate in Plumbing, Gasfitting and Drainlaying  

The New Zealand Qualifications Authority (NZQA) has assessed New Zealand Institute 
of Skills and Technology’s application for changes to programme approval and 
accreditation in accordance with sections 439 and 441 of the Education and Training 
Act 2020 (the Act), and the Programme Approval, Recognition, and Accreditation Rules 
2025. 

NZQA is pleased to advise that your application has been approved. 

The title of the approved programme is: 

New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (127201-3) 

The programme leads to the following qualification: 

New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3) 
[Ref: 2660-4] 

The approved changes to the Programme include: 

• Module BILD319 - Removal of unit standards 18426 & 17599 (confined spaces); 
removal of unit standard 4249; this is covered by unit standard 21881 in BILD320.  

• Unit standards 23229 and 21883 have now been added to the module. Change 
of module number to BILD324 due to a decrease in credits from 18 to 14. 

• Module BILD320 - Removal of unit standard 30536, replaced by unit standards 
33431 and 18426. The title of this module has been changed to 'Drawings, Tools 



 

 

& Regulations'. Change of module number to BILD325 due to an increase in 
credits from 14 to 18. 

• Module BILD321 - Title change to 'Introduction to Drainlaying & Trade 
Calculations'. Removal of unit standard 30692, replaced by unit standards 30534 
and 30535. Change of module number to BILD326 due to an increase in credits 
from 11 to 13. 

• Module BILD322 - Addition of unit standards 25419, 30555, and 25421. Change 
of title to 'Introduction to Plumbing & Sanitary'. Change of module number to 
BILD327 due to a decrease in credits from 23 to 17. 

• Module BILD323 - this module has been removed from the programme.  

The approved programme is now recorded under New Zealand Institute of Skills and 
Technology’s approvals and accreditations on the NZQA website; and is available for 
recording on a learner’s Record of Achievement.  

The attached report summarises the approved details for the programme including 
accreditation details for how it will be delivered, and where applicable any standards 
used in assessment. Any changes to these details will require prior approval from NZQA. 

Publications and publicity statements: 

New Zealand Institute of Skills and Technology may make the following statement in 
publications and in publicity material: 

“The programme is approved by the New Zealand Qualifications Authority under section 
439 of the Education Act 2020, and New Zealand Institute of Skills and Technology is 
accredited to provide it under section 441 of the Act.” 

and/or 

Kua whakamanatia tēnei akoranga e te Mana Tohu Mātauranga o Aotearoa i raro i te 
wāhanga 439 o te Ture Mātauranga me te Whakangungu 2020, ā, kua whakamanatia 
hoki a New Zealand Institute of Skills and Technology ki te whakahaere i taua akoranga 
i raro i te wāhanga 441 o te Ture Mātauranga me te Whakangungu 2020.” 

Maintaining your programme approval and accreditation and consents to 
assess 

Please refer to the NZQA website and the relevant rules and guidelines to see what New 
Zealand Institute of Skills and Technology needs to do to maintain its approval and  
accreditation and consent to assess. 

  



Other matters 

To discuss funding options for this changed programme, if applicable, please contact 
your TEC Relationship Manager or contact TEC by phone on 0800 601 301 or email 
customerservice@tec.govt.nz. 

If you have any questions, please contact Maureen Perkins, Approvals and 
Accreditation, email Maureen.Perkins@nzqa.govt.nz. 

Nāku noa, nā 

Merrin Neilson 
Manager 
Approvals and Accreditation 
Quality Assurance Division 

cc Tertiary Education Commission customerservice@tec.govt.nz 
cc Study Link StudyLink_Service_Delivery_Risk@msd.govt.nz 
cc quality@tepukenga.ac.nz  
cc tim.stevens@wintec.ac.nz  
cc programmes@waihangaararau.nz 
cc fiona.beals@wandw.ac.nz 
cc mdipper@eit.ac.nz 
cc helen.perry@manukau.ac.nz 
cc scampbell@northtec.ac.nz 
cc deborah.young@tepukenga.ac.nz 
cc academicservices@witt.ac.nz 
cc stries@unitec.ac.nz  

mailto:customerservice@tec.govt.nz
mailto:customerservice@tec.govt.nz
mailto:StudyLink_Service_Delivery_Risk@msd.govt.nz
mailto:quality@tepukenga.ac.nz
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Approval Summary

Whakarāpopototanga Whakaaetanga

Tautohu
ID number 

New Zealand Certificate in Plumbing, Gasfitting and DrainlayingTaitara
Title

127201-3

Momo
Type 

Certificate

Rangatira
Owner

New Zealand Institute of Skills and Technology trading as Waikato Institute of 
Technology (6019)

Kaupae
Level

Whiwhinga tapeke
Total credits

Tapeke hāora ako
Total learning hours

Whāinga
Aim

03

62

620

The PGD Level 3 programme aims to:
 provide the plumbing, gasfitting, and drainlaying industries with people who: 
 - have basic skills and knowledge in plumbing, gasfitting, and drainlaying 
 - have an awareness of the requirements of the regulatory environment, and  
 - are ready to enter an apprenticeship.

Kiko
Content 

The modules include standards on first aid, safety and emergency situations, hazard 
identification and management, ethical, regulatory, and legal considerations, tool use 
and maintenance, and a range of skills and knowledge relating to plumbing, drainlaying 
and gad-fitting including excavation, planning, installation etc.

Putanga
Outcome

- Apply good conduct, ethical, and legal practices to work in a plumbing, gasfitting, and 
drainlaying environment.
- Apply safe working procedures and practices to work in a plumbing, gasfitting, and 
drainlaying working environment.
- Assist with the installation of basic sanitary plumbing, gasfitting, and drainlaying 
systems and components.

Paeuru
Entry

2.1 General Academic Admission
There is open entry to this programme although students must demonstrate a 
reasonable likelihood of success.
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2.2 Selection Criteria
a) To meet legal and health requirements, candidates must be physically able to carry 
out the practical components of the programme.
b) Where there are more candidates than places available in the programme, selection 
will be made on the basis of the following criteria:
i) Whether candidates have completed three years of secondary education;
ii) Candidates' academic achievement in NCEA Level 1 and/or NCEA Level 2, or Year 
11 and/or Year 12 English and Mathematics; and

The standard(s) assessed in this programme or micro-credential are:
Ko te/ngā paerewa o tēnei hōtaka, tohu moroiti rānei, ka aromatawaihia:

Paerewa
Standards

 WhiwhingaKaupaePutangaTaitaraTau

ID Number Title Status Version Level Credits
Tūnga

6400  8  3  2 Manage first aid in an emergency situation Registered

6401  7  2  1 Provide first aid Registered

6402  9  2  2 Provide basic life support Registered

18426  9  3  4 Demonstrate knowledge of hazards associated with 
confined spaces

Registered

21881  4  2  3 Describe ethical and legal considerations for plumbing, 
gasfitting, or drainlaying services

Registered

21883  4  2  3 Demonstrate knowledge of working in gas contaminated 
environments in plumbing, gasfitting, or drainlaying

Registered

23229  5  3  4 Use safety harness system when working at height Registered

25413  3  2  3 Draw and form simple patterns for plumbing or gasfitting 
sheet metal components

Registered

25419  2  3  3 Demonstrate knowledge of sanitary plumbing systems and 
components

Registered

25421  2  2  6 Mark, cut, join, and test pipework for plumbing, gasfitting 
and drainlaying

Registered

30532  2  3  5 Demonstrate knowledge of excavating and trenching for 
plumbing, gasfitting, or drainlaying

Registered

30533  2  3  4 Position, excavate, and backfill excavations and trenches 
for plumbing, gasfitting, or drainlaying

Registered

30534  2  3  2 Demonstrate knowledge of wet and dry inspection 
chambers

Registered

30535  2  3  2 Install inspection chambers Registered

30555  2  3  5 Install basic sanitary plumbing systems Registered

30557  2  2  4 Select, describe, use, and maintain tools for plumbing or 
drainlaying jobs

Registered

30596  2  3  2 Demonstrate knowledge of asbestos and safety measures 
for asbestos-related work

Registered

30616  2  3  3 Describe water, material considerations, and less 
frequently used materials in plumbing and drainlaying

Registered

33431  2  3  4 Demonstrate basic knowledge of the regulatory framework 
for plumbing, gasfitting, and drainlaying

Registered

Total Credits  62 
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Ko ngā tohu, ngā tohu-moroiti hoki rānei kua oti hei wāhanga o tēnei hōtaka:

Tohu
Awards 

Qualification(s) and/or micro-credential(s) completed as part of this programme:

Tohutoro Taitara Kaupae Whiwhinga

Reference Title Level Credits

3 60New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3) - 
Waihanga Ara Rau Construction and Infrastructure Workforce Development 
Council

2660 - 4

Te Aratuku me te Aromatawai
Delivery and Assessment

Kaituku
Provider

Momo aratuku
Delivery mode(s)

Tukanga aratuku
Delivery method(s)

New Zealand Institute of Skills and Technology trading as Waikato Institute 
of Technology (6019/1)

Face-to-Face & Blended

in-class activities; workshop activities and practice; coaching and progress 
conversations; formative assessment; night-class tutorials; group 
discussions and activities.

Tukanga aromatawai
Assessment Method(s)

Competency-based assessment will be used to assess both the Unit 
Standards and the Learning Outcomes, utilising written assignments; 
verified evidence; practical activities, demonstration, presentations and 
professional conversations.

Te roa/wā 
Length/duration

Tapeke hāora ako (ia wiki)
Total learning hours (per week)

Whakangungu/Whakaako (wiki)
Training/Teaching (weeks)

Tapeke (wiki)
Total (weeks)

36.50

17   Excluding holiday weeks 

19   Including holiday weeks 
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9 December 2025          MoE Number: 6010 & 6683 

 
Peseta Sam Lotu-Iiga 
DCE Pasifika, Partnerships and Support  
New Zealand Institute of Skills and Technology trading as Manukau Institute of 
Technology 
53 Otara Road 
Otara 
Auckland 2023 
 
Tēnā koe Peseta Sam 
 
Tēnei te hōkai nei i ngā tapuwae 
Te hōkai nuku, te hōkai rangi 
Te hōkai o angitu, o kairangi 
Whāia te ara o te tika, o te pono, o te māramatanga 
Tīhei mauri ora. 

NZQA reference: (C67601) 

Programme accreditation – New Zealand Diploma in Enrolled Nursing 

The New Zealand Qualifications Authority (NZQA) has assessed New Zealand Institute 
of Skills and Technology trading as Manukau Institute of Technology’s application in 
accordance with section 441 of the Education and Training Act 2020 and the 
Programme Approval, Recognition and Accreditation Rules 2025.  

NZQA is pleased to advise that your application for programme accreditation to provide 
the New Zealand Diploma in Enrolled Nursing programme have been granted, subject 
to the Nursing Council of New Zealand accreditation is also being obtained within 12 
months of the date of this letter.  NZQA understands that the Nursing Council plans a 
site visit in 2026. The site visit will assess the programme against the enrolled nurse 
scope of practice Tapuhi kua whakauru enabling potential reaccreditation by the 
Nursing Council.   

Manukau Institute of Technology must provide a copy of the Nursing Council of New 
Zealand’s approval letter once it has been granted.  

  



The approved name of the programme New Zealand Institute of Skills and Technology 
trading as Manukau Institute of Technology is now accredited to deliver is: 

New Zealand Diploma in Enrolled Nursing (129497-1) 

The programme leads to the following qualification: 

New Zealand Diploma in Enrolled Nursing [Ref: 5354-1] 

The title of New Zealand Institute of Skills and Technology trading as Ara Institute of 
Canterbury’s approved programme is now listed under New Zealand Institute of Skills 
and Technology trading as Manukau Institute of Technology’s provider accreditations 
on the NZQA website. 

Please find an approval summary attached. This provides an overview of the programme 
accreditation. 

It is a condition of the granting of this accreditation that any assessment or skills 
standard results be recorded on the learner’s New Zealand Record of Achievement. 

Publications and publicity statements 

New Zealand Institute of Skills and Technology trading as Manukau Institute of 
Technology may make the following statement in publications and in publicity material: 
 
“New Zealand Institute of Skills and Technology trading as Manukau Institute of 
Technology is accredited to provide New Zealand Diploma in Enrolled Nursing by the 
New Zealand Qualifications Authority under section 441 of the Education and Training 
Act 2020.” 

and/or 

Kua whakamanatia a New Zealand Institute of Skills and Technology trading as Manukau 
Institute of Technology e te Mana Tohu Mātauranga o Aotearoa kia whakaako i te hōtaka 
New Zealand Diploma in Enrolled Nursing i raro i te wāhanga 441 o te Ture Mātauranga 
me te Whakangungu 2020.” 

Maintaining your accreditation 

Please refer to the NZQA website and the relevant rules and guidelines to see what New 
Zealand Institute of Skills and Technology trading as Manukau Institute of Technology 
needs to do to maintain its accreditation. 

  



Other matters  

NZQA accreditation to deliver a programme is not a guarantee that it can be funded by 
the Tertiary Education Commission (TEC). 

To discuss funding options for this programme, please contact your TEC Relationship 
Manager or contact TEC by phone on 0800 601 301 or email 
customerservice@tec.govt.nz. 

If you have any questions, please contact Nuzhat Sohail, Approvals and Accreditation, 
(04) 463 3176 or email Nuzhat.Sohail@nzqa.govt.nz. 
 
Nāku noa, nā 
 
 
 
Merrin Neilson 
Manager 
Approvals and Accreditation 
Quality Assurance Division 
 
cc Tertiary Education Commission customerservice@tec.govt.nz 
cc Study Link StudyLink_Service_Delivery_Risk@msd.govt.nz  
cc Helen Perry Helen.Perry@mit.ac.nz 
cc Dan Gread Dan.Gread@ara.ac.nz 
cc quality@tepukenga.ac.nz 
cc programmes@toitutewaiora.nz 
cc Immigration New Zealand ieengagement@mbie.govt.nz, tapalmerstonnorth@mbie.govt.nz 
verification.palmerstonnorth@mbie.govt.nz 

mailto:customerservice@tec.govt.nz
mailto:customerservice@tec.govt.nz
mailto:StudyLink_Service_Delivery_Risk@msd.govt.nz
mailto:Helen.Perry@mit.ac.nz
mailto:Dan.Gread@ara.ac.nz
mailto:quality@tepukenga.ac.nz
mailto:programmes@toitutewaiora.nz
mailto:ieengagement@mbie.govt.nz
mailto:tapalmerstonnorth@mbie.govt.nz
mailto:verification.palmerstonnorth@mbie.govt.nz


Approval Summary

Whakarāpopototanga Whakaaetanga

Tautohu
ID number 

New Zealand Diploma in Enrolled Nursing (Level 5)Taitara
Title

129497-1

Momo
Type 

Diploma

Rangatira
Owner

New Zealand Institute of Skills and Technology trading as Ara Institute of Canterbury 
(6006)

Kaupae
Level

Whiwhinga tapeke
Total credits

Tapeke hāora ako
Total learning hours

Whāinga
Aim

05

180

1,800

The purpose of this programme is to provide the health sector with enrolled nurses 
who are accountable and responsible for their nursing practice, ensuring that all the 
health care provided is consistent with their education, competence, and relevant 
legislation. Enrolled nurses reflect knowledge, concepts and worldviews of both 
tangata whenua and tangata tiriti, based on kawa whakaruruhau and cultural safety.
The enrolled nurse works in partnership and collaboration with tangata, whānau, hapori 
and the interprofessional healthcare team, to deliver equitable informed nursing 
practice across the lifespan.

Kiko
Content 

This programme is structured to achieve the qualification outcomes, which have been 
aligned with the NCNZ Standards of Competence for Enrolled Nurses. Using the 
principles of constructive alignment, the course aims, learning outcomes and 
assessments are aligned to the graduate profile outcomes of the qualification. This 
provides a coherent programme that demonstrates scaffolding and integration of 
learning and assessment throughout, to meet the strategic purpose statement and the 
level and credit value of the qualification. 
Each course within this programme has been intentionally designed to foster the 
development of knowledge, skills, and attributes that ākonga will progressively achieve. 
These learning outcomes serve as the foundation for both learning activities and 
assessment strategies, ensuring a coherent and purposeful educational experience. 
The structure of course learning outcomes follows a logical progression that reflects 
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the evolving capabilities of ākonga. This progression is inspired by Poutama, a 
traditional Māori stepped pattern symbolising the journey of growth, learning, and 
aspiration. Just as each step in the Poutama leads upward toward greater 
understanding, the scaffolded design of this programme supports ākonga as they 
ascend toward the kete of knowledge. This culturally grounded approach not only 
honours te ao Māori but also reinforces the importance of holistic development, where 
intellectual, practical, and attitudinal growth are interwoven throughout the learning 
journey.
Beginner practice
Ākonga will learn foundational knowledge (e.g. anatomy, physiology), nursing practice 
knowledge and frameworks and beginning nursing practice skills
Emerging practice
Ākonga will deepen their knowledge (e.g. pathophysiology, pharmacology) and learn to 
integrate holistic nursing assessment, evidence-based practice and clinical reasoning 
to provide emerging safe clinical practice under guidance and supervision 
Competent practice
Ākonga will consolidate their nursing theory and practice through clinical nursing 
experiences to provide competent safe clinical practice independently.

Putanga
Outcome

- Apply knowledge of mātauranga Māori, Te Tiriti o Waitangi, kawa whakaruruhau, 
cultural safety and te ao Māori into nursing practice. 
- Provide culturally safe care that is inclusive, responsive and equitable for tangata, 
whānau, and hapori to promote hauora through whakawhanaungatanga.
- Apply knowledge, relational communication, technical skills and professional 
practice as an enrolled nurse while working in partnership with tangata, whānau, and 
hapori across the lifespan.
- Utilise nursing assessment and clinical decision making grounded in scientific and 
nursing knowledge to inform care and provide culturally safe, sustainable nursing care 
for tangata, whānau and hapori.
- Participate in health promotion, health education, and interprofessional 
collaboration to promote hauora of tangata, whānau and hapori.
- Provide care within professional, ethical and legal boundaries to ensure safe quality 
nursing practice that upholds people's rights, confidentiality and dignity.

Paeuru
Entry

Academic Requirements 
NCEA Level 2 which must include:
- 10 credits in Level 1 Mathematics/or Numeracy
- 12 credits in Level 2 Science rich subjects
Or
New Zealand Certificate in Study and Employment Pathways (Level 3) Health and 
Science Pathway (Ara); or a recognised equivalent (Bridging or Pre-Health)

Paerewa
Standards

There are no standards associated with this programme or micro-credential

Kāhore he paerewa e whai pānga ana ki tēnei hōtaka, ki tēnei tohu moroiti rānei
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Ko ngā tohu, ngā tohu-moroiti hoki rānei kua oti hei wāhanga o tēnei hōtaka:

Tohu
Awards 

Qualification(s) and/or micro-credential(s) completed as part of this programme:

Tohutoro Taitara Kaupae Whiwhinga

Reference Title Level Credits

5 180New Zealand Diploma in Enrolled Nursing (Level 5) - Ara Institute of 
Canterbury

5354 - 1

Te Aratuku me te Aromatawai
Delivery and Assessment

Kaituku
Provider

Momo aratuku
Delivery mode(s)

Tukanga aratuku
Delivery method(s)

New Zealand Institute of Skills and Technology trading as Manukau Institute 
of Technology (6010/1)

Blended

Teaching and Learning Methods which may be used across the delivery of 
this programme are stated below. Collaborative Learning Blended and 
Self-Directed Learning Clinical learning suite Guest Speakers 
Simulation/Scenario Based Learning Clinical placement Academic 
Research.

Programme is delivered full and part-time.

Tukanga aromatawai
Assessment Method(s)

A combination of formative and summative assessments are included in the 
programme.

Te roa/wā 
Length/duration

Tapeke hāora ako (ia wiki)
Total learning hours (per week)

Whakangungu/Whakaako (wiki)
Training/Teaching (weeks)

Tapeke (wiki)
Total (weeks)

33.33

54   Excluding holiday weeks 

72   Including holiday weeks 
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15 January 2026                                                                          MoE Number: 6010 & 6683 

 
Mr Peseta Sam Lotu-Iiga 
Executive Director 
New Zealand Institute of Skills and Technology trading as Manukau Institute of 
Technology 
53 Otara Road 
Auckland 2023 

Tēnā koe Peseta Sam 

Tēnei te hōkai nei i ngā tapuwae 
Te hōkai nuku, te hōkai rangi 
Te hōkai o angitu, o kairangi 
Whāia te ara o te tika, o te pono, o te māramatanga 
Tīhei mauri ora. 

NZQA reference: C67600 

Programme approval and accreditation application: New Zealand Diploma in 
Information Technology Technical Support (Level 5) 

The New Zealand Qualifications Authority (NZQA) has assessed New Zealand Institute 
of Skills and Technology trading as Manukau Institute of Technology’s application for 
programme approval and accreditation in accordance with sections 439 and 441 of the 
Education and Training Act 2020 and the Programme Approval, Recognition and 
Accreditation Rules 2025. 

NZQA advises that your application has been approved subject to the following 
conditions: 

1. not have more than 80 learners in total enrolled across the two intakes for this 
programme in 2026 

2. carry out internal and external pre-assessment moderation for every assessment 
task before it is issued to learners 

3. internally and externally post-assessment moderate at least three learner 
samples per assessment 

4. participate in NZQA monitoring, at MIT’s cost in all respects, after the first learner 
cohort has completed the programme 

5. have the majority of assessor decisions, reviewed under condition 4 above, 
agreed with by the NZQA moderators.  
 

NZQA will review these conditions on completion of the first cohort monitoring. If MIT 
does not meet these conditions, NZQA may take steps to withdraw accreditation for the 
delivery of this programme. 
 



 

 

Please note, these conditions are not publicly listed on our website. 

The title of the listed and approved programme New Zealand Institute of Skills and 
Technology trading as Manukau Institute of Technology has accreditation to deliver is: 

New Zealand Diploma in Information Technology Technical Support (Level 5) 
(129583-1) 

The programme leads to the following qualification: 

New Zealand Diploma in Information Technology Technical Support (Level 5) 
[Ref: 2596-2] 

The approved programme is now recorded under New Zealand Institute of Skills and 
Technology trading as Manukau Institute of Technology’s approvals and accreditations 
on the NZQA website; and is available for recording on a learner’s Record of 
Achievement.  

Please find an approval summary attached. This provides a summary of the approved 
programme and its accreditation. Changes to the programme that result in changes to 
the approval summary may require an application to NZQA for programme change 
approval. For more information please see the Type I and Type II changes sections on 
the NZQA website and from page 37 in the Guidelines for programme approval and 
accreditation for New Zealand Certificates Levels 1-6 and New Zealand Diplomas Levels 
5-7. 

It is a condition of the granting of this accreditation that any assessment or skills 
standard results be recorded on the learner’s New Zealand Record of Achievement. 

Publications and publicity statements 

New Zealand Institute of Skills and Technology trading as Manukau Institute of 
Technology may make the following statement in publications and in publicity material: 

“The programme is approved by the New Zealand Qualifications Authority under section 
439 of the Education Act 2020, and New Zealand Institute of Skills and Technology 
trading as Manukau Institute of Technology is accredited to provide it under section 441 
of the Act.” 

and/or 

Kua whakamanatia tēnei akoranga e te Mana Tohu Mātauranga o Aotearoa i raro i te 
wāhanga 439 o te Ture Mātauranga me te Whakangungu 2020, ā, kua whakamanatia 
hoki a New Zealand Institute of Skills and Technology trading as Manukau Institute of 
Technology ki te whakahaere i taua akoranga i raro i te wāhanga 441 o te Ture 
Mātauranga me te Whakangungu 2020.” 

  

https://www2.nzqa.govt.nz/tertiary/approval-accreditation-and-registration/programme-approval-and-provider-accreditation/guidelines-programme-approval-and-accreditation/
https://www2.nzqa.govt.nz/tertiary/approval-accreditation-and-registration/programme-approval-and-provider-accreditation/guidelines-programme-approval-and-accreditation/
https://www2.nzqa.govt.nz/tertiary/approval-accreditation-and-registration/programme-approval-and-provider-accreditation/guidelines-programme-approval-and-accreditation/


 

 

Maintaining your approval and accreditation 

Please refer to the NZQA website and the relevant rules and guidelines to see what New 
Zealand Institute of Skills and Technology trading as Manukau Institute of Technology 
needs to do to maintain its approval and accreditation. 

If you have any questions, please contact Xitao Fu - Approvals and Accreditation, (04) 
463 4215 or email Xitao.Fu@nzqa.govt.nz. 

Nāku noa, nā 

Merrin Neilson 
Manager 
Approvals and Accreditation 
Quality Assurance Division 
 
cc Tertiary Education Commission customerservice@tec.govt.nz 
cc Study Link StudyLink_Service_Delivery_Risk@msd.govt.nz 
cc quality@tepukenga.ac.nz 
cc helen.perry@manukau.ac.nz 
cc Immigration New Zealand ieengagement@mbie.govt.nz, tapalmerstonnorth@mbie.govt.nz 
verification.palmerstonnorth@mbie.govt.nz 

mailto:customerservice@tec.govt.nz
mailto:StudyLink_Service_Delivery_Risk@msd.govt.nz
mailto:quality@tepukenga.ac.nz
mailto:helen.perry@manukau.ac.nz
mailto:ieengagement@mbie.govt.nz
mailto:tapalmerstonnorth@mbie.govt.nz
mailto:verification.palmerstonnorth@mbie.govt.nz


Approval Summary

Whakarāpopototanga Whakaaetanga

Tautohu
ID number 

New Zealand Diploma in Information Technology Technical Support (Level 5)Taitara
Title

129583-1

Momo
Type 

Diploma

Rangatira
Owner

New Zealand Institute of Skills and Technology trading as Manukau Institute of 
Technology (6010)

Kaupae
Level

Whiwhinga tapeke
Total credits

Tapeke hāora ako
Total learning hours

Whāinga
Aim

05

120

1,200

The purpose of this programme is to provide Aotearoa New Zealand with people who 
have attained a broad understanding of the core concepts and practical skills in 
Information Technology (IT), with a technical support focus. Graduates will have an 
awareness of the IT environment, can respond to the needs of users, and provide IT 
technical support. They will also be able to operate within the applicable professional 
standards and practice, as part of a team, or independently under broad supervision. 
Businesses, organisations and communities will benefit by having IT Professionals with 
technical support skills that will be industry relevant. Graduates of this qualification will 
have the IT technical skills that will enable them to contribute to society, supporting 
digital proficiency and capability in a range of community and voluntary areas, and 
proceed to
further study.

Kiko
Content 

Hardware and Software Fundamentals
Programming Fundamentals
User Experience and Professional Practice
Technical Support
Networking Fundamentals
Database Fundamentals
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Putanga
Outcome

Graduates of this qualification will be able to:
1. Select, install, configure, maintain and troubleshoot IT hardware, networking, 
systems and application software in a secure manner to meet security, ethical and 
organisational requirements.
2. Apply a broad operational knowledge of networking technologies, security, 
associated services and troubleshooting techniques to meet organisational 
requirements.
3. Apply knowledge of database administration and query languages to meet 
organisational data storage and retrieval requirements, including database 
management system (DBMS) optimisation, cleansing, security and backups.
4. Apply knowledge of established IT Service Management frameworks to meet 
organisational customer service requirements. 
5. Apply the fundamentals of information systems concepts and practice, including 
business concepts, development life cycles, data modelling and administration, to 
support and enhance organisational processes and systems.
6. Apply knowledge and concepts of business analysis, user experience and interface 
design, to create accessible interactive digital media.
7. Apply the fundamental principles of software development, including fundamental 
mathematical and logical concepts that underpin computational and systems thinking, 
to plan, create, test and document simple working code.
8. Apply professional, legal, and ethical principles and practices in a socially 
responsible manner as an emerging IT professional.
9. Apply communication, collaboration, teamwork, documentation and customer 
service skills to enhance effectiveness in an IT role.
10. Apply critical analysis and decision-making techniques to solve problems and 
provide relevant and timely IT outcomes.

Paeuru
Entry

Academic Entry Requirements:  
· The New Zealand Certificate in Information Technology (Level 4) [Ref: 2594], or 
equivalent.
English Language Requirement for International Students: International students must 
meet the English language requirements as stipulated by NZQA. For latest 
r e q u i r e m e n t s  s e e , 
https://www2.nzqa.govt.nz/tertiary/english-language-entry-requirements-for-internation
al-students

Paerewa
Standards

There are no standards associated with this programme or micro-credential

Kāhore he paerewa e whai pānga ana ki tēnei hōtaka, ki tēnei tohu moroiti rānei
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Ko ngā tohu, ngā tohu-moroiti hoki rānei kua oti hei wāhanga o tēnei hōtaka:

Tohu
Awards 

Qualification(s) and/or micro-credential(s) completed as part of this programme:

Tohutoro Taitara Kaupae Whiwhinga

Reference Title Level Credits

5 120New Zealand Diploma in Information Technology Technical Support (Level 5) 
- Toi Mai Workforce Development Council

2596 - 2

Te Aratuku me te Aromatawai
Delivery and Assessment

Kaituku
Provider

Momo aratuku
Delivery mode(s)

Tukanga aratuku
Delivery method(s)

New Zealand Institute of Skills and Technology trading as Manukau Institute 
of Technology (6010/1)

Blended

Teaching and learning in this programme include the following methods:
Collaborative/Co-operative learning
Inclusive and culturally responsive approaches
Practice-based learning
Problem-based learning
Research-based investigative learning
Self-directed learning
Studio-based learning

Full time across calendar year: total weeks 49; teaching weeks 34.
Part time: total weeks 93 or 101 depending on start date; 68 teaching 
weeks.

Tukanga aromatawai
Assessment Method(s)

Assessment in this programme is achievement based.  

Assessment in this programme includes the following methods:
Assignment
Presentation
Collaborative Assessment
Project

Te roa/wā 
Length/duration

Tapeke hāora ako (ia wiki)
Total learning hours (per week)

Whakangungu/Whakaako (wiki)
Training/Teaching (weeks)

Tapeke (wiki)
Total (weeks)

35.29

34   Excluding holiday weeks 

41   Including holiday weeks 
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13 January 2026                                                                          MoE Number: 6010 & 6683 
 
Mr Peseta Sam Lotu-Iiga 
Executive Director 
New Zealand Institute of Skills and Technology trading as Manukau Institute of 
Technology 
53 Otara Road 
Auckland 2023 

Tēnā koe Peseta Sam 

Tēnei te hōkai nei i ngā tapuwae 
Te hōkai nuku, te hōkai rangi 
Te hōkai o angitu, o kairangi 
Whāia te ara o te tika, o te pono, o te māramatanga 
Tīhei mauri ora. 

NZQA reference: C67599  

Programme approval and accreditation application: New Zealand Certificate in 
Information Technology (Level 5) 

The New Zealand Qualifications Authority (NZQA) has assessed  New Zealand Institute 
of Skills and Technology trading as Manukau Institute of Technology’s application for 
programme approval and accreditation in accordance with sections 439 and 441 of the 
Education and Training Act 2020 and the Programme Approval, Recognition and 
Accreditation Rules 2025. 

NZQA advises that your application has been approved subject to the following 
conditions: 

1. Not have more than 80 learners in total enrolled across the two intakes for this 
programme in 2026.  

2. Carry out internal and external pre-assessment moderation for every 
assessment task before it is issued to learners. 

3. Internally and externally post-assessment moderate at least three learner 
samples per assessment. 

4. Participate in NZQA monitoring, at MIT’s cost in all respects, after the first learner 
cohort has completed the programme. 

5. Have the majority of assessor decisions, reviewed under condition 4 above, 
agreed with by the NZQA moderators.  

 
NZQA will review these conditions on completion of the first cohort monitoring. If MIT 
does not meet these conditions, NZQA may take steps to withdraw accreditation for the 
delivery of this programme. 



 

 

Please note, these conditions are not publicly listed on our website. 

The title of the listed and approved programme  - New Zealand Institute of Skills and 
Technology trading as Manukau Institute of Technology has accreditation to deliver is: 

New Zealand Certificate in Information Technology (Level 5) (129581-1) 

The programme leads to the following qualification: 

New Zealand Certificate in Information Technology (Level 5) [Ref: 2595-2] 

The approved programme is now recorded under New Zealand Institute of Skills and 
Technology trading as Manukau Institute of Technology’s approvals and accreditations 
on the NZQA website; and is available for recording on a learner’s Record of 
Achievement.  

Please find an approval summary attached. This provides a summary of the approved 
programme and its accreditation. Changes to the programme that result in changes to 
the approval summary may require an application to NZQA for programme change 
approval. For more information please see the Type I and Type II changes sections on 
the NZQA website and from page 37 in the Guidelines for programme approval and 
accreditation for New Zealand Certificates Levels 1-6 and New Zealand Diplomas Levels 
5-7. 

It is a condition of the granting of this accreditation that any assessment or skills 
standard results be recorded on the learner’s New Zealand Record of Achievement. 

Publications and publicity statements 

New Zealand Institute of Skills and Technology trading as Manukau Institute of 
Technology may make the following statement in publications and in publicity material: 

“The programme is approved by the New Zealand Qualifications Authority under section 
439 of the Education Act 2020, and New Zealand Institute of Skills and Technology 
trading as Manukau Institute of Technology is accredited to provide it under section 441 
of the Act.” 

and/or 

Kua whakamanatia tēnei akoranga e te Mana Tohu Mātauranga o Aotearoa i raro i te 
wāhanga 439 o te Ture Mātauranga me te Whakangungu 2020, ā, kua whakamanatia 
hoki a New Zealand Institute of Skills and Technology trading as Manukau Institute of 
Technology ki te whakahaere i taua akoranga i raro i te wāhanga 441 o te Ture 
Mātauranga me te Whakangungu 2020.” 

  

https://www2.nzqa.govt.nz/tertiary/approval-accreditation-and-registration/programme-approval-and-provider-accreditation/guidelines-programme-approval-and-accreditation/
https://www2.nzqa.govt.nz/tertiary/approval-accreditation-and-registration/programme-approval-and-provider-accreditation/guidelines-programme-approval-and-accreditation/
https://www2.nzqa.govt.nz/tertiary/approval-accreditation-and-registration/programme-approval-and-provider-accreditation/guidelines-programme-approval-and-accreditation/


 

 

 

Maintaining your approval and accreditation 

Please refer to the NZQA website and the relevant rules and guidelines to see what New 
Zealand Institute of Skills and Technology trading as Manukau Institute of Technology 
needs to do to maintain its approval and accreditation. 
 
If you have any questions, please contact Xitao Fu - Approvals and Accreditation, (04) 
463 4215 or email Xitao.Fu@nzqa.govt.nz. 

Nāku noa, nā 

Merrin Neilson 
Manager 
Approvals and Accreditation 
Quality Assurance Division 
 
cc Tertiary Education Commission customerservice@tec.govt.nz 
cc Study Link StudyLink_Service_Delivery_Risk@msd.govt.nz 
cc quality@tepukenga.ac.nz  
cc helen.perry@manukau.ac.nz  
cc Immigration New Zealand ieengagement@mbi e.govt.nz, tapalmerstonnorth@mbie.govt.nz 
verification.palmerstonnorth@mbie.govt.nz 
cc programmes@toimai.nz 
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Approval Summary

Whakarāpopototanga Whakaaetanga

Tautohu
ID number 

New Zealand Certificate in Information Technology (Level 5)Taitara
Title

129581-1

Momo
Type 

Certificate

Rangatira
Owner

New Zealand Institute of Skills and Technology trading as Manukau Institute of 
Technology (6010)

Kaupae
Level

Whiwhinga tapeke
Total credits

Tapeke hāora ako
Total learning hours

Whāinga
Aim

05

60

600

The purpose of this qualification is to provide Aotearoa New Zealand with people who 
have attained a broad understanding of the core concepts and practical skills in 
Information Technology (IT), can apply the fundamentals of current and emerging 
concepts and practice in IT, and are able to proceed to further IT-related study. As an 
emerging IT professional, graduates will be aware of appropriate professional practice, 
and work both as part of a team and independently, under broad supervision. 
Graduates of this qualification will have the IT skills that will enable them to contribute 
to society, supporting digital proficiency and capability in a range of community and 
voluntary areas.

Kiko
Content 

Hardware and Software Fundamentals
Programming Fundamentals
User Experience and Professional Practice

Putanga
Outcome

Graduates of this qualification will be able to: 
1. Apply the fundamentals of IT technical support concepts and practice to securely 
manage hardware, software, and networking resources to support end users and meet 
security, ethical and organisational requirements. 
2. Apply the fundamentals of information systems concepts and practice, including 
business concepts, development life cycles, data modelling and administration, to 
support and enhance organisational processes and systems. 
3. Apply knowledge and concepts of business analysis, user experience and interface 
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design to create accessible interactive digital media. 
4. Apply the fundamental principles of software development, including fundamental 
mathematical and logical concepts that underpin computational and systems thinking, 
to plan, create, test and document simple working code. 
5. Apply professional, legal, and ethical principles and practices in a socially 
responsible manner as an emerging IT professional. 
6. Apply communication, collaboration, teamwork, documentation and customer 
service skills to enhance effectiveness in an IT role. 
7. Apply critical analysis and decision-making techniques to solve IT problems and 
provide relevant and timely outcomes.

Paeuru
Entry

Academic Entry Requirements:  
· The New Zealand Certificate in Information Technology (Level 4) [Ref: 2594], or 
equivalent.  
 
English Language Requirement for International Students: International students must 
meet the English language requirements as stipulated by NZQA. For latest 
r e q u i r e m e n t s  s e e , 
https://www2.nzqa.govt.nz/tertiary/english-language-entry-requirements-for-internation
al-students/

Paerewa
Standards

There are no standards associated with this programme or micro-credential

Kāhore he paerewa e whai pānga ana ki tēnei hōtaka, ki tēnei tohu moroiti rānei

Ko ngā tohu, ngā tohu-moroiti hoki rānei kua oti hei wāhanga o tēnei hōtaka:

Tohu
Awards 

Qualification(s) and/or micro-credential(s) completed as part of this programme:

Tohutoro Taitara Kaupae Whiwhinga

Reference Title Level Credits

5 60New Zealand Certificate in Information Technology (Level 5) - Toi Mai 
Workforce Development Council

2595 - 2

Te Aratuku me te Aromatawai
Delivery and Assessment

Kaituku
Provider

Momo aratuku
Delivery mode(s)

Tukanga aratuku
Delivery method(s)

New Zealand Institute of Skills and Technology trading as Manukau Institute 
of Technology (6010/1)

Blended

Teaching and learning in this programme include the following methods:
Collaborative/Co-operative learning
Inclusive and culturally responsive approaches
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Practice-based learning
Problem-based learning
Research-based learning
Self-directed learning

Part time across year 34 teaching weeks, 41-weeks or 49-weeks including 
holidays, enrolment dependent.

Tukanga aromatawai
Assessment Method(s)

Assessment in this programme is achievement based. 
Assessment in this programme includes the following methods:
Assignment
Presentation
Collaborative Assessment
Project

Te roa/wā 
Length/duration

Tapeke hāora ako (ia wiki)
Total learning hours (per week)

Whakangungu/Whakaako (wiki)
Training/Teaching (weeks)

Tapeke (wiki)
Total (weeks)

35.29

17   Excluding holiday weeks 

19   Including holiday weeks 
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MoE: 6004 
 
18 December 2025 
 
Simon Tries 
Director, Te Korowai Kahurangi 
New Zealand Institute of Skills and Technology 
t/a Unitec 
 
email: stries@unitec.ac.nz 
 
Tēnā koe Simon 
 
Programme monitoring of the New Zealand Diploma in Construction with strands in 
Construction Management and Quantity Surveying (Level 6) (Prog Ref: 128115-1) (NZQCF 
Ref: 2420-2) delivered by Unitec New Zealand Limited. 
 
NZQA’s Monitoring and Assessment team monitors programme delivery, and assessment and 
moderation practice. The monitoring also includes compliance with English language 
proficiency entry requirements across all sub-degree programmes and micro-credentials.  
 
As discussed in our email on 11 December 2025, we have selected Unitec’s assessment 
practice in the New Zealand Diploma in Construction with strands in Construction 
Management and Quantity Surveying (Level 6) for monitoring. NZQA will select a 
representative sample of learner work to be submitted for moderation. 
 
Evidence required 
To begin this monitoring activity, NZQA requires the documents listed in Appendix 1.  
 
Please use the provided link to upload the evidence requested into the folders set up in this  
location by 19 December 2025.  
 
Please email Salil Chada on Salil.Chada@nzqa.govt.nz once the documents have been 
uploaded using the table supplied in Appendix 1. 
 
Submission of learner work to NZQA 
When we receive the above information, we will select a representative sample of learner work 
to be submitted for validation of assessor marking. Salil Chada will advise you how the learner 
work and associated assessment materials should be submitted.  
 
Draft monitoring report 
We will send you a draft report to confirm the moderation results before the report is finalised 
and any follow up actions are agreed. 

https://nzqa.sharepoint.com/sites/EXT-MonitoringandAssessTEOs/_layouts/15/guestaccess.aspx?share=IgAthRUS5TL6RYaJWU4EOGZ0Aaiwitkd0cdr8ErQgj8Ijpo&e=ct8AWl
mailto:Salil.Chada@nzqa.govt.nz


 

125 The Terrace. PO Box 160, Wellington 6015, New Zealand  |  Tel. 64 4 463 3000   Fax 64 4 463 3112  | www.nzqa.govt.nz 

 
Next steps 
If your monitored programme meets the monitoring criteria, you can continue to deliver the 
programme as it is approved. 
 
If the report identifies areas for improvement, we may ask for an Action Plan. You will be given 
time to implement this Action Plan and to provide evidence of improvement.  
 
If we have significant concerns about the programme, other steps may be considered including 
statutory action.  
 
Rules and outcomes  
Please refer to Appendix 2 for more information on the Rules Framework, Key Evaluation 
Question (KEQ), and potential monitoring outcomes. 
 
Fees 
There is no charge for the costs associated with this activity. However, quality assurance fees 
may apply if any follow up is required. 
 
Further information 
If you would like to discuss this letter, please contact Salil Chada, Evaluator Monitoring and 
Assessment, on 04 460 7312 or Salil.Chada@nzqa.govt.nz. 
 
Nāku noa, nā 
 
 
 
Michelle Ronduen 
Acting Manager 
Monitoring and Assessment 
Quality Assurance Division 
 
 
cc Steve Marshall, Lead, Academic Quality Partnering & Systems, smarshall@unitec.ac.nz 
 Beth Derby, Team Leader. Monitoring and Assessment. Beth.Derby@nzqa.govt.nz 

https://www.nzqa.govt.nz/about-us/our-role/legislation/fees/nzqa-fees/
mailto:Salil.Chada@nzqa.govt.nz
https://www.nzqa.govt.nz/providers-partners/monitoring-and-assessment/
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Appendix 1 - Evidence Requested 
 

A. Programme Handbook  
B. Latest approved programme document   
C. Student Handbook  
D. Course outline for each course (should include the learning outcomes assessed and the 

weighting of each assessment)  
E. Academic record data for each assessment in each course during the last 12 months - 

see below for minimum data requirements  
F. If the programme has standards, provide the latest moderation reports from WDC 

and/or NZQA  
 
Minimum data requirements for Student Academic information 

Course Code*  

Course Title  

Course Start Date  

Course End Date  

NSN 
(if 

applicable) 

Learner 
ID 

Learner 
Family 
Name 

Learner 
First 

Name 

Assignment 1 
Assessment name 
Assessment type 

Assignment 2 
Assessment name 
Assessment type 

Final 
Grade 

for 
module 

Mark/Grade Date Mark/Grade Date  

         

         

*Repeat for each component of the programme  
Highlight any reassessment carried out 
 
Please note that: 

• Marked learner work, including group work assessments, presentations, and 
resubmissions will be required for verification purposes.  

• Assessment materials (tasks, schedules/model answers, case studies) and all 
completed and marked assessments for all course components should be available 
electronically. 
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Appendix 2 – The Rules Framework and Monitoring outcomes 
  
Context  
NZQA's role in the education sector is to ensure that New Zealand qualifications are regarded 
as credible and robust, nationally and internationally, to help learners succeed in their chosen 
endeavours and to contribute to New Zealand society. This includes responsibility for 
independent quality assurance of non-university education providers.  
  
Rules Framework 
The purpose of programme monitoring is to ensure that the Tertiary Education Organisation 
(TEO) is continuing to meet the NZQCF Programme Approval, Recognition, and Accreditation 
Rules 2025. 
 

This monitoring activity seeks to establish to what extent Unitec is continuing to meet 7.1 
criterion 1 of the Programme Approval, Recognition, and Accreditation Rules: 
 

7.1 Criterion 1 Assessment and moderation 
The institution has the capability and capacity to ensure assessment materials and 
decisions are fair, valid, consistent and appropriate for the level, given the stated 
learning outcomes. 

 
NZQA requires all providers delivering a programme leading to a qualification at levels 1 to 6, 
and for a certificate or diploma at level 7, where requested by NZQA, to participate and 
cooperate in programme monitoring in order to maintain programme accreditation (15.1 (f)).  
 
Monitoring outcomes 
 
There are three possible monitoring outcomes: 
 

Programme 
monitoring outcome 

Indicators 

Meets criteria 

• Programme continues to meet approval and accreditation criteria 
• Education organisation is proactively managing programme 

quality 
• Improvements have been self-identified and implemented 

Partially meets 
criteria 

• Programme has some weaknesses 
• Education organisation is identifying and addressing some gaps or 

weaknesses 
• Some improvements required to meet approval and accreditation 

criteria 

https://www2.nzqa.govt.nz/about-us/rules-fees-policies/nzqa-rules/approval-recognition-and-accreditation/
https://www2.nzqa.govt.nz/about-us/rules-fees-policies/nzqa-rules/approval-recognition-and-accreditation/
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Does not meet 
criteria 

• Programme delivery has serious weaknesses 
• Education organisation is not identifying or addressing gaps or 

weaknesses 
• Significant improvements required to meet approval and 

accreditation criteria 

 
NZQA follows up with organisations that partially meet or do not meet criteria. This may 
include a request for an action plan, additional programme monitoring activities, or imposing 
conditions. 
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Appendix 3 - Assessment materials from a Mātauranga Māori learning context  
 
Please let the Monitoring and Assessment evaluator monitoring your programme know if there 
are any assessment materials or learner work that includes artefacts or iwi knowledge that is 
not appropriate to share with NZQA staff or moderators. In these cases, we are happy to 
discuss with you viewing alternative learner samples or making arrangements to discuss the 
assessment evidence directly with the assessor.  
 
With your permission, assessment materials and learner samples will then be shared with 
NZQA-contracted moderators who have subject expertise and experience teaching and 
assessing in their specialist field. Moderators aim to establish to what extent assessment 
materials and decisions are fair, valid, consistent and appropriate for the level, given the stated 
learning outcomes. Additionally, assessment materials may be viewed by Monitoring and 
Assessment staff who have assessment practice expertise and who would be commenting on 
the level and learning outcome alignment. 
 
The purpose of moderation for programme monitoring is to evaluate whether, overall, the 
assessment evidence provides assurance that learners meet the graduate profile. If you wish 
to discuss the moderation process further, please contact the Monitoring and Assessment 
evaluator monitoring your programme. 
 
Physical assessment materials and learner samples will be returned to you and digital 
assessment materials and samples deleted from SharePoint once the programme monitoring 
activity is completed and the report(s) are final. 
 
 



From: Team Mailbox Degree Monitoring <DegreeMonitoring@nzqa.govt.nz>  

Sent: Thursday, 18 December 2025 11:17 am 

To: Nuzhat Sohail <Nuzhat.Sohail@nzqa.govt.nz> 

Subject: Interim degree monitoring 2026 

 

Kia ora 

Thank you for submitting your reports and coordinating with the monitors throughout 2025. 

 

NZQA greatly appreciates the time and financial commitment involved in this process. 

 

As NZQA transitions from EQAF to iQAF, an interim approach to degree monitoring will be 

implemented. This phased approach allows for a gradual shift to the new system and provides time 

for engagement with TEOs in the second half of 2026 to further discuss the new processes and 

schedules. 

 

Interim Monitoring Approach 

 

• Self-monitoring status: TEOs will continue to submit the Annual Programme Evaluation 

Report (APER) to NZQA by 30 June 2026. 

• NZQA-monitoring status: We will coordinate with TEOs early in the year to establish a 

monitoring schedule for 2026. NZQA will select certain degrees and associated qualifications 

for monitoring based on the following criteria: 

a. First year of delivery 

b. Programmes with multiple monitor recommendations in 2025 

c. Programmes with existing action plans or identified concerns 

d. PhD programmes 

 

Any outstanding degree-level monitoring activities from 2025 will be completed to ensure full 

compliance for that year. 

 

We’ll be in touch with each provider in January or February 2026. 

Should you have any further questions, please feel free to ask. 

 

Ngā mihi 

NZQA Degrees Team 

 

mailto:DegreeMonitoring@nzqa.govt.nz
mailto:Nuzhat.Sohail@nzqa.govt.nz


  
 
 

30 January 2026 MoE Numbers: 6004 and 6010 
 
 
Mr. Peseta Sam Lotu-Iiga 
Chief Executive 
Manukau Institute of Technology and Unitec   
139 Carrington Road 
Mount Albert 
Auckland 1025 
 
Email: slotuiiga@unitec.ac.nz  
 

Tēnei te hōkai nei i ngā tapuwae 
Te hōkai nuku, te hōkai rangi 
Te hōkai o angitu, o kairangi 
Whāia te ara o te tika, o te pono, o te māramatanga 
Tīhei mauri ora. 
 

Tēnā koe Peseta Sam 

Re: Transfer of programmes and micro-credentials provided by NZIST effective on 
31 January 2026 

This letter refers to actions required under clause 133, Part 7, Schedule 1 of the 
Education and Training Act (2020)(the Act) to vest programmes, micro-credentials 
and other activities provided by New Zealand Institute of Skills and Technology 
(NZIST) to a successor organisation in accordance with a the transition plan 
developed in consultation with New Zealand Qualifications Authority (NZQA) and 
approved by Tertiary Education Commission (TEC). 

This letter is also NZQA’s acknowledgement that current applications to NZQA for 
micro-credentials, programmes and other activities provided by NZIST (6683) will also 
be vested in Manukau Institute of Technology and Unitec (6010 and 6004), with effect 
from 31 January 2026. 

The applications sought under cover of your letter are: 

• approval and accreditation for programmes,  
• approval or approval and accreditation for micro-credentials 
• consents to assess for skill and unit standards associated with the above 
• sub-contracting arrangement approvals associated with the above, and  
• permanent delivery site approvals 

We confirm that with effect from 31 January 2026 the following training activities are 
vested in Manukau Institute of Technology and Unitec: 

mailto:slotuiiga@unitec.ac.nz
https://www.legislation.govt.nz/act/public/2020/0038/latest/link.aspx?search=sw_096be8ed81fec462_transfer_25_se&p=2&id=LMS1538328


 

(i) programme approval and accreditation under sections 439 and 441, 
respectively, of the Act for the Manukau Institute of Technology and 
Unitec programmes listed in Appendix 1, and 

(ii) micro-credential approval and accreditation under sections 445 and 446A of 
the Act, respectively, for micro-credentials approved and accredited to 
Manukau Institute of Technology and Unitec and listed in Appendix 2.  

(iii) consent to assess using assessment standards under section 449 of the Act 
granted to Manukau Institute of Technology and Unitec for the standards 
listed in Appendix 3. This consent is associated with the programmes listed in 
Appendix 1, and micro-credential listed in Appendix 2. 

(iv) sub-contracting arrangement approvals listed in Appendix 4, granted to 
Manukau Institute of Technology and Unitec under the Quality Assurance of 
Tertiary Education Providers Rules 2026 and Consent to Assess Against 
Standards on the Directory of Assessment and Skill Standards Rules 2026. 
Where these sub-contracting arrangements are associated with the above 
programmes, micro-credentials, and/or consents to assess. 

(v) permanent delivery site approvals for Manukau Institute of Technology and 
Unitec associated with the above programmes, micro-credentials and/or 
consents to assess, and listed in Appendix 5. 

These training activities will be recorded under Manukau Institute of Technology and 
Unitec’s provider approvals, accreditations and permanent delivery sites on the NZQA 
website with effect from 31 January 2026. 

Please contact Nuzhat Sohail at 04 463 3176 or Nuzhat.Sohail@nzqa.govt.nz if you 
have any queries. 

Nāku noa, nā 

 
Emily Fabling 
Deputy Chief Executive, Quality Assurance  
Pou Whakahaere Tuarua Whakaū Kounga 
 
cc Simon Tries via email (tries@unitec.ac.nz) 
cc Helen Perry via email (helen.perry@mit.ac.nz)   
cc Bridget Murphy, Principal Advisor, Tertiary Education Commission via email (Bridget.Murphy@tec.govt.nz) 
cc Tertiary Education Commission via email (CustomerService@tec.govt.nz) 
cc Ministry of Education via email (MoE.ServiceDesk@education.govt.nz) 
cc Study Link via email (StudyLink_Service_Delivery_Risk@msd.govt.nz) 
cc Immigration New Zealand via email (nzqa_notifications@mbie.govt.nz) 
 
 
 

  

mailto:Nuzhat.Sohail@nzqa.govt.nz
mailto:tries@unitec.ac.nz
mailto:helen.perry@mit.ac.nz
mailto:Bridget.Murphy@tec.govt.nz
mailto:CustomerService@tec.govt.nz
mailto:MoE.ServiceDesk@education.govt.nz
mailto:StudyLink_Service_Delivery_Risk@msd.govt.nz
mailto:nzqa_notifications@mbie.govt.nz


The following appendices are provided in the attachments to the e-mail accompanying 
this letter: 
 
 
Appendix 1; Programmes 
 
 
Appendix 2; Micro-credentials 

 
Appendix 3; Consents to assess 
 
 
Appendix 4; Sub-contracts 
 
 
Appendix 5; Permanent delivery sites 
 
 
Appendix 6; Legislative provisions 
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Ministers’ foreword
Tertiary education plays a vital role in shaping New Zealand’s future. A strong tertiary 
system is essential to an innovative, prosperous, and educated country. Our tertiary 
education system is performing well in many areas but needs to be more focussed on 
contributing to economic growth, productivity and innovation.

Our Government’s new Tertiary Education Strategy provides a system that enables people 
to succeed with knowledge and skills that advance an innovative, high-productivity 
economy and improves quality of life.

Our tertiary education system serves us well, but we are entering a period of increasing 
change. Under the previous Tertiary Education Strategy, the system was functioning, but it 
was not thriving. The context has shifted, and new challenges demand a new approach.  
We need a system that is responsive, forward-looking, and aligned with the needs of 
students, employers, and communities.

Universities and other higher education providers matter enormously to New Zealand. 
They educate the next generation of leaders, they advance the frontiers of knowledge,  
and they play an important role in powering our economy. 

New Zealand also depends on a vocational education system that delivers real skills, real 
opportunities, and real outcomes for learners, employers, and communities. Vocational 
education is central to building a productive, inclusive economy that is ready for the 
changes coming in the future.  

This strategy will provide clear direction to our tertiary education system, ensuring that it 
delivers for students, for industry, and for New Zealand’s future. It is one of several steps  
we are taking to simplify systems and sharpen the focus on what matters most. 

This is a time of challenge, but also of extraordinary opportunity.  Thank you for your 
commitment to this important work. 

Hon Dr Shane Reti 
Minister for  
Universities

Hon Penny Simmonds 
Minister for  
Vocational Education
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Introduction
The Tertiary Education Strategy (TES)  sets out the Government’s long-term 
strategic direction for tertiary education in New Zealand and its current and 
medium-term priorities. The TES is issued under section 7 of the Education and 
Training Act 2020. 

The Government’s investment in tertiary education and the work of its tertiary 
education agencies will focus on these priorities. The Tertiary Education 
Commission (TEC) will give effect to the TES as it assesses tertiary education 
organisations’ plans, allocates public funding, and monitors performance. Tertiary 
education organisations seeking TEC funding must set out in their plans how they 
will give effect to the strategy.  

The development of the TES has been informed by targeted consultation with 
a range of organisations and groups directly affected by the strategy, including 
tertiary education providers, industry bodies, and student representatives. This 
consultation helped shape the priorities and direction of the TES.
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Strategic Direction
Objective

The Government’s overarching objective for tertiary education is: 

A tertiary education system that enables people to succeed with knowledge and 
skills that advance an innovative, high-productivity economy, and improve  
quality of life. 

This objective reflects the Government’s commitment to empowering New Zealanders to 
thrive in a fast-changing, competitive world, through a tertiary education system that also 
contributes to broader national goals. 

This Strategy’s focus on economic growth is intentional and unapologetic. To raise incomes, 
improve jobs, and enhance quality of life, we must address New Zealand’s long-standing 
productivity and innovation challenges.  A stronger, more productive economy provides the 
foundation for investing in housing, infrastructure, health, climate adaptation, and other 
critical services.

To drive productivity growth, innovation and economic success, tertiary education must 
work effectively as part of New Zealand’s broader skills system and our science, innovation 
and technology system. 

A skilled and adaptable workforce is essential to attract investment, lift productivity, and 
enable New Zealand businesses to compete and grow globally. To support this, tertiary 
education needs to be closely connected to employers and industry, delivering relevant 
knowledge and skills through flexible learning options at all career stages. It must offer 
opportunities at every level, from foundation literacy and numeracy to advanced  
research-led teaching, with formal education (whether on campus, online, or in the 
workplace) that complements practical and informal learning throughout life.

Economic growth requires a broad range of skills: to create and diffuse modern 
technologies across the economy, to design and commercialise new products and 
services, and to develop and grow new markets. This depends on specialised technical 
knowledge, innovation, and creativity to develop new ideas, technologies, and processes. 
It also requires management skills and entrepreneurship, and broad workforce capabilities 
to adopt and apply technologies that add value across the economy. Our poor record 
in productivity and value-add suggests that there are particular gaps in market-driven 
entrepreneurial skills.

New Zealand’s research-focused tertiary institutions also play a vital role in driving 
economic growth. Their research advances knowledge, supports innovation, and 
creates commercial opportunities. It helps translate ideas into high-value products, 
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services, and technologies, and contributes to evidence-informed policy and community 
development. By building research capability and strengthening connections with industry, 
iwi, and international research networks, tertiary research boosts New Zealand’s global 
competitiveness and resilience.

Focusing more sharply on skills and knowledge for economic growth should not come at the 
expense of the tertiary education system delivering on its broader purposes. The attributes 
we need in skilled, productive, and innovative people are the same attributes we seek in 
confident, creative, culturally enriched citizens. Success in tertiary education contributes to 
improved health, social cohesion and intergenerational prosperity.

This economic focus will also support the Government’s wider social and environmental 
goals. A strong, productive and innovative economy creates more secure well-paid jobs, 
giving families greater financial security and independence to live good lives. It enables 
public investment in better infrastructure, health, education and social services. It provides 
the resources and new ideas we need to minimise and adapt to the impacts of climate 
change, and to protect New Zealand’s unique environment and biodiversity. 

The tertiary education system must help support Māori, Pacific peoples, disabled 
people, and students and trainees from other under-served communities to realise their 
aspirations. Improving outcomes for these groups is essential to fully unlock New Zealand’s 
potential and ensure all people can contribute to and benefit from the country’s success. 
Empowering Māori to achieve their aspirations requires the system to respond to the 
needs of the growing Māori economy and support Māori participation and achievement. 
Wānanga contribute to this by providing education and research grounded in te reo Māori, 
mātauranga Māori and tikanga Māori. 

Why change is needed
New Zealand’s tertiary education system has served us well in many respects. It has 
provided a foundation for a skilled and adaptable workforce, contributed to social mobility, 
and supported world-class research that benefits our communities and economy. However, 
there are longstanding questions about whether the system is fully delivering the skills and 
capabilities New Zealand needs for the future.

While participation and attainment in tertiary education are broadly in line with OECD 
averages, performance is uneven across key measures. Participation has declined for 
some groups, particularly school leavers and those in work-based training. Qualification 
completion rates remain low compared to high-performing international systems. 
Graduates’ outcomes also vary, with some qualifications offering limited labour market 
value or career progression opportunities.

The system does not consistently support the aspirations and success of Māori, Pacific 
peoples,  disabled people, and those from low-income backgrounds. The system must also 
respond to the complex needs of school leavers with low prior attainment, particularly 
where their learning was disrupted by the Covid‑19 pandemic. 
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New Zealand also has not yet taken full advantage of the potential that tertiary education 
offers for regional development. When our system genuinely responds to the needs of local 
businesses, industries, and communities, it builds economic performance in these areas 
and addresses persistent social disadvantage. This enables rural and regional New Zealand 
to thrive.

New Zealand’s higher education institutions produce high-quality research in many 
areas but lag leading international comparators in research commercialisation, industry 
collaboration, and overall research and development (R&D) intensity. These gaps limit the 
system’s contribution to productivity growth and constrain its potential to address  
national challenges.

In addition, the system faces pressing challenges that it must respond to if it is to support 
economic growth and broader national goals:

	› Technological change is continuing to transform the economy and society. Rapid 
advances in digital tools and artificial intelligence are reshaping how people work, live 
and learn. These changes present challenges but also open new opportunities for 
innovation, including in how education and research are delivered and applied. They 
also increase demand for digital and data skills across the workforce, and courses and 
qualifications need to appropriately reflect modern work practices and lifestyles.

	› Student expectations and career patterns are evolving. Students’ expectations 
for how and what they learn are being shaped by their experiences with technology 
in their daily lives. They will need to build resilience, adaptability, and an ability to 
continually upskill throughout their careers as economic and technological trends 
disrupt and displace established occupations and industries while creating new ones. 
With traditional pathways increasingly giving way to varied learning and work journeys, 
there is growing demand for flexible retraining, professional development, and lifelong 
learning options.

	› Fiscal constraints require a sharper focus. In a tight fiscal environment, the 
Government and providers must make difficult trade-offs and carefully prioritise 
expenditure to maximise the value of public investment. This includes ensuring  
that tertiary education providers efficiently deliver meaningful outcomes for  
students and trainees, communities and the economy, and maximise the value of 
international education.

	› Global trends and pressures will continue to influence tertiary education. 
International competition for skilled workers, students and researchers is likely to 
intensify, bringing both risks and opportunities for retaining and attracting talent. 
Tertiary education providers will need to remain globally connected and responsive to 
international developments, while also building resilience to external shocks.

	› Demographic change is reshaping the workforce. Labour force growth is slowing, 
and our population is ageing and becoming more diverse. Māori, Pacific and Asian 
people will make up an increasing share of the workforce. The system will need to 
lift achievement for all groups, particularly for those under-served by the education 
system, and support higher overall skill levels to sustain productivity growth and support 
equitable participation in economic and social life. 
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Teaching and research across the tertiary education system must equip New Zealanders to 
navigate and shape these complex changes. Providers will need to evolve their practices to 
meet changing learner needs, respond to shifting labour market and community demands, 
and align with national research and innovation priorities. Education and research must not 
only adapt to new ways of working and learning but also help lead these shifts – ensuring 
the tertiary system remains a driver of opportunity, resilience, and progress. This will require 
strong and strategic institutional governance throughout the system.

Priorities for this Tertiary Education Strategy
The Government’s current and medium-term priorities for the tertiary education system 
respond to these challenges and focus clearly and directly on driving economic growth 
through innovation and increased productivity, to increase New Zealanders’ incomes, 
opportunities and wellbeing. 

This Strategy sets out the Government’s specific priorities  
for improvement in five areas: 

	› Achievement

	› Economic Impact and Innovation

	› Access and Participation

	› Integration and Collaboration

	› International Education.

Through these priorities, the TES will focus effort and investment across the tertiary 
education system, while ensuring that the system continues to deliver on its broad 
social, cultural, and economic objectives.

Each priority includes examples of the kinds of activity that will contribute to its delivery. 
These are not an exhaustive list that must be immediately implemented by the TEC 
and tertiary education organisations. Different providers, subsectors, and agencies will 
contribute to achieving the Strategy’s priorities in different ways and to varying degrees 
over the term of the TES, shaped by their own strategies, regional roles, stakeholder needs, 
strengths, and areas of impact.
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Increasing  
completion rates

Skills and  
research relevance

OUR PRIORITIES

DELIVERING OUR PRIORITIES

MEASURING SUCCESS

PLAN ON A PAGE: TERTIARY EDUCATION STRATEGY

Tertiary education providers improving the quality, focus and responsiveness of teaching and research across the tertiary education system 
to deliver better outcomes for students and trainees, New Zealand businesses and communities.

TEC investment decisions  Government’s budget priorities 
for tertiary education

Improving policy and  
regulatory settings

Measuring results and  
strengthening accountability

The strategy will drive better outcomes for New Zealanders under these priorities through…

Higher international 
education value

Stronger system 
connectivity

Achievement Economic Impact and 
Innovation 

Access and  
Participation 

Integration and 
Collaboration

International  
Education

Ensure students and trainees 
gain skills that lead to good 

careers and economic 
security, with a focus on 

strong pathways between 
school, tertiary education, 

and work.

Increase the economic 
impact of tertiary 

education by delivering 
relevant, adaptable skills, 
and research that drives 
productivity, innovation, 

commercialisation 
and broader economic 

opportunities.

Enable access to education 
and training for people from 
all backgrounds and regions, 
ensuring more people build 

relevant skills throughout 
their lives that contribute to 

a productive economy.

Deepen collaboration 
between education providers, 

employers, iwi, research 
institutions, and communities 

to align education with 
regional and national 

economic development.

Boost numbers of 
international students, 

supporting the sector to 
grow and increasing  

New Zealand’s international 
connectivity, as set out in 

the International Education 
Going for Growth Plan. 

OBJECTIVE STATEMENT A tertiary education system that enables people to succeed with knowledge and skills that  
advance an innovative, high-productivity economy, and improve quality of life.

Broadening 
participation
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Priority 1: Achievement 
Ensure students and trainees gain skills that lead to 
good careers and economic security, with a focus on 
strong pathways between school, tertiary education, 
and work.

Achievement in tertiary education is critical to delivering benefits for students and 
trainees, the economy, and society. While enrolment is the first step, it is successful 
completion – and the acquisition of meaningful skills and credentials – that leads 
to better life and career outcomes. Qualification completion is strongly associated 
with improved employment prospects, higher earnings, and reduced vulnerability to 
economic shocks

However, New Zealand’s tertiary system faces persistent challenges in achievement. 
Completion rates remain uneven across providers and population groups. Māori, 
Pacific peoples, and disabled students and trainees are less likely to complete their 
qualifications and more likely to leave tertiary education early. This reflects both 
structural barriers and inconsistent access to the support students and trainees  
need to succeed. 

Improving achievement rates is therefore both an economic and social imperative.  
It also requires a more nuanced understanding of success. Completion metrics  
alone can mask progress made by students and trainees from disadvantaged 
backgrounds. Measuring how far a learner progresses from their starting point can 
provide a fairer and more informative view of provider performance. This will help 
ensure the system supports all students and trainees to succeed, particularly those 
facing the greatest challenges.

Changes expected over the next 5 years
The Government expects tertiary education providers to continue improving 
completion rates, particularly for under-served groups, by building on current 
approaches to improving learner success. This will take time to achieve for higher-level 
qualifications. Improving first-year retention for those in multi-year qualifications will 
be an important first step. 

Providers’ performance in improving educational achievement should be assessed with 
a greater focus on “distance travelled” or “value added”. Students’ and trainees’ prior 
educational achievement, socioeconomic circumstances and other characteristics are 
major factors influencing people’s education prospects and the level of personal effort 
and provider support needed to achieve educational success.
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The Government expects to see stronger alignment between tertiary education 
achievement and employment outcomes at all levels of study. Providers will be  
expected to ensure that courses and qualifications lead to real career opportunities 
by embedding labour market relevance into programme design and delivery, tracking 
employment outcomes of graduates, and strengthening connections with employers 
and industry. This approach will support work-integrated learning and transitions into 
sustainable employment. 

Changes to vocational education and training will enable more providers to move into 
work-based learning and develop new apprenticeship and traineeship programmes. 
Students and trainees will be able to move more seamlessly between provider-based and 
work-based learning. 

Examples of contributing activities
	› Providers will demonstrate evidence-based approaches to learner success that  

are appropriate to their learner cohorts and educational setting, including by 
identifying and addressing risks and barriers to retention, achievement, completion, 
and employment.

	› Reduce disparities in achievement between population groups (including gender, 
ethnic, disability and socioeconomic), including in fields of study and industries/
occupations that have large disparities in achievement but have strong income and 
employment outcomes.

	› Improve retention rates for under-served groups, particularly at universities and  
other higher education providers.

	› Continued implementation of providers’ Disability Action Plans.
	› Strengthen provision that meets the needs and aspirations of Māori, including 

kaupapa Māori provision and provision in te reo Māori, where relevant. 
	› Strengthen foundation education programmes centred on enabling ongoing 

employment/workforce attachment and work experience for youth at risk of  
long-term poor employment outcomes.

	› Develop and apply “distance travelled” and employment outcome measures as part 
of assessing providers’ performance and to improve information for prospective 
students and trainees.
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Priority 2: Economic  
Impact and Innovation 
Increase the economic impact of tertiary education by  
delivering relevant, adaptable skills, and research that 
drives productivity, innovation, commercialisation and 
broader economic opportunities. 

Tertiary education has a vital role in supporting New Zealand’s economic transformation 
by improving productivity, building the workforce of the future, and driving innovation. 
As the economy evolves – shaped by technological disruption, global competition, and 
demographic change – the system must do more to prepare people for a rapidly changing 
world of work. This includes a broader range of work arrangements, including self-
employment and portfolio careers, and non-traditional career pathways.

Employers consistently report concerns that graduates from provider-based programmes 
lack the skills and capabilities new recruits need to be job-ready and productive. While 
employers will always need to support new recruits as they gain work experience, tertiary 
education providers must strive to ensure their graduates are job-ready with the right 
mix of technical and transferable skills such as communication, critical thinking, and 
adaptability. This ‘skills mismatch’ affects productivity and constrains economic growth. 

Research impact is crucial for translating academic knowledge into practical solutions that 
address real-world challenges. New Zealand’s research and innovation performance lags 
comparable countries, with low levels of research commercialisation and limited business 
uptake of new knowledge and technology.

Changes expected over the next 5 years
The Government expects a stronger emphasis on the economic relevance and impact of 
tertiary education, with greater employer, industry, and iwi input into programme design 
and delivery – particularly for vocational and career-focused learning. Provision must 
be more responsive to emerging skills needs, especially in high-growth industries, new 
technologies, and the expanding Māori economy.

To achieve this, the tertiary system must become more responsive to labour market signals 
and better integrated with the broader innovation and skills ecosystems. Programmes 
must prepare people to upskill and adapt throughout their careers. The new Industry Skills 
Boards being established in 2026 will be a key part of this. They will ensure industries have 
a voice in the qualifications and programmes that vocational providers deliver and advise 
on where investment in the system should be directed.
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The skills and knowledge students gain must be valued by employers or enable self-
employment, and then further developed in the workplace. Success in the labour market 
requires a broad range of knowledge and skills, not limited to narrow technical skills or 
job-specific education and training. An advanced modern economy requires an adaptable, 
creative workforce with critical thinking, communication, teamwork, and problem-solving 
skills. The value of these capabilities extends beyond the workplace, preparing people to 
navigate complex professional environments, contribute meaningfully to society, and  
adapt to rapidly changing technological and economic landscapes. 

Foundation education providers should consider local industry needs to connect students 
and trainees with employment opportunities. The system must also develop stronger 
feedback loops with employers and industry, enabling providers to adapt quickly to 
changing workforce demands.

We expect to see work-based learning expand, with new providers being encouraged to 
enter the system. The apprenticeships and traineeships they develop should not only 
ensure workers develop the capabilities businesses need today, but that they are prepared 
for changing industry environments.

Research needs to deliver greater economic value by focusing more clearly on national 
priorities, building stronger partnerships with industry, and accelerating the translation 
of knowledge into practice. This means better identifying commercial opportunities, 
supporting partnerships with business, and enabling research to generate real-world 
impact. The economic value of research can also come from reducing the economic 
and societal burden of adverse events such as natural disasters, climate change, and 
through improving public goods such as health and education. Reforms to the science and 
innovation system will reinforce this shift by defining the Government’s Science Innovation 
and Technology priorities, aligning funding, and rewarding commercial outcomes.

Prioritising research commercialisation will help bridge the gap between discovery and 
application, turning academic insight into technologies and processes that deliver tangible 
benefits for New Zealand’s economy and society. The introduction of a national intellectual 
property management policy for universities will incentivise commercialisation by 
prioritising the right of researchers to benefit directly from their intellectual property.
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Examples of contributing activities
	› Educate a flexible workforce, able to adapt to a rapidly changing workplace in which 

AI, quantum computing, and other technological advances play an increasingly 
significant role.

	› Promote knowledge transfer to benefit the economy and society, with universities 
and other research organisations connecting businesses and communities to global 
advances in knowledge and technology. 

	› Universities strengthen their research commercialisation functions, including by 
adopting a national intellectual property management policy that allows researchers 
to benefit directly from their intellectual property.

	› Increase universities’ focus on user-funded research. 
	› Increase opportunities for research staff, students, and end-users to gain experience 

across the tertiary and science, innovation and technology systems, building broader 
skills, connections, and career opportunities.

	› Strengthen sector leadership on AI and its impact on  
tertiary education.

	› Strengthen industry leadership in vocational education and training through 
Industry Skills Boards that ensure providers deliver the skills businesses and  
employees need to be productive.

	› Grow opportunities and foster support for disabled students to gain and  
transition into employment.

	› Secure and maintain linkages and bridges between the tertiary education sector 
and the Māori economy, including through promoting relevant areas of study and 
research activity. 

	› Increase entrepreneurial education for graduate research students.
	› Focus vocational education and training investment on where it can genuinely 

address skills supply issues, including through the analysis, planning, and advice 
functions of Industry Skills Boards.
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Priority 3: Access and 
Participation
Enable access to education and training for people  
from all backgrounds and regions, ensuring more people 
build relevant skills throughout their lives that contribute 
to a productive economy.

Ensuring access and participation in tertiary education is essential to building a more 
productive, equitable, and inclusive economy. In principle, tertiary education should be 
available to all who can benefit from it, regardless of background or circumstance. In 
practice, however, too many New Zealanders face barriers to participation. These include 
financial, geographic, cultural, and systemic factors that disproportionately affect  
under-served communities such as Māori, Pacific peoples, disabled people, and those  
from low-income backgrounds. 

Overall tertiary education participation in New Zealand compares favourably to many 
OECD countries, especially among adults over 25 years. But significant disparities remain. 
Participation rates among school leavers have declined in recent years and remain 
significantly lower for young Māori and Pacific people. Barriers to participation in education 
and training contribute to ongoing disparities in employment outcomes and limit the 
supply of skilled workers to address persistent skills shortages in some industries. These 
gaps in participation mean that some New Zealanders are missing out on the opportunity 
to develop their skills, achieve their aspirations, and contribute fully to the economy  
and society.

A renewed focus on access and participation is therefore needed to meet emerging 
workforce needs, improve equity and support people to upskill and retrain throughout 
their lives. The challenge is not only to widen access, but also to ensure that people can 
participate in ways that suit their life circumstances and work arrangements – through 
flexible study options and clear pathways. Stronger regional provision is needed to support 
many of New Zealand’s critical export industries and allow people to access training and 
work without relocating.

Changes expected over the next 5 years
Over the next five years, the Government expects to see a greater range of high-quality 
education and training options that meet the needs of students, trainees and employers. 
More agile and responsive delivery models will support upskilling and retraining, which are 
critical for sustaining employment and economic growth. This includes greater availability 
of shorter, cumulative options for students, with more accessible work-based learning and 
quality online provision giving students more options for accessing tertiary education. 
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The time and cost for employers and workers to participate in tertiary education and 
vocational training should be minimised through programmes that are the right size, 
delivered flexibly, and that enable people to earn and learn while in formal education and 
training. This includes ensuring foundation education programmes meet the needs of 
young people with limited work experience and educational achievement and support 
adults with low or no qualifications to re-engage with education.

A sustainable network of polytechnics will underpin participation in the regions, supported 
by a federation structure, so people in the regions can access tertiary education which 
meets local industry and community skills needs. 

As the economy recovers, it is particularly important that the system better enable students 
to move between provider-based education and work-based learning and training so 
students can more easily continue their studies as their circumstances change. 

Pathways into tertiary education need to be clearer, particularly for vocational education 
options. Prospective students of all ages need to know how they take the next step to 
progress their goals and ambitions, and some will need additional support to do this.  
High-quality information needs to be available to them on career pathways and 
employment outcomes to support their decisions.

Examples of contributing activities
	› Rebuild a sustainable network of regional polytechnic provision.
	› Strengthen secondary-tertiary pathways, particularly for vocational education and 

training, and for young people at risk of being not in education or employment.
	› Improve access throughout the system for under-represented groups, including  

Māori, Pacific peoples, and disabled people.
	› Partnerships between universities and schools to support successful transitions into 

higher education.
	› Increase the availability of high-quality online and blended learning options.
	› Make it easier for students and trainees to move between tertiary providers and 

between work-based and provider-based learning.
	› Ensure policy and operational settings support increased access to micro-credentials 

and other right-sized, cumulative options.
	› Increase the effectiveness of foundation education, particularly to support ongoing 

labour market participation for young people with limited work experience and 
educational achievement.

	› Provide quality information to students on career pathways and employment outcomes, 
and whether career- and occupation-specific qualifications lead to  
relevant employment.
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Priority 4: Integration  
and Collaboration
Deepen collaboration between education providers, 
employers, iwi, research institutions, and communities 
to align education with regional and national economic 
development. 

The challenges and opportunities facing tertiary education cannot be addressed by 
providers acting in isolation. Collaboration across the system – and with partners beyond it 
– is essential to delivering better outcomes for students and trainees, communities, and the 
economy. Stronger integration enables the system to align more effectively with regional 
and national development goals, better serve diverse learner needs, and maximise the 
impact of teaching and research. Partnership between tertiary education providers  
and hapū and iwi is also critical to support Māori development aspirations and honour  
te Tiriti o Waitangi.

Innovation, technology and science is a pillar of Going for Growth. Close collaboration 
in the science, innovation and technology system with both industry, and other research 
organisations, is vital for growing New Zealand’s economy. This is true for all tertiary 
education providers, but particularly universities and providers of higher education, where 
industry engagement is weak by international standards. This collaboration should be 
across both research and research-led teaching activities, which are interdependent. Such 
activity will lead to beneficial flows of graduates with industry research experience, and 
the valuable knowledge which they hold, into increasingly productive and competitive 
enterprises and spinouts. 

New Zealand’s tertiary education system includes many examples of effective 
collaboration, but the overall picture is fragmented and uneven. Providers often compete 
in areas where collaboration would be more efficient and effective. Engagement with 
employers, iwi, and communities is variable, and there are few mechanisms to ensure 
sustained, place-based partnerships. In the research system, while there are examples 
of successful joint ventures, overall rates of business engagement and research 
commercialisation remain low.

To realise the full value of the system, these partnerships must become more deliberate, 
structured, and outcome focused. Integration should reflect the unique role of different 
types of providers – such as the connections of Wānanga with iwi and hapū, or 
polytechnics’ relationships with regional employers. International collaboration is  
also critical to ensuring that New Zealand’s tertiary system remains connected to  
global knowledge flows, supports Pacific development, and provides students with 
international opportunities.

18 

Tertiary Education Strategy | 2025-2030

www.education.govt.nz

Te Tāhuhu o te Mātauranga | Ministry of Education



Changes expected over the next 5 years
The Government expects to see much stronger collaboration across the tertiary education 
system, relevant to the role and context of different types of providers. For foundation 
education providers, this means closer integration with other education services, employers, 
and social supports to ensure students access and progress through the system. 

In vocational education, providers will need to deepen their partnerships with local 
communities, iwi and industry to align delivery with regional labour market needs. This will 
play a key part in the re-establishment of sustainable regional polytechnics and in ensuring 
education provision is responsive to local skills demands. Connecting with employers is 
critical for work-based learning, and the providers developing new apprenticeships and 
traineeships will need to build their relationships and capability to support good on-job 
education. Industry Skills Boards will improve industry voices in the system.

Stronger alignment between schools and tertiary providers – especially for vocational and 
foundation education – will be required to support smoother transitions, clearer pathways, 
and better preparation for work or further study

In higher education, especially universities, integration should improve the educational 
experience through greater engagement with employers in the design and delivery of 
learning, including through work-integrated learning and industry-led project work. These 
partnerships help ensure that graduates are equipped with the skills and experience 
required in modern workplaces. 

Collaboration should also strengthen research impact, with universities and other providers 
expected to work more closely with Public Research Organisations – including shared use 
of capital-intensive infrastructure – and businesses, to accelerate knowledge transfer and 
commercialisation. Internationally, tertiary institutions will be expected to build and deepen 
research partnerships that increase the quality and influence of New Zealand research, 
connect local firms to global innovation, and support mobility and capability-building across 
the New Zealand realm and the Pacific. 
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Examples of contributing activities
	› Strengthen collaboration between universities and Public Research Organisations, 

such as in capital asset use, infrastructure, and strategic investments in the  
science system.

	› Greater regional collaboration between providers, employers and industry 
organisations, iwi and communities in what education is offered and how it  
is delivered.

	› Strengthen connections between tertiary education providers and industry, 
particularly where there are known mismatches between current provision and 
industry skill needs.

	› Strengthen partnerships between tertiary education providers and hapū and  
iwi to support Māori development aspirations.

	› Strengthen partnerships with Pacific communities and organisations in  
regional planning.

	› Build on tertiary education institutions’ distinctive research strengths, through  
greater specialisation, where appropriate.

	› Explore the distinct contribution of Mātauranga Māori to national and global 
challenges and scholarship.

	› Strengthen university collaboration with overseas education and research institutions.
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Priority 5: International 
Education
Boost numbers of international students, supporting the 
sector to grow and increasing New Zealand’s international 
connectivity, as set out in the International Education  
Going for Growth Plan.

International education is both a significant export industry and a key enabler of global 
engagement and influence. It generates export earnings, enriches the domestic education 
system, strengthens international relationships, and promotes New Zealand’s identity and 
values on the world stage.

In 2019, international education was New Zealand’s fifth largest export with revenue of 
$4.38 billion. However, the sector was significantly affected by the border closure  
between 2020 and 2022. While the sector has begun to recover, New Zealand faces a 
global, highly-competitive industry where demand for international education  
opportunities is high. At the same time, global student expectations are shifting towards 
more flexible, digitally enabled learning experiences, and stronger links between study  
and career opportunities.

To remain competitive and achieve the Government’s goal of doubling the value of 
international education by 2034, New Zealand needs a more strategic, coordinated 
approach. This includes targeted promotion in key markets, system-wide improvements to 
the student experience, and policy settings that support high-quality, sustainable growth. 
To support the system and education providers to continue to benefit from international 
education over the longer term, New Zealand must maintain and enhance the quality of  
the education we offer. 

There is also an opportunity to deepen the contribution of international education to 
New Zealand’s research, innovation and workforce development goals. This complements 
the other priorities in the Tertiary Education Strategy, particularly Economic impact and 
Innovation, and Integration and Collaboration.

Changes expected over the next 5 years
International education is an important part of the Government’s Going for Growth 
approach to support economic growth. The International Education Going for Growth Plan 
is an action under the ‘Promoting global trade and investment’ pillar of Going for Growth.  
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The International Education Going for Growth Plan sets out the pathway to double  
export revenue from $3.6 billion in 2024 to $7.2 billion by 2034, and sets out short term  
(6-12 months), medium term (1-2 years), and long term (2+ years) marketing and 
promotional activity to achieve sustainable growth of international education. 

The International Education Going for Growth Plan aims for growth across all international 
education subsectors and focuses on: 

	› Marketing and promotional activity which will build New Zealand as a destination  
of choice.  

	› Supporting changes to broader settings to encourage quality, sustainable growth in 
international education.  

Examples of contributing activities

New marketing and promotional actions  

	› Launch a high-profile global brand campaign to showcase New Zealand’s unique 
advantages and raise awareness in key international markets. 

	› Implement an improved agent network model that standardises training and 
engagement with recruitment agents.  

	› Advance Education New Zealand’s AI-driven platform providing round-the-clock 
support and information to prospective students and agents worldwide.  

	› Develop and execute tailored go-to-market plans for each target country and 
education subsector. 

	› Deliver more immersive in-market events and experiences to directly engage students, 
parents and influencers.  

Supporting changes to broader settings to encourage quality, sustainable 
growth in international education

	› Ensuring appropriate immigration settings to enable access for genuine students. 
	› Ensuring high-quality education and qualifications for students who come to study in 

New Zealand.  
	› Supporting sector experience and capability to increase capacity for growth.  
	› Setting a clear direction for international education in New Zealand. 
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Delivering the Strategy
Provider roles and expectations 
New Zealand’s tertiary education system has a diverse mix of organisations. Our public 
tertiary education institutions have distinct missions, governance arrangements and 
statutory characteristics. This diversity is vital to a strong and resilient system, and all 
tertiary education organisations have a unique role to play in delivering on this Strategy. 
They are expected to build on past progress while sharpening their focus on the 
Government’s strategic priorities. 

	› Universities are primarily concerned with advanced learning, knowledge creation 
and the development of intellectual independence. They must integrate teaching and 
research, act as the critic and conscience of society, meet international standards, and 
serve as repositories of knowledge. 

	› Wānanga are institutions established by Māori, primarily iwi, with a mandate to 
advance mātauranga Māori, te reo Māori and tikanga Māori. They promote the social, 
cultural, and economic wellbeing of their communities and connect with indigenous 
tertiary networks globally. Wānanga will continue to play a critical role in supporting 
Māori aspirations through kaupapa Māori provision, indigenous research, and place-
based partnerships.

	› Polytechnics are being re-established as regionally focused institutions delivering 
continuing education that meets local community and industry needs. They will 
engage in applied research and work with Māori communities to improve outcomes. 
Polytechnics will be expected to strengthen regional access, respond to skills needs, and 
deliver flexible, employment-focused learning.

	› Private Training Establishments (PTEs) are diverse institutions offering 
education from foundation to postgraduate level. They are often highly responsive to 
learner, employer, and community needs. Registered PTEs will be expected to continue 
their role in providing flexible, targeted education and to demonstrate their contribution 
to priority outcomes, particularly for specific population groups and industries.

This TES does not override the broader statutory missions of our public tertiary education 
institutions. Universities, wānanga and polytechnics, will continue to pursue their wider 
educational, research, and community functions. However, all providers seeking TEC 
funding are expected to show how their plans, activities and investments will contribute 
to the Government’s priorities: lifting achievement, increasing economic impact and 
innovation, improving access and participation, deepening integration and collaboration, 
and growing international education.
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Providers are expected to:

	› Align their educational delivery and research activities with the TES priorities, including 
by responding to workforce needs, improving outcomes for under-served students and 
trainees, and contributing to national and regional development.

	› Strengthen relationships with employers, industry, iwi and communities to ensure 
education is relevant, equitable and impactful.

	› Embed evidence-based approaches to learner success, particularly for Māori, Pacific 
peoples, disabled people, and students and trainees from low-income backgrounds.

	› Adapt delivery models to support lifelong learning, including through work-based, 
online, modular and work-integrated learning options.

	› Ensure research and innovation activities contribute to economic growth, including 
through stronger industry engagement, commercialisation, and knowledge transfer.

Industry Skills Boards (ISBs) play a key role in improving the relevance and credibility of 
vocational education and training for the industries they serve. They give effect to the  
TES by ensuring that the vocational education and training system meets industry needs. 
This includes setting standards, developing qualifications, and quality assuring programmes. 
They also advise the TEC on its investment in vocational education and training, undertake 
workforce analysis and planning for their industries, and temporarily manage some  
work-based training. 

Government Agency Roles
Government agencies play a vital role in creating the policy, funding, and regulatory 
environment in which providers operate, and in supporting the system to deliver on  
the Strategy.

	› The Tertiary Education Commission (TEC) will give effect to the strategy through its 
investment and performance management functions. This includes setting expectations 
for TEOs’ Investment Plans, allocating funding to align with Tertiary Education Strategy 
priorities, and supporting provider capability. The TEC is required to have regard to 
the Tertiary Education Strategy in all its functions, including in its provision of careers 
information and guidance.

	› The New Zealand Qualifications Authority (NZQA) will ensure the quality and 
integrity of qualifications and programmes, and support system responsiveness through 
qualification development, programme approvals, and provider registration processes.

	› Education New Zealand (ENZ) is responsible for promoting New Zealand education 
internationally to raise awareness and drive student choice. ENZ will lead the 
implementation of the International Education Going for Growth Plan, working with 
providers and other agencies to grow international student enrolments and strengthen 
global connections.
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	› The Ministry of Education provides policy advice to Government and monitors 
the performance of the tertiary education system and its agencies. It will advise on 
regulatory and funding changes needed to support the strategy, and track system-level 
progress against the TES priorities.

	› The Ministry of Business, Innovation and Employment (MBIE) supports the strategy  
by aligning science and innovation investments with national priorities and 
strengthening the links between tertiary education, research commercialisation, and 
the needs of New Zealand’s labour market and economy. It will also ensure policy 
settings in immigration, skills, and workforce development align with our approach 
to tertiary education.

All agencies are expected to collaborate to reduce duplication and compliance for 
providers, while maintaining high expectations for quality and performance. Agencies 
contributing to the TES will track progress against relevant indicators and report through 
their existing accountability frameworks.
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Monitoring Tertiary 
Education Strategy 
Outcomes and System 
Performance

Monitoring the implementation of the Tertiary Education Strategy will:  

	› inform Ministers of the overall progress being made against the strategy and the 
monitoring of government agencies’ performance,  

	› provide system-level information to inform ongoing planning and decisions by 
tertiary education organisations and the TEC, and 

	› inform ongoing policy and investment decisions, including Budget priorities. 

A range of measures will be used to monitor the Tertiary Education Strategy, covering 
outcome indicators, intermediate outcomes, and outputs. Where progress on the 
Government’s priorities will take time to show in outcome data, intermediate measures will 
be used to track progress.  

Each TES priority has a key success measure, but there are also opportunities to strengthen 
monitoring across the priorities. Measures for the International Education priority reflect 
the International Education Going for Growth Plan.  

Key success measures will be further developed in a more comprehensive monitoring 
framework to accompany the TES, including intermediate and secondary measures where 
data is not currently available. 

The TEC will also need to consider how to update its provider-level performance indicators 
to support investment decisions. These may not directly mirror system-level measures but 
will help assess how well providers are delivering on TES priorities. Providers will also assess 
their own performance in meeting the needs of students and trainees, communities, iwi, 
employers, and industry.  
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  Achievement 

Key success measure: 

Higher completion rates and better employment outcomes, including for students 
entering tertiary education with low prior achievement. 

Opportunities to strengthen measures 

System-level performance data are available on student progression, retention and 
completions. However, while completion rates remain important, they are not a complete 
picture of learner success. System-level measures could better capture the progress 
individuals make relative to their starting points (especially for those entering tertiary 
education with lower prior achievement) as well as their transition into relevant careers. 
There is also value in recognising outcomes that support employment but do not result in  
a formal qualification. 

At provider level, the TEC should explore developing “distance travelled” measures and  
the success of programmes and providers in transitioning students into relevant 
employment or further learning.  

  Economic Impact and Innovation 

Key success measure: 

Stronger employment and innovation outcomes, as measured by graduate earnings, 
skills relevance, and research uptake by industry.  

Opportunities to strengthen measures 

While graduate earnings and employment can be tracked, and research activity monitored 
via external research income and research degree completions, system measures should 
better reflect relevance and impact. 

This could include measures of employer and graduate satisfaction and vocational  
career-entry rates.  For research, commercialisation outcomes (such as licenses and 
spinouts) should be measured, alongside indicators of contribution to foundational 
research and knowledge transfer. 

The TEC should consider developing provider-level measures of innovation activity and 
workforce relevance to help guide investment decisions. 
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   Access and Participation 

Key success measure: 

Improved access to study and training with good employment outcomes, measured 
by broader participation in regional areas and by students and trainees from 
underserved groups. 

Opportunities to strengthen measures 

There are robust system-wide data on who is participating in tertiary education, and what 
and where they are studying. These measures help track participation by demographic 
characteristics and study pathways. 

Further analysis of participation data, modes of delivery and the regional availability of 
provision may help better measure accessibility, including for disabled people and other 
underserved groups. Measures could also assess how well the system enables pathways 
between tertiary education providers and different modes of delivery.  

There is scope for the TEC to develop a better understanding of how providers are 
addressing access barriers. This could include how providers are responding to learner 
needs, and access outcomes for underserved groups. More granular analysis of student 
decision-making could also support investment and careers planning. 

  Integration and Collaboration 

Key success measures: 

A more connected system, as measured by growth in cross-sector education, 
research and workforce partnerships. 

Opportunities to strengthen measures 

While some partnership and collaboration activities are reported through providers’ 
investment plans and specific research initiatives, this is not yet a consistent or 
comprehensive system-level view.  

The system needs better measures of how well the tertiary education system integrates 
with businesses, iwi, communities and the broader science system. These could cover 
better measures of work and community-integrated delivery, and joint appointments 
between universities and Public Research Organisations.   

Measures of collaboration across the tertiary sector, such as joint-delivery, credit transfer, 
dual enrolment, and co-investment in infrastructure or curriculum, are also required. 
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  International Education 

Key success measure: 

Doubling the value of international education to $7.2 billion by 2034.  

The International Education Going for Growth Plan outlines the following intermediate 
measures: 

	› Raising awareness of New Zealand as a study destination from 40% in 2024, to 42% in 
2027 and 44% by 2034. 

	› Growing student enrolments from 83,400 in 2024 to 105,000 in 2027 and 119,000 by 
2034. 

	› Increasing the proportion of prospective students rating NZ among their top 3 choices 
of study destination from 18% in 2024 to 20% in 2027 and 22% in 2034. 
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Granting of Awards 

In accordance with the Manukau Institute of Technology and Unitec Delegations Register, the Academic 

Committee may grant sealed awards of the Institute. 

Summary of Graduand Numbers: 

2025 Degrees and Level 7s 

Certificate No.  
2025/0646 
2025/0646 - 2025/0655 
2025/0656 
2025/0658 
2025/0659 - 2025/0674 
2026/0001 
2026/0002 
2026/0003 

Award Description 
Graduate Diploma in Software and Web Development (Level 7) 
Diploma in Foreign going Master (Level 7) 
Diploma in Foreign going Chief (Level 7) 
Diploma in Foreign going Master (Level 7) 
Diploma in Foreign going Chief (Level 7) 
Bachelor of Engineering Technology (Level 7) 
Bachelor of Applied Sport and Exercise Science (Level 7) 
Bachelor of Engineering Technology (Level 7) 

No. of Awards 
1 
9 
1 
1 
16 
1 
1 
1 

 

2025 Certificates and Diplomas 

Certificate No.  
 
 
 

Award Description 
New Zealand Certificate in Domestic Maritime Crewing (Level 3) 
New Zealand Certificate in Domestic Maritime Operations (Restricted Limits) (Level 4) 
New Zealand Certificate in Maritime Operations (Level 5) 
New Zealand Certificate in Maritime Operations (Level 4) 
New Zealand Certificate in Business (Accounting Support Services) (Level 4) 
New Zealand Certificate in Automotive Engineering (Level 3) 
New Zealand Certificate in Carpentry (Level 4) 
New Zealand Certificate in Construction Trade Skills (Level 3) 
New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3) 
New Zealand Certificate in Te Reo Maori (Rumaki, Reo Rua) (Level 2) 
New Zealand Certificate in Study and Employment Pathways (Level 4) 
New Zealand Certificate in Pacific Language (Level 3) 
New Zealand Certificate in English Language (Level 2) 
New Zealand Certificate in English Language (Applied) (Level 3) 
New Zealand Certificate in Domestic Maritime Operations (Restricted Limits) (Level 4) 
New Zealand Certificate in Domestic Maritime Crewing (Level 2) 
New Zealand Diploma in Yacht Operations (Level 6) 
New Zealand Certificate in Maritime Crewing (Level 3) 
New Zealand Certificate in English Language (Academic) (Level 4) 
New Zealand Certificate in English Language (General) (Level 3) 
New Zealand Certificate in Adult Literacy and Numeracy Education 
(Vocational/Workplace) (Level 5) 
New Zealand Certificate in Early Childhood Education and Care (Level 4) 
New Zealand Certificate in Study and Employment Pathways (Level 3) 
New Zealand Certificate in Business (Administration and Technology) (Level 3) 
New Zealand Certificate in Business (Accounting Support Services) (Level 4) 
New Zealand Certificate in Business (Administration and Technology) (Level 4) 
New Zealand Certificate in Electrical Pre-Trade (Level 3) 
New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3) 
New Zealand Certificate in Information Technology Essentials (Level 4) 
New Zealand Certificate in Health and Wellbeing (Social and Community Services) (Level 
4) 
New Zealand Certificate in Study and Employment Pathways (Level 4) 
New Zealand Certificate in Study and Employment Pathways (Level 3) 
New Zealand Certificate in Mechanical Engineering (Level 3) 
New Zealand Certificate in International Freight Logistics (Level 4) 

No. of Awards 
2 
8 
1 
1 
1 
86 
29 
50 
29 
12 
30 
48 
32 
13 
3 
2 
3 
13 
14 
22 
 
7 
11 
54 
20 
9 
28 
49 
31 
8 
 
16 
116 
56 
18 
5 

 



   

 

   

 

New Zealand Certificate in Hairdressing (Level 3) 
New Zealand Certificate in Hairdressing (Professional Stylist) (Level 4) 
New Zealand Certificate in Floristry (Level 2) 
New Zealand Certificate in Floristry (Level 3) 
New Zealand Certificate in Floristry (Level 4) 
New Zealand Certificate in Study and Employment Pathways (Level 3) 
New Zealand Certificate in Baking (Generalist) (Level 4) 
New Zealand Certificate in Cookery (Level 4) 
New Zealand Certificate in Food and Beverage Service (Level 3) 
New Zealand Certificate in Skills for Living for Supported Learners (Level 1) 
New Zealand Diploma in Nautical Science (Level 6) 
New Zealand Diploma in Marine Engineering (Level 6) 
New Zealand Certificate in Domestic Maritime Crewing (Level 3) 
New Zealand Diploma in Yacht Operations (Level 6) 
New Zealand Certificate in Exercise (Level 4) 
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4 
1 
15 
11 
4 
16 
3 
4 
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1 
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Appendix 1: Names of Graduands and their relevant awards - as of 21/11/2025 - 28/01/2026

Certificate No. Person Code Forename Surname Award Code Award Description Level Major 1 Major 2 Date on Certificate Early Issue Request
250001844 Emma Grace Shortland NZ2895 New Zealand Certificate in Domestic Maritime Crewing (Level 3)   17 November 2025
250001974 Marica Anjelka Stanisich NZ2895 New Zealand Certificate in Domestic Maritime Crewing (Level 3)   17 November 2025
250000911 Oliver Edward May NZ2505 New Zealand Certificate in Domestic Maritime Operations (Restricted Limits) (Level 4)   17 November 2025
250001356 Andrew Jacobs NZ2505 New Zealand Certificate in Domestic Maritime Operations (Restricted Limits) (Level 4)   17 November 2025
10330305 Christopher John McKibbin NZ2505 New Zealand Certificate in Domestic Maritime Operations (Restricted Limits) (Level 4)   17 November 2025
230002950 Carla Dutra Rodriguez NZ2505 New Zealand Certificate in Domestic Maritime Operations (Restricted Limits) (Level 4)   17 November 2025
250001534 Joshua James Edginton NZ2505 New Zealand Certificate in Domestic Maritime Operations (Restricted Limits) (Level 4)   17 November 2025
250001535 Dion James Parlane NZ2505 New Zealand Certificate in Domestic Maritime Operations (Restricted Limits) (Level 4)   17 November 2025
170009685 Oscar Ross Dawn NZ2505 New Zealand Certificate in Domestic Maritime Operations (Restricted Limits) (Level 4)   17 November 2025
250001583 Tessa Rose Howden-Gamble NZ2505 New Zealand Certificate in Domestic Maritime Operations (Restricted Limits) (Level 4)   17 November 2025
170002983 Tamati Paratene Munroe NZ2512 New Zealand Certificate in Maritime Operations (Level 5)   17 November 2025
240007414 Casey Natasha Bernardin NZ2513-01 New Zealand Certificate in Maritime Operations (Level 4) (Watchkeeping)  17 November 2025
240006719 Joy Waenga Anaru NZ2455-02 New Zealand Certificate in Business (Accounting Support Services) (Level 4)   26 November 2025
240004807 Ali Abdolkhani NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240000894 Aariz Shayaan Abdul NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240001652 Mohammed Ashraan Abraal NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005587 Mohammad Ismail Afshary NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005209 Mohammed Azhar Aizaz NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
210007269 Shaamiya Amina Ali NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
230006421 Rodrigo Andersen-Stanley NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004846 Caleb Thomas Ashton NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005506 John Maka Papalangi Jr Baker NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005909 Sebastian James Bartley NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004794 Toby Kyan Belcher NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004787 Mac Andrei Malabanan Bernardo NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240006000 Darren James Booth NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
130011007 Liam Walter Taiaha Bore NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004795 Jan Louis Estrada Buot NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005974 Isaac James Fedor Cave NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005238 Chek Yu John Chan NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004949 Aarav Dipshay Chand NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004912 Terelle Mark Jaray Chappell Mokaraka NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005327 Ayush Chetty NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005402 Iris Lillian Judithh Bertha Cockayne NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005507 Corey Laurence Cooper NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240007483 Cole Kevin Dobson NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004184 Johannes Christoffel Du Plessis NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005945 Ngakau Douglas Frank Faalogo NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005804 Sean Patrick Fahey NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004955 Yasmina Limapoa Moana Faitua NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004910 Kelepi Feiloakitohi NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
160012137 Rama Crystal-Lee Marama Fenton NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240006149 Danny Fong NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005359 Diego Haiosi NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004878 Keira Evelyn Hall NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004841 ~ Harpal NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004867 Joshua Andrew Hartley NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005731 Manu Kioloi O VaVa'u Havea NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004943 Rastanah Tangiwai Reremoana Hiko NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
230003757 Dallas Cypris Iki Ikiua NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
230006422 Reid Alexander Jackson NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005262 Brandon Commando Joseph NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240006148 Umair Akthar Khan NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
230006570 Bronson Kingi NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
230005658 Jaiden Kirianu NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
230005800 Sosefo Fakaanaua Lafaele NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
210001298 Joseph Samasoni Latu NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005803 Scott Richard Locke-Petersen NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004984 Michael Emani Xzavier Lotoa Metai NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240007160 Faamaoni President Luapene NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005235 Paea He Lotu Taufa Manu NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005970 Sumeet Singh Minhas NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004927 Te Torpa Nelson Minhinnick NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005086 Isaiah Ivan Miranda NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
190011211 Sione Vikilani Moala NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005206 Kingston Mokalei NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005843 Floyd Arlen Cronin Morbey NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
230004801 Antariksh Nikhil Narayan NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005585 Kiara Margaret Ani Nicholson NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004797 Benjamin Paul North NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004880 Wehan Nortje NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
200005345 Brihaspati Kartikeya Deva Das Sas Palma-Pack-Baldry NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025



240004154 May Winter Papaloa Faasavala NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240003710 Alex Peter Portegys NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
230000049 Tui Moana Pouli NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
230006420 Riccoshae Quedley NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005780 Arnav Anusheel Raj NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005513 Antoinette Elaine GraceS Ranapia NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
220006405 Renaldo Pringle Roets NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
230005550 Bjorn Russouw NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005841 Urvish Anand Samy NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
220006040 Soane Savelio Siasau NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240002497 Ryle Aarav Singh NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005538 Joel Singh NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005776 Petera Tk Tahitahi NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
230001115 Riccardo Teekay Taitua NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240006084 Nicholas Jackson Metua Tetonga Tatui-Maruariki NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004981 Sharl Ozime Marata Teheiura NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240006145 Antonio Jarmaine Teu NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005960 Braydan Joffre Thompson NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
230006419 Kaiafa Tipasa Moevao NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240004806 Hargun Singh Toor NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
130011001 Pelenita Malaita Mokatose Tulisi NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005839 Envy Sharpay Turner NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
230006779 Suguturanga Waqavono Vaimohea NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005046 Benjamin Wasserfall NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240005973 Jade Tiare Wheeler NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
220006658 Kelly Nasi Williams NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
240000534 Hayley Madison Woodroofe NZ3097 New Zealand Certificate in Automotive Engineering (Level 3)   27 November 2025
230000551 Faraz Ahmed NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
250000845 Mark Anthony Butcher NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
11126388 Zi Yi Chen NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
10611731 Jingsong Chen NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
200004248 James Nathan De Jong NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
130004666 Rodney Duke NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
130004555 Jiecong Feng NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
220005301 Benjamin Hiku NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
230001616 Youngjoon Kang NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
220005432 Jeffrey Ehthamee Khinshwe NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
220005760 Heesoo Kim NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
220004108 Hugo Cesar Cristian Lara Iturra NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
220005707 Sungyoul Lee NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
230000909 Sitong Li NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
230006395 Eric Lingbu NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
220002753 Mehtab Singh Nagra NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
230005504 Chul Park NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
220002447 Abhijeet Singh NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
210007832 Jaskaran Singh NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
220005431 Yoshito Suetake NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
240001458 Atunaisa Finau Taiala NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
230000243 Sione Toutoupauu Filise Fatai Taulisi NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
220006975 Kazuya Watanabe NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
230000683 Nathan Yang NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
11215767 Xuhui Ye NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
130011485 Patrick Youn NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
230000334 Changbo Yu NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
220005401 Jian Zhang NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
230000969 Xin Zhang NZ2738 New Zealand Certificate in Carpentry (Level 4)   3 December 2025
250000040 Noah Tupufia Aanauatasi NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240005859 Edward Te Kauri George Jackson Adams NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
220006375 Abhinav Ahuja NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
250000187 John Junior Aitu NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
220006842 Fares Maataz Al Assi NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240006450 Chase Noaia Grame Anderson-Williams NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240007478 Jayden Mark Beehre NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
250000039 Jesaias Teiho Bryce Cowan NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240007342 Reegan Arthur Emile NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240007341 Rebuen Letai Zion Fretton-Pritchard NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240004850 Darius Raymond Gataua NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240007328 Lucais Thomas Charles Grinter NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240005386 Sione Fotofili Hea NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
220006398 Latoya Howard NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
230005927 Danika Maria Hunsche NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240007323 Brian Trent Karena NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
230001994 Wiiri Kaumai NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
220006887 Mohammed Asaf Irshad Khan NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240007604 Oliver Glen Kolose NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025



210000459 Chandra Shekar Reddy Komati Reddy NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240007337 Hezekiah Jason Aduru Kuva-Ting NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240004009 Kaia Jade Lynn NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240005040 Jack Dalton Lee Liuvaie Manttan NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
99112068 Stevie Jean Pirihira McLean NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240007343 Morgan Prasad Mishra NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240007560 Oscar Prasad Mishra NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
220005135 Behzad Mosavi NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
230006715 Ratu Jope Alexander Nauarabota NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
250000065 Apple Romello Ahvoo Iv Toomalatai-Ahvoo Ngan Woo NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240002933 Cau Graeme Nguyen NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240005387 Karlos Teharawera Nuku NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240006234 Josephyna Lisi Tups Poa NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240006073 Sione Fanueli Finau Poe NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240007326 Puawai Te Whetu A Tokomauri Rae NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240007539 Dylan James Rawnsley NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240000715 Julius Patu Walter Henare Roberts NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240004884 Caitlin Marie Ross NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
150017029 Ruben Efaleimo Salamo NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240007603 Shaun Neil Dino Santos NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240007340 Ieremia Henrik Seukeva NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240004853 Pisia Faala Seuula NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240005370 Mathew Alex Steadman NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240005357 Junior Tanuvasa NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
250000188 Junior Tamati Taulagi NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240005388 Matthew Ryan Tautogia NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240007706 Rawinia Te Moana NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240007236 Drakequin Anaru Tanilea Thompson NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240005778 Bastian Nehemaia Charles Tongotongo NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240005277 Jordan Pieter Van Eck NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
240005831 Sebasitiano Veitoyaki NZ2834-01 New Zealand Certificate in Construction Trade Skills (Level 3) (Carpentry)  3 December 2025
180001728 Nioso Mahe Leopoli Aholelei NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
220004689 Sayed Ali Aqa Amiri NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
170001236 Seung Jun Baik NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
240007568 Aurora Janette Bentley NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
240007630 Oisin Ciaran Dunn NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
230005768 Aaron Dennis Eastman NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
240005319 Abdurraqeeb Aleem Fahim NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
240006431 Victoria Lee-Anne Gilfedder NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
240006051 Kyle Graham Denby Hebditch NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
220000288 Sinimo Iuvale NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
240004978 Joshua Fa'Avae Jackson-Amiga NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
210000895 Rakshay Rishil Kumar NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
240004759 Kyron Jay Lawrence NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
240006546 Matthew Cheok Yu Lee NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
11023518 Lavenita Sesilia Maka NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
240006082 Daniel Eion Murray NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
240007318 Sohiel Shivendra Raju NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
240005337 Leo James Rouse NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
240003626 George Samoana Seuseu NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
230006100 Rehaan Sharma NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
240005010 Harpreet Singh NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
240007629 Rishav Alvish Singh NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
240004845 Caleb James Smith-Wright NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
250000362 Jiangtian Sun NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
240007383 Vikas Tiwari NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
240004847 Raymon Shang Quan Wu NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
250000125 Dezekiel Ngametua Xavier Yorke NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
240004775 Zhipeng Zhang NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
200000849 Kai Zhu NZ2365 New Zealand Certificate in Refrigeration and Air Conditioning (Trade Assistant) (Level 3)   4 December 2025
180009789 Simaima Laumanu Afemui NZ3044 New Zealand Certificate in Te Reo Maori (Rumaki, Reo Rua) (Level 2)   11 December 2025
93113021 Angela Sharon McFall NZ3044 New Zealand Certificate in Te Reo Maori (Rumaki, Reo Rua) (Level 2)   11 December 2025
150003140 Gemma Leigh Myrtle Ball NZ3044 New Zealand Certificate in Te Reo Maori (Rumaki, Reo Rua) (Level 2)   11 December 2025
240005478 Pauline Carol Kewish NZ3044 New Zealand Certificate in Te Reo Maori (Rumaki, Reo Rua) (Level 2)   11 December 2025
240005542 Cameron Jackson Charles Reihana Carter-Chan NZ3044 New Zealand Certificate in Te Reo Maori (Rumaki, Reo Rua) (Level 2)   11 December 2025
240005543 Delaney Emily Manahi NZ3044 New Zealand Certificate in Te Reo Maori (Rumaki, Reo Rua) (Level 2)   11 December 2025
10112005 David Louis Crosby NZ3044 New Zealand Certificate in Te Reo Maori (Rumaki, Reo Rua) (Level 2)   11 December 2025
120008992 Kiri-Moana Rose Manahi NZ3044 New Zealand Certificate in Te Reo Maori (Rumaki, Reo Rua) (Level 2)   11 December 2025
150007858 Gabriel Deidre Mihikore Kiel NZ3044 New Zealand Certificate in Te Reo Maori (Rumaki, Reo Rua) (Level 2)   11 December 2025
240006980 Aweaweoterangi Rapana Matia NZ3044 New Zealand Certificate in Te Reo Maori (Rumaki, Reo Rua) (Level 2)   11 December 2025
240006981 Francine Rose Davies NZ3044 New Zealand Certificate in Te Reo Maori (Rumaki, Reo Rua) (Level 2)   11 December 2025
250000202 Elizabeth Ann Bonnar NZ3044 New Zealand Certificate in Te Reo Maori (Rumaki, Reo Rua) (Level 2)   11 December 2025
240005711 Lawrence Olevainaliutoto Kini NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
220005493 Charlize Jaaziel Westerlund Wilson NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
11112445 Liola Sifia Faka'ata NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025



120006078 Leilani Tautala Faka'ata NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
230006491 Rushabh Haricharan Sarkar NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
250001210 Ofa He Malau Si'Ene Kakau Pita NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
11024740 Feuakitama Talota Codi Gini Tapuosi NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
120009482 Courtney Rae Alyss McRoberts NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
150015029 Rachel Laukoko NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
220005859 Alilia Mafi Vaka NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
240004074 Patricia Marama Knuth NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
250001395 Tuifa'Asau Shontaine Liona-Lutau NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
250001783 Lily Josephine Baillie Allen NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
250001845 Angelique Isobel May NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
10730356 Alapasita Kava NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
11124017 Margaret Katherine Uia Albert NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
150002341 Rachel Anne Gillard NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
190003384 Pohiva Alisan Lolohea NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
230001157 Malia Lupe Vatuvei NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
230003115 Bayjah Marie Tagaloa Fe'Ao NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
240003352 William Folau Helotu Paniani NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
240005922 Mee Yee Chin NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
250001878 Anastarcia Miracle Ikahihifo NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
250001887 George Junior Flutey-Paramore NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
250002070 Hosanna Mulifanua Leleai Inu NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
250002150 Ilimotama Natuituba NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
250002522 Tanisha Mehrotra NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
250002714 Isabella Danielle Lautua NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
250002735 Sakina Abdul Wajid NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
250002765 Nevaeh Ermehn Tauilo Bell NZ2860-10 New Zealand Certificate in Study and Employment Pathways (Level 4)   10 December 2025
10518199 Evander Siulepa Folau NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
10916351 Ina Ann Manase NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
10915991 Josiah Paul Robertson NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
220005004 Taimi Lewis Atalasa Manase NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
240006045 Lukan Sam De La Hoya Paitai-Tuiatua NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
240006046 Crystal Aitelea Lolohea NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
10226381 Anne Margaret Castle NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
10927273 Lorris Bernadette Skelton NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
11114690 Frederick Wyllie Folau NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
150008480 Barbara Nu'uao Timu NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
150016923 Isaac Castle NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
160005113 Jacob Andrew Castle NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
240006842 John Joseph Aukusitino NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
240006924 Nicholas Apulu-Pamatatau NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
10214739 Genevieve Leitu Pini NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
10830240 Donald Tikki Tusani NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
11016147 Casey Leigh Perenara NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
130008284 Ruth Muriel Kepi NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
140002893 Foloi Leuluai NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
170010396 Gordon Feagaiga NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
240006069 Ria-Hiraani Cooper Mahutoto NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
240006929 Tuseilda Losalia Larissa Tusani NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
240007372 Juvon Niko Ronli Ford NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
240007432 Avalua Tavui NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
250000913 Elena Tolua Folau NZ3770-01 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
240006466 Angelina Teresa Sanders NZ3770-02 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
230004100 Emily Fangailupe-He-Laa Tuuholoaki NZ3770-02 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
11111956 Tamara Lorraine Kioa NZ3770-02 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
160006491 Lucky Atarau Peti Pakitoa NZ3770-02 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
240006985 Lolohea 'O-Vava'U Freeda Stormont NZ3770-02 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
240007170 Gemma Rose Macgillycuddy NZ3770-02 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
10231712 Beniela Tauiti NZ3770-02 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
98103532 Trecia Grace Caroline Vaitu-Ruta Peauvale NZ3770-02 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
180008404 Talavaoki Moana Ngata NZ3770-02 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
220005147 Liam Tupola Koloamatangi Muller NZ3770-02 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
240006964 Aisea Poasi Etimoni Taliai NZ3770-02 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
250000033 David Tupou Fauonuku NZ3770-02 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
250000542 Karen Tulua Tusani NZ3770-02 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
240006937 Kyani Vira Utia-Noa NZ3770-03 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
240006978 Jenna Pearl Marie Te Ariki NZ3770-03 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
10019859 Maria Maku Pania Knight NZ3770-03 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
11030382 Jane Rairi NZ3770-03 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
98101512 Benjamin Glassie NZ3770-03 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
240007554 Allessandra Eden Toreka Haydon NZ3770-03 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
10015938 Abel Anthony Joseph NZ3770-03 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
240006840 Tanith Storm Timo NZ3770-03 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
250001040 Tapita Kendyll Jan'I Maui Areai NZ3770-03 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025
250001072 Hana Mere Rawinia Tahu Rangi Knight NZ3770-03 New Zealand Certificate in Pacific Language (Level 3)   11 December 2025



240004696 Shahid Mahmood NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
240006079 Azza Pasha NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
240006214 Tariangi Atiu NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250001163 Supawinee Poolaiyaw NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250001967 Avine Amanuel Hanna Jumaa NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250002026 Mesepi Ah Sue NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
240005311 Mohammad Amin Taheri NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
240005560 Rahman Ahmadi NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
240005583 Sameer Singh Rana NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
240006206 Taia Lekasa NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250000159 Fatemeh Heydari NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250000374 Awet James Ador Yor NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250001602 Nathan Loyola Da Silva NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250001812 Yangling Yuan NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
240003526 Caisheng She NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250000161 Mohammad Javad Heydari NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250000632 Nan Ya Mong NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250000663 Sang Nai Yaku NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250001542 Yuxin Chen NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250001941 Antoine Mnawfar NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250002201 Seyed Mahdi Hosseini NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250002202 Atefeh Hosseini NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250002349 Hein Htet Thu NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250002351 Tarikee Betana NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250002546 Marina Maunana NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250002623 Cidrick Bernard Baal Perez NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250002637 Richard Chien NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250002638 Jaclyn James Ador Yor NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250002688 Fatemeh Sadat Hosseini NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250002824 Mohamad Rafiq Abul Husin NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250000201 Sione Feao Sima NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
250002808 Nurul Islam NZ1881 New Zealand Certificate in English Language (Level 2)   11 December 2025
230001914 Heamnea Hort NZ3667 New Zealand Certificate in English Language (Applied) (Level 3)   11 December 2025
240002867 Ahmad Milad Dilawarzada NZ3667 New Zealand Certificate in English Language (Applied) (Level 3)   11 December 2025
240002959 Haoxin Chen NZ3667 New Zealand Certificate in English Language (Applied) (Level 3)   11 December 2025
240003780 Haofeng Zeng NZ3667 New Zealand Certificate in English Language (Applied) (Level 3)   11 December 2025
240003787 Shuchang Zhang NZ3667 New Zealand Certificate in English Language (Applied) (Level 3)   11 December 2025
240004143 Amatal Hai Tuba NZ3667 New Zealand Certificate in English Language (Applied) (Level 3)   11 December 2025
240004596 Tao Huang NZ3667 New Zealand Certificate in English Language (Applied) (Level 3)   11 December 2025
240007498 Nargis Muradi NZ3667 New Zealand Certificate in English Language (Applied) (Level 3)   11 December 2025
240007708 Hasnain Ali NZ3667 New Zealand Certificate in English Language (Applied) (Level 3)   11 December 2025
250001398 Ali Asghar Rezaee NZ3667 New Zealand Certificate in English Language (Applied) (Level 3)   11 December 2025
250001399 Fatemeh Rezaee NZ3667 New Zealand Certificate in English Language (Applied) (Level 3)   11 December 2025
250002357 Ahmad Jawid Omarzada NZ3667 New Zealand Certificate in English Language (Applied) (Level 3)   11 December 2025
250002639 Roghayeh Mashayekhi NZ3667 New Zealand Certificate in English Language (Applied) (Level 3)   11 December 2025
250001786 Logan James Morrogh NZ2505 New Zealand Certificate in Domestic Maritime Operations (Restricted Limits) (Level 4)   5 December 2025
230004734 Erin Kate Bomati NZ2505 New Zealand Certificate in Domestic Maritime Operations (Restricted Limits) (Level 4)   5 December 2025
240002881 Connor Alexander Jones NZ2505 New Zealand Certificate in Domestic Maritime Operations (Restricted Limits) (Level 4)   5 December 2025
250002346 Annabelle Helen Illing NZ2895 New Zealand Certificate in Domestic Maritime Crewing (Level 3)   5 December 2025
210006739 Samuel Mark Eccles NZ2895 New Zealand Certificate in Domestic Maritime Crewing (Level 3)   5 December 2025
180000755 Cole Nicholas Jefferies NZ2516-01 New Zealand Diploma in Yacht Operations (Level 6) (Master Yacht)  5 December 2025
240000531 Adam John Heaven NZ2516-01 New Zealand Diploma in Yacht Operations (Level 6) (Master Yacht)  5 December 2025
120009022 James Richard King NZ2516-01 New Zealand Diploma in Yacht Operations (Level 6) (Master Yacht)  5 December 2025
240005166 Danielle Sabrina Kerstin Guest NZ2506-02 New Zealand Certificate in Maritime Crewing (Level 3) (Superyacht Crewing)  5 December 2025
240005525 Olivia Joan King NZ2506-02 New Zealand Certificate in Maritime Crewing (Level 3) (Superyacht Crewing)  5 December 2025
240006372 Indianna Rose Coman-Meyer NZ2506-02 New Zealand Certificate in Maritime Crewing (Level 3) (Superyacht Crewing)  5 December 2025
240007437 Joshua Robert Hooton NZ2506-02 New Zealand Certificate in Maritime Crewing (Level 3) (Superyacht Crewing)  5 December 2025
250000276 Brooke Holly Williams NZ2506-02 New Zealand Certificate in Maritime Crewing (Level 3) (Superyacht Crewing)  5 December 2025
250000329 Lakyra Mary Rose Bracken NZ2506-02 New Zealand Certificate in Maritime Crewing (Level 3) (Superyacht Crewing)  5 December 2025
250000917 Deane Kok NZ2506-02 New Zealand Certificate in Maritime Crewing (Level 3) (Superyacht Crewing)  5 December 2025
250001269 Hunter Lindsay Hodgkiss NZ2506-02 New Zealand Certificate in Maritime Crewing (Level 3) (Superyacht Crewing)  5 December 2025
250001357 Louis John Kiely NZ2506-02 New Zealand Certificate in Maritime Crewing (Level 3) (Superyacht Crewing)  5 December 2025
250001466 Lara May Knight NZ2506-02 New Zealand Certificate in Maritime Crewing (Level 3) (Superyacht Crewing)  5 December 2025
250001518 Nika Amelia Suzy Fox NZ2506-02 New Zealand Certificate in Maritime Crewing (Level 3) (Superyacht Crewing)  5 December 2025
250002585 Zea Bonkovich NZ2506-02 New Zealand Certificate in Maritime Crewing (Level 3) (Superyacht Crewing)  5 December 2025
250003054 Ned Harry Bland NZ2506-02 New Zealand Certificate in Maritime Crewing (Level 3) (Superyacht Crewing)  5 December 2025
180002444 Najah Kanaan NZ1883-01 New Zealand Certificate in English Language (Academic) (Level 4)   11 December 2025
200000577 Helen Sok NZ1883-01 New Zealand Certificate in English Language (Academic) (Level 4)   11 December 2025
170009693 Malietasi Tulaga NZ1883-01 New Zealand Certificate in English Language (Academic) (Level 4)   11 December 2025
240001168 Hindiya Mustefa Ahmed NZ1883-01 New Zealand Certificate in English Language (Academic) (Level 4)   11 December 2025
250001936 Zixu Wang NZ1883-01 New Zealand Certificate in English Language (Academic) (Level 4)   11 December 2025
250002292 Naw Da Bwe NZ1883-01 New Zealand Certificate in English Language (Academic) (Level 4)   11 December 2025
220002347 Khatera Mehrzada NZ1883-01 New Zealand Certificate in English Language (Academic) (Level 4)   11 December 2025
220005824 Sayed Mohammad Zia Bayani NZ1883-01 New Zealand Certificate in English Language (Academic) (Level 4)   11 December 2025
230001228 Gul Bibi NZ1883-01 New Zealand Certificate in English Language (Academic) (Level 4)   11 December 2025



230002612 Sayed Ali Arshad Bayani NZ1883-01 New Zealand Certificate in English Language (Academic) (Level 4)   11 December 2025
230004768 Hakeema Ahmadi NZ1883-01 New Zealand Certificate in English Language (Academic) (Level 4)   11 December 2025
240002184 Harrison Chea NZ1883-01 New Zealand Certificate in English Language (Academic) (Level 4)   11 December 2025
240005419 Frishta Hussaini NZ1883-01 New Zealand Certificate in English Language (Academic) (Level 4)   11 December 2025
240007187 Marietta Sulu Viona Apisai NZ1883-01 New Zealand Certificate in English Language (Academic) (Level 4)   11 December 2025
230002803 ~ Sajida NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
240004638 Young Ho Kim NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
240004004 Soniya Saini NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
240007416 Waysullah Azimi NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
250002186 Shafiq Habibi NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
250002350 Chiao-Hsuan Liu NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
220005857 Najiba Safdari NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
230002574 Masooma Batool NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
240003520 Ghulam Hassan NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
240006872 Zuhra Hassani NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
240007362 Farahnaz Habibi NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
240007417 Kosar Azimi NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
250000541 Suhaila Muradi NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
250000582 Ja Mai Langwang NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
210000780 Sehajpreet Kaur NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
230001245 Noorullah Jawadi NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
240003047 Fatema Khademi NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
240005137 ~ Sunita Rani NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
240006238 Rakia Noori NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
250000373 Ann Obaj Kamyay Yor NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
250002640 Fualele Elia NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
250002667 Cing Hoih NZ1882 New Zealand Certificate in English Language (General) (Level 3)   11 December 2025
240002293 Anand Naidu NZ2754 New Zealand Certificate in Adult Literacy and Numeracy Education (Vocational/Workplace) (Level 5)   11 December 2025
200004459 Rekha Bhatt NZ2754 New Zealand Certificate in Adult Literacy and Numeracy Education (Vocational/Workplace) (Level 5)   11 December 2025
240006617 Anna Yung-Stevens NZ2754 New Zealand Certificate in Adult Literacy and Numeracy Education (Vocational/Workplace) (Level 5)   11 December 2025
250000080 Rebecca Katharine Craig NZ2754 New Zealand Certificate in Adult Literacy and Numeracy Education (Vocational/Workplace) (Level 5)   11 December 2025
250000173 Xue Yan NZ2754 New Zealand Certificate in Adult Literacy and Numeracy Education (Vocational/Workplace) (Level 5)   11 December 2025
250000327 Monica Bridget Beauchamp NZ2754 New Zealand Certificate in Adult Literacy and Numeracy Education (Vocational/Workplace) (Level 5)   11 December 2025
230004303 Afshana Shabnam Ali NZ2754 New Zealand Certificate in Adult Literacy and Numeracy Education (Vocational/Workplace) (Level 5)   11 December 2025
250001411 Kaya-River-Roze Paratene NZ2850 New Zealand Certificate in Early Childhood Education and Care (Level 4)   11 December 2025
250001412 Heather Jill Heremaia NZ2850 New Zealand Certificate in Early Childhood Education and Care (Level 4)   11 December 2025
190003292 Mele Seini Heather Malae NZ2850 New Zealand Certificate in Early Childhood Education and Care (Level 4)   11 December 2025
250001421 Jessa Balse Sillar NZ2850 New Zealand Certificate in Early Childhood Education and Care (Level 4)   11 December 2025
250001888 Nikita Lorin Allen NZ2850 New Zealand Certificate in Early Childhood Education and Care (Level 4)   11 December 2025
250001953 Loren Elizabeth Venter NZ2850 New Zealand Certificate in Early Childhood Education and Care (Level 4)   11 December 2025
250002238 Peati Kaylateeh Taateo NZ2850 New Zealand Certificate in Early Childhood Education and Care (Level 4)   11 December 2025
250002420 Jasman Natalie Victor NZ2850 New Zealand Certificate in Early Childhood Education and Care (Level 4)   11 December 2025
250002642 Aisha Ibrahim NZ2850 New Zealand Certificate in Early Childhood Education and Care (Level 4)   11 December 2025
250002670 Mahnaz Mazloumi NZ2850 New Zealand Certificate in Early Childhood Education and Care (Level 4)   11 December 2025
250002671 Seema Lata Nath NZ2850 New Zealand Certificate in Early Childhood Education and Care (Level 4)   11 December 2025
190007887 Joan Merry Tamale NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
240003588 Enex Tumai NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
210001052 Gracelyn Fuiava Apoua NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
210004218 Lawriane Mary Mariota NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250001109 Karen Rachel Hapuca Halatanu NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250001167 Holly Valerie Morbey NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
10813214 Nasoga Tamati Tooala NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
140003763 Chelaya Lorraine Moka Maoate NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
240003464 Moriah Leata Williams NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250001219 Katarina Wilson NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250001220 Teria Anne Hoeta NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250001348 Ilaisaane Popua Fineanganofo Lavaka NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250001361 Mataniu Fetu Molia NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250001672 Vaisaele Falemai NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
200004117 Anthony Farani NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
210002844 Nav Ahuja NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
240006115 Melitasi Tovahaga Noa NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250001894 Milliana Wainikiti Vuidreketi NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250001981 Zara Jane Turner NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250002065 Zondamia Montazia Tematehonore Grace Herkt Kahui NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250002114 Norman Faavae Gautusa NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250002181 Ginju Choi NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250002533 Lesieli Manutalaaho Vakapuna NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250002554 Anna Rose Marie Esther Lauana Milada Kuea NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250002629 Sione Kauvaka Joe Vao Jr NZ2863-12 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250000960 Josephine Marie Alisi Siuhengalu NZ2863-13 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250001260 Crystal Naomi Talakiaatu NZ2863-13 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250001660 Acacia Elizabeth Felicia Hogg-Connell NZ2863-13 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250001699 Sonny Josiah Tualetonu Maki NZ2863-13 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
250001867 Matthew Eti Duncan NZ2863-13 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025



250001907 Tuifao Junior Mose NZ2863-13 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
170003480 Maimoaga Maimoaga NZ2863-13 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
230001167 ~ Mehzabeen NZ2863-13 New Zealand Certificate in Study and Employment Pathways (Level 3)   11 December 2025
240005244 Christina Kesaia Niu NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
240005936 Kent Bertumen Paredes NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
180001019 Nikko Latoa Makapelu NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
180002608 Mahdi Ahmadi NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
240007410 Amritpal Singh Sandhu NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
250000682 Fatima Shiu Khan NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
130013483 Tautalaaso Gareth Edward Asiata NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
230003109 Te Ao Karere Te Maioha Kake NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
230006692 Asim Ahmed NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
250000994 Alvin Congxuan Ma NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
250001139 Thanush Shanmugathasan NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
250001275 Taana Alexander Nauan NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
250001879 Fernando Graham Child NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
250002051 Ishanveer Singh NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
180000991 Kelecia Liana Ma'asefo-Clark NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
250001041 William Holakivailala Kealii Langi NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
250001715 ~ Paramvir Singh NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
250002066 Sam Michael Freer NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
250002229 Krishi Das Triveni NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
250002448 Michael Angelo Acejo Atienza NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
250002702 Dylan Raju NZ2863-11 New Zealand Certificate in Study and Employment Pathways (Level 3)   10 December 2025
240006167 Akshmeet Akshath Gopal Nair NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
10328763 Nuanua Dennis NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
250000153 Nyah Jordan Melanie Smith NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
250001922 Malamaisaua Ah Tong NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
90122729 Anita Nightingale Kainui Hopotoa NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
130002030 Taufaiilematagi Tuionoula NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
230000891 Alaa Adnan Nweilati NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
240002475 Kinateao Ruaiti Rereintetaake NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
240004349 Silepea Laurel Hunt NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
240005242 Casey Elizabeth Anei Alene NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
240005498 Amber-Rose Cosgrove NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
240006459 Yanan Wu NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
240007371 Tyler James Sidney O'Brien NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
250002088 Susanjulian Miriana Hunt NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
250002123 Georgina Stephanie Miles Randen NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
250002321 Betsylee Taufa NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
250002355 Kevin Shiyuan Bi NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
250002367 Kalpana Kumari Lal NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
250002446 Silipa Brenda Pauga NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
250002514 Ethan George Allan Reed NZ2452-02 New Zealand Certificate in Business (Administration and Technology) (Level 3)   12 December 2025
11117262 Arlaina Jade Hilton NZ2455-02 New Zealand Certificate in Business (Accounting Support Services) (Level 4)   12 December 2025
240006135 J'zyah-Lui Nicodemus Le Mamea NZ2455-02 New Zealand Certificate in Business (Accounting Support Services) (Level 4)   12 December 2025
10526095 Limoni Alatini NZ2455-02 New Zealand Certificate in Business (Accounting Support Services) (Level 4)   12 December 2025
10526784 Alysha Elizabeth Stone NZ2455-02 New Zealand Certificate in Business (Accounting Support Services) (Level 4)   12 December 2025
250002016 Joseph Toetu'U Latoa NZ2455-02 New Zealand Certificate in Business (Accounting Support Services) (Level 4)   12 December 2025
250002147 Razia Fia Baker NZ2455-02 New Zealand Certificate in Business (Accounting Support Services) (Level 4)   12 December 2025
11211600 Kyu Heon Kim NZ2455-02 New Zealand Certificate in Business (Accounting Support Services) (Level 4)   12 December 2025
140000582 Chloe Jennifer Panoho NZ2455-02 New Zealand Certificate in Business (Accounting Support Services) (Level 4)   12 December 2025
250002501 Jolene Anne MacDonald NZ2455-02 New Zealand Certificate in Business (Accounting Support Services) (Level 4)   12 December 2025
210006334 Dae Yoon Kim NZ2461-02 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
240005310 Zhanna Sergiivna Stroiko NZ2461-02 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
230005909 Mikylla Dawn Marasigan Guitguit NZ2461-02 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
10323019 Odette Irene Edwards NZ2461-02 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
160012473 Aditi Prakash Rajpal NZ2461-02 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
250000700 Angeline Bautista Castro NZ2461-02 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
10334558 Francesca Diane Fenwick NZ2461-02 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
240002271 Miriama Amosa NZ2461-02 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
240004844 Divjot Singh Jaswal NZ2461-02 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
240005602 Sarah Beth Williams NZ2461-02 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
240007422 Sesilia Taulanga NZ2461-02 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
10519964 Michelle Tuiafiso NZ2461-02 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
190007612 Reese Amina Teariki NZ2461-02 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
240007373 Tylah-Renee Te Aroha Kelly NZ2461-02 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
250001854 Chelsea Carly Petersen NZ2461-02 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
250002502 Gaelle Ann Tria Alfaro NZ2461-02 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
11027161 Tina Rosemary Kalolo NZ2461-03 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
140000380 Jeanette Anitana Johnson NZ2461-03 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
170006730 Lina Malynah Taliai NZ2461-03 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
240000421 Poasa Kalapu Levi NZ2461-03 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
240002562 Angel Arishma Singh NZ2461-03 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
240007512 Eddie Ripi Edwards NZ2461-03 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025



240007542 Girlyn Murillo Paul NZ2461-03 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
240007569 Emo Tokuma NZ2461-03 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
250000036 Fiapaipai Faith Titimaea NZ2461-03 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
250000356 Jose Miel Reguera Ignacio NZ2461-03 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
250001558 Arirei Tiirate NZ2461-03 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
250002416 Minaaz Begum Khan NZ2461-03 New Zealand Certificate in Business (Administration and Technology) (Level 4)   12 December 2025
230000997 Malu Jeremiah Maka NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
200001870 Soane Feuiaki Makasini NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
220006043 Sahij Bir Singh NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
230000820 Adam Thomas William Iles NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
230000825 Zurich Evender Zora Singh Minhas NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
230004571 Patrick Paul Bimler NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
230005562 Tyler John Andrew Mitchell NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
230006445 Gurshan Singh NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
230006740 Chandavid Ngoun NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
230006799 Hamish Christopher Kennedy NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
230006831 Davis Tema Fa'Amoana Peni NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240004780 Terry Wen NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240004864 Alexis Maree Ripia-Happu NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240004873 Albert Aj Edward Junior Ng Chok NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240004874 Stephen Khiev NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240004876 Courtney Jane Sprague NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240004901 John Al Jeremiah Pome'e NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240004938 Napoleon Sisikefu Tuliatu NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240004944 Shane Shivnesh Chand NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240004947 Aarian Nick Sen NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240004988 Micaiah Wiremu Kihi Maihi NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240005053 Kayden Cassius Yorke NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240005081 Aryan Sen NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240005107 Blaine Andrew Bouwer NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240005148 Matthew William Portegys NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240005200 Elijah Eme Leighvond Eliki NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240005229 Diane Vaatalingi Malia Fulu Peika Tafale NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240005265 Zafar Ahad Shah NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240005304 Junior Jatt Rhind Singh NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240005305 Felix Edward Grange NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240005380 Muhammed Aayan Unais NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240005495 Rishabh Prasad NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
10510299 Mary Danielle Kowhai NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
10919756 Joshua Terepai Nicholas NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
180001016 Junior Clement Uasu Nofoagatoto'a Lemisio NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
230000873 Shaheel Satish Chand NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
230002912 Rajandip Singh NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240001610 Summer Tahlia Higgott NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240005984 Christian Barend Mouton NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240006164 Spencer Robert Poole NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240006934 Sione Keliti Siakumi Matangi NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240007038 Max Boire NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240007346 Alkesh Ajit Lagan NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240007487 Joeden Liray Maleko NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240007488 Edward Denis Alwyn Beaumont NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240007489 Christian Max Auvaa NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240007490 Hereme Junior Fitu NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240007597 Michael Alley NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
240007749 Elijah Pesamino Leota NZ4316 New Zealand Certificate in Electrical Pre-Trade (Level 3)   11 December 2025
230004978 Mohammed Fawzan Hanif NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
240000651 Johnson Ioane Levae Migao NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
130005611 Pipiena Mapa NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
240005167 Jordanna-Tahniqualyn Kingsley Togiaua Wharekawa NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
230006835 Joseph Kingston Hill NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
210001395 Krishneel Vinnie Singh NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
220001216 Jacob Pokino Anamani Hayze Livingstone-Clark NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
240006472 Josiah William Manu NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
240006752 Sukhman Singh NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
250000330 Reuben Esera Mika NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
250000343 James Daniel Taufa NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
250000404 Ethan Benjamin Allison NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
250000910 Baylen Metuangaro Levi NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
250000972 Shaoshuai Li NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
250001071 Quinn Matthew Cadness NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
250001180 Cal Awatea MacRedie NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
11020158 Jeevin Pabla NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
150008083 Thomas William Allen Parsons NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
230002780 Christos Sydney William Te Koha Howe NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
230004509 Bobby Joseph Nathan Broughton NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025



230006111 Rayden-Jaye Lagigie NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
250001214 Mosiana-Polopolo-He-Lotu Halafa'U NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
250001397 Kamron Rauhuia Togiahekafa NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
250001507 Khalil Ahmadi NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
250001667 Denzyll Setu-Yew Sheun Coates-Uini NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
250001725 Harlem Tremaine Teremoana NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
250001948 Mosese Tuitupou NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
250002560 Finlay Jack Smith NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
250002598 Haitao Pei NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
250002768 Jitinder Singh NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
250002774 Josua Daucakacaka Niubalavu NZ2660-03 New Zealand Certificate in Plumbing, Gasfitting and Drainlaying (Level 3)   10 December 2025
220006507 Viliame Dalituicama Seseni Toribau NZ2594-03 V2 New Zealand Certificate in Information Technology Essentials (Level 4)   12 December 2025
250000781 Jezreel Gobrie NZ2594-03 V2 New Zealand Certificate in Information Technology Essentials (Level 4)   12 December 2025
250000968 Kiana Daphne Su'a Vainerere NZ2594-03 V2 New Zealand Certificate in Information Technology Essentials (Level 4)   12 December 2025
220006753 Brooke Katrina Harper Francis NZ2594-03 V2 New Zealand Certificate in Information Technology Essentials (Level 4)   12 December 2025
230000235 Paolo Eric Moller NZ2594-03 V2 New Zealand Certificate in Information Technology Essentials (Level 4)   12 December 2025
230006441 Siddhart Aaryan Kumar NZ2594-03 V2 New Zealand Certificate in Information Technology Essentials (Level 4)   12 December 2025
240006078 Brajezel Jhoe Salvallon Llarena NZ2594-03 V2 New Zealand Certificate in Information Technology Essentials (Level 4)   12 December 2025
250001256 Soanata'Ake Rahanaponie Lepolo NZ2594-03 V2 New Zealand Certificate in Information Technology Essentials (Level 4)   12 December 2025

170002048 Abdulbasith Muhammad Mahimud NZ2992-04 New Zealand Certificate in Health and Wellbeing (Social and Community Services) (Level 4) (Mental Health and Addiction Support)  15 December 2025
10120009 Dawn Sinifa Vea NZ2992-04 New Zealand Certificate in Health and Wellbeing (Social and Community Services) (Level 4) (Mental Health and Addiction Support)  15 December 2025
10210293 Denise Jane O'Neill NZ2992-04 New Zealand Certificate in Health and Wellbeing (Social and Community Services) (Level 4) (Mental Health and Addiction Support)  15 December 2025
10928568 Jodi Walworth NZ2992-04 New Zealand Certificate in Health and Wellbeing (Social and Community Services) (Level 4) (Mental Health and Addiction Support)  15 December 2025
240007482 Alisa Cherie Taliyah Reti NZ2992-04 New Zealand Certificate in Health and Wellbeing (Social and Community Services) (Level 4) (Mental Health and Addiction Support)  15 December 2025
240007495 Lillian Tiare Samau NZ2992-04 New Zealand Certificate in Health and Wellbeing (Social and Community Services) (Level 4) (Mental Health and Addiction Support)  15 December 2025
130004036 Melissa J Timms NZ2992-04 New Zealand Certificate in Health and Wellbeing (Social and Community Services) (Level 4) (Mental Health and Addiction Support)  15 December 2025
180002830 Mary Siaosi NZ2992-04 New Zealand Certificate in Health and Wellbeing (Social and Community Services) (Level 4) (Mental Health and Addiction Support)  15 December 2025
220005541 Summer Sharelle Haines-Roycroft NZ2992-04 New Zealand Certificate in Health and Wellbeing (Social and Community Services) (Level 4) (Mental Health and Addiction Support)  15 December 2025

220007004 Amanda Laurel Lilian Tafito Pai NZ2992-04 New Zealand Certificate in Health and Wellbeing (Social and Community Services) (Level 4) (Mental Health and Addiction Support)  15 December 2025
240007500 Brasilia Kihei Napoko Faith Nonni Reti NZ2992-04 New Zealand Certificate in Health and Wellbeing (Social and Community Services) (Level 4) (Mental Health and Addiction Support)  15 December 2025
240007516 Kelly Dawn Parker NZ2992-04 New Zealand Certificate in Health and Wellbeing (Social and Community Services) (Level 4) (Mental Health and Addiction Support)  15 December 2025
240007640 Manoj Rasiklal Patel NZ2992-04 New Zealand Certificate in Health and Wellbeing (Social and Community Services) (Level 4) (Mental Health and Addiction Support)  15 December 2025
250000301 Shilpa Pendeyalla NZ2992-04 New Zealand Certificate in Health and Wellbeing (Social and Community Services) (Level 4) (Mental Health and Addiction Support)  15 December 2025
10111698 Hira Marie Tawhai-Tupou NZ2992-04 New Zealand Certificate in Health and Wellbeing (Social and Community Services) (Level 4) (Mental Health and Addiction Support)  15 December 2025
190005469 Maiah Leanne Panchia NZ2992-04 New Zealand Certificate in Health and Wellbeing (Social and Community Services) (Level 4) (Mental Health and Addiction Support)  15 December 2025

250001852 Md Iftehajur Rahman Abir NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240006836 Bryan Pikoni Fine Ki-Folau Afu NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250000230 Aileen Joy Bacnis Agpoon NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
220000724 Zuhal Ahmadi NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002048 Sahar Soha Ahmed NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001469 Senetenarioleolafou Aiolupo NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001069 Nur Aishah Binti Akbar Shah NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001841 Kevin Ciasico Alcantara NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250000453 Anuththara Prasadinee Amaradiwakara NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
200001303 Anita Hope Avito NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
230006388 Shahd Hani Abdulnabi Ebrahim Ahmed Barni NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250000942 Foncha Balicante Bayona NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250000192 Simran Brar NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002030 Xinyi Chen NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
120002390 Leilani Elizabeth Cloete NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240005181 Casta-Troy Takoa Laika Cocker-Lemalie NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240005457 Karryl Joy Comajes NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
210008345 Rashan Harret Cortez Dela Cruz NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240001404 Amy Ellia NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
11026433 Moana Jane Elliot-Mihaere NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240006180 Karl Axle Palomero Elmido NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
230006674 Felila Maia Elvin NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240007195 Buket Erturk NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
150007776 Jules Moli Farane NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001846 Angel Pimento Tilomai Fata NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002437 Ofa Lotu Felemi NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240005179 Fonotalaga Michael Fonotalaga NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
230003302 June Valerie Fuiava NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002042 Jissa George NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240007475 Lyquarnyah Teauta Charmaine Memory George NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240005256 Shiria Rivika Goundar NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001489 Briley Makayla Graham NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002726 Nyarai Cathrine Gumbo NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240005753 Brontay Renee Hati-Parsons NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240003244 Alisha Waikare Herbert NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
220002119 Olivia Grace Hughes NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250000999 Telesia Hungalu NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240002245 Madison Lesley Inkster NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
190000080 Ma'ata Pierina Charline Katoanga NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025



240002851 Amrita Kaur NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
220000018 Gurmanndeep Kaur NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002284 Meilaniah Saili Florence Kelsall NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002121 Selena Tiare Destiny Hope Kera NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240005670 Chiraporn Khamphawa NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001933 Na Eun Kim NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001763 Manaia Faustina Kolio NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
210006998 Ramita Krishna NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001771 Aashiyana Venita Kumar NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240000056 Ashley Aachal Kumar NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240005325 Leilani Zhemyn Ajarna Shona Kuresa NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
140004387 Julie Lesina Lafaele NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002039 Lhianne Paggao Lazaro NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002031 Kyubin Lee NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002648 Osana Sugaluopea Leituala NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002277 Cloey Moreto Libo-On NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250000709 Ethelle Claire Ilima Ji-Fui Lonfat NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
200001897 Journey Titi Susan Maihi NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001358 Leonaliza Decin Malandog NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240006938 Anfal Mansoor NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001678 Izayah Iosua Manu NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240006360 Mc Florenz Masongsong Maramot NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
10824154 Krystal Mihi Maru NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240005216 Alicia Maree McGregor Haliday NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002519 Sharni Alana Measures NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
10930830 Siutiti Hepisipa Moala Hukehuke NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
10515617 Faasiu Nga Elisapeta Muaiava NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001057 Shiekh Aayan Nabi NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240007353 Jotishma Nand NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001772 Denise Nauer NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240007043 Jazmyn Sylvia Ngametua NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240005383 John Ivanne Pineda Nuqui NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002399 Sarah Rose Olliver NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
230003732 Ana Vava'u Lusia Pahulu NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240002405 Sisi Langakali Jennifer Pahulu NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
130009611 Mele Siulolo Monika Palu NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
210007744 Hayzell Tuhoe Rangihika Nahi Parker NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002364 Summer Henrika Phipps NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
230005399 Naomi Leilani Pio NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
220002121 Janie Pulu NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002047 Reca Abegail Baniqued Quilantang NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240006899 Raina Ritika Raman NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240000739 Trixie Nicole Galazo Rayos NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250000755 Mouline Jade Fernandez Ricafranca NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002370 Lucy Zell Robinson NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250000601 Yuan Alec Santin Roque NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
170007669 Leotina Legacy Joesiline Sadaraka Esekieu NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240007046 Ashleen Saini NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
130008631 Shannon Malayna Salu NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001970 Veronica Ferry San Jose NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
230002944 Prabhvir Sandhu NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001918 Sutharya Sankaramthadathil Subramaniyan NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
190007588 Adi Miliana Raravuso V V Rose Saurara NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240005267 Cadence Hamuera Scott NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002525 Paramjeet Kaur Sidhu NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240005392 Laline Sika NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001181 Amelia Singh NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
180001864 Kirandip Singh NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250000776 Manpreet Sonya Singh NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
10916374 Roshni Devi Singh NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240006889 Yilin Song NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002516 Trinity-Reine Elsie Spence NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
160007444 Wanyae Jeremaiah Suafo'A NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240006182 Tulliya Tokorua Toru Taana NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240006883 Lute Lilieta Taula NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240000229 Tia Ashlee Reona Te Moananui NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240005563 Charlotte Amber Lea Rose Torpey NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002076 Arraminttajeanette Tuaifua NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250002413 Danielle Laura Van Wyk NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001510 Lariza Lutong Velasco NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001581 Indiana Francis Vidal NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250000545 Biancha Nicole Gayita Viray NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
190010048 Tulia Soromaiwasa Ralawa Vuetaki NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250000756 Maria Ji Yun Widagdo NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001508 Xiaoqing Wu NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025



250000864 Samantha Riley Young NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
250001906 Yuwen Yuan NZ2860-09 New Zealand Certificate in Study and Employment Pathways (Level 4)   15 December 2025
240006364 Karen Elenoa Qio NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
150007330 Te Kawehau Shooting Star Kei Ali ' I Noa O'Donnell NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
210006196 Mi Khin Lay Htwe NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
240007465 Alexandra Sampang Tagacay NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250000544 Salavia Ginosko Pani NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250000648 Ana Laumanu Maka NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
150009985 Salem Davina Destiny Tia NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
200002049 Katelyn Selena Waenga NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250000518 Amrita Pallavi Raj NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250000722 Devan James Joubert NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250000757 Atamamao Gardenia Elisaia NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250000843 Paris Ali Denham NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250000854 Eullaine Margarette Padirugao Dacillo NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250000862 Gage Riley Mateo Hooper NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
10436741 Tangikiama Holakeituai NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
120011211 Christina Ikiua NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
220000597 Eshlee Nand NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
240006248 Brooklyn Falekakala Vave NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250000863 Magdalene Aliena Magele NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250000867 Felicia Sesilia Segi NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250000876 Josh Aeron Ocampo Bondoc NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250000956 Favour Osholelumhe Jeffrey NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250000973 Angelina Shopia Tania Kaulave NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250001005 Mataua Olo NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250001006 Shelly Shayne Foster Pisec NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250001092 Sadiyah Pakiza Buksh NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250001093 Marchelle Balmas Bernardo NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250001097 Feagaiga Ropati NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250001150 Amelia Fakaloloma Tupou NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250001464 Sonelle Van Heerden NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
120011803 Torsche Olivia Te Huna NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
140004073 Ashna Swartika Devi NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
160006896 Megan Holly Louise Green NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
210003288 Paige Gittana Tudor NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
210007074 Rachel Brooke Muller NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
230001888 Nina Rokoleisaku Miranalasekula NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
240003149 Adrienne Faamoana Jane Faausuusu NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
240007251 Abby Grace Cooper NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250001509 Javerey Lance Orea Mago NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250001516 Tanya Sauni Kaiva Tulimanu NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250001737 Jaskaranpreet Kaur NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250001766 Talita Kiumi Ake NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250001910 Fe'Ofa'Aki-A'Kakau Lesley Filivao NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250002021 Tinisha Oceania Datt NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250002112 Shazleen Rehana Bi NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250002171 Sylvia Ngareipa Anania Stowers NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250002221 Ruth Ngatamaine Feiloakitohi NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250002254 Esha Rehana Tofiq NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250002279 Shelby Lara Michelle Ford NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250002363 Munirah Ali Y Ghazwani NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025

250002372 Shakeeba Salsabeel Azmi Ali NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250002424 Etevise Christianna Valusaga Faapo NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250002426 Mark Graham Heap NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250002457 Jiayi Chen NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250002500 Suchita Shannon Kumar NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
250002669 Susan Margaret Qio NZ2863-10 New Zealand Certificate in Study and Employment Pathways (Level 3)   15 December 2025
230001367 Uzayr Shameem Ali NZ2715 New Zealand Certificate in Mechanical Engineering (Level 3)   11 December 2025
10221623 Joeli Sese Davis NZ2715 New Zealand Certificate in Mechanical Engineering (Level 3)   11 December 2025
210000257 Elijah Fereti Hesetini Elia-Tomui NZ2715 New Zealand Certificate in Mechanical Engineering (Level 3)   11 December 2025
200007496 Jack Edward Denby Hebditch NZ2715 New Zealand Certificate in Mechanical Engineering (Level 3)   11 December 2025
250000318 Korban James Iles NZ2715 New Zealand Certificate in Mechanical Engineering (Level 3)   11 December 2025
220005995 Abdul Azraf Kadir NZ2715 New Zealand Certificate in Mechanical Engineering (Level 3)   11 December 2025
220006867 Donal Davnit Kumar NZ2715 New Zealand Certificate in Mechanical Engineering (Level 3)   11 December 2025
240005226 Matthys Johannes Loedolff NZ2715 New Zealand Certificate in Mechanical Engineering (Level 3)   11 December 2025
230005627 Duncan Edward McGuire NZ2715 New Zealand Certificate in Mechanical Engineering (Level 3)   11 December 2025
240005540 Millath Arshadul Mohamed NZ2715 New Zealand Certificate in Mechanical Engineering (Level 3)   11 December 2025
250000225 Hazen Fuller Seth Morgan NZ2715 New Zealand Certificate in Mechanical Engineering (Level 3)   11 December 2025
220006644 Yashna Chhaya Naiker NZ2715 New Zealand Certificate in Mechanical Engineering (Level 3)   11 December 2025
230006454 Ranui Bishop Nohotima NZ2715 New Zealand Certificate in Mechanical Engineering (Level 3)   11 December 2025
240005316 Rinesh Raj Reddy NZ2715 New Zealand Certificate in Mechanical Engineering (Level 3)   11 December 2025
240007260 Wian Paul Roodt NZ2715 New Zealand Certificate in Mechanical Engineering (Level 3)   11 December 2025
220006872 Fino Sengsouliya NZ2715 New Zealand Certificate in Mechanical Engineering (Level 3)   11 December 2025
220005249 Tatenda Tambirani NZ2715 New Zealand Certificate in Mechanical Engineering (Level 3)   11 December 2025



170001167 Rapata James Te Kare-Ruaine NZ2715 New Zealand Certificate in Mechanical Engineering (Level 3)   11 December 2025
240006194 Mathew Charles Wells Depree NZ2914 New Zealand Certificate in International Freight Logistics (Level 4)  (Freight Forwarding)  15 December 2025
11126541 Evan Allen Vega Ycong NZ2914 New Zealand Certificate in International Freight Logistics (Level 4)  (Freight Forwarding)  15 December 2025
210002617 Luke Barnes NZ2914 New Zealand Certificate in International Freight Logistics (Level 4)  (Freight Forwarding)  15 December 2025
240003403 Shavinder Pal Sharda NZ2914 New Zealand Certificate in International Freight Logistics (Level 4)  (Freight Forwarding)  15 December 2025
240003902 Callum Ihaka Aaron Walker NZ2914 New Zealand Certificate in International Freight Logistics (Level 4)  (Freight Forwarding)  15 December 2025
240005065 Rebecca Joy Adams NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240005443 Shahad Raed Almayah NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240005604 Jayden Zac Bannon NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240001924 Ava Maisie Campbell NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240005398 Ramouner Sarah Fong NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
230005746 Sophie Anne Greenstreet NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
220007055 Katy Grace Gribble NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
160006677 Fatima Habibi NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
230000700 Lucinda Jane Hilton NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240006183 Harmanjit Kaur NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240004999 Trinity Kietonga NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240001638 Amy-Jo Ligaliga NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240004792 Grace Loubser NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240004937 Anefusi 'Ole Lotu Mo'Oni Maile NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
230005619 Dominique Malan NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240006208 Elizabeth Grace McGechie NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240005798 O'Cea Mihi Nimot Paerau NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240004789 Madhuri Ava O'Brien NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240005744 Jasmyne Courtney Reynolds NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
250000800 Lauhina Sanelivi NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240006028 Kennedy Lee Hayward Smythe NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240004764 Madison Ashley Stuart NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240004726 Anarose Debralesiah Suesue NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
250000423 Chloe Lili-Kate Thomas NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
250000866 Manaia Sophie Maaka Walmsley NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240007041 Jahliyah-Rose Watene NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240007584 Deja Te Anahera Wineera NZ2411-02 New Zealand Certificate in Hairdressing (Level 3)   15 December 2025
240006956 Taylor Simone Beattie NZ2413-02 New Zealand Certificate in Hairdressing (Professional Stylist) (Level 4)   15 December 2025
240000323 Cassandra James Carruthers NZ2413-02 New Zealand Certificate in Hairdressing (Professional Stylist) (Level 4)   15 December 2025
240007445 Brooke Rochelle Galloway NZ2413-02 New Zealand Certificate in Hairdressing (Professional Stylist) (Level 4)   15 December 2025
230004962 Daisy Irene Mary Gavin NZ2413-02 New Zealand Certificate in Hairdressing (Professional Stylist) (Level 4)   15 December 2025
230006766 Elise Jean Stella Lincoln-Myles NZ2413-02 New Zealand Certificate in Hairdressing (Professional Stylist) (Level 4)   15 December 2025
230005110 Reagan Kathleen Murray NZ2413-02 New Zealand Certificate in Hairdressing (Professional Stylist) (Level 4)   15 December 2025
140006335 Angela Natasha Tuipulotu NZ2413-02 New Zealand Certificate in Hairdressing (Professional Stylist) (Level 4)   15 December 2025
220006618 Keelyn Elizabeth Mary Veitch NZ2413-02 New Zealand Certificate in Hairdressing (Professional Stylist) (Level 4)   15 December 2025
11118814 Rebecca Marie Allen NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
220003854 Chloe Vitoria Archer NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
250002240 Sarah Lauren Bisacre-Peters NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
250002153 Leiyah Eliza Sonia Curtis NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
180007212 April Sheila Rose David NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
250002053 Xumeng Gao NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
250001087 Anna Erika Griffin NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
250002414 Lili He He NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
11001783 Jingwen Hu NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
250002422 Sumali Rudhika Wickramasinghe Imaduwage NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
160003604 Fuifui Ipiniu NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
250001326 Skye Kelly NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
250000916 Francisca Emanuele Lima NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
250000760 Ping Liu NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
250002447 Xiaoxiao Luo NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
99142806 Denise Parewaka Morgan NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
250001068 Fiona Maree Peverley NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
250002327 Jing Shi NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
250001550 Alyssa Ann Uluheua NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
250001942 Tara Jade Willis NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
120011713 Katya Sinji Zhan NZ2671 New Zealand Certificate in Floristry (Level 2)   15 December 2025
240007166 Toni Raquel Robyn Becht NZ2672 New Zealand Certificate in Floristry (Level 3)   12 December 2025
240007557 Bo Min Cho NZ2672 New Zealand Certificate in Floristry (Level 3)   12 December 2025
250002041 Carmal Roxanne Cleaver NZ2672 New Zealand Certificate in Floristry (Level 3)   12 December 2025
240006368 Brianna Alice Collins NZ2672 New Zealand Certificate in Floristry (Level 3)   12 December 2025
250002731 Ruby Kate Dallimore NZ2672 New Zealand Certificate in Floristry (Level 3)   12 December 2025
250002624 Karla Jane Goodwin NZ2672 New Zealand Certificate in Floristry (Level 3)   12 December 2025
240005389 Monique Kathleen May Hasler NZ2672 New Zealand Certificate in Floristry (Level 3)   12 December 2025
250001986 Azalea Elaine Hedges NZ2672 New Zealand Certificate in Floristry (Level 3)   12 December 2025
220006063 Santene Vincent Lloyd Lewis NZ2672 New Zealand Certificate in Floristry (Level 3)   12 December 2025
250002337 Caitlin Josephine McLeary-Willetts NZ2672 New Zealand Certificate in Floristry (Level 3)   12 December 2025
240007520 Chelsea Jane Ngapera O'Carroll NZ2672 New Zealand Certificate in Floristry (Level 3)   12 December 2025
240007366 Indigo Grace Poppelwell NZ2672 New Zealand Certificate in Floristry (Level 3)   12 December 2025
240006560 Nattanalie Annie Sasian NZ2672 New Zealand Certificate in Floristry (Level 3)   12 December 2025



240005066 Ruby Isabella Scholes-Ewing NZ2672 New Zealand Certificate in Floristry (Level 3)   12 December 2025
240004791 Louise Janet Scott NZ2672 New Zealand Certificate in Floristry (Level 3)   12 December 2025
240005067 Caitlin Rose Smith NZ2672 New Zealand Certificate in Floristry (Level 3)   12 December 2025
250001674 Kimberley Summer Strempel NZ2672 New Zealand Certificate in Floristry (Level 3)   12 December 2025
240006400 Henry Magnus Wingate Wilson NZ2672 New Zealand Certificate in Floristry (Level 3)   12 December 2025
230005063 Angela Mary Davies NZ2673 New Zealand Certificate in Floristry (Level 4)   15 December 2025
240007601 Abigail Grace Christina Pyne NZ2673 New Zealand Certificate in Floristry (Level 4)   15 December 2025
220004130 Manisha Anand NZ2673 New Zealand Certificate in Floristry (Level 4)   15 December 2025
240006953 Tess Joan Armstrong-Coop NZ2673 New Zealand Certificate in Floristry (Level 4)   15 December 2025
250002431 Pue Joyce Glorious Lalofau Ati NZ2863-13 New Zealand Certificate in Study and Employment Pathways (Level 3)   16 December 2025
240004727 Maria Jannel Ablish NZ1842 New Zealand Certificate in Baking (Generalist) (Level 4)   9 December 2025
240005447 Katherlene Lisa Bennett NZ1842 New Zealand Certificate in Baking (Generalist) (Level 4)   9 December 2025
240007367 Jia Jun Felicia Chong NZ1842 New Zealand Certificate in Baking (Generalist) (Level 4)   9 December 2025
240006300 Yuvika Cronje NZ1842 New Zealand Certificate in Baking (Generalist) (Level 4)   9 December 2025
240005989 Yueting Gao NZ1842 New Zealand Certificate in Baking (Generalist) (Level 4)   9 December 2025
210007396 Stephanie Lois Gavan NZ1842 New Zealand Certificate in Baking (Generalist) (Level 4)   9 December 2025
240005417 Marama Maia Hannah NZ1842 New Zealand Certificate in Baking (Generalist) (Level 4)   9 December 2025
240006296 Baylee Grace Klenner NZ1842 New Zealand Certificate in Baking (Generalist) (Level 4)   9 December 2025
240004729 Erica Harishika Naidu NZ1842 New Zealand Certificate in Baking (Generalist) (Level 4)   9 December 2025
240006224 Carla Oona Elina Nevanti NZ1842 New Zealand Certificate in Baking (Generalist) (Level 4)   9 December 2025
220004666 Nilofar Omarzada NZ1842 New Zealand Certificate in Baking (Generalist) (Level 4)   9 December 2025

210004514 Coryn Caroline Christina Pihema NZ1842 New Zealand Certificate in Baking (Generalist) (Level 4)   9 December 2025
240007154 Rathnayake Mudiyanselage Lochana Ishara Rathnayake NZ1842 New Zealand Certificate in Baking (Generalist) (Level 4)   9 December 2025
240006460 Sok Panha Soeun NZ1842 New Zealand Certificate in Baking (Generalist) (Level 4)   9 December 2025
240007240 Margaret Teanby NZ1842 New Zealand Certificate in Baking (Generalist) (Level 4)   9 December 2025
240002013 Thitipong Charoensri NZ2101 New Zealand Certificate in Cookery (Level 4)   9 December 2025
240006412 Holly Joanne Fish NZ2101 New Zealand Certificate in Cookery (Level 4)   9 December 2025
240007165 Zaria Amelia Teura Kenese NZ2101 New Zealand Certificate in Cookery (Level 4)   9 December 2025
11028913 Robert Courtney Hakopa Mackwood-Horne NZ2101 New Zealand Certificate in Cookery (Level 4)   9 December 2025
240007426 Karoki Njeru NZ2101 New Zealand Certificate in Cookery (Level 4)   9 December 2025
120003878 Albert Patuki NZ2101 New Zealand Certificate in Cookery (Level 4)   9 December 2025
220006852 Connor Edward Roberts NZ2101 New Zealand Certificate in Cookery (Level 4)   9 December 2025
240007419 Georgia Terissa Stolte NZ2101 New Zealand Certificate in Cookery (Level 4)   9 December 2025
240001559 Alipapa Dominic Denzel Tiacrichton NZ2101 New Zealand Certificate in Cookery (Level 4)   9 December 2025
240004209 Samiuela Vaea NZ2101 New Zealand Certificate in Cookery (Level 4)   9 December 2025
240002580 Oskar Terence Van De Westerlo NZ2101 New Zealand Certificate in Cookery (Level 4)   9 December 2025
240000702 Ronin Hunter Kane NZ2104-01 New Zealand Certificate in Food and Beverage Service (Level 3)   9 December 2025
240007017 Jahnae Angera Maoate NZ2104-01 New Zealand Certificate in Food and Beverage Service (Level 3)   9 December 2025
11127824 Rangimarie Roimata Reremoana Powell NZ2104-01 New Zealand Certificate in Food and Beverage Service (Level 3)   9 December 2025
250002392 Charlize Kara Pulevaka Toma NZ2104-01 New Zealand Certificate in Food and Beverage Service (Level 3)   9 December 2025
240005580 Rylie Stanton NZ2853-01 New Zealand Certificate in Skills for Living for Supported Learners (Level 1)   17 December 2025
10520392 Stephanie Sabrina Aati NZ2853-01 New Zealand Certificate in Skills for Living for Supported Learners (Level 1)   17 December 2025
11216111 Ruoyao Ma NZ2853-01 New Zealand Certificate in Skills for Living for Supported Learners (Level 1)   17 December 2025
220004235 Dion Oakland Misa Fifita NZ2853-01 New Zealand Certificate in Skills for Living for Supported Learners (Level 1)   17 December 2025
220007026 Maddison Grace Dwyer NZ2853-01 New Zealand Certificate in Skills for Living for Supported Learners (Level 1)   17 December 2025
240007378 Jesse Tallis Auelua NZ2853-01 New Zealand Certificate in Skills for Living for Supported Learners (Level 1)   17 December 2025
220000980 Ranchal Riya Narayan NZ2853-01 New Zealand Certificate in Skills for Living for Supported Learners (Level 1)   17 December 2025
240001151 Raymond Harry Lindsay NZ2853-01 New Zealand Certificate in Skills for Living for Supported Learners (Level 1)   17 December 2025
240004804 Cephas Tangimetua e Poko Afualo NZ2853-01 New Zealand Certificate in Skills for Living for Supported Learners (Level 1)   17 December 2025
240006092 Emily Louise Thorpe NZ2853-01 New Zealand Certificate in Skills for Living for Supported Learners (Level 1)   17 December 2025
240006240 Charlotte Elizabeth Lisa-Rose McMillan NZ2853-01 New Zealand Certificate in Skills for Living for Supported Learners (Level 1)   17 December 2025
240007413 Hayden Hiep NZ2853-01 New Zealand Certificate in Skills for Living for Supported Learners (Level 1)   17 December 2025
250000060 Raen Kairua Iraia Iakimo NZ2853-01 New Zealand Certificate in Skills for Living for Supported Learners (Level 1)   17 December 2025
250000213 Albert Tama Sonny Brown NZ2853-01 New Zealand Certificate in Skills for Living for Supported Learners (Level 1)   17 December 2025
240000629 Logan William David Simons NZ2853-01 New Zealand Certificate in Skills for Living for Supported Learners (Level 1)   17 December 2025
240006282 Aumatangi Perry Aumatangi NZ2853-01 New Zealand Certificate in Skills for Living for Supported Learners (Level 1)   17 December 2025
220005618 Alice Rachel Denmark NZ2515 New Zealand Diploma in Nautical Science (Level 6)   18 December 2025
210003462 Hamish Scott Ward Duncan NZ2515 New Zealand Diploma in Nautical Science (Level 6)   18 December 2025
220006575 Roger Atkinson NZ2515 New Zealand Diploma in Nautical Science (Level 6)   18 December 2025
180000424 Joshua Thomas Shaw NZ2514 New Zealand Diploma in Marine Engineering (Level 6)   18 December 2025
220003637 Youngwoong Kim NZ2514 New Zealand Diploma in Marine Engineering (Level 6)   18 December 2025
200002101 Sajaad Nadhim Jaber NZ2514 New Zealand Diploma in Marine Engineering (Level 6)   16 December 2025
160000345 Thomas Whiteley NZ2514 New Zealand Diploma in Marine Engineering (Level 6)   16 December 2025
250001646 Jasmine Adrienne-Louise Hooper NZ2895 New Zealand Certificate in Domestic Maritime Crewing (Level 3)   16 December 2025
250001787 Ryan Gerard Farrell NZ2895 New Zealand Certificate in Domestic Maritime Crewing (Level 3)   16 December 2025
190001138 Matthew Sam Soroka NZ2516 New Zealand Diploma in Yacht Operations (Level 6)   16 December 2025
10929427 Sayntsui Sekeli Feo NZ3563-02 New Zealand Certificate in Exercise (Level 4) 16 January 2026
150010893 Te Aorere Kathleen Thelma Jamieson Mason-Wells NZ3563-02 New Zealand Certificate in Exercise (Level 4) 16 January 2026
250002306 Qian Wang NZ3563-02 New Zealand Certificate in Exercise (Level 4) 16 January 2026
150001178 Trent Pinion-Moors NZ3563-02 New Zealand Certificate in Exercise (Level 4) 16 January 2026

2025/0646 230001002 Victor Hugo Marques Dos Reis MN4565 Graduate Diploma in Software and Web Development (Level 7) 24 November 2025 24/11/2025 - Early release approved (FU)
2025/0647 160013749 Victoria Faalaneta Ale MN3832 Diploma in Foreign going Master (Level 7) 24 November 2025
2025/0648 230004599 Ashraful Islam MN3832 Diploma in Foreign going Master (Level 7) 24 November 2025
2025/0649 210005908 Joseua Dovutuisau MN3832 Diploma in Foreign going Master (Level 7) 24 November 2025
2025/0650 220000467 Mahesh Kumar MN3832 Diploma in Foreign going Master (Level 7) 24 November 2025



2025/0651 240004532 Bolaciri Vilivo Valenitabua MN3832 Diploma in Foreign going Master (Level 7) 24 November 2025
2025/0652 240006354 Rao Irfan Ali MN3832 Diploma in Foreign going Master (Level 7) 24 November 2025
2025/0653 150003318 Adiwithya Kotwal MN3832 Diploma in Foreign going Master (Level 7) 24 November 2025
2025/0654 200006811 Sudershan Kant MN3832 Diploma in Foreign going Master (Level 7) 24 November 2025
2025/0655 240004533 Rusiate Baleivuna Biuvakaloloma MN3832 Diploma in Foreign going Master (Level 7) 24 November 2025
2025/0656 170001789 Sijomon Sadasivan MN3832-01 Diploma in Foreign going Chief (Level 7) 24 November 2025
2025/0658 160011984 Nemani Bikaca Togaciri MN3832 Diploma in Foreign going Master (Level 7) 16 December 2025
2025/0659 170008414 Daxuan Xu MN3832-01 Diploma in Foreign going Chief (Level 7) 16 December 2025
2025/0660 130003022 Bradford Edward McConnochie MN3832-01 Diploma in Foreign going Chief (Level 7) 16 December 2025
2025/0661 130003276 Shane Matthew Curnow MN3832-01 Diploma in Foreign going Chief (Level 7) 16 December 2025
2025/0662 130007981 Sean Joseph Power MN3832-01 Diploma in Foreign going Chief (Level 7) 16 December 2025
2025/0663 150014662 Tom Phillip Morris MN3832-01 Diploma in Foreign going Chief (Level 7) 16 December 2025
2025/0664 150003488 Semiti Kaisau Tomasi MN3832-01 Diploma in Foreign going Chief (Level 7) 16 December 2025
2025/0665 230005061 Tom Scaria Thomas MN3832-01 Diploma in Foreign going Chief (Level 7) 16 December 2025
2025/0666 90116500 Shane Andrew McLarnon MN3832-02 Diploma in Foreign going Chief (Level 7) 16 December 2025
2025/0667 95109747 Michael James Ryniker MN3832-02 Diploma in Foreign going Chief (Level 7) 16 December 2025
2025/0668 180010219 Isaac Owen Ford MN3832-02 Diploma in Foreign going Chief (Level 7) 16 December 2025
2025/0669 96104959 Ietaake Teatao MN3832-01 Diploma in Foreign going Chief (Level 7) 16 December 2025
2025/0670 11213747 Timona Talava MN3832-01 Diploma in Foreign going Chief (Level 7) 16 December 2025
2025/0671 140005319 ~ Sahib Singh MN3832-02 Diploma in Foreign going Chief (Level 7) 18 December 2025
2025/0672 170001949 Mosese 'Osi'Ositau Molisi MN3832-02 Diploma in Foreign going Chief (Level 7) 18 December 2025
2025/0673 240002297 Ruwan Chamara Hapugoda Achchi Kankanamage MN3832-02 Diploma in Foreign going Chief (Level 7) 18 December 2025
2025/0674 240006802 ~ Nirmal Singh MN3832-02 Diploma in Foreign going Chief (Level 7) 18 December 2025
2026/0001 220006162 Octavio Eduardo Fraschilla Gruc MN4331-06 Bachelor of Engineering Technology (Level 7) (Electrical) 12 January 2026 12/01/2026 - Early release approved (FU)
2026/0002 190006944 Juanita Chanelle Marama Waters MN4560 Bachelor of Applied Sport and Exercise Science (Level 7) 19 January 2026 19/01/2026 - Early release approved (FU)
2026/0003 200006255 Deepak Avarachan MN4331-06 Bachelor of Engineering Technology (Level 7) (Electrical) 19 January 2026 19/01/2026 - Early release approved (FU)



 

Memo to: Academic Committee 

  

From: Simon Tries, Director, Te Korowai Kahurangi 

 

Subject:  Update to Unitec legacy policies and procedures 

 

Date: 28 January 2026 

 

 

Recommendation 
That Academic Committee approve the updates to the policies and procedures listed in the table below. 
 

Purpose 

- To enable the implementation of new approved MIT&Unitec Policy and Procedure by removing 
conflicting legacy Unitec policy and procedure. 

- To modify legacy policy and procedure that have not yet been replaced to enable them to continue 
to operate as required 

- To modify selected procedure that is required to continue to operate for specific purposes for 
Unitec and NZIST legacy programmes    

 
Commentary 

Unitec policy and procedure have been evaluated against the new MIT&Unitec student regulations, policy 
and procedure to determine whether they can be replaced and therefore rescinded, or retained and 
modified for a specific purpose. The results of this evaluation is noted in the table below. 

All Unitec policy and procedures to be rescinded have been confirmed as having clear replacement clauses 
in new MIT&Unitec policy and procedure as noted. 

The Unitec Assessment and Grading Procedure (AC2.2) is to be retained for legacy Unitec and NZIST 
programmes until approval has been gained for changes to be made to Programme Regulations from NZQA 
for each. Over time this procedure will become redundant. 

Those other policy and procedure noted as being retained for Unitec with only minor change have been 
assessed as being required to continue until such time as a replacement MIT&Unitec policy or procedure is 
approved. 

As a result, the following changes to Unitec’s policy framework are proposed: 
 
Policies/Procedures for approval (link to clean and tracked-changes documents): 

Policy 
Proposed 
action 

Comment/Key changes 

Academic 
Development and 
Approval Policy 
(AC1.0) 

Rescind All clauses replaced by MIT&Unitec Academic 
Development and Approval Policy 



 

Programme 
Completion and 
Awards Policy (AC3.0) 

Rescind All clauses replaced by MIT&Unitec Student Regulations 
 

Student Complaints 
Resolution Policy 
(AC8.0) 

Rescind All clauses replaced by MIT&Unitec Student Regulations 
and MIT&Unitec Student Concerns, Complaints and 
Appeals Procedures 

Academic 
Development and 
Approval Procedures 
(AC1.1) 

Rescind All clauses replaced by MIT&Unitec Academic 
Development and Approval Procedure 

Collaborative 
Arrangements 
Procedure (AC1.6) 

Rescind All clauses replaced by MIT&Unitec Academic 
Development and Approval Policy 

External Stakeholder 
Engagement 
Procedure (AC1.8) 

Rescind All clauses replaced by MIT&Unitec Academic Stakeholder 
Engagement and Feedback Policy 

Assessment in Te Reo 
Māori Procedure 
(AC2.2) 

Rescind All procedure clauses replaced by MIT&Unitec Student 
Regulations and MIT&Unitec Assessment Policy and 
Procedure 
Process elements to be extracted and retained for the 
development of future process and guidelines. 

Assessment of Prior 
Learning Procedure 
(AC2.3) 

Rescind All clauses replaced by MIT&Unitec Student Regulations 

Credit Recognition 
Procedure (AC2.4) 

Rescind All clauses replaced by MIT&Unitec Student Regulations 

Student Appeals 
Procedure (AC2.6) 

Rescind All clauses replaced by MIT&Unitec Student Regulations 
and MIT&Unitec Student Concerns, Complaints and 
Appeals Procedure 

Admission and 
Enrolment Procedures 
(AC6.1) 

Rescind All clauses replaced by MIT&Unitec Student Regulations 

Ākonga Complaints 
Procedure (8.1) 

Rescind All clauses replaced by MIT&Unitec Student Regulations 
and MIT&Unitec Student Concerns, Complaints and 
Appeals Procedure 

Academic Complaints 
Procedure (AC8.1.1) 

Rescind All clauses replaced by MIT&Unitec Student Regulations 
and MIT&Unitec Student Concerns, Complaints and 
Appeals Procedure 

Assessment and 
Grading Procedure 
(AC2.1) 

Retained 
with major 
changes  

Retain for Unitec and NZIST legacy programmes until 
programme regulations have been approved to be 
changed with NZQA.  
Changes have been made throughout to clarify that this 
procedure only applies to Unitec and NZIST legacy 
programmes. 
Add (Unitec) to title. 
Removal of those clauses which are now covered 
elsewhere (such as MIT&Unitec Student Regulations) 



 

Modify nomenclature to align with new standards 
throughout. 

Examination 
Regulations (AC2.5) 

Retained 
with major 
changes 

Retained for the conduct of examinations at Unitec. 
Removal of those clauses which are now covered 
elsewhere (such as MIT&Unitec Student Regulations) 
Links and references to regulations and policy added. 
Add (Unitec) to title. 
Modify nomenclature to align with new standards 
throughout. 

Suspension and 
Withdrawal of 
Academic Provision 
Procedure (AC1.10) 

Retained 
with minor 
changes 

Retain until publication of replacement MIT&Unitec 
Procedures for the Closure of Programmes, Qualifications, 
Micro-credentials and Short Courses.  
Add (Unitec) to title. 
Modify nomenclature to align with new standards 
throughout. 

Academic Integrity 
Procedure (AC2.8) 

Retained 
with minor 
changes 

Add (Unitec) to title. 
Modify nomenclature to align with new standards 
throughout. 
Consult to see if this should be extended to all 
Undergraduate Degree Programmes across MIT&Unitec. 

Senior Scholar Award 
Procedure (AC3.1) 

Retained 
with minor 
changes 

Add (Unitec) to title. 
Modify nomenclature to align with new standards 
throughout. 
Consult to see if this should be extended to all 
Undergraduate Degree Programmes across MIT&Unitec. 

Award of Honorary 
Degree Procedure 
(AC3.2) 

Retained 
with minor 
changes 

Add (Unitec) to title. 
Modify nomenclature to align with new standards 
throughout. 
Consult to confirm that procedure is fit for use by whole 
institute. 

 
Next Steps 
Communicate the changes to Unitec staff. 
As new MIT&Unitec policy and procedure are finalised, the remaining legacy Unitec policy and procedure 
will be evaluated to determine when they can be rescinded. 
Undertake a project of making changes to Unitec legacy programme regulations with NZQA to enable 
alignment with MIT&Unitec student regulations. Undertake changes where allowed for NZIST programmes 
also. 
Any Unitec legacy policy or procedures that is not immediately replaced with a new MIT&Unitec one will be 
referred for consultation to establish if it is required to be retained, and whether it may be adapted for the 
whole if MIT&Unitec. 

 

Attachments 

Proposed Assessment and Grading Procedure (Unitec) (AC2.2) marked-up with changes 
Proposed Assessment and Grading Procedure (Unitec) (AC2.2) clean version 
Proposed Suspension and Withdrawal of Academic Provision Procedure (AC1.10) marked-up with 
changes 
Proposed Suspension and Withdrawal of Academic Provision Procedure (AC1.10) clean version 
Proposed Academic Integrity Procedure (AC2.8) marked-up with changes 



 
Proposed Academic Integrity Procedure (AC2.8) clean version 
Proposed Senior Scholar Award Procedure (AC3.1) marked-up with changes 
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ACADEMIC INTEGRITY 
PROCEDURE (Unitec)  

 
 

This procedure is supplemental to Manukau Institute of Technology and Unitec (MIT&Unitec) Student 
Regulations and associated policy and procedure. 
 

1. Purpose 
To define Academic Integrity at Unitec, and to promote the commitment of its staff and students 
to maintaining Academic Integrity in the context of rapid expansion of technological tools for 

content generation. 

These guidelines relate to: 
a. Existing educational practices at Unitec which require learning and teaching activities to: 

• support educational achievement; 

• foster learner engagement; 

• prepare learners for employment and/or educational pathways. 

To achieve in their studies and in employment, students require appropriate academic 

support to understand and apply relevant and appropriate technologies integral to 
contemporary study and work practices, and guidance to act with integrity in the context of 

rapidly expanding non-human content production tools. 
b. MIT&Unitec Student Misconduct Procedures 

c. Section 11.6 of the Student Regulations. 
d. Relevant sections of MIT&Unitec Assessment Policy and Procedure.  

 

2. Scope 
Academic integrity relates to meeting moral or ethical principles in educational settings. 
Commitment to these academic principles creates a foundation for successful personal and 
professional participation and enables citizens to contribute to the broader community, work and 
society. Academic integrity can be defined as “compliance with ethical and professional principles, 
standards, practices, and a consistent system of values that serves as guidance for making decisions 
and taking actions in education, research and scholarship”1. 
 
At Unitec we are committed to the highest standards of integrity, respect, and 
professional conduct. This commitment informs every aspect of our working life, from respectful 
interactions with colleagues to integrity in all our academic and professional endeavours. We hold our 
students to the same high standards, and we are committed to providing the policies and resources 
necessary to support their success as learners, citizens and prospective employees. 
 
Academic integrity practices apply the principle of Whakaritenga - Legitimacy, which requires that 
academic decision-making processes legitimise the contributions of others and ensure that ethics and 
integrity inform subsequent actions. Academic integrity practices also require commitment to and 
support for the range of literacies needed by students, including digital literacy incorporating 
ethics and critical evaluation skills, so they are equipped to submit authentic work and succeed in 
learning and employment in verifiable ways. 

 
1 Foltynek, T., Bjelobaba, S., Glendinning, I., Khan, Z.R., Santos, R., Pavletic, P., & Kravjar, J. (2023). ENAI Recommendations on the ethical use of 

Artificial Intelligence in Education, p. 2, citing Tauginienė et al, 2018. Retrieved from 
https://edintegrity.biomedcentral.com/articles/10.1007/s40979-023-00133-4, May 2, 2023. 

 

https://apc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fedintegrity.biomedcentral.com%2Farticles%2F10.1007%2Fs40979-023-00133-4&data=05%7C01%7Cjwilliams%40unitec.ac.nz%7C36c98c474c3842883a0408db4a8450f2%7C80f389b273804b67b5277f711a578130%7C0%7C0%7C638185704414022100%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=%2F3T3Ie9Arm35Q40YwMQnIRZZHKXSp8vHe%2B1wmWKqHvE%3D&reserved=0
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3. Procedural Statements 

3.1 Core Values 
1. Academic integrity encompasses intellectual honesty with regard to the use of information and 

technological tools for content generation, in the pursuit of knowledge and understanding. It 
implies a commitment to the following core values: 
a. Honesty: An Academic Community of Integrity advances the quest for truth and 

knowledge by requiring intellectual and personal honesty in learning, teaching, research 
and service 

b. Trust: An Academic Community of Integrity fosters a climate of mutual trust, encourages 
the free exchange of ideas, and enables all to reach their highest potential. 

c. Fairness: An Academic Community of Integrity establishes clear standards, practices and 
d. procedures and expects fairness in the interactions of learners, teachers and 

administrators. 
e. Respect: An Academic Community of Integrity recognises the participatory nature of the 

learning process and honours and respects a wide range of opinions and ideas. 
f. Responsibility: An Academic Community of Integrity upholds personal accountability and 

depends upon action in the face of wrongdoing. 

3.2 Key Principles 
1. Therefore, the key principles of this procedure2 are that Unitec: 

a. Requires all its students and staff to undertake their academic work with Academic 
Integrity 

b. Encourages all its staff and students to engage in educational opportunities available, to 
understand and stay up to date with the expectations and standards that support 
Academic Integrity 

c. Offers a range of approaches to educating its students and staff to practise Academic 
Integrity in their academic work 

d. Takes consistent and equitable action to deal with alleged Academic Dishonesty by 
students by: 

I. communicating to students that any piece of academic work they submit can be 
checked as to its originality and authenticity at any time by Unitec Te Pūkenga 
using an appropriate process 

II. implementing a common remedial and penalty framework across Unitec through 
the Student Regulations 

III. establishing and applying appropriate, consistent procedures for detecting and 
investigating alleged Academic Dishonesty, and 

IV. communicating the disciplinary appeal process; 
e. Takes consistent and equitable action through the Unitec Code of Conduct to deal with 

alleged Academic Dishonesty by staff (staff). 

 
2. With reference to Generative Artificial Intelligence outputs (for example, those from text 

generators, image generators, translators), academic integrity in learning, teaching, and 
assessment at Unitec will be maintained according to the following principles: 

a. Generative Artificial Intelligence (Gen AI) content generation tools are a form of third-
party assistance in which assignment work is completed by or outsourced to a third party 
such as a peer, family member, friend, or paid service. Gen AI therefore should not be 
used to generate answers to summative assessment tasks that are submitted as the 
learner's own original work without appropriate acknowledgement or attribution. 

 
2 We acknowledge Macquarie University whose policy on Academic Honesty forms the basis of these principles and some procedures. Other 

organisations whose principles or policies have been referenced are: International Centre for Academic Integrity; Massey University; 
University of Auckland. 
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b. Use of Generative Artificial Intelligence content generation tools in learning, teaching, and 
assessment at Unitec will be governed in accordance with the following expectations: 

i. TRANSPARENCY 

Unitec assessment instructions for students will be clear and transparent about 
appropriate and ethical use of Artificial Intelligence (AI) according to the context of the 
relevant profession or industry, and specifically permitted and prohibited uses of AI, 
including Generative AI tools and technology in learning, teaching, and assessment for 
the course. 

ii. PERMITTED GENERATIVE AI USE 

Students may incorporate Generative AI-generated content in submitted assessment 
work where this is explicitly allowed in the assessment instructions. In such cases, 
students must clearly and fully disclose and acknowledge both how Gen AI has been 
used, and the extent to which it has been used, with referencing as appropriate 
following published conventions. 

iii. PROHIBITED GENERATIVE AI USE 

The submission of AI-generated content in formal submitted assessment work is 
prohibited and must not be included unless expressly permitted (see item ii above). 

iv. EVIDENCE OF WORK 

Students may be expected to provide a range of evidence of their assessment work in 
relation to any learning outcomes. This may include discussion of their assessment 
submission with their teacher, a declaration by the learner regarding use of AI tools or 
technology in any work submitted for assessment, or other forms of evidence such as 
links to ChatGPT conversation (prompts and responses). 

v. DISCIPLINARY ACTION 

Inappropriate use of Generative AI in any assessment submission, contrary to the 
above principles, may constitute prohibited conduct as set out in the Student 
Regulations and may result in investigation. 

3.3 Engagement with Staff and Students  

1. Unitec will engage staff and students by: 
a. Using appropriate mechanisms to advise staff and students of this procedure; 
b. Developing educational strategies to promote Academic Integrity; 
c. Developing strategies that reduce opportunities for Academic Dishonesty; 
d. Designing strategies to increase learner engagement with their study and their ability to 

submit their own work, and 
e. Reviewing these strategies at appropriate intervals. 

2. Unitec shall be entitled to initiate disciplinary procedures if a Unitec student or staff member 
breaches this procedure. 

4. Associated Procedures  

1. All cases of alleged Academic Dishonesty by students will be dealt with under the provisions of 
the Student Regulations and associated procedures. 

2. All cases of alleged Academic Dishonesty by staff will be dealt with under the provisions of the 
Unitec Code of Conduct and the Disciplinary Policy and Procedures. 

Documentation associated with this procedure includes:  

1. MIT&Unitec Student Regulations and associated policy and procedure. 

2. Guidelines and support for students can be found as follows: 

a. Academic Integrity: https://moodle.unitec.ac.nz/course/view.php?id=4432 

https://moodle.unitec.ac.nz/course/view.php?id=4432
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b. Academic Integrity: https://www.unitec.ac.nz/current-students/study-

support/academic-integrity 

3. Guidelines for staff (staff) can be found as follows: 

• E-cheating awareness 

• Chat GPT and Generative Artificial Intelligence 

• On Te Aka – Te Korowai Kahurangi Staff support pages: 

Plagiarism and Academic Misconduct 

Preventing Plagiarism. 
 

5. Responsibilities  

In addition, Te Komiti Mātauranga | Academic Committee delegates the following authorities: 

 
Authority Responsibilities Required 

Endorsements 
Director Te Korowai Kahurangi Maintain Unitec Student Disciplinary Register  
Heads of School and other 
relevant managers 

Ensuring that all staff members in their department 
are familiar with their responsibilities under this 
procedure. 

 

Teachers - Kaiako Submit a report with the allegation of Prohibited 
Conduct against the Student/s in writing to the 
relevant Head of School (HoS) or Academic 
Programme Manager (APM), or other relevant 
manager 

 

Heads of School and other 

relevant managers 

Investigate any allegation of Prohibited Conduct 

under the terms of the Student Misconduct 

Procedure. 

 

 

6. Definitions  
Academic integrity 

Compliance with ethical and professional principles, standards, practices, and a consistent 
system of values that serves as guidance for making decisions and taking actions in 
education, research and scholarship. 

 
Artificial intelligence 

The simulation of human intelligence processed by machines or computer systems. It 
includes the ability of a computer, or a robot or software controlled by a computer, to do 
tasks that are usually done by humans because they require human intelligence and 
discernment, such as the ability to reason, discover meaning, generalize, or learn from past 
experiences. 

 
Assessment 

The process of judging how effectively learning is occurring through a process of generating 
and collecting evidence of a learner’s attainment of knowledge and skills and comparing 
that evidence against the assessment criteria. 

 
Assessment criteria 

Statements that describe how learner performance in relation to the stated learning 
outcomes will be recognised. 

 
Evidence 

Materials provided by a learner as proof of their competence against specific learning 
outcomes. 

https://www.unitec.ac.nz/current-students/study-support/academic-integrity
https://www.unitec.ac.nz/current-students/study-support/academic-integrity
https://www.unitec.ac.nz/current-students/study-support/academic-integrity
https://moodle.unitec.ac.nz/course/view.php?id=7006
https://moodle.unitec.ac.nz/course/view.php?id=8484
https://thenest.unitec.ac.nz/TheNestWP/teaching-and-research/te-korowai-kahurangi/assessment-and-moderation/academic-misconduct-and-plagiarism/
https://thenest.unitec.ac.nz/TheNestWP/teaching-and-research/te-korowai-kahurangi/assessment-and-moderation/academic-misconduct-and-plagiarism/preventing-plagiarism/
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Gen AI - Generative Artificial Intelligence 

ChatGPT and similar generative artificial intelligence tools are natural language processing 
tools that produce human-sounding text in many different forms. Although they 'speak' 
authoritatively, GAITs are unable to think, reason, experience emotions, or create new 
information, and can produce errors3. 

 
Learning outcomes 

Statements of the knowledge, skills, and aptitudes that students are expected to 
demonstrate as a result of successfully completing a course of learning. Learning outcomes 
are usually stated in terms of observable and/or measurable behaviour. 

 
Third party assistance 

People you ask for help, other than your lecturers or tutors. Third parties may be fellow 
students, reading groups, friends, parents, Libraries and Learning Services, or professional 
editing services. 

 

7. Reference Documents 
 

• MIT&Unitec Student Regulations 

• MIT&Unitec Student Misconduct Procedures 

• Unitec Code of Conduct 
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ASSESSMENT AND GRADING 
PROCEDURES (Unitec)  

for Legacy Programmes  
 
 

This procedure is supplemental to Manukau Institute of Technology and Unitec (MIT&Unitec) – 
Student Regulations and Assessment Policy and Procedure. The Student Regulations set out the 
overarching regulations that apply to learning and delivery (teaching, assessment, rangahau and 
research, and support activities) at MIT&Unitec.   

Where a specific matter is not addressed within the Student Regulations or relevant other MIT&Unitec 
Policies, this procedure is intended to prescribe the requirements that are specific to Unitec and New 
Zealand Institute of Skills and Technology (NZIST) (formerly known as Te Pūkenga) legacy programmes. 

Assessment and Grading arrangements for Unitec legacy programmes are specified in Programme 
Regulations. For NZIST legacy programmes these arrangements are referenced in Programme 
Regulations as deriving from Te Kawa Maiorooro|NZIST Educational Regulatory Framework.  

This procedure will cease to apply to a programme once approval has been gained to update the 
Programme Regulations to align with MIT&Unitec Policy, Procedure and Student Regulations.  
 

1. Purpose 
This procedure outlines the Grading Systems to be used for legacy Unitec programmes as specified 

in Programme Regulations. It provides guidance for course credit approval requirements, and 

provides procedures for the implementation of assessment related regulations from Te Kawa 
Maiorooro for legacy programmes.  

 

2. Scope 
This procedure applies to all legacy programmes, micro-credentials, short courses and the courses 

and summative assessments thereof. 
This procedure must be read in conjunction with the following: 

- MIT&Unitec Student Regulations 
- MIT&Unitec Assessment Policy and Procedure 
- MIT&Unitec Delegations Register 

- MIT&Unitec Student Concerns, Complaints and Appeals Procedures 

- Te Kawa Maiorooro | NZIST Educational Regulatory Framework (for legacy NZIST Unified 
Programmes)   

- NZIST Assessment Policy for legacy NZIST unified Programmes)  

- Delegated Authorities from Te Kawa Maiorooro. 
 

3. Grading Systems 
The grading system for Unitec legacy programmes is detailed below. 
The grading system for NZIST legacy unified programmes are detailed in Te Kawa Maiorooro (section 
6). 

3.1 Grading systems for Unitec legacy programmes 
1) Course results from the grading systems specified below are awarded on the basis of 

criteria approved by Academic Committee and relevant external agencies and set out in 
the approved Programme Regulations. 
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2) If any portion of a summative assessment has been estimated, the final grade will be an 
estimated grade and annotated “#” on the students’ Academic Record. 

3) If a student has completed all summative assessments, the final grade will be recorded 
without annotation. 

4) An asterisk (*) below indicates the corresponding grade table on the Academic Transcript. 
 

5) Competency-based assessment (CBA) system: 

a. In courses in which a CBA system is used, programmes and courses will designate one 
of the following options to specify results: 

i. CBA4 (4 point) (UCB4*) 

     E Excellence Pass Credits Earned 

M Merit Pass Credits Earned 

A Achieved Pass Credits Earned 

     NA Not Achieved No Credits Earned 

 

ii. CBA3 (3 point) (UCB3*) 

M Merit Pass Credits Earned 

P Achieved Pass Credits Earned 

     NC Not Yet Competent  No Credits Earned 

 

iii. CBA2 (2 point) (UCB2*) 
 

C Achieved Pass Credits Earned 

   NC Not Yet Competent  No Credits Earned 

 

6) Achievement-based assessment (ABA) system: 

a. In courses in which a four-point ABA system is used, results shall be specified as 
follows (UA4*): 

 

A Pass with distinction Credits Earned 

B Pass with merit Credits Earned 

C Pass Credits Earned 

D Fail No Credits Earned 

 
7) Except as otherwise approved by Academic Committee, degree-level courses (Level 7-9) 

shall, and other courses may, use an 11-point ABA system; results shall be specified as 
follows (UA11*): 

 

A+ Distinction Credits Earned 90 – 100 

A Distinction Credits Earned 85 – 89 

A- Distinction Credits Earned 80 – 84 

B+ Merit Credits Earned 75 – 79 

B Merit Credits Earned 70 – 74 

B- Merit Credits Earned 65 – 69 

C+ Pass Credits Earned 60 – 64 

C Pass Credits Earned 55 – 59 

C- Pass Credits Earned 50 – 54 

D Fail No Credits Earned 40 – 49 
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  E Fail No Credits Earned 0 – 39  
 

8) Level 10 theses may only be awarded a “Pass” or “Fail” grade (UTH*). 

9) Attendance based assessment (ATT) system. The following options will specify results 
(UATT*): 

A Attended No Credits Earned  

NA Not Attended No Credits Earned  

 

3.2 Administrative Grades for Unitec legacy programmes 
The following administrative grades are used and may be awarded to students in the circumstances 
identified below; where any grades lead to the accumulation of credits toward the programme, the 
administrative grade listed will identify that credits are “earned” or “not earned”. 

• Credit Recognition (CR): credit earned through cross-credit from another qualification 
and/or via Recognition of Prior Learning. Credits earned. 

• Continuing (CTG): for any course that runs for more than one semester where the final 
summative assessment has not yet occurred. No credits earned. 

• Deferred (DEF/GP): where a student can, with the approval of the Programme 
Committee (PAQC), complete an assessment beyond the schedule date. 

Unless an exception to this is approved by the Programme Committee (PAQC), any 
Deferred Grade remaining on a student’s record beyond a duration equal to that of the 
original course will be changed to the grade to which the student would otherwise be 
entitled. 

• Did Not Complete (DNC): recorded if a student has either withdrawn after 80 per cent of 
the scheduled course duration or they have not attempted a compulsory item of 
assessment within a course. No credits earned. 

• Student Exchange (ES): a holding grade where a student has completed an approved inter-
institutional exchange. A result of CR or DNC must replace this grade no later than a year 
after the end of the course.  ES grades have no credits earned. 

• No Grade Associated (NGA): course assessment and reporting of results is carried out by 
an external agency. No credits earned. 

• Withdrawn (W/WD): recorded if a student withdraws from a course after 10 per cent of 
the scheduled course duration and up to, or at, the date at which 80 per cent of the 
scheduled course has passed.  No credits earned. 

• Restricted Pass (R): recorded if a student is awarded a restricted pass for a course (see 
below). Credits earned. 

• Estimated Grade (#): (3.1.2 above). Credits earned. 

• Attendance Grade (ATT): recorded for courses with no formal assessment but for which a 
certificate of attendance or completion is issued. 
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3.3 Restricted Pass– Unitec Legacy Programmes 

1) The conditions for a “Restricted Pass” for a Unitec (legacy) programme is described in 
Programme Regulations.  Restricted Pass is similar to, but not the same as, a ‘conceded pass’ 
under Student Regulations or an ‘aegrotat’ under Te Kawa Maiorooro. 

 

4. Assessment related procedures 

4.1 Use of Artificial Intelligence for Assessment 
1) The use of Generative Artificial Intelligence (Gen AI) to determine the outcome of students’ 

summative assessment (e.g., assessing / marking students’ work, post moderating assessed 
work, check marking, assessing RPL applications, etc.) is strictly prohibited except with the 
written permission of the DCE Academic. 

4.2 Assessment Result reporting 

1) Summative assessment feedback must be provided within 15 working days of assessment 
submission or students notified where this is not possible. All assessment results must be 
entered into Unitec’s grade management system (i.e., PeopleSoft’s Gradebook) as soon as 
practicable following the marking of student assessments. 

4.3 Access to Marked Assessments 

1) Access to marked assessments is governed by Student Regulations or Te Kawa Maiorooro 
(section 7.9 Access to marked assessments) where specified in Programme Regulations. 

2) Access to Examinations is governed by the Unitec Examination Regulations  

4.4 Assessment Concessions   

1) The Assessment Concession process is noted in Programme Regulations and aligns with 
Student Regulations (section 11.5) and Te Kawa Maiorooro (section 7.6). 

staff 

4.5 Variations to Assessment 
Variations to assessment include Assessment Extensions, Alternative Arrangements for 
Assessments, and the Resit or Resubmission of assessment tasks. Procedures for each are 
detailed for legacy Unitec programmes in Programme Regulations or for NZIST Programmes in 
Te Kawa Maiorooro (Section 7.5 Variations to assessment) where specified in Programme 
Regulations. 

4.5.1 Alternative Arrangements for Assessments 
 

1) Alternative arrangements enable fair and valid assessment without affecting the integrity of the 
assessment and may include: 

• an alternative assessment that meets the same learning outcomes; or 

• an alternative assessment time and/or location. 
2) Students who have a particular need (e.g., a temporary or permanent disability or impairment) 

or an exceptional circumstance may request alternative arrangements for their assessments in 
keeping with this procedure. 

3) Requests for alternative arrangements should be made as soon as possible and at least two 
weeks prior to the assessment due date. 

4) For examinations, Access4Success will work with the examinations office to directly support 
students and staff to implement approved alternative arrangements for examinations. 

5) For all other assessments (excluding examinations), support for students will be provided by 
designated staff. Access4Success will support where possible. 

6) Alternative arrangements must be approved by the relevant Delegated Authority. 
7) The outcome of any application for alternative arrangements for assessments must be 

communicated to students in writing, normally within five working days of the application being 
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made, and a record retained. 
8) If students are dissatisfied with the outcome decision, they may raise a concern and/or submit a 

complaint in accordance with MIT&Unitec Student Concerns, Complaints and Appeals 
Procedures or Te Pūkenga Ākonga Concerns and Complaints Policy. 

Students with permanent disabilities or impairment 
9) Students who have a permanent disability must register with Access4Success as soon as 

practicable and no less than two weeks prior to the assessment. 
10) The need for students with permanent disabilities to make repeated applications for alternative 

examination arrangements will be minimised where practicable. 

Students with temporary disabilities or impairment 
11) Students who have a temporary disability or impairment and who wish to apply for an 

alternative assessment must follow the Assessment Concession process. 
12) Where there is any doubt about making or applying for alternative arrangements for 

assessment, advice may be sought from Student Success. 
13) Where alternative arrangements include the use of alternative forms of assessment, the 

assessment used for the alternative assessment must provide an equitable experience and 
comply with relevant quality assurance arrangements, including moderation. 

14) Additional guidance for: 

• students will be made available on the Unitec website. 

• staff will be made available on the Unitec intranet. 
 

 
4.5.2  Reconsideration of Assessment Decisions 

1) Reconsideration of assessment decisions are governed by MIT&Unitec Student Regulations 
(section 14.3) or Te Kawa Maiorooro (section 7.18 Reconsideration of Assessment Decisions) 
where specified in Programme Regulations. 

2) Students who believe their mark or grade for an assessment is incorrect should first discuss this 
with their kaiako or learning advisor within five working days of the return of assessment.  

3) Students who, following a discussion with their kaiako, still believe their assessment mark or 
grade is incorrect may submit a Grade Reconsideration form within ten (10) working days of the 
return of the assessment or of the grade being released in accordance with MIT&Unitec Student 
Concerns, Complaints and Appeals Procedures or NZIST Ākonga Concerns and Complaints Policy  

4) Applications for reconsideration will be acknowledged in writing within three (3) working days of 
receipt. 

5) Where an application is declined, the rationale for the decision must be communicated in 
writing. 

6) Where an application is accepted, the Delegated Authority may investigate, or appoint someone 
to investigate, and report their findings to the Delegated Authority. 

7) The outcome from the investigation must be communicated in writing to student, and may 
include: 

• a recount,  

• a re-mark,  

• reconsideration or review of evidence,  

• reassessment, or  

• no action. 
8) The outcome of a reconsideration may result in: 

• no change to the assessment mark; or 

• an increase in the mark. 
9) Where Student do not agree with the outcome, they may appeal that decision following the 

procedures set out in the MIT&Unitec Student Concerns, Complaints and Appeals Procedures or 
NZIST Ākonga Appeals Policy.  

4.6 Course Outcomes 
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4.6.1 Course results 
1) Credit will be granted to students on the basis of outcomes achieved through approved 

assessments for a course. 
2) In accordance with Te Kawa Maiorooro final course results must be approved by the Delegated 

Authority prior to the release of the final course grades to students. 
3) Where a final course grade cannot be confirmed, a DEF/GP grade must be entered. For any 

DEF/GP grade approved by the Delegated Authority, the Delegated Authority must: 

• Record a reason for the DEF/GP grade in the minutes and in the Grade Management System 
(i.e., GradeBook) 

• Confirm a timeframe for the resolution of the final grade. 
4) DEF/GP grades can only be approved for a maximum of three months from the course end date, 

unless additional authority is granted by the Delegated Authority. 
5) Where the timeframe to resolve a final grade has passed, the grade the student would 

otherwise be entitled to shall be awarded. 
6) Final grades must be approved and released to students within 15 working days of the course 

end date unless otherwise stated in programme information. 
 

4.6.2 Reconsideration of Course Final Grade 
1) Reconsideration of course final grades are governed by Te Kawa Maiorooro 
2) Applications for Reconsideration of Course Final Grade must follow the complaints process set 

out in NZIST Ākonga Concerns and Complaints Policy  
3) Student who, following a discussion with their kaiako, still believe their course grade is incorrect 

may submit a Grade Reconsideration form within ten (10) working days of their Course Final 
Grade being released in accordance with NZIST Student Concerns and Complaints Policy. 

4) Student must clearly state the grounds for reconsideration, which may include: 
a. an irregularity in the conduct of summative assessment  
b. an irregularity in the results reporting and approval process 

5) Applications for reconsideration will be acknowledged in writing within three (3) working days of 
receipt. 

6) Where an application is declined, the rationale for the decision must be communicated in 
writing. 

7) Where an application is accepted, the Delegated Authority will appoint an investigator from 
another School. 

8) Following the investigation, the Delegated Authority must make a determination based on the 
investigation.  

10) The outcome from the investigation must be communicated in writing to student, and may 
include: 

• A reconsideration of one or more assessment grades 

• A reconsideration of assessment evidence from one or more assessments 

• An amendment of the final grade 

• No change. 
9) Where the outcome is a change of a course final grade, the change must be actioned through 

the Change of Grade process and the Programme Committee (PAQC) advised of the change and 
the reason for the change. 

10) Where Students do not agree with the outcome, they may submit an appeal following the 
procedures set out in the MIT&Unitec Student Concerns, Complaints and Appeals Procedures or 
NZIST Ākonga Appeals Policy. 

 

4.6.3 Reassessment opportunities (for courses) 
1) Reassessment opportunities are detailed for legacy Unitec programmes in Programme 

Regulations or for NZIST Programmes in Te Kawa Maiorooro (section 7.14 Reassessment 
opportunities) where specified in Programme Regulations.  
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5. Responsibilities 
Role Responsibilities 

Teaching Staff & 
Programme Teams 

• Be familiar with Te Kawa Maiorooro and this procedure 

• Ensuring Unitec’s grade management system (i.e., Gradebook) is setup 
to accurately reflect the assessments in each course 

• Entering assessment results into Unitec’s grade management system 
(i.e., Gradebook) as soon as practicable following the assessment 

• Designing and maintaining assessments that adhere to these 
procedures 

• Designing and implementing assessment practices that adhere to these 
procedures 

• Make marked assessments available in line with these procedures 

Programme Committee 
(PAQC) 

• Approve the awarding of course grades to student 

• Review and make decisions related to applications for Assessment 
Concessions 

• Approve awarding of ‘restricted pass’ grades to student 

Relevant Delegated 
Authority 

• Be familiar with the delegations relevant to this procedure as detailed 
in the “Academic Delegations Register” 
 

Te Korowai Kahurangi 
• Publish course results for student following Programme Committee 

(PAQC) approval 

Te Puna Ako • Provide guidance, support, and advice around assessment design 

 
6. Definitions 

 

7. Reference Documents 
• Te Kawa Maiorooro | Te Pūkenga Educational Regulatory Framework   

• Te Pūkenga Assessment Policy 

• Ākonga Concerns and Complaints Policy 

• Ākonga Appeals Policy 

• Unitec Delegations Register (for list of delegated authorities) 

• Te Pūkenga National Delegations Policy (and associated Standing Delegations Register) 

• MIT&Unitec Student Regulations 

• MIT&Unitec Assessment Policy and Procedure 

• MIT&Unitec Delegations Register 

• MIT&Unitec Student Concerns, Complaints and Appeals Procedures 
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Award of Honorary Degrees 

Procedure (Unitec) 
 

Purpose  

This procedure outlines the process for the award of honorary degrees. 

Scope 

An honorary degree (honoris causa) may be awarded to any person who has made a distinguished 
contribution to society and has, or has had, a close connection with MIT&Unitec. 

Procedure  

1. MIT&Unitec’s Council may, at its discretion, confer an honorary degree. Award 

nominations for the award may be made by:  

a. members of MIT&Unitec’s Executive Leadership Team;  

b. members of the Professoriate; 

c. Heads of School; or  

d. Academic Programme Managers. 

2. Upon the graduation of the first cohort of students in a new degree, an honorary 

degree can be conferred to a person that has made a distinguished contribution to the 

profession or industry that the degree has been designed to serve, and has supported 

MIT&Unitec in the introduction of the degree. 

3. The MIT&Unitec Council may admit persons honoris causa to any currently-offered 

Unitec degree. 

1.1 Process 

1. Award nominations are made in confidence to the Chair of Academic Committee. 

2. The Graduation Office will confer, in confidence, with the: Head of School; Academic 

Programme Manager; and relevant industry representatives as to the strength of the 

nomination. 

3. If accepted, the Graduation Office will forward the nomination to Academic Committee 

recommending the degree is awarded and recommends to MIT&Unitec Council the 

degree is conferred.  

4. Upon endorsement from Academic Committee, the Chair of Academic Committee will 

make a recommendation to MIT&Unitec Council for approval. 

5. After the MIT&Unitec Council’s approval, the Chair of Academic Committee will 

informally approach the nominee(s), as to whether they are likely to accept the 

honorary degree. 

6. Following a positive answer from the nominee(s) the Chief Executive will notify the 

award nominee(s), setting out the arrangements for degree conferral. 
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Responsibilities 

Academic Committee delegates the responsibility of nominating individuals for the award of a 
degree honoris causa to those identified on the table below. 

Role Responsibilities 
Leadership Team of MIT&Unitec 
Professoriate members 
Heads of School 
Academic Programme Managers 

• Nominate individuals for the award of a degree honoris 
causa to the Graduation Office. 

Graduation Office 

• Receive nominations and confer with key stakeholders as to 
the strength of the nomination. 

• Forward nominations and their associated 
recommendations to Academic Committee (for awarding) 
and the MIT&Unitec Council (for degree conferring). 

Te Korowai Kahurangi 

• Provides advice on the process for degree conferral. 

• Make the list of previous recipients available to all 
stakeholders involved. 

Chair of Academic Committee 
• Informally approach nominee(s), as to whether they are 

likely to accept the honorary degree. 

Chief Executive 
• Notifies award nominee(s), setting out the arrangements 

for degree conferral. 

Definitions 

Unless otherwise specified the definitions in the Policy Framework Glossary (to be completed) 
apply. If a definition is not listed in that resource, ask the Policy Framework Manager to consider 
adding it. 

Reference Documents 

• None. 
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Ngā Ture Whakamātautaunga 
Waiture | Examination 

Regulations (Unitec) 
 

These Examination Regulations are supplemental to Manukau Institute of Technology and Unitec (MIT&Unitec) 
– Student Regulations and Assessment Policy and Procedure. The Student Regulations set out the overarching 
regulations that apply to learning and delivery (teaching, assessment, rangahau and research, and support 
activities) at MIT&Unitec. The Student Regulations replace Te Kawa Maiorooro. 

Mō wai me te whānuitanga | Audience and scope 

These regulations apply to: 

a) formal examinations held at Unitec and identified in the relevant current programme documentation;  

b) formal examinations which form part of the summative assessment requirements leading to academic 
credits; 

c) Examiners, Academic Programme Managers, Heads of Schools, Examination Supervisors, Invigilators and 
ākonga; 

d) all programmes that include formal examinations offered by Unitec. 

The Academic Programme Managers are responsible for ensuring compliance with these procedures and 
associated timeframes. 

These regulations are to be read alongside Student Regulations and other associated policy and procedure.  
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1. Pūtake | Purpose 

The purpose of these regulations is to govern the way formal examinations are managed at Unitec. 

2. Waiture Tauaki | Regulation Statements 

Examinations at Unitec adhere to the principles of assessment expressed in the MIT&Unitec Assessment Policy 
and Procedure and may include written, oral, digital, and/or practical assessments or events. The examiner(s) 
(Lecturer/Course Co-ordinator/Academic Programme Manager) decides on the type of examination within the 
bounds of the programme requirements.  

Key principles of these Regulations are:  

1. Examinations will be carried out under fair and equitable conditions and ensure academic integrity. 

2. Examination assessment materials, whether in print or digital form, will be kept secure and will not be 
released to ākonga before the examination date. 

3. Examinations will be supervised by approved invigilators and will not be carried out by academic staff 
who are affiliated with the course. 

4. Digital examinations will be managed using secure systems. 

5. Ākonga will be given clear and consistent instructions regarding the conduct of the examination.  

6. Ākonga who require additional learning support will be able to request assistance to ensure they have 
equitable access to the examination.  

7. Examinations will be scheduled and completed in accordance with the published examination 
timetable. 

The Examination Rules, Processes and Procedures listed below apply, as well as the principles above. 

3. Nga Ture Whakamātautaunga, Tikanga me ngā Hatepe | Examination 
Rules, Processes, and Procedures 

The rules, processes and procedures listed here are necessary for the safe and efficient conduct of 
examinations and quality assurance at Unitec.  

a) Ākonga are required to follow the requirements for examinations as set out in in MIT&Unitec Student 
Regulations.  

b) Ākonga who fail to follow these requirements will be subject to disciplinary actions described in 
MIT&Unitec Student Misconduct Procedures.  

c) Examinations set by external agencies will follow the relevant regulations. 

Before the start of the Examination period 

3.1  Examination types and methods 

Examination types and methods are described in MIT&Unitec Student Regulations (Section 11.9.4). 

a) Students will be notified in advance of the examination of items they are permitted to bring into the 
examination room.  

b) A check on the items taken into the examination room will be carried out by the invigilator and/or the 
examiner. 

3.2  Examination dates 

The setting of examination dates and associated scheduling matters are described in MIT&Unitec Student 

https://manukaumail.sharepoint.com/sites/CombinedIntranetDocumentRepository/Shared%20Documents/ACADEMIC/Academic%20Policies%20and%20Associated%20Procedures/Assessment%20Policy%20and%20Procedures.pdf
https://manukaumail.sharepoint.com/sites/CombinedIntranetDocumentRepository/Shared%20Documents/ACADEMIC/Academic%20Policies%20and%20Associated%20Procedures/Assessment%20Policy%20and%20Procedures.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/about-us/unitec-policies/student-misconduct-procedures/
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
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Regulations (Section 11.9). In addition to these the following processes apply: 

a) The Academic Programme Manager is responsible for informing students about course examination 
dates at least six weeks before the examination.  

b) Dates will be communicated through course information documents and Moodle.  

c) When the final examination dates are entered into the timetable management system, timetable staff 
will be alerted of any clashes. If a conflict is identified at this stage, it will be resolved before the 
timetable is published. 

d) The examiner may allow ākonga to sit an examination at a different place and/or a different time 
within three weeks of the initial examination if the ākonga has made an Assessment Concession 
application (see MIT&Unitec Student Regulations section 11.5). 

e) The examiner is responsible for setting a different version of the examination questions and ensuring 
moderation of the examination assessment materials occurs to ensure it meets the required Learning 
Outcomes for the assessment, in line with the Course Descriptor. 

f) If a different version of the examination cannot be created, a Confidentiality Agreement must be signed 
by ākonga sitting an identical exam before the time/date specified on the examination timetable. 

g) The examiner negotiates invigilation services for these with the Examination Office. 

3.3  Room bookings 

The Examinations Office determines room bookings in consultation with the Timetabling Office and the 
Academic Programme Manager, confirming how many ākonga there are for each examination. Room booking 
requests must be made to Timetabling at least two months before examination dates.  

3.4  Examination requirements: 

a) Information about the examination type and requirements will be communicated through course 
information documents via the Moodle course at least eight weeks before the examination.  

b) Examination requirements may include: 

• use of graph or other paper in addition to the examination booklet; 

• additional booklets or the number of sheets of additional paper likely to be required ; 

• the type of electronic device to be used;  

• the use of Moodle (Unitec’s Learning Management System (LMS)) and/or a special exam platform 
(eg: EchoExam/Respondus) or software; 

• the use of unique Exam Codes to control access to digital examinations, ensuring only authorised 
students can enter the examination; 

• any additional material ākonga may bring into the examination room.  

c) The examiner will give ākonga clear explanations of expectations before the examination takes place.  

d) When the examination question paper is ready, the examiner will ensure the following:  

• it is moderated; 

• it is proofread; 

• it is formatted; and  

• it is uploaded at least 15 working days (irrespective of whether or not this falls on a Study Week) 
before the examination date, together with the Information Form and any special instructions. 

e) Examination papers (both digital and non-digital) must be kept under tight security, with limited staff 

https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
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access, through all stages including drafting and moderation, until examination day. 

f) On the day of the examination, the examination supervisor and/or invigilator will take to the scheduled 
examination room(s):  

• the examination question papers and answer booklets for non-digital examinations;  

• a printed class list and student IDs of the ākonga expected to sit the examination;  

• any other information about the invigilation of the examination. 

3.5  Examination answer booklets 

a) The Examinations Office  is responsible for ordering answer booklets in preparation for the 
examinations when required.  

b) Answer booklets ready for marking must be collected by examiners from the Examinations Office 
within 24 hours of the examination, unless alternative arrangements have been agreed. 

3.6  Assessment support for students with permanent disabilities or impairments 

The conditions for providing assessment support are described in MIT&Unitec Student Regulations (Section 
11.4). In addition to these the following processes apply: 

a) Ākonga must be registered with Access4Success, providing proof of disability/impairment as part of the 
registration process.  

b) The Team Leader, Access4Success, is responsible for approving ākonga eligibility for alternative 
examination arrangements.   

c) Ākonga will be informed by Access4Success what alternative arrangements are available to them. 
These might include, but are not limited to, the following:  

• Additional time, usually not more than 15 minutes for each hour of the examination ; 

• Reader and/or writer assistance; 

• Sign language interpreter assistance;  

• Use of a laptop; 

• A separate room or a room with up to five other Access4Success students; 

• Use of special equipment, including allowed Assistive Technology adapted for accessibility needs 
(eg enlarged/coloured text); 

• Rest breaks 

d) If ākonga want to use alternative examination arrangements they are entitled to, they must complete 
the relevant Access4Success form and submit it at least three weeks before the start of the 
examination period.  

e) Arrangements will be made in consultation with the examiner, the examination co-ordinator, 
Access4Success and the examination supervisor for the exam. If an application is received late, 
Access4Success and Examination Office will determine whether the application can be actioned (i.e., 
depending on available resources.) 

f) Students who have a temporary disability or impairment and who wish to apply for assessment 
assistance must follow the Assessment Concession process (see MIT&Unitec Student Regulations 
section 11.5). 

3.7  Learner illness 

a) If an ākonga is ill before an examination and cannot attend on the day of the examination, they may 
apply for an Assessment Concession (see MIT&Unitec Student Regulations Section 11.5).  

https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
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b) If an ākonga is ill before an examination and is unsure whether to attend the examination, they should 
contact the examiner for advice. 

 

During the Examination period 

3.8  Preparation of examination rooms 

a) Examination invigilators must display a digital clock in examination rooms which all ākonga can see. 

b) Any additional booklets or pages included with examination answer booklets must be attached 
securely.  

c) The following information is to be visibly displayed and must be easy to read from all parts of the 
examination room: 

• the name of the examination(s)/course and any specific instructions  

• the time the examination begins, including the start of reading time and the examination finish 
times  

• an instruction that no one may leave the examination room in the last 15 minutes of the 
examination. 

d) Invigilators must follow the instructions in the Examination Information Form provided by the 
examiner. 

e) For digital examinations, the examiner and IT support must prepare the computers and ensure all 
ākonga are able to access the exam. 

3.9  Availability of Examiners 

At least one examiner and/or the course co-ordinator must be available during the examination to respond to 
any issues. Examiners must ensure the invigilator has their cellphone number in case of any issues during the 
examination. 

3.10  Entering and leaving the examination room 

Conditions for entering and leaving the examination room are described in MIT&Unitec Student Regulations 
(Section 11.9.7 – 11.9.12). 

3.11 Student identification and anonymous marking of examinations 

Conditions for student identification and anonymous marking of examinations are described in MIT&Unitec 
Student Regulations (Section 11.9.13 – 11.9.14). 

3.12 Examination room equipment, materials and devices 

a) The invigilator will allocate space within the examination room for all personal belongings, unless these 
items have been approved for use in the examination by the examiner. 

b) Materials, electronic devices, USBs, mobile technology, watches or any electronic device that can store, 
communicate and/or retrieve information of any kind will not be allowed in the examination room. 

c) If specific materials, electronic devices, and instruction manuals are allowed in the examination room, 
they must be clearly and accurately outlined in the examination paper, examination information form 
and rubric/marking schedule. The examiner must communicate this information to the ākonga and the 
examination supervisor before the day of the examination.  

d) Any electronic devices taken into an examination room must be checked to make sure they are allowed 
by the examination requirements. 

e) Any material found on or near to an ākonga’s desk, chair, or person during the examination is 
considered to belong to the ākonga.  

https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
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3.13 Expectations of students during exams 

The expectations of Students undertaking an examination are described in MIT&Unitec Student Regulations 
(Section 11.9.15 – 11.9.23). In addition to these the following processes apply: 

a) Ākonga answer examination questions with an invigilator present. (Note: Some practical assessments 
or tests may not be invigilated by the Examinations Office.) 

b) Ākonga will be given time to read their examination question papers, in either hard copy or digital 
format, before the examination begins.  

c) The examiner will note the reading time in the examination instructions.  

d) The invigilator will inform ākonga when they are allowed to start writing answers or notes.   

e) The examiner will be present for the first 15 minutes of the examination. 

3.14  Illness during an examination 

a) If an ākonga becomes ill during an examination and is unable to continue, they should notify the 
invigilator immediately.  

b) Ākonga may apply for an Assessment Concession (see MIT&Unitec Student Regulations Section 11.5) if 
illness affects their ability to complete the examination. 

c) The invigilator must complete an incident report, which will be sent to the examiner along with the 
examination papers at the end of the examination. 

3.15 Examination interruptions/incidents 

a) If there is an interruption, such as a serious risk from assault or other danger, direct emergency contact 
will be made with campus Security. 

b) If an examination is interrupted because of a serious incident (for example, a fire alarm), the invigilator 
will instruct ākonga to leave their examination answer booklets and question paper face-down on their 
desk, or, in the case of a digital examination, save their work and evacuate the room.  

c) The invigilator must inform ākonga that any material taken from the examination room will not be 
allowed back into the room. 

d) The examination room will be locked when the last ākonga leaves. 

e) The examination supervisor and the examiner will decide whether and how the examination will 
continue, and if so, if additional time is allowed for the disruption. 

a.16 Invigilators needing assistance during an examination 

a) All invigilators must have access to a cellphone and a list of emergency contact numbers, including the 
examiner and examination supervisor.  

a.17 Collection and distribution of examination answer booklets 

a) All ākonga must remain seated while the examination answer booklets and any collated additional 
booklets or pages are collected at the end of the examination or while the examiner and invigilators 
check that ākonga work for digital exams has been saved correctly. 

b) Completed examination answer booklets are collected and counted by the invigilator at the end of the 
examination if they have been used. The invigilator should check that the number of examination 
booklets collected is the same as the number of ākonga present according to the class list. The 
invigilator passes the class attendance list to the examination supervisor. 

c) Examination answer submissions (booklets or digital) must not be left unattended in an examination 
room. 

d) The examiner must collect from the Examination Office within one working day of the end of the 

https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
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examination a copy of the class attendance list and scripts where paper-based examinations are used, 
unless alternative arrangements are made with the Examinations Office due to sickness or other events 
outside the control of the examiner.  

 

After the Examination period 

a.18 Check-marking examination papers 

All marked examination papers must be moderated in accordance with MIT&Unitec Moderation of Assessment 
Policy and Procedure. 

3.19 Return of assessment evidence and access to marked examination answers 

The conditions for the return of assessment evidence and access to marked examination answers is described 
in MIT&Unitec Student Regulations (Section 11.11.2). 

3.20 Re-count of examinations 

The conditions for recounts of examinations is described in MIT&Unitec Student Regulations (Section 11.11.2). 
In addition to this the following applies: 

a) An administration fee will be charged per course for ākonga who request a re-count (unless a recount is 
instigated by a staff member as part of an Assessment Grade Reconsideration) 

b) A re-count may lead to no change or either a raising or a lowering of the examination mark (unless the 
re-count is instigated by a staff member as part of an Assessment Grade Reconsideration, in which case 
the mark cannot be lowered). 

c) The administrative fee will be refunded if the recount leads to a change of mark. The examiner must 
inform the examination co-ordinator of the change so the administrative fee can be refunded. 

d) Examinations will not be remarked. 

A re-count may lead to no change or either a raising or a lowering of the examination mark (unless the re-count 
is instigated by a staff member as part of an Assessment Grade Reconsideration, in which case the mark cannot 
be lowered). 

e) The process for requesting a re-count is as follows: 

• the student submits a completed Examination Scrip Request form to the [Designated Contact] and 
pays the required fee. Forms are available on the MIT&Unitec website. 

• the examiner arranges for a recount of the marks. 

• the examiner confirms the outcome of the re-count and informs the ākonga within five working 
days.  

• The decision of the examiner is final. 

3.21 Examination re-sits (Further assessment) 

Students may apply to re-sit and examination under conditions described in MIT&Unitec Student Regulations 
(Section 11.13). 

If the Programme Regulations allow a re-sit of an examination the following process will be followed: 

a) If the re-sit request is approved, the examiner will confirm the date and time for the re-sit. 

b) The examiner will arrange and ensure moderation of a different version of the examination question 
paper for resits  

c) The examiner will provide a list of all ākonga who are re-sitting an examination to the examination 
supervisor. The list will include any with exceptional circumstances. 

https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
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3.22 Ākonga access to previous exam questions 

It is recommended that examiners post examples of past exam questions on the Moodle course page for 
ākonga to access. 

a) The examiner will inform the Examinations Office by email whether or not the exam questions can be 
made available to future ākonga via the library, after the exam results have been published.  

b) In exceptional circumstances, examiners may request permission from the Director Schools and 
Performance to withhold ākonga access to this material. Examiners must inform the Examinations 
Office of all such approvals via email.  

c) The examination supervisor will provide an electronic copy of the examination questions to the library 
unless there is a pre-approved exemption. 

d) After grade ratification, the library must make the examination questions available for a period of five 
years. 

3.23 Archiving of examination materials 

a) Within 6 weeks prior to the next examination period, examiners must return to the Examinations Office 
all original marked examination answer booklets, question papers, marking schedules and a selection 
of moderated examination answer booklets for archiving. The selection must include an example of a 
high, medium and low mark. 

b) Marked examination booklets may be destroyed after a period of one year in accordance with the 
approved records disposal procedure.  A record of all destroyed materials must be kept, including 
confirmation of approval from the Examinations Office line manager. 

c) One electronic copy of the examination question paper, together with the corresponding marking 
schedule and moderated exam scripts will be retained for 7 years by the Examinations Office. 
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4. Ngā Haepapa | Responsibilities 

Role Responsibilities 

Academic 
Programme 
Manager 

Ensures compliance with examination regulations, processes and timeframes. 

Ensures the type of examination is within the bounds of the programme requirements. 

Confirms timetabling requirements with the examinations office and examiners in 
accordance with the schedule advised by the examinations office. 

Publishes the exam timetable for ākonga eight weeks before the examination date. 

Access4Success 
Team Leader 

Approve the eligibility of ākonga who are registered with Access4Success for appropriate 
Alternative Arrangements for Examinations.  

Delegate team members to work with the Exams team to ensure ākonga with 
disability/impairment requiring alternative examination arrangements are supported. 

Director Schools 
and 
Performance  

Approve requests to withhold ākonga access to previous exam papers. 

Examiner Determine the requirements of an examination according to the Course Descriptor. 

Confirm timetable requirements with Academic Programme Manager for approval in 
accordance with the schedule advised by the Examinations Office. 

Confirm the date, type, and requirements for all examinations and communicate to 
ākonga on the course Moodle page at least eight weeks before the examination date. 

Communicate all examination-related details on the Examination Information Form. 

Write the examination paper; ensure proofreading, formatting & moderation of the 
examination. 

Determine the duration of each examination and the time allowed for reading for each 
examination. 

Upload formatted and moderated examination question papers to the Examinations 
Office at least fifteen working days prior to the examination period. 

Liaise with Examinations Office to ensure ākonga with special accommodations are 
catered for according to the approval from Access4Success. 

Inspect material where applicable before the start of the examination. 

Identify any ākonga who do not provide any form of identification. 

Help prepare technology for digital examinations and book IT Support to assist. 

During the reading time attend the examination room and answer relevant questions. 

Be available for the duration of the examination to respond to any issues that may arise  

(provide cellphone number to invigilator) 

Make decisions surrounding the continuation of examinations following 
interruptions/incidents. 

Collect completed examination answer booklets and incident reports from the 
Examination Supervisor within 24 hours of the examination taking place. 

Ensure check-marking of all exam papers occurs before results are released to ākonga . 

At least six weeks before the next examination period, return all marked examination 
answer booklets, question papers, moderation & marking schedules to the Examinations 
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Office for archiving.  

Provide samples of top, middle (two) and bottom examination booklets to be retained for 
moderation purposes as part of the course moderation cycle & exam archiving 
requirements. 

Review requests for re-sits and communicate the decision and details of the re-sit 
examination to the ākonga. 

Arrange a different (moderated) version of the examination question paper for resits and 
ākonga with alternate examination arrangements if necessary. 

Indicate all re-sit information on the class list for the exam supervisor/invigilator . 

Arrange, where necessary, examination re-counts or for ākonga to view marked exam 
scripts; inform the examinations co-ordinator if a re-count leads to a mark being changed 
and complete an online Change of Grade form. 

Communicate outcomes of re-counts to ākonga and the exam supervisor within five 
working days of receiving the application.  

Upload past exam paper/s to Moodle page when appropriate. 

Examination 
Co-ordinator 

Determine the number of ākonga for each examination. 

Make appropriate room-bookings for examinations in consultation with Academic 
Programme Managers and the Timetabling Office. 

Confirm timetable details with the Academic Programme Manager at least eight weeks 
prior to the start of the examination period. 

Maintain incident report tracker. 

Monitor the exams inbox and co-ordinate any requests for recounts and any requests to 
view marked scripts. 

Arrange for examination papers to be uploaded to the library following the exam period.If 
a recount leads to a change of mark/grade, arrange for the administrative fee to be 
refunded to the ākonga. 

Download examination papers & Examionation Information Forms & save on H:drive in a 
locked folder. 

Liaise with Access4Success to ensure all registered akonga requiring examination 
arrangements are supported. 

Examination 
Supervisor 

Assist examination co-ordinator with examination arrangements. 

Liaise and train invigilators & maintain list of invigilator contact details . 

Arrange and confirm availability of invigilators for each exam. 

Send appropriate information to invigilators in a timely manner. 

Make all arrangements for invigilators to conduct the invigilation; prepare examination 
instructions and class lists for invigilator use. 

Work with Access4Success Team and examiners to ensure registered ākonga requiring 
alternative examination arrangements are supported. 

Print sufficient copies of examination papers and answer booklets via the Copy Centre. 

Ensure seating arrangements as appropriate. 

Ensure resources are in place for the conduct of examinations. 

Maintain appropriate records of ākonga who sit each exam. 
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Decide with examiner on strategies in the case of a disturbance or emergency. 

Ensure examination question papers and answer booklets are never left unattended. 

Arrange for answer booklet & class list collection by examiners. 

Ensure incident reports are logged & forwarded to examiners. 

Ensure ākonga applications are acknowledged and processed according to these 
regulations. 

Ensure resits are carried out as required. 

If requested arrange for appropriate times/dates for ākonga to view marked exam papers 
in consultation with examiners. 

  Archive examination materials according to these regulations. 

Examinations 
Invigilator 

Prepare examination room (note: this does not include providing IT support for digital 
examinations). 

Supervise examinations in accordance with these regulations. 

Complete check of learner IDs against the class list. 

Display digital clock in examination room along with instructions for ākonga. 

Where needed, prepare examination incident reports; make a note on ākonga’s answer 
booklet if they have continued writing past the examination finish time. 

Raise any concerns regarding the examination arrangements with the examination 
supervisor. 

Collect completed examination answer booklets and tick off against class list. 

Return examination booklets and box to Examination Supervisor at the end of the exam. 

Library Make available past examination papers for a period of 5 years. 

Programme 
Committee 
(PAQC) 

Approve assessment types for each course within a Programme, in line with the 
programme approval requirements. 

 

Grade Approval 
Committee 

Approve examination marks/grades. 

Student Central Receive payments for applications for recounts. 

Timetabling Allocate rooms. 

 

5. Ngā Tikanga | Definitions 
 

Term Definition 

Academic 
Integrity 

The expectation that all examinations will be conducted with honesty and fairness. 

ākonga   See Student 

Annotated Notes on an examination paper or related materials. 
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Assessment 
Concession 

Ākonga who are unable to complete a summative assessment or whose performance in 
or preparation for the assessment is affected by any circumstance or situation which 
could not have been reasonably prevented, are eligible to apply for an assessment 
concession for impaired performance. Refer MIT&Unitec Student Regulations Section 
11.5 

Equitable Fair. 

Examination Written, oral and/or practical assessments or events as described in the Programme 
Documents and conducted under examination conditions. All assessments conducted 
under examination conditions will occur at a specified place and time, in invigilated 
settings and without access to any written or printed matter or any blank paper unless 
permitted by direction of the examiner or the type of examination requires it. Described 
in MIT&Unitec Student Regulations (Section 11.9.4). 

Examination 
answer booklet 

A booklet provided to ākonga for recording (answering) responses to an examination 
question paper. 

Examination 
question paper 

Document containing examination questions and instructions which is prepared by the 
examiner for a paper/course. 

Examination 
period 

The period at the end of each semester during which final examinations are usually 
scheduled. 

Examiner Kaimahi from the programme who are responsible for setting the examination and 
marking the examination. 

Kaiako Academic staff member or lecturer. 

Student A person who enrolled in a course at Unitec and is participating in an examination. 

Moodle Unitec’s online Learning Management System (LMS). 

PAQC Programme Committee. 

Recount Checking of the addition of marks or the calculation of the grade. 

Re-sits Opportunity to sit an examination again. 

Summative 
assessment 

Assessment that contributes to the final result or grade which determines a learner’s 
achievement of learning outcomes and ensures that the learner has met the requirements 
for progression and completion within a Programme. 

 
6. Ngā Hononga ki Tuhinga kē | Links to Other Documents 

MIT&Unitec Student Regulations  

MIT&Unitec Assessment Policy and Procedure. 

MIT&Unitec Student Misconduct Procedures 

Te Pukanga Te Kawa Maiorooro (for grade tables) 

Te Pūkenga Assessment Policy 

Te Pūkenga Moderation Policy, 

Unitec’s Assessment and Grading Procedures, and other related procedures. 

 

https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://manukaumail.sharepoint.com/sites/CombinedIntranetDocumentRepository/Shared%20Documents/ACADEMIC/Academic%20Policies%20and%20Associated%20Procedures/Assessment%20Policy%20and%20Procedures.pdf
https://www.unitec.ac.nz/about-us/unitec-policies/student-misconduct-procedures/
https://www.tepūkenga.ac.nz/assets/Policies/2022-policies/December/Te-Kawa-Maiorooro-2023.pdf
https://www.tepūkenga.ac.nz/assets/Policies/2023/Assessment-Policy-v2.pdf
https://www.tepūkenga.ac.nz/assets/Policies/2023/National-Moderation-Policy.pdf
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7. Mokamoka whakaaetanga | Approval details 
 

Version number 1.11 Effective date XX Feb 2026 

Approval authority Te Komiti Mātauranga |    
Academic Committee 

Date of approval XX Feb 2026 

Policy sponsor (has 
authority to make 
minor amendments) 

Director, Te Korowai 
Kahurangi 

Policy owner Te Komiti Mātauranga |    
Academic Committee 

Category Academic Date of next review XX July 2026 
 
 

Contact person Lead, Programme 
Development & 
Management 

 

 

8. Ngā whakatikatika | Amendment history 
 

Version Effective date Created/reviewed by Reason for review/comment 

1 Dec 2008  First edition 

1.1 2012  Unknown 

1.2 July 2013  Unknown 

1.3 Oct 2013  Formal review 

1.4 Sept 2015  Minor update to remove/update 
references to the Academic Management 
Policy and complete version history. 

1.5 May 2016  Updated to reflect new structures. 

1.6 August 2018  Updated as part of the policy review 
project. 

1.7 Feb 2020  Formal review. 

1.8 20 Jan 2021  Update nomenclature. 

1.9 Oct 2023 Sue Crossan, Te Korowai 
Kahurangi 

Update nomenclature; reflect Te Pūkenga 
policy format & style guide; update 
processes to reflect recent changes & 
roles within Te Korowai Kahurangi; align 
policy with Te Kawa Maiororoo. 

1.10 June 2024 Sue Crossan, Te Korowai 
Kahurangi 

Updated to co-relate to Unitec’s updated 
Moderation Procedure; add a new option 
for digital exam type. 

1.11 February 2026 Leticia Paton, Steve 
Marshall, Te Korowai 
Kahurangi 

Retained for the conduct of examinations 
at Unitec. 
Removal of those clauses which are now 
covered elsewhere (such as MIT&Unitec 
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Links and references to regulations and 
policy added. 
Add (Unitec) to title. 
Modify nomenclature to align with new 
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standards throughout. 

 



Senior Scholar Award Procedure (Unitec)                         v1.8  

 
1 

SENIOR SCHOLAR AWARD 

PROCEDURE (Unitec) 
 

Purpose  

This procedure outlines the requirements for the provision of a senior scholar award. 

Scope 

This procedure applies to all students enrolled at the undergraduate level at Unitec who are 
eligible to graduate in any given year.  

Procedure 

1. A senior scholar award may be given to exceptional graduates of Unitec’s 

undergraduate degree programmes. 

2. Senior scholar awards are given at the Unitec Graduation Ceremony at the same time 

the student receives their degree.  

3. The student’s Academic Record is annotated to show the year of the award. This 

annotation appears on the student’s transcript.  

4. To be eligible for consideration to receive a senior scholar award a student must have 

achieved:  

a. a cumulative Grade-point Average (GPA) of 8.0 or better across all degree courses 

for which they have been assessed in an undergraduate degree programme; and  

b. at least two-thirds of the total credits for the degree through enrolment in Unitec 

courses (that is, have achieved no more than one-third of the credits by cross-

credit from another institution or by assessment of prior learning). 

1.1 Process 

1. Prior to graduation, the Graduation Manager develops a list of eligible graduands.  

2. Te Korowai Kahurangi checks the nominees and approves the list.  

a. Marginal or unique cases are considered by the Chair of Academic Committee. 

Responsibilities 

Role Responsibilities 

Graduation Manager • Develops a list of eligible graduands. 

Te Korowai Kahurangi 
• Checks award nominees and approves the list of recipients. 

• Provides advice on how the post-approval award process is 
advanced. 

 



Senior Scholar Award Procedure (Unitec)                         v1.8  

 
2 

Definitions 

Unless otherwise specified the definitions in the Policy Framework Glossary (to be completed) 
apply. If a definition is not listed in that resource, ask the Policy Framework Manager to consider 
adding it. 

Reference Documents 

• MIT&Unitec Student Regulations (Section 19.2.5 Eligibility for awards) 

• AC 3.1.1 Senior Scholar Award Brochure 

Document Details 

Version Number 1.8 

Version Issue Date XX February 2026 

Version History 

Amendment Date Amendment/s 

November 1998 First edition 

May 2003 Minor amendments 

February 2004 Minor amendments 

October 2014 
Changes to selection and 

verification processes 

February 2016 
Error in “Scope” section 

corrected 

March 2016 Reference section added 

August 2018 Updated as part of policy 
review project 

 January 2021 Update nomenclature 

 February 2026 Add (Unitec) to title to note 
that this continues to apply to 

Unitec programmes. Minor 
nomenclature changes. 

Consultation Scope  

Approval Authority Te Komiti Mātauranga | Academic Committee 

Original Date of Approval November 1998 

Document Sponsor Executive Dean, Academic 

Document Owner Te Komiti Mātauranga | Academic Committee 

Contact Person  

Date of Next Review November 2026 
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SUSPENSION AND WITHDRAWAL 
OF ACADEMIC PROVISION 

PROCEDURES (UNITEC) 

Purpose  

This procedure outlines the steps for the temporary or permanent cessation of any type of academic 
provision at Unitec. 

Scope 

This procedure applies to all Unitec academic provision at MIT&Unitec, including but not limited to:  

• qualifications;  

• programmes;  

• micro-credentials;  

• short courses; and/or 

• assessment standards. 

Procedure  

1. All temporary or permanent withdrawals or suspensions of Unitec academic provision at 

MIT&Unitec must be formally approved by the Executive Leadership Team and the 

Academic Committee.Heads of School (HoS), Academic Programme Manager (APM) and 

relevant Programme Committee (PAQC) undertake on-going reviews of the strategic 

relevance and financial viability of academic provision offered in the respective School.  

a. Where appropriate, this group ensure any academic provision that is shown to be 

obsolete is withdrawn 

b. When a New Zealand qualification at levels 1 – 7 is notified following a qualification 

review as being replaced with a new one, or discontinued and not replaced, where 

appropriate, this group initiates the development of a replacement programme 

through the Programme Development and Approval Process and ensures the obsolete 

programme is withdrawn accordingly. 

2. Te Korowai Kahurangi undertakes annual audits of academic provision that has been 

inactive in the past 12 months, and, as appropriate, work with Head of School and 

Academic Programme Manager, to discuss options for withdrawal.   

3. Where academic provision becomes obsolete and the School wishes to formally 

discontinue a course or programme, the Head of School or Academic Programme Manager, 

with endorsement from the relevant PAQC, must notify the Executive Leadership Team, 

outlining the rationale for discontinuation.  

4. The Head of School will appoint a representative to oversee the process and ensure all 

concurrent and subsequent actions are undertaken as required. 
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5. Any application for suspension of new admissions or temporary withdrawal must advise a 

date by which the decision will be reviewed by the Head of School.   

a. Re-introduction of academic provision that has been permanently withdrawn requires 

full approval, following the process for the introduction of a new programme, 

including an application to the relevant external agencies (for example, the NZQA or 

the TEC).  

6. Any proposed temporary or permanent withdrawal requires consultation with Unitec staff 

and students likely to be affected, and with the relevant unions’ representatives.  

a. Consultation must be undertaken prior to any decision being made by the Head of 

School or Academic Committee on the proposed withdrawal/suspension.  

b. The Head of School ensures written notice of any proposed withdrawal is sent to the 

branch chair(s) and national head office(s) of the relevant union(s). 

c. The consultation process, including time-frames, must comply with the specific 

requirements of the appropriate collective agreement(s) and the Staff Surplus Policy 

and Procedure.  

d. The Head of School ensures any students currently enrolled, or who have partially 

completed the academic provision proposed for withdrawal, have been notified in 

writing of the impending withdrawal action.  

7. The Head of School obtains Executive Leadership Team approval for the proposed 

withdrawal/suspension action and notifies the:  

a. Chief Financial Officer;  

b. Academic Programme Manager;  

c. relevant staff; and  

d. relevant Human Resources (HR) and Finance staff. 

8. The Head of School and/or Academic Programme Manager work through any personnel 

issues and budget implications with the relevant HR and Finance staff and informs Facilities 

Management of any reduced accommodation needs. 

9. The Academic Programme Manager works with Te Korowai Kahurangi to check:  

a. whether any courses in a programme being withdrawn are delivered in any other 

programme, and liaises with relevant staff to re-assign continuing courses to another 

programme. 

b. any co-provision arrangements and develop a transition plan to outline arrangements 

for students (those still enrolled or those who have discontinued study and are likely to 

return at a later date to complete).  

10. In consultation with Te Korowai Kahurangi, the Head of School drafts a memo to the 

Academic Committee recommending the suspension or withdrawal.  

11. On approval by Academic Committee:  

a. Te Korowai Kahurangi:  

• advise all relevant Unitec areas (for example, relevant School staff, Admission and 
Enrolments, Marketing, and/or International) about the decision.  

• updates all relevant records, including E-academic library records, 
monitoring/compliance databases, and relevant parts of the Student Management 
System (SMS). 
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b. The Academic Programme Manager informs students, in writing, of the formal 

withdrawal action and any approved transition arrangements.  

c. Marketing and International staff amend the website, promotional materials, and 

other activities as relevant 

d. Admissions and Enrolments update records, activities, and relevant areas of the SMS. 

e. Academic Administration ensures, where necessary and relevant, the SMS is updated 

to show the change in students’ records 

12. Where relevant, external bodies are advised of the withdrawal (for example, in the case of 

permanent withdrawal, Te Korowai Kahurangi advise NZQA). 

Responsibilities 

Role Responsibilities 

Head of Schools • Undertake reviews of strategic relevance and financial 
viability of academic provision. 

• Decision-making around withdrawal of academic provision. 

• Oversee withdrawal process. 

• Undertake reviews of strategic relevance and financial 
viability of academic provision. 

Programme Action and Quality 
Committee 

• Undertake reviews of strategic relevance and financial 
viability of academic provision. 

Te Korowai Kahurangi • Undertakes annual audits of inactive academic provision. 

• Support Head of Schools and AMPs in 
withdrawal/suspension processes. 

• Advise relevant Unitec parties of decision outcomes. 

• Updates/maintains relevant records. 

Executive Leadership • Approve withdrawal/suspension of academic provision. 

Academic Programme Manager • Check to see which courses within withdrawn/suspended 
programmes are delivered elsewhere. 

• Develop transition plans/arrangements for students. 

• Inform students of formal withdrawal/suspension actions 
and transition arrangements. 

Marketing/International • Maintain promotional/public-facing materials to align with 
withdrawal/suspension decisions. 

Admissions/Enrolments • Maintain student management systems in alignment with 
withdrawal/suspension decisions. 

External organisations • Approve re-introduction of previously withdrawn academic 
provision. 
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Definitions 
Unless otherwise specified, the definitions in the Policy Framework Glossary (to be completed) 

apply.  If a definition is not listed in that resource, ask the Policy Framework Manager to consider 

adding it. 

Reference Documents 
• Staff Surplus Policy and Procedures; 

• Academic Evaluation, Review, and Improvements Policy; 

• Programme Review Guidelines 

Document Details 

Version Number 5.3 

Version Issue Date XX February 2026 

Version History 

Amendment Date Amendment/s 

May 2002 First edition 

May 2003 Formal review 

February 2004 Formal review 

February 2006 Formal review 

May 2006 Minor review 

March 2007 Formal review 

August 2010 
Minor review: align with 
organisational re-structure 

August 2018 
Minor review: policy re-
structuring project 

February 2026 
Interim arrangements for Unitec 
until new MIT&Unitec procedures 
published 

Consultation Scope  

Approval Authority Academic Committee 

Original Date of Approval 03 August 2010 

Document Sponsor Academic Committee 

Document Owner Director, Te Korowai Kahurangi 

Contact Person  

Date of Next Review  

 



 

Memo to: Academic Committee 

  

From: Simon Tries, Director, Te Korowai Kahurangi 

 

Subject:  Update to Unitec legacy policies and procedures 

 

Date: 28 January 2026 

 

 

Recommendation 
That Academic Committee approve the updates to the policies and procedures listed in the table below. 
 

Purpose 

- To enable the implementation of new approved MIT&Unitec Policy and Procedure by removing 
conflicting legacy Unitec policy and procedure. 

- To modify legacy policy and procedure that have not yet been replaced to enable them to continue 
to operate as required 

- To modify selected procedure that is required to continue to operate for specific purposes for 
Unitec and NZIST legacy programmes    

 
Commentary 

Unitec policy and procedure have been evaluated against the new MIT&Unitec student regulations, policy 
and procedure to determine whether they can be replaced and therefore rescinded, or retained and 
modified for a specific purpose. The results of this evaluation is noted in the table below. 

All Unitec policy and procedures to be rescinded have been confirmed as having clear replacement clauses 
in new MIT&Unitec policy and procedure as noted. 

The Unitec Assessment and Grading Procedure (AC2.2) is to be retained for legacy Unitec and NZIST 
programmes until approval has been gained for changes to be made to Programme Regulations from NZQA 
for each. Over time this procedure will become redundant. 

Those other policy and procedure noted as being retained for Unitec with only minor change have been 
assessed as being required to continue until such time as a replacement MIT&Unitec policy or procedure is 
approved. 

As a result, the following changes to Unitec’s policy framework are proposed: 
 
Policies/Procedures for approval (link to clean and tracked-changes documents): 

Policy 
Proposed 
action 

Comment/Key changes 

Academic 
Development and 
Approval Policy 
(AC1.0) 

Rescind All clauses replaced by MIT&Unitec Academic 
Development and Approval Policy 



 

Programme 
Completion and 
Awards Policy (AC3.0) 

Rescind All clauses replaced by MIT&Unitec Student Regulations 
 

Student Complaints 
Resolution Policy 
(AC8.0) 

Rescind All clauses replaced by MIT&Unitec Student Regulations 
and MIT&Unitec Student Concerns, Complaints and 
Appeals Procedures 

Academic 
Development and 
Approval Procedures 
(AC1.1) 

Rescind All clauses replaced by MIT&Unitec Academic 
Development and Approval Procedure 

Collaborative 
Arrangements 
Procedure (AC1.6) 

Rescind All clauses replaced by MIT&Unitec Academic 
Development and Approval Policy 

External Stakeholder 
Engagement 
Procedure (AC1.8) 

Rescind All clauses replaced by MIT&Unitec Academic Stakeholder 
Engagement and Feedback Policy 

Assessment in Te Reo 
Māori Procedure 
(AC2.2) 

Rescind All procedure clauses replaced by MIT&Unitec Student 
Regulations and MIT&Unitec Assessment Policy and 
Procedure 
Process elements to be extracted and retained for the 
development of future process and guidelines. 

Assessment of Prior 
Learning Procedure 
(AC2.3) 

Rescind All clauses replaced by MIT&Unitec Student Regulations 

Credit Recognition 
Procedure (AC2.4) 

Rescind All clauses replaced by MIT&Unitec Student Regulations 

Student Appeals 
Procedure (AC2.6) 

Rescind All clauses replaced by MIT&Unitec Student Regulations 
and MIT&Unitec Student Concerns, Complaints and 
Appeals Procedure 

Admission and 
Enrolment Procedures 
(AC6.1) 

Rescind All clauses replaced by MIT&Unitec Student Regulations 

Ākonga Complaints 
Procedure (8.1) 

Rescind All clauses replaced by MIT&Unitec Student Regulations 
and MIT&Unitec Student Concerns, Complaints and 
Appeals Procedure 

Academic Complaints 
Procedure (AC8.1.1) 

Rescind All clauses replaced by MIT&Unitec Student Regulations 
and MIT&Unitec Student Concerns, Complaints and 
Appeals Procedure 

Assessment and 
Grading Procedure 
(AC2.1) 

Retained 
with major 
changes  

Retain for Unitec and NZIST legacy programmes until 
programme regulations have been approved to be 
changed with NZQA.  
Changes have been made throughout to clarify that this 
procedure only applies to Unitec and NZIST legacy 
programmes. 
Add (Unitec) to title. 
Removal of those clauses which are now covered 
elsewhere (such as MIT&Unitec Student Regulations) 



 

Modify nomenclature to align with new standards 
throughout. 

Examination 
Regulations (AC2.5) 

Retained 
with major 
changes 

Retained for the conduct of examinations at Unitec. 
Removal of those clauses which are now covered 
elsewhere (such as MIT&Unitec Student Regulations) 
Links and references to regulations and policy added. 
Add (Unitec) to title. 
Modify nomenclature to align with new standards 
throughout. 

Suspension and 
Withdrawal of 
Academic Provision 
Procedure (AC1.10) 

Retained 
with minor 
changes 

Retain until publication of replacement MIT&Unitec 
Procedures for the Closure of Programmes, Qualifications, 
Micro-credentials and Short Courses.  
Add (Unitec) to title. 
Modify nomenclature to align with new standards 
throughout. 

Academic Integrity 
Procedure (AC2.8) 

Retained 
with minor 
changes 

Add (Unitec) to title. 
Modify nomenclature to align with new standards 
throughout. 
Consult to see if this should be extended to all 
Undergraduate Degree Programmes across MIT&Unitec. 

Senior Scholar Award 
Procedure (AC3.1) 

Retained 
with minor 
changes 

Add (Unitec) to title. 
Modify nomenclature to align with new standards 
throughout. 
Consult to see if this should be extended to all 
Undergraduate Degree Programmes across MIT&Unitec. 

Award of Honorary 
Degree Procedure 
(AC3.2) 

Retained 
with minor 
changes 

Add (Unitec) to title. 
Modify nomenclature to align with new standards 
throughout. 
Consult to confirm that procedure is fit for use by whole 
institute. 

 
Next Steps 
Communicate the changes to Unitec staff. 
As new MIT&Unitec policy and procedure are finalised, the remaining legacy Unitec policy and procedure 
will be evaluated to determine when they can be rescinded. 
Undertake a project of making changes to Unitec legacy programme regulations with NZQA to enable 
alignment with MIT&Unitec student regulations. Undertake changes where allowed for NZIST programmes 
also. 
Any Unitec legacy policy or procedures that is not immediately replaced with a new MIT&Unitec one will be 
referred for consultation to establish if it is required to be retained, and whether it may be adapted for the 
whole if MIT&Unitec. 

 

Attachments 

Proposed Assessment and Grading Procedure (Unitec) (AC2.2) marked-up with changes 
Proposed Assessment and Grading Procedure (Unitec) (AC2.2) clean version 
Proposed Suspension and Withdrawal of Academic Provision Procedure (AC1.10) marked-up with 
changes 
Proposed Suspension and Withdrawal of Academic Provision Procedure (AC1.10) clean version 
Proposed Academic Integrity Procedure (AC2.8) marked-up with changes 



 
Proposed Academic Integrity Procedure (AC2.8) clean version 
Proposed Senior Scholar Award Procedure (AC3.1) marked-up with changes 
Proposed Senior Scholar Award Procedure (AC3.1) clean version 
Proposed Award of Honorary Degree Procedure (AC3.2) marked-up with changes 
Proposed Award of Honorary Degree Procedure (AC3.2) clean version 
Proposed Examination Regulations (Unitec) (AC2.5) marked-up with changes 
Proposed Examination Regulations (Unitec (AC2.5) clean version 
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ACADEMIC INTEGRITY 
PROCEDURE (Unitec)  

 
 

This procedure is supplemental to Manukau Institute of Technology and Unitec (MIT&Unitec) Student 
Regulations and associated policy and procedure. 
 

1. Purpose 
To define Academic Integrity at Unitec | Te Pūkenga, and to promote the commitment of its staff 
and students to maintaining Academic Integrity in the context of rapid expansion of technological 

tools for content generation. 

These procedures guidelines relate to: 
a. Existing educational practices at Unitec | Te Pūkenga which require learning and teaching 

activities to: 

• support educational achievement; 

• foster learner engagement; 

• prepare learners for employment and/or educational pathways. 

To achieve in their studies and in employment, ākonga (learners)students require 
appropriate academic support to understand and apply relevant and appropriate 

technologies integral to contemporary study and work practices, and guidance to act with 
integrity in the context of rapidly expanding non-human content production tools. 

b. MIT&Unitec Student Misconduct Procedures 
b.c. Section 4.911.6 and Appendix 1 (Section 3) of the Student Disciplinary StatuteRegulations. 

c.d. Te Kawa Maiorooro - Te Pūkenga educational regulatory framework Part 6, Assessment, 
including 6.8 Academic IntegrityRelevant sections of MIT&Unitec Assessment Policy and 
Procedure.  

 

2. Scope 
Academic integrity relates to meeting moral or ethical principles in educational settings. 
Commitment to these academic principles creates a foundation for successful personal and 
professional participation and enables citizens to contribute to the broader community, work and 
society. Academic integrity can be defined as “compliance with ethical and professional principles, 
standards, practices, and a consistent system of values that serves as guidance for making decisions 
and taking actions in education, research and scholarship”1. 
 
At Unitec | Te Pūkenga we are committed to the highest standards of integrity, respect, and 
professional conduct. This commitment informs every aspect of our working life, from respectful 
interactions with colleagues to integrity in all our academic and professional endeavours. We hold our 
ākonga (learners)students to the same high standards, and we are committed to providing the policies 
and resources necessary to support their success as learners, citizens and prospective employees. 
 
Academic integrity practices apply the principle of Whakaritenga - Legitimacy, which requires that 
academic decision-making processes legitimise the contributions of others and ensure that ethics and 
integrity inform subsequent actions. Academic integrity practices also require commitment to and 

 
1 Foltynek, T., Bjelobaba, S., Glendinning, I., Khan, Z.R., Santos, R., Pavletic, P., & Kravjar, J. (2023). ENAI Recommendations on the ethical use of 

Artificial Intelligence in Education, p. 2, citing Tauginienė et al, 2018. Retrieved from 
https://edintegrity.biomedcentral.com/articles/10.1007/s40979-023-00133-4, May 2, 2023. 

 

https://apc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fedintegrity.biomedcentral.com%2Farticles%2F10.1007%2Fs40979-023-00133-4&data=05%7C01%7Cjwilliams%40unitec.ac.nz%7C36c98c474c3842883a0408db4a8450f2%7C80f389b273804b67b5277f711a578130%7C0%7C0%7C638185704414022100%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=%2F3T3Ie9Arm35Q40YwMQnIRZZHKXSp8vHe%2B1wmWKqHvE%3D&reserved=0
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support for the range of literacies needed by ākongastudents, including digital literacy incorporating 
ethics and critical evaluation skills, so they are equipped to submit authentic work and succeed in 
learning and employment in verifiable ways. 

 

3. Procedural Statements 

3.1 Core Values 
1. Academic integrity encompasses intellectual honesty with regard to the use of information and 

technological tools for content generation, in the pursuit of knowledge and understanding. It 
implies a commitment to the following core values: 
a. Honesty: An Academic Community of Integrity advances the quest for truth and 

knowledge by requiring intellectual and personal honesty in learning, teaching, research 
and service 

b. Trust: An Academic Community of Integrity fosters a climate of mutual trust, encourages 
the free exchange of ideas, and enables all to reach their highest potential. 

c. Fairness: An Academic Community of Integrity establishes clear standards, practices and 
d. procedures and expects fairness in the interactions of learners, teachers and 

administrators. 
e. Respect: An Academic Community of Integrity recognises the participatory nature of the 

learning process and honours and respects a wide range of opinions and ideas. 
f. Responsibility: An Academic Community of Integrity upholds personal accountability and 

depends upon action in the face of wrongdoing. 

3.2 Key Principles 
1. Therefore, the key principles of this procedure2 are that Unitec | Te Pūkenga: 

a. Requires all its ākonga (learners)students and kaimahi staff to undertake their academic 
work with Academic Integrity 

b. Encourages all its kaimahi (staff) and ākonga (learners)students to engage in educational 
opportunities available, to understand and stay up to date with the expectations and 
standards that support Academic Integrity 

c. Offers a range of approaches to educating its ākonga (learners)students and kaimahistaff 
to practise Academic Integrity in their academic work 

d. Takes consistent and equitable action to deal with alleged Academic Dishonesty by ākonga 
(learners)students by: 

I. communicating to ākonga (learners)students that any piece of academic work they 
submit can be checked as to its originality and authenticity at any time by Unitec 
Te Pūkenga using an appropriate process 

II. implementing a common remedial and penalty framework across Unitec Te 
Pūkenga through the Student Disciplinary StatuteRegulations 

III. establishing and applying appropriate, consistent procedures for detecting and 
investigating alleged Academic Dishonesty, and 

IV. communicating the disciplinary appeal process; 
e. Takes consistent and equitable action through the Unitec Te Pūkenga Code of Conduct to 

deal with alleged Academic Dishonesty by kaimahistaff (staff). 

 
2. With reference to Generative Artificial Intelligence outputs (for example, those from text 

generators, image generators, translators), academic integrity in learning, teaching, and 
assessment at Unitec Te Pūkenga will be maintained according to the following principles: 

a. Generative Artificial Intelligence (Gen AI) content generation tools are a form of third-
party assistance in which assignment work is completed by or outsourced to a third party 

 
2 We acknowledge Macquarie University whose policy on Academic Honesty forms the basis of these principles and some procedures. Other 

organisations whose principles or policies have been referenced are: International Centre for Academic Integrity; Massey University; 
University of Auckland. 
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such as a peer, family member, friend, or paid service. Gen AI therefore should not be 
used to generate answers to summative assessment tasks that are submitted as the 
learner's own original work without appropriate acknowledgement or attribution. 

b. Use of Generative Artificial Intelligence content generation tools in learning, teaching, and 
assessment at Unitec Te Pūkenga will be governed in accordance with the following 
expectations: 

i. TRANSPARENCY 

Unitec | Te Pūkenga assessment instructions for ākonga students will be clear and 
transparent about appropriate and ethical use of Artificial Intelligence (AI) according to 
the context of the relevant profession or industry, and specifically permitted and 
prohibited uses of AI, including Generative AI tools and technology in learning, 
teaching, and assessment for the course. 

ii. PERMITTED GENERATIVE AI USE 

Learners Students may incorporate Generative AI-generated content in submitted 
assessment work where this is explicitly allowed in the assessment instructions. In such 
cases, learners students must clearly and fully disclose and acknowledge both how Gen 
AI has been used, and the extent to which it has been used, with referencing as 
appropriate following published conventions. 

iii. PROHIBITED GENERATIVE AI USE 

The submission of AI-generated content in formal submitted assessment work is 
prohibited and must not be included unless expressly permitted (see item ii above). 

iv. EVIDENCE OF WORK 

Learners Students may be expected to provide a range of evidence of their assessment 
work in relation to any learning outcomes. This may include discussion of their 
assessment submission with their teacher, a declaration by the learner regarding use 
of AI tools or technology in any work submitted for assessment, or other forms of 
evidence such as links to ChatGPT conversation (prompts and responses). 

v. DISCIPLINARY ACTION 

Inappropriate use of Generative AI in any assessment submission, contrary to the 
above principles, may constitute prohibited conduct as set out in the Student 
Disciplinary StatuteRegulations and may result in investigation. 

3.3 Engagement with Staff / Kaimahi and Learners / ĀkongaStudents  

1. Unitec | Te Pūkenga will engage kaimahistaff and ākonga (learners)students by: 
a. Using appropriate mechanisms to advise kaimahistaff and ākonga (learners)students of 

this procedure; 
b. Developing educational strategies to promote Academic Integrity; 
c. Developing strategies that reduce opportunities for Academic Dishonesty; 
d. Designing strategies to increase learner engagement with their study and their ability to 

submit their own work, and 
e. Reviewing these strategies at appropriate intervals. 

2. Unitec | Te Pūkenga shall be entitled to initiate disciplinary procedures if a Unitec | Te Pūkenga 
studentlearner or kaimahistaff member breaches this procedure. 

4. Associated Procedures  

1. All cases of alleged Academic Dishonesty by ākonga (learners)students will be dealt with under 
the provisions of the Unitec | Te Pūkenga Student Regulations and associated procedures 
Disciplinary Statute. 

2. All cases of alleged Academic Dishonesty by kaimahistaff will be dealt with under the provisions 
of the Unitec | Te Pūkenga Code of Conduct and the Disciplinary Policy and Procedures. 
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Documentation associated with this procedure includes:  

1. MIT&Unitec Student Regulations and associated policy and procedureTe 

Kawa Maiorooro - Te Pūkenga educational regulatory framework Part 6, 

Assessment, including 6.8 Academic Integrity. 

2. Guidelines and support for ākonga (learners)students can be found as follows: 

a. Academic Integrity: https://moodle.unitec.ac.nz/course/view.php?id=4432 

b. Academic Integrity: https://www.unitec.ac.nz/current-students/study-

support/academic-integrity 

3. Guidelines for kaimahistaff (staff) can be found as follows: 

• E-cheating awareness 

• Chat GPT and Generative Artificial Intelligence 

• On Te Aka – Te Korowai Kahurangi KaimahiStaff support pages: 

Plagiarism and Academic Misconduct 

Preventing Plagiarism. 
 

5. Responsibilities  

In addition, Te Komiti Mātauranga | Academic Committee delegates the following authorities: 

 
Authority Responsibilities Required 

Endorsements 
Director Te Korowai Kahurangi Maintain Unitec Student Disciplinary Statute 

Register 
 

Heads of School and other 
relevant managers 

Ensuring that all staff members in their department 
are familiar with their responsibilities under this 
procedure. 

 

Teachers - Kaiako Submit a report with the allegation of Prohibited 
Conduct against the Student/s in writing to the 
relevant Head of School (HoS) or Academic 
Programme Manager (APM), or other relevant 
manager 

 

Heads of School and other 

relevant managers 

Investigate any allegation of Prohibited Conduct 

under the terms of the Student Misconduct 

ProcedureDisciplinary Statute. 

 

 

6. Definitions  
Academic integrity 

Compliance with ethical and professional principles, standards, practices, and a consistent 
system of values that serves as guidance for making decisions and taking actions in 
education, research and scholarship. 

 
Artificial intelligence 

The simulation of human intelligence processed by machines or computer systems. It 
includes the ability of a computer, or a robot or software controlled by a computer, to do 
tasks that are usually done by humans because they require human intelligence and 
discernment, such as the ability to reason, discover meaning, generalize, or learn from past 
experiences. 

 
Assessment 

The process of judging how effectively learning is occurring through a process of generating 
and collecting evidence of a learner’s attainment of knowledge and skills and comparing 
that evidence against the assessment criteria. 

https://moodle.unitec.ac.nz/course/view.php?id=4432
https://www.unitec.ac.nz/current-students/study-support/academic-integrity
https://www.unitec.ac.nz/current-students/study-support/academic-integrity
https://www.unitec.ac.nz/current-students/study-support/academic-integrity
https://moodle.unitec.ac.nz/course/view.php?id=7006
https://moodle.unitec.ac.nz/course/view.php?id=8484
https://thenest.unitec.ac.nz/TheNestWP/teaching-and-research/te-korowai-kahurangi/assessment-and-moderation/academic-misconduct-and-plagiarism/
https://thenest.unitec.ac.nz/TheNestWP/teaching-and-research/te-korowai-kahurangi/assessment-and-moderation/academic-misconduct-and-plagiarism/preventing-plagiarism/


Academic Integrity Procedure (Unitec)  v1.32 

 

 
Assessment criteria 

Statements that describe how learner performance in relation to the stated learning 
outcomes will be recognised. 

 
Evidence 

Materials provided by a learner as proof of their competence against specific learning 
outcomes. 

 
Gen AI - Generative Artificial Intelligence 

ChatGPT and similar generative artificial intelligence tools are natural language processing 
tools that produce human-sounding text in many different forms. Although they 'speak' 
authoritatively, GAITs are unable to think, reason, experience emotions, or create new 
information, and can produce errors3. 

 
Learning outcomes 

Statements of the knowledge, skills, and aptitudes that ākonga (learners)students are 
expected to demonstrate as a result of successfully completing a course of learning. 
Learning outcomes are usually stated in terms of observable and/or measurable behaviour. 

 
Third party assistance 

People you ask for help, other than your lecturers or tutors. Third parties may be fellow 
ākonga (learners)students, reading groups, friends, parents, Libraries and Learning Services, 
or professional editing services. 

 

7. Reference Documents 
 

• Student Disciplinary StatuteMIT&Unitec Student Regulations 

• MIT&Unitec Student Misconduct Procedures 

• Unitec Code of Conduct 
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https://thenest.unitec.ac.nz/TheNestWP/wp-content/uploads/2021/09/Student-Disciplinary-Statute-Updated-Aug-2021.pdf
https://thenest.unitec.ac.nz/TheNestWP/wp-content/uploads/2018/08/Code-of-Conduct-2019-FINAL.pdf
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ASSESSMENT AND GRADING 
PROCEDURES (Unitec)  

for Legacy Programmes  
 
 

This procedure is supplemental to Te Kawa Maiorooro, Te Pūkenga’s Educational Regulatory 
Framework and Te PūkengaManukau Institute of Technology and Unitec (MIT&Unitec) – 
Student Regulations and Assessment Policy and Procedure.  Te Kawa Maiorooro sets. The Student 
Regulations set out the overarching regulations that apply to learning and delivery (teaching, 
assessment, rangahau and research, and support activities) at Te Pūkenga.  As and when finalised, Te 
Pūkenga will publish policies and procedures that are intended to sit underneath Te Kawa Maiorooro 
and prescribe detailed requirements.  MIT&Unitec.   

In the meantime, pursuant to Te Pūkenga Transitioning (Grandparenting) Former Subsidiary and 
Business Division Policies, the regulations, policies, and procedures of the former subsidiaries apply 
unless there is a national regulation or policy in place.  Accordingly, whereWhere a specific matter is 
not addressed within Te Kawa Maioroorothe Student Regulations or relevant other Te 
PūkengaMIT&Unitec Policies, this procedure is intended to prescribe the requirements that are 
specific to the Unitec business divisionUnitec and New Zealand Institute of Skills and Technology 
(NZIST) (formerly known as Te Pūkenga) legacy programmes. 
To the extent that there is any conflict or inconsistency between any of Unitec’s policies or procedures 
and Te Kawa Maiorooro or other Te Pūkenga national policies, Te Pūkenga’s, Te Kawa Maiorooro and 
national policies shall prevail and have priority. 

Assessment and Grading arrangements for Unitec legacy programmes are specified in Programme 
Regulations. For NZIST legacy programmes these arrangements are referenced in Programme 
Regulations as deriving from Te Kawa Maiorooro|NZIST Educational Regulatory Framework.  

This procedure will cease to apply to a programme once approval has been gained to update the 
Programme Regulations to align with MIT&Unitec Policy, Procedure and Student Regulations.  
 

1. Purpose 
This procedure outlines the Unitec | Te Pūkenga Grading Systems to be used for legacy Unitec 
(legacy) programmes as specified in Programme Regulations. It provides guidance for , course 

credit approval requirements, and provides procedures for the implementation of assessment 
related regulations from Te Kawa Maiorooro for leacy programmes.  

 

2. Scope 
This procedure applies to all legacy programmes, micro-credentials, short courses and the courses 

and summative assessments thereof. 

This procedure must be read in conjunction with the following, which are available on the policy 
pages on Te Aka | The Nest:: 
- MIT&Unitec Student Regulations 
- MIT&Unitec Assessment Policy and Procedure 
- MIT&Unitec Delegations Register 

- MIT&Unitec Student Concerns, Complaints and Appeals Procedures 

- Te Kawa Maiorooro | Te PūkengaNZIST Educational Regulatory Framework  (for legacy NZIST 

Unified Programmes)   
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- Te PūkengaNZIST Assessment Policy for legacy NZIST unified Programmes)  

- Delegated Authorities from Te Kawa Maiorooro. 

- AC-2.8-Academic Integrity Procedure 

- Unitec Ākonga Complaint Procedure 
 

3. Grading Systems 
The grading system for Te Pūkenga unified programmes (including Micro-credentials) are detailed in Te 
Kawa Maiorooro (section 6).  
The grading system for Unitec (legacy) programmes is detailed below. 
The grading system for NZIST legacy unified programmes are detailed in Te Kawa Maiorooro (section 
6). 
 

3.1 Grading systems for Unitec legacy programmes 
1) Course results from the grading systems specified below are awarded on the basis of 

criteria approved by Te Komiti Mātauranga | Academic Committee, Te Pūkenga and 
relevant external agencies and set out in the approved Programme Regulations. 

2) If any portion of a summative assessment has been estimated, the final grade will be an 
estimated grade, and annotated “#” on the ākonga’sstudents’ Academic Record. 

3) If an ākongaa student has completed all summative assessments, the final grade will be 
recorded without annotation. 

4) An asterisk (*) below indicates the corresponding grade table on the Academic Transcript. 
 

5) Competency-based assessment (CBA) system: 

a. In courses in which a CBA system is used, programmes and courses will designate one 
of the following options to specify results: 

i. CBA4 (4 point) (UCB4*) 

     E Excellence Pass Credits Earned 

M Merit Pass Credits Earned 

A Achieved Pass Credits Earned 

     NA Not Achieved No Credits Earned 

 

ii. CBA3 (3 point) (UCB3*) 

M Merit Pass Credits Earned 

P Achieved Pass Credits Earned 

     NC Not Yet Competent  No Credits Earned 

 

iii. CBA2 (2 point) (UCB2*) 
 

C Achieved Pass Credits Earned 

   NC Not Yet Competent  No Credits Earned 

 

6) Achievement-based assessment (ABA) system: 

a. In courses in which a four-point ABA system is used, results shall be specified as 
follows (UA4*): 

 

A Pass with distinction Credits Earned 

B Pass with merit Credits Earned 

C Pass Credits Earned 
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D Fail No Credits Earned 

 
7) Except as otherwise approved by Te Komiti Mātauranga | Academic Committee, degree-

level courses (Level 7-9) shall, and other courses may, use an 11-point ABA system; results 
shall be specified as follows (UA11*): 

 

A+ Distinction Credits Earned 90 – 100 

A Distinction Credits Earned 85 – 89 

A- Distinction Credits Earned 80 – 84 

B+ Merit Credits Earned 75 – 79 

B Merit Credits Earned 70 – 74 

B- Merit Credits Earned 65 – 69 

C+ Pass Credits Earned 60 – 64 

C Pass Credits Earned 55 – 59 

C- Pass Credits Earned 50 – 54 

D Fail No Credits Earned 40 – 49 

  E Fail No Credits Earned 0 – 39  
 

8) Level 10 theses may only be awarded a “Pass” or “Fail” grade (UTH*). 

9) Attendance based assessment (ATT) system. The following options will specify results 
(UATT*): 

A Attended No Credits Earned  

NA Not Attended No Credits Earned  

 

3.2 Administrative Grades - for Unitec legacy Pprogrammes 
The following administrative grades are used and may be awarded to ākongastudents in the 
circumstances identified below; where any grades lead to the accumulation of credits toward the 
programme, the administrative grade listed will identify that credits are “earned” or “not earned”. 

• Credit Recognition (CR): credit earned through cross-credit from another qualification 
and/or via Recognition of Prior Learning. Credits earned. 

• Continuing (CTG): for any course that runs for more than one semester where the final 
summative assessment has not yet occurred. No credits earned. 

• Deferred (DEF/GP): where a student can, with the approval of the Programme 
Committee (PAQC,), complete an assessment beyond the schedule date. 

Unless an exception to this is approved by the Programme Committee (PAQC,), any 
Deferred Grade remaining on a student’s record beyond a duration equal to that of the 
original course will be changed to the grade to which the student would otherwise be 
entitled. 

• Did Not Complete (DNC): recorded if a student has either withdrawn after 80 per cent of 
the scheduled course duration or they have not attempted a compulsory item of 
assessment within a course. No credits earned. 

• Student Exchange (ES): a holding grade where a student has completed an approved inter-
institutional exchange. A result of CR or DNC must replace this grade no later than a year 
after the end of the course.  ES grades have no credits earned. 

• No Grade Associated (NGA): course assessment and reporting of results is carried out by 
an external agency. No credits earned. 

• Withdrawn (W/WD): recorded if a student withdraws from a course after 10 per cent of 
the scheduled course duration and up to, or at, the date at which 80 per cent of the 
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scheduled course has passed.  No credits earned. 

• Restricted Pass (R): recorded if a student is awarded a restricted pass for a course (see 
below). Credits earned. 

• Estimated Grade (#): (3.1.2 above). Credits earned. 

• Attendance Grade (ATT): recorded for courses with no formal assessment but for which a 
certificate of attendance or completion is issued. 
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3.3 Restricted Pass– Unitec Legacy Programmes 

1) A The conditions for a “Restricted Pass” for a Unitec (legacy) programme is described in 
Programme Regulations.  Restricted Pass is similar to, but not the same as, a ‘conceded pass’ 
under Student Regulations or an ‘aegrotat’ under Te Kawa Maiorooro. 

2) The PAQC has the discretion to award a Restricted Pass instead of ‘D’ in the range 45%-49% 
to an ākonga whose narrow fail in a course has been compensated by good grades in their 
other courses in the same programme.  

3) The conditions that apply to a restricted pass shall be included in the relevant Programme 
Regulations. 

4) An ākonga may decline the award of a restricted pass by notifying the Head of School in 
writing not later than 20 working days from receipt of the results. 

5) The relevant PAQC may, at its discretion, approve the use of a restricted pass to meet the 
pre-requisite requirements of another course or programme. 

 

4. Assessment related procedures 

4.1 Use of Artificial Intelligence for Assessment 
1) The use of Generative Artificial Intelligence (Gen AI) to determine the outcome of students’ 

summative assessment (e.g., assessing / marking students’ work, post moderating assessed 
work, check marking, assessing RPL applications, etc.) is strictly prohibited except with the 
written permission of the DCE Academic. 

4.2 Assessment Result reporting 

1) Summative assessment feedback must be provided within 15 working days of assessment 
submission or students notified where this is not possible. In addition to the requirements 
set out in Te Kawa Maiorooro (section 7.8 Notification of assessment results), all All 
assessment results must be entered into Unitec’s grade management system (i.e., 
PeopleSoft’s Gradebook) as soon as practicable following the marking of ākongastudent 
assessments. 

4.3 Access to Marked Assessments 

1) Access to marked assessments is governed by Student Regulations or Te Kawa Maiorooro 
(section 7.9 Access to marked assessments) where specified in Programme Regulations. 

2) Access to Examinations is governed by the Unitec Examination Regulations as per Te Kawa 
Maiorooro (section 7.4 Conduct of examinations) 

4.4 Assessment Concessions (formerly Affected Performance Considerations)   

1) This The Assessment Concession process is noted in Programme Regulations and aligns with 
Student Regulations (section 11.5) and Te Kawa Maiorooro (section 7.6).replaces the extant 
Affected Performance Considerations (APC) process referenced throughout Unitec 
Programme Regulations.  

2) Assessment Concessions requirements are outlined in Te Kawa Maiorooro (section 7.6) and 
apply to all summative assessments. The procedure outlined below applies when ākonga are 
unable to complete a summative assessment or where ākonga’s performance in or 
preparation for an assessment is affected by any circumstance or situation which could not 
have been reasonably prevented, e.g., illness, injury, bereavement, family crisis, or other 
unpredictable events (i.e., exceptional circumstances). 

3) The Assessment Concession procedure will operate as follows: 

a) Ākonga request an Assessment Concession by completing the relevant form and 
providing any supporting information. If ākonga are unable to complete the form, 
this may be done on their behalf with their agreement of what is submitted.  
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i. Applications for Assessment Concessions must be:  

• submitted within five working days of the assessment due date. In 
exceptional circumstances the delegated authority may accept 
Assessment Concession applications after the assessment due date; and 

• supported by: 

o a description of the impact of the situation leading the application 

o relevant evidence (e.g., doctor’s certificate). 

b) The outcome of an Assessment Concession application will be determined by the 
delegated authority in accordance with Te Kawa Maiorooro (section 7.6), and may 
include: 

i. An extension to the assessment deadline 

ii. Alternative assessment arrangements 

iii. A resit or resubmission 

iv. An Aegrotat (or equivalent grade) 
c) Assessment Concession applications and their outcomes will be recorded and 

retained. 
d) The outcome of an Assessment Concession application shall be notified to ākonga in 

writing, normally within five working days of the application being made. Where more 
than five working days is required by the delegated authority to determine an outcome, 
ākonga will be informed, and an update provided at least every five working days.  

e) Detailed guidance for: 

• ākonga will be made available on the Unitec website. 

• kaimahistaff will be made available on the Unitec intranet. 
f) Ākonga who are dissatisfied with the outcome of an Assessment Concession 
application may raise a concern or complaint following Te Pukenga Ākonga Concerns and 
Complaints Policy. 

4.5 Variations to Assessment 
Variations to assessment include Assessment Extensions, Alternative Arrangements for 
Assessments, and the Resit or Resubmission of assessment tasks. These Procedures for 
eachprocedures are detailed for legacy Unitec programmes in Programme Regulations support 
the implementation of or for NZIST Programmes in Te Kawa Maiorooro (Section 7.5 Variations 
to assessment) where specified in Programme Regulations. 

4.5.1 Assessment Extensions 
 

1) All applications for an assessment extension must be made prior to the assessment due date. 

 
Extensions prior to the course end date 

 
2) Applications for an assessment extension prior to the course end date must be made in writing 

(i.e., via email) to the kaiako of the course. 
3) Applications may be made on behalf of the ākonga with the permission of the ākonga. 
4) Kaiako may grant an application of up to five calendar days at their discretion. 
5) Applications for assessment extensions beyond a five-day period may be approved by kaiako 

following consultation with the Programme Coordinator (or equivalent) for up to a maximum of 
15 calendar days. 

6) Ākonga must provide evidence to support any extension request which goes beyond the five-
calendar day period. 

7) Where an extension to an assessment is granted which goes beyond the date of the return of 
marked assessments to other ākonga in the class, kaimahistaff may set an alternative 
assessment to ensure the integrity of the assessment process. 
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8) The approval of all assessment extensions, detailing the approved extension timeframe, must be 
confirmed in writing to the ākonga and retained by the kaiako. 
 

Extensions beyond the course end date 
 

9) Ākonga who wish to apply for an assessment extension beyond the course end date must use 
the Assessment Concession process. 

10) Assessment Extensions beyond the course end date are approved by the relevant delegated 
authority. 

11) Extensions beyond the course end date may only be approved for a maximum of three months, 
unless exceptional circumstances apply. 

12) Exceptional circumstances are considered and approved by the delegated authority, following a 
request from the Academic Programme Manager. 

13) Where an assessment extension is approved beyond the course end date, the PAQC will approve 
a DEF/GP grade at the time of grade ratification, recording the reason for the extension and the 
due date for a final grade to be approved.  

14) Where an extension to an assessment is granted which goes beyond the date of the return of 
marked assessments to other ākonga in the class, kaimahistaff may set an alternative 
assessment to ensure the integrity of the assessment process. 

15) If the assessment is not submitted by the extended due date, a DNC (or equivalent fail grade) 
will be awarded for the assessment, without further consultation. 

16) Following the submission of the assessment or the expiration of the date to provide the late 
assessments, the PAQC will award the appropriate course grade. 

 

4.5.2 1 Alternative Arrangements for Assessments 
 

1) Alternative arrangements enable fair and valid assessment without affecting the integrity of the 
assessment and may include: 

• an alternative assessment that meets the same learning outcomes; or 

• an alternative assessment time and/or location. 
2) ĀkongaStudents who have a particular need (e.g., a temporary or permanent disability or 

impairment) or an exceptional circumstance may request alternative arrangements for their 
assessments in keeping with this procedure. 

3) Requests for alternative arrangements should be made as soon as possible and at least two 
weeks prior to the assessment due date. 

4) For examinations, Access4Success will work with the examinations office to directly support 
ākongastudents and kaimahistaff to implement approved alternative arrangements for 
examinations. 

5) For all other assessments (excluding examinations), support for ākongastudents will be provided 
by kaiakodesignated staff. Access4Success will support where possible. 

6) Alternative arrangements must be approved by the relevant Delegated Authority. 
7) The outcome of any application for alternative arrangements for assessments must be 

communicated to ākongastudents in writing, normally within five working days of the 
application being made, and a record retained. 

8) If ākongastudents are dissatisfied with the outcome decision, they may raise a concern and/or 
submit a complaint in accordance with MIT&Unitec Student Concerns, Complaints and Appeals 
Procedures or Te Pūkenga Ākonga Concerns and Complaints Policy. 

ĀkongaStudents with permanent disabilities or impairment 
9) ĀkongaStudents who have a permanent disability must register with Access4Success as soon as 

practicable and no less than two weeks prior to the assessment. 
10) The need for ākongastudents with permanent disabilities to make repeated applications for 

alternative examination arrangements will be minimised where practicable. 

ĀkongaStudents with temporary disabilities or impairment 
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11) ĀkongaStudents who have a temporary disability or impairment and who wish to apply for an 
alternative assessment must follow the Assessment Concession process. 

12) Where there is any doubt about making or applying for alternative arrangements for 
assessment, advice may be sought from Student Success. 

13) Where alternative arrangements include the use of alternative forms of assessment, the 
assessment used for the alternative assessment must provide an equitable experience and 
comply with relevant quality assurance arrangements, including moderation. 

14) Additional guidance for: 

• ākongastudents will be made available on the Unitec website. 

• kaimahistaff will be made available on the Unitec intranet. 
 

4.5.3 Resit and Resubmission (of assessments) 
 

1) A Resit or Resubmission of an assessment may be granted to ākonga in accordance with Te 
Kawa Maiorooro (Section 7.5 Variations to assessment, paragraph (3) Resits or resubmission of 
assessment tasks) unless otherwise stated in the programme regulations or other 
programme/course related information provided to ākonga. 

  
4.5.4 2  Reconsideration of Assessment Decisions 

1) Reconsideration of assessment decisions are governed by MIT&Unitec Student Regulations 
(section 14.3) or Te Kawa Maiorooro (section 7.18 Reconsideration of Assessment Decisions) 
where specified in Programme Regulations. 

2) ĀkongaStudents who believe their mark or grade for an assessment is incorrect should first 
discuss this with their kaiako or learning advisor within five working days of the return of 
assessment.  

3) ĀkongaStudents who, following a discussion with their kaiako, still believe their assessment 
mark or grade is incorrect may submit a Grade Reconsideration form within ten (10) working 
days of the return of the assessment or of the grade being released in accordance with 
MIT&Unitec Student Concerns, Complaints and Appeals Procedures or NZIST Ākonga Concerns 
and Complaints Policy Te Pūkenga Ākonga Concerns and Complaints Policy and Unitec's Ākonga 
Complaints Procedure 

4) Applications for reconsideration will be acknowledged in writing within three (3) working days of 
receipt. 

5) Where an application is declined, the rationale for the decision must be communicated in 
writing. 

6) Where an application is accepted, the Delegated Authority may investigate, or appoint someone 
to investigate, and report their findings to the Delegated Authority. 

7) The outcome from the investigation must be communicated in writing to ākongastudent, and 
may include: 

• a recount,  

• a re-mark,  

• reconsideration or review of evidence,  

• reassessment, or  

• no action. 
8) The outcome of a reconsideration may result in: 

• no change to the assessment mark; or 

• an increase in the mark. 
9) Where ĀkongaStudent do not agree with the outcome, they may appeal that decision following 

the procedures set out in the MIT&Unitec Student Concerns, Complaints and Appeals Procedures 
or NZIST Ākonga Appeals Policy.  

4.6 Course Outcomes 

4.6.1 Course results 
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1) Credit will be granted to ākongastudents on the basis of outcomes achieved through approved 
assessments for a course. 

2) In accordance with Te Kawa Maiorooro (sections 7.12 Approval of final course and programme 
results and outcomes and 7.13 Notification of final course or programme outcomes) final course 
results must be approved by the Delegated Authority prior to the release of the final course 
grades to ākongastudents. 

3) Where a final course grade cannot be confirmed, a DEF/GP grade must be entered. For any 
DEF/GP grade approved by the Delegated Authority, the Delegated Authority must: 

• Record a reason for the DEF/GP grade in the minutes and in the Grade Management System 
(i.e., GradeBook) 

• Confirm a timeframe for the resolution of the final grade. 
4) DEF/GP grades can only be approved for a maximum of three months from the course end date, 

unless additional authority is granted by the Delegated Authority. 
5) Where the timeframe to resolve a final grade has passed, the grade the ākongastudent would 

otherwise be entitled to shall be awarded. 
6) Final grades must be approved and released to ākongastudents within 15 working days of the 

course end date unless otherwise stated in programme information. 
 

4.6.2 Reconsideration of Course Final Grade 
1) Reconsideration of course final grades are governed by Te Kawa Maiorooro (section 7.19 

Reconsideration of Course Final Grade) 
2) Applications for Reconsideration of Course Final Grade must follow the complaints process set 

out in Te PūkengaNZIST Ākonga Concerns and Complaints Policy and Unitec's Ākonga Complaints 
Procedure  

3) ĀkongaStudent who, following a discussion with their kaiako, still believe their course grade is 
incorrect may submit a Grade Reconsideration form within ten (10) working days of their Course 
Final Grade being released in accordance with Te PūkengaNZIST ĀkongaStudent Concerns and 
Complaints Policy. 

4) ĀkongaStudent must clearly state the grounds for reconsideration, which may include: 
a. an irregularity in the conduct of summative assessment  
b. an irregularity in the results reporting and approval process 

5) Applications for reconsideration will be acknowledged in writing within three (3) working days of 
receipt. 

6) Where an application is declined, the rationale for the decision must be communicated in 
writing. 

7) Where an application is accepted, the Delegated Authority will appoint an investigator from 
another School. 

8) Following the investigation, the Delegated Authority must make a determination based on the 
investigation.  

10) The outcome from the investigation must be communicated in writing to ākongastudent, and 
may include: 

• A reconsideration of one or more assessment grades 

• A reconsideration of assessment evidence from one or more assessments 

• An amendment of the final grade 

• No change. 
9) Where the outcome is a change of a course final grade, the change must be actioned through 

the Change of Grade process and the Programme Committee (PAQC) advised of the change and 
the reason for the change. 

10) Where ĀkongaStudents do not agree with the outcome, they may submit an appeal following 
the procedures set out in the MIT&Unitec Student Concerns, Complaints and Appeals Procedures 
or NZIST Ākonga Appeals Policy. 

 

4.6.3 Reassessment opportunities (for courses) 
1) Reassessment opportunities are detailed for legacy Unitec programmes in Programme 
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Regulations or for NZIST Programmes in Te Kawa Maiorooro (section 7.14 Reassessment 
opportunities) where specified in Programme Regulations. sets out that, unless otherwise 
specified in the programme regulations, Programme Committees [PAQCs] hold the delegated 
authority to offer ākonga who have gained a failing grade in a course with a mark of 40% or 
more, or who have failed to achieve all the learning outcomes or meet all competency-based 
assessment requirements, with one opportunity to undertake a reassessment of the course. 

2) The timeframes and process as outlined in Te Kawa Maiorooro (7.14) must be followed: 

• Ākonga are advised of the reassessment opportunity within one week of the final grade 
being known to kaiako but before the course grade is approved by the Programme 
Committee. 

• The reassessment must take place within one month of the course end date. 

• Ākonga passing the reassessment will gain the minimum passing grade available for the 
course.  

3) Ākonga are not able to apply for a Reassessment Opportunity. Only the Delegated Authority 
may determine whether a Reassessment Opportunity may be offered to an ākonga. 

PAQC Responsibilities 
4) The decision to offer a reassessment opportunity is made by the PAQC following a written 

report with recommendation from the kaiako teaching on the course.  
5) The written report must provide an explanation for the kaiako recommendation. The report 

must take into consideration:  
The Programme 

a. any professional or regulatory body requirements or restrictions 
b. any programme-specific restrictions as detailed in the programme regulations, 

programme handbook or in the relevant course outline  
c. the complexity of the assessments in the course (i.e., group assessments, examinations, 

work-based assessment, etc.) 
d. the practicality of meeting the timeframes stated in Te Kawa Maiorooro (see 10) below) 

The Ākonga  
e. any personal circumstances known to the kaiako 
f. other recent course results (i.e., within the current and prior two semesters) 
g. engagement in learning and assessment throughout the course 
h. any circumstances which have led to the failure to achieve all the learning outcomes 
i. whether the ākonga has already: 

i. had the opportunity to resit or resubmit one or more assessments within the 
course (in accordance with Te Kawa Maiorooro 7.5 Variations to Assessment 
and section 4.4 Variations to Assessment of this procedure) even if this 
opportunity has not been availed of; 

ii. applied for an assessment concession for any assessments within the course 
(see 4.3 Assessment Concessions (formerly Affected Performance 
Considerations) above); 

iii. has been awarded, or is being considered for, a Conceded or Restricted Pass  
6) In determining whether to approve a course reassessment opportunity the PAQC must: 

a. consider the report and kaiako recommendation, including aspects noted in this section 
of this procedure 

b. ensure consistency with any prior decisions of a similar nature 
c. not be influenced by the mahi required by kaimahi to create and quality assure the 

assessment.   
7) The assessment developed for the course reassessment opportunity must reflect all failed 

learning outcomes of the course and their respective weightings. Evidence from previously 
completed assessments may not be used for the reassessment. The assessment material used 
for the reassessment must undergo moderation prior to being provided to the ākonga. 

8) The assessment developer is encouraged to engage with Te Puna Ako to support the 
development of the assessment. 

9) Where a reassessment opportunity is offered to ākonga, the PAQC must award a GP/DEF grade 
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(if required) until such time as the outcome of the reassessment opportunity is known. 
10) The timeframes and process as outlined in Te Kawa Maiorooro (7.14) must be followed: 

• Ākonga are advised of the reassessment opportunity within one week of the final grade 
being known to kaiako and before the course grade is approved by the PAQC (or delegated 
Grade Approval Committee). 

• The reassessment must take place within one month of the course end date. 

• Ākonga passing the reassessment gain the minimum grade available as a pass for the 
course.  

• A Change of Grade is submitted where relevant. 
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5. Responsibilities 
Role Responsibilities 

Teaching Staff & 
Programme Teams 

• Be familiar with Te Kawa Maiorooro and this procedure 

• Ensuring Unitec’s grade management system (i.e., Gradebook) is setup 
to accurately reflect the assessments in each course 

• Entering assessment results into Unitec’s grade management system 
(i.e., Gradebook) as soon as practicable following the assessment 

• Designing and maintaining assessments that adhere to these 
procedures 

• Designing and implementing assessment practices that adhere to these 
procedures 

• Make marked assessments available in line with these procedures 

Te Komiti o ngā Hotaka | 
Programme Academic 
Quality Committee ( 
(PAQC)) 

• Approve the awarding of course grades to ākongastudent 

• Review and make decisions related to applications for Assessment 
Concessions 

• Approve awarding of ‘restricted pass’ grades to ākongastudent 

Relevant Delegated 
Authority 

• Be familiar with the delegations relevant to this procedure as detailed 
in the “Academic Delegations Register” 
 

Te Korowai Kahurangi 
• Publish course results for ākongastudent following Programme 

Committee (PAQC) approval 

Te Puna Ako • Provide guidance, support, and advice around assessment design 

 
6. Definitions 

 

7. Reference Documents 
• Te Kawa Maiorooro | Te Pūkenga Educational Regulatory Framework   

• Te Pūkenga Assessment Policy 

• Ākonga Concerns and Complaints Policy 

• Ākonga Appeals Policy 

• Unitec Delegations Register (for list of delegated authorities) 

• Te Pūkenga National Delegations Policy (and associated Standing Delegations Register) 

• MIT&Unitec Student Regulations 

• MIT&Unitec Assessment Policy and Procedure 

• MIT&Unitec Delegations Register 

• MIT&Unitec Student Concerns, Complaints and Appeals Procedures 
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 1 

Award of Honorary Degrees 

Procedure (Unitec) 
 

Purpose  

This procedure outlines the process for the award of honorary degrees. 

Scope 

An honorary degree (honoris causa) may be awarded to any person who has made a distinguished 
contribution to society and has, or has had, a close connection with MIT&Unitec. 

Procedure  

1. MIT&Unitec’s Board Council may, at its discretion, confer an honorary degree. Award 

nominations for the award may be made by:  

a. members of MIT&Unitec’s Executive Leadership Team;  

b. members of the Professoriate; 

c. Heads of School; or  

d. Academic Programme Managers. 

2. Upon the graduation of the first cohort of students in a new degree, an honorary 

degree can be conferred to a person that has made a distinguished contribution to the 

profession or industry that the degree has been designed to serve, and has supported 

MIT&Unitec in the introduction of the degree. 

3. The MIT&Unitec CouncilBoard may admit persons honoris causa to any currently-

offered Unitec degree. 

1.1 Process 

1. Award nominations are made in confidence to the Chair of Te Komiti Mātauranga | 

Academic Committee. 

2. The Graduation Office will confer, in confidence, with the: Head of School; Academic 

Programme Manager; and relevant industry representatives as to the strength of the 

nomination. 

3. If accepted, the Graduation Office will forward the nomination to Te Komiti Mātauranga 

| Academic Committee recommending the degree is awarded and recommends to 

MIT&Unitec Board Council the degree is conferred.  

4. Upon endorsement from Te Komiti Mātauranga | Academic Committee, the Chair of Te 

Komiti Mātauranga | Academic Committee will make a recommendation to 

MIT&Unitec Board Council for approval. 

5. After the MIT&Unitec Board’s Council’s approval, the Chair of Te Komiti Mātauranga | 

Academic Committee will informally approach the nominee(s), as to whether they are 

likely to accept the honorary degree. 
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6. Following a positive answer from the nominee(s) the Chief Executive will notify the 

award nominee(s), setting out the arrangements for degree conferral. 
 

Responsibilities 

Te Komiti Mātauranga | Academic Committee delegates the responsibility of nominating 
individuals for the award of a degree honoris causa to those identified on the table below. 

Role Responsibilities 
Leadership Team of MIT&Unitec 
Professoriate members 
Heads of School 
Academic Programme Managers 

• Nominate individuals for the award of a degree honoris 
causa to the Graduation Office. 

Graduation Office 

• Receive nominations and confer with key stakeholders as to 
the strength of the nomination. 

• Forward nominations and their associated 
recommendations to Te Komiti Mātauranga | Academic 
Committee (for awarding) and the MIT&Unitec Board 
Council (for degree conferring). 

Te Korowai Kahurangi 

• Provides advice on the process for degree conferral. 

• Make the list of previous recipients available to all 
stakeholders involved. 

Chair of Te Komiti Mātauranga | 
Academic Committee 

• Informally approach nominee(s), as to whether they are 
likely to accept the honorary degree. 

Chief Executive 
• Notifies award nominee(s), setting out the arrangements 

for degree conferral. 

Definitions 

Unless otherwise specified the definitions in the Policy Framework Glossary (to be completed) 
apply. If a definition is not listed in that resource, ask the Policy Framework Manager to consider 
adding it. 

Reference Documents 

• None. 
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Ngā Ture Whakamātautaunga 
Waiture | Examination 

Regulations (Unitec) 
 

These Examination Regulations are supplemental to Manukau Institute of Technology and Unitec (MIT&Unitec) 
– Student Regulations and Assessment Policy and Procedure. The Student Regulations set out the overarching 
regulations that apply to learning and delivery (teaching, assessment, rangahau and research, and support 
activities) at MIT&Unitec. The Student Regulations replace Te Kawa Maiorooro. 

Mō wai me te whānuitanga | Audience and scope 

These regulations apply to: 

a) fFormal eExaminations held at Unitec |Te Pūkenga and identified in the relevant current programme 
documentation;.  

b) fFormal eExaminations which form part of the summative assessment requirements leading to academic 
credits;. 

c) Examiners, Academic Programme Managers, Heads of Schools, Examination Supervisors, Invigilators, and 
ākonga;. 

c)d) aAll programmes that include formal examinations offered by Unitec. 

The Academic Programme Managers are responsible for ensuring compliance with these procedures and 
associated timeframes. 

These regulations are to be read alongside Student Regulations and other associated policy and procedure.  Te 
Kawa Maiorooro, Te Pūkenga Assessment Policy, Te Pūkenga Moderation Policy, Unitec’s Assessment and 
Grading Procedures, and related procedures. 
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1. Pūtake | Purpose 

The purpose of these regulations is to govern the way formal examinations are managed at Unitec. 

2. Waiture Tauaki | Regulation Statements 

Examinations at Unitec adhere to the principles of assessment expressed in the MIT&Unitec Assessment Policy 
and Procedure and Examinations may include written, oral, digital, and/or practical assessments or events. The 
examiner(s) (Lecturer/Course Co-ordinator/Academic Programme Manager) decides on the type of 
examination within the bounds of the programme requirements.  

Key principles of these Regulations are:  

1. Examinations will be carried out under fair and equitable conditions and ensure academic integrity. 

2. Examination questions assessment materials, whether in print or digital form, will be kept secure and 
will not be released to ākonga before the examination date. 

3. Examinations will be supervised by approved invigilators and will not be carried out by academic staff 
who are affiliated with the courseĀkonga answer examination questions with an invigilator present. 
(Note: Practical assessments or tests are not invigilated by the Examinations Office.) 

4. Digital examinations will be managed using secure systems. 

4.5. Ākonga will be given clear and consistent instructions regarding the conduct of the examination.time to 
read their examination question papers, in either hard copy or digital format, before the examination 
begins. The examiner will note the reading time in the examination instructions. The invigilator will 
inform ākonga when they are allowed to start writing answers or notes.  The examiner will be present 
for the first 15 minutes of the examination.  

5.6. Ākonga who require additional learning support will be able to request assistance to ensure they have 
equitable access to the examination. will not be allowed any extra time to read over their answers or 
make any amendments or additions to their answers unless special assistance or alternative 
arrangements for an examination have been approved by the Access4Success Team Leader before the 
time of the examination. 

7. Examinations will be scheduled and completed in accordance with the published examination 
timetable.The examination timetable must be followed. Ākonga can only sit an examination at any 
other time if prior approval has been granted via an Assessment Concession application and the 
examiner has made appropriate arrangements. In such cases, the examiner may allow ākonga to sit the 
examination at a different place and/or a different time within three weeks of the initial examination. 
The examiner is responsible for setting a different version of the examination questions and ensuring 
moderation of the examination assessment materials occurs to ensure it meets the required Learning 
Outcomes for the assessment, in line with the Course Descriptor.  

6.  

The Examination Rules, Processes, and Procedures listed below apply, as well as the principles above. 

3. Nga Ture Whakamātautaunga, Tikanga me ngā Hatepe | Examination 
Rules, Processes, and Procedures 

The rules, processes, and procedures listed here are necessary for the safe and efficient conduct of 
examinations and quality assurance at Unitec.  

a) Ākonga are required to follow the requirements for examinations as set out in in MIT&Unitec Student 
Regulations.  

b) Ākonga who fail to Failure of ākonga to follow any of these requirements will lead be subject to the 

https://manukaumail.sharepoint.com/sites/CombinedIntranetDocumentRepository/Shared%20Documents/ACADEMIC/Academic%20Policies%20and%20Associated%20Procedures/Assessment%20Policy%20and%20Procedures.pdf
https://manukaumail.sharepoint.com/sites/CombinedIntranetDocumentRepository/Shared%20Documents/ACADEMIC/Academic%20Policies%20and%20Associated%20Procedures/Assessment%20Policy%20and%20Procedures.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
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disciplinary actions listed in Unitec Student Disciplinary Statutedescribed in MIT&Unitec Student 
Misconduct Procedures.  

c) Examinations set by external agencies will follow the relevant regulations. 

Before the start of the Examination period 

3.1  Examination types and methods 

Examination types and methods are described in MIT&Unitec Student Regulations (Section 11.9.4). 

a) Students will be notified in advance of the examination of items they are permitted to bring into the 
examination room.  

b) A check on the items taken into the examination room is will be carried out by the invigilator and/or 
the examiner. 

3.2  Examination dates 

The setting of examination dates and associated scheduling matters are described in MIT&Unitec Student 
Regulations (Section 11.9). In addition to these the following processes apply: 

a) The Academic Programme Manager is responsible for informing students about course examination 
dates at least six weeks before the examination.  

b) Dates will be communicated through course information documents and Moodle.  

c) When the final examination dates are entered into the timetable management system, timetable staff 
will be alerted of any clashes. If a conflict is identified at this stage, it will be resolved before the 
timetable is published. 

d) The examiner may allow ākonga to sit an examination at a different place and/or a different time 
within three weeks of the initial examination if the ākonga has made an Assessment Concession 
application (see MIT&Unitec Student Regulations section 11.5). 

e) The examiner is responsible for setting a different version of the examination questions and ensuring 
moderation of the examination assessment materials occurs to ensure it meets the required Learning 
Outcomes for the assessment, in line with the Course Descriptor. 

f) If a different version of the examination cannot be created, a Confidentiality Agreement must be signed 
by ākonga sitting an identical exam before the time/date specified on the examination timetable. 

g) The examiner negotiates invigilation services for these with the Examination Office. 

a) Examination weeks are set and available to ākonga before the online enrolment portal opens. 

b) The Academic Programme Manager will ensure ākonga are informed about course examination dates 
at least six weeks before the examination.  

c) Dates will be communicated through course information documents and Moodle.  

d) When the final examination dates are entered into the timetable management system, timetable staff 
will be alerted of any clashes. If a conflict is identified at this stage, it will be resolved before the 
timetable is published.  

a)  Ākonga should be warned to check for possible clashes. If a clash is found, ākonga must contact the 
examiner at least four weeks before the examination to determine a resolution. 

 

3.3  Room bookings 

https://www.unitec.ac.nz/about-us/unitec-policies/student-misconduct-procedures/
https://www.unitec.ac.nz/about-us/unitec-policies/student-misconduct-procedures/
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
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The Examinations Office determines room bookings in consultation with the Timetabling Office and the 
Academic Programme Manager, confirming how many ākonga there are for each examination. Room booking 
requests must be made to Timetabling at least two months before examination dates.  

3.4  Examination requirements may include: 

a) Information about the examination type and requirements will be communicated through course 
information documents via the Moodle course at least eight weeks before the examination.  

b) Examination requirements may include: 

• use of graph or other paper in addition to the examination booklet; 

• additional booklets or the number of sheets of additional paper likely to be required ; 

• the type of electronic device to be used;  

• the use of Moodle (Unitec’s Learning Management System (LMS)) and/or a special exam platform 
(eg: EchoExam/Respondus) or software; 

• the use of unique Exam Codes to control access to digital examinations, ensuring only authorised 
students can enter the examination; 

• any additional material ākonga may bring into the examination room.  

The examiner will give ākonga clear explanations of expectations before the examination takes place.   

a) use of graph or other paper in addition to the examination booklet 

b) additional booklets or the number of sheets of additional paper likely to be required  

c) the type of electronic device to be used  

d) the use of Moodle  

e)c) any additional material ākonga may bring into the examination room.  

 Information about the examination type and requirements should be communicated through course 
information documents and the Moodle course at least eight weeks before the examination. The 
examiner will give ākonga clear explanations before the examination takes place. 

d) When the examination question paper is ready, the examiner will ensure the following:  

I.• it is moderated;. 

II.• it is proofread;  

• it is formatted; and  

III.• it is uploaded at least 15 working days (irrespective of whether or not this falls on a Study Week) 
before the examination date, together with the Information Form and any special instructions.  

 for non-digital examinations, the number of booklets required is communicated to the 
examination supervisor at least fifteen working days before the examination, along with any 
special instructions. 

IV. 

e) Examination papers (both digital and non-digital) must be kept under tight security, with limited staff 
access, through all stages including drafting and moderation, until examination day. 

f) On the day of the examination, the examination supervisor and/or invigilator will take to the scheduled 
examination room(s):  

I.• the examination question papers and answer booklets for non-digital examinations;  
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II.• a printed class list and student IDs of the ākonga expected to sit the examination;  

III.• any other information about the invigilation of the examination. 

3.5  Examination answer booklets 

a) The Examinations Office examination supervisor orders is responsible for ordering answer booklets in 
preparation for the examinations when required.  

b) Answer booklets ready for marking must be collected by examiners from the Examinations Office 
examination office within 24 hours of the examination, unless or alternative arrangements have been 
agreed. 

3.6  Assessment support for students with permanent disabilities or impairmentsAlternative examination 
arrangements 

The conditions for providing assessment support are described in MIT&Unitec Student Regulations (Section 
11.4). In addition to these the following processes apply: 

a) Ākonga with a disability/impairment who need alternative examination arrangements must be 
registered with Access4Success, providing proof of disability/impairment as part of the registration 
process.  

b) The Team Leader, Access4Success, can is responsible for approvingapprove ākonga eligibility for 
alternative examination arrangements.   

a)c) Ākonga will be informed by Access4Success what alternative arrangements are available to them. 
These might include, but are not limited to, the following:  

i.• Additional time, usually not more than 15 minutes for each hour of the examination ; 

ii.• Reader and/or  writer assistance; 

iii.• Sign language interpreter assistance;  

• The uUse of a laptop; 

iv.• A separate room or a room with up to five other Access4Success students; and/or separate room 

v.• The uUse of special equipment, including allowed Assistive Technology adapted for accessibility 
needs (eg enlarged/coloured text); 

vi.• Rest breaks 

d) If ākonga want to use alternative examination arrangements they are entitled to, they must complete 
the relevant Access4Success form and submit it at least two three weeks before the start of the 
examination period.  

e) Arrangements will be made in consultation with the examiner, the examination co-ordinator, 
Access4Success, and the examination supervisor for the exam. If an application is received late, 
Access4Success and Examination Office will determine whether the application can be actioned (i.e., 
depending on available resources.) 

b)f) Students who have a temporary disability or impairment and who wish to apply for assessment 
assistance must follow the Assessment Concession process (see MIT&Unitec Student Regulations 
section 11.5). 

3.7  Learner illness 

a) If an ākonga is ill before an examination and cannot attend on the day of the examination, they may 
apply for an Assessment Concession (see MIT&Unitec Student Regulations Section 11.5) (previously 
known as an Affected Performance Consideration (APC)).  

b) If an ākonga is ill before an examination and is unsure whether to attend the examination, they should 

https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
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contact the examiner for advice. 

 

During the Examination period 

3.8  Preparation of examination rooms 

a) Examination invigilators must display a digital clock in examination rooms which all ākonga can see. 

b) Any additional booklets or pages included with examination answer booklets must be attached 
securely.  

c) The following information is to be visibly displayed and must be easy to read from all parts of the 
examination room: 

• i) the name of the examination(s)/course and any specific instructions  

• ii) the time the examination begins, including the start of reading time and the examination finish 
times  

• iii) an instruction that no one may leave the examination room in the last 15 minutes of the 
examination. 

d) Invigilators must follow the instructions in the Examination Information Form provided by the 
examiner. 

e) For digital examinations, the examiner, and IT support must prepare the computers and ensure all 
ākonga are able to access the exam. 

3.9  Availability of Examiners 

At least one examiner and/or, normally the course co-ordinator, must be available during the examination to 
respond to any issues. Examiners must ensure the invigilator has their cellphone number in case of any issues 
during the examination. 

3.10  Ākonga Eentering and leaving the examination room 

Conditions for entering and leaving the examination room are described in MIT&Unitec Student Regulations 
(Section 11.9.7 – 11.9.12).Only ākonga sitting the named examination(s) and staff authorised by the 
examinations office are allowed to enter the examination room.  

Ākonga are allowed into examination rooms no more than 15 minutes before the start time of the examination. 

Ākonga will not be allowed to enter the examination room after halfway through the examination (not 
including reading time).  

Ākonga will not be allowed to leave or return to the examination room before halfway through the 
examination (not including reading time) unless the invigilator gives permission and the learner hands in their 
answer booklet. If an ākonga requests a toilet break, the invigilator will accompany them but only if another 
invigilator is available to provide cover in the examination room. 

Ākonga will not be allowed to leave the examination room in the last 15 minutes of the examination. 

3.11 Ākonga Student identification and anonymous marking of examinations 

Conditions for student identification and anonymous marking of examinations are described in MIT&Unitec 
Student Regulations (Section 11.9.13 – 11.9.14).Ākonga must: 

 

bring their student ID card to the examination and display it on their desk. 
complete the attendance slip and display it with their student ID card on their desk. 
enter their student ID number on the examination answer booklets. No names should appear on the 
examination paper or digital submission, unless the digital platform prevents this option. 

https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
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Ākonga without student ID cards may be allowed to sit the examination if their identity can be verified by 
either:  
providing other documents with their name and photo, e.g., driver’s license 
ii)    being verified by the examiner.  

3.12 Examination room equipment, materials and devices 

a) The invigilator will allocate space within the examination room for all books, papers, and any spare 
personal belongings, unless these items have been approved for use in the examination by the 
examiner. 

b) Materials, electronic devices, USBs, mobile technology, watches or any electronic device that can store, 
communicate and/or retrieve information of any kind will not be allowed in the examination room, or 
will be stored in the room where they cannot be accessed. 

c) If specific materials, electronic devices, and instruction manuals are allowed in the examination room, 
they must will be clearly and accurately outlined in the examination paper, eExamination iInformation 
fForm and rubric/marking schedule. The examiner must communicate this information to the ākonga 
and the examination supervisor before the day of the examination.  

d) Any electronic devices taken into an examination room must be checked to make sure they are allowed 
by the examination requirements. 

e) Any material found on or near to an ākonga’s desk, chair, or person during the examination, is 
considered to belong to the ākonga.  

3.13 Expectations of ākonga students during exams 

The expectations of Students undertaking an examination are described in MIT&Unitec Student Regulations 
(Section 11.9.15 – 11.9.23). In addition to these the following processes apply: 

a) Ākonga answer examination questions with an invigilator present. (Note: Some practical assessments 
or tests may not be invigilated by the Examinations Office.) 

b) Ākonga will be given time to read their examination question papers, in either hard copy or digital 
format, before the examination begins.  

c) The examiner will note the reading time in the examination instructions.  

d) The invigilator will inform ākonga when they are allowed to start writing answers or notes.   

e) The examiner will be present for the first 15 minutes of the examination. 

a) Ākonga must: 

i) obey all directions given by the invigilators and all instructions set out in the examination materials 
or displayed in the examination room 

ii) behave in a way that does not disrupt the examination process, or disturb, distract, or adversely 
affect any other ākonga and must not show any behaviours referred to in the Student Disciplinary 
Statute. 

b) Ākonga must not: 

i) verbally or non-verbally communicate with anyone except the invigilator 

ii) lend or borrow any materials during the examination from anyone but the invigilator 

iii) remove from the examination room any question papers, worked scripts or other resources 
provided for use during the examination or any other material that is the property of Unitec. 

c) If an ākonga is suspected of contravening the examination regulations during an examination or 
causing any incident which may have negatively affected the examination process, the following steps 

https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
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will be taken:  

i)     the ākonga is allowed to continue until the end of the examination 

ii)    the invigilator writes an incident report while the ākonga is completing the examination 

iii)   the incident report is sent to the examiner after the examination 
d) If an ākonga does not obey any direct instructions from invigilators and/or is being disruptive during 

the examination, the ākonga will have to leave the examination room and will not be allowed back in. 
e) Ākonga must stop writing when the invigilator announces the exam time has ended (unless an ākonga 

has been granted extra time as part of an approved Alternative Examination Arrangement application). 
If an ākonga carries on writing after the end of the examination has been announced, they will have a 
note made of this on their examination answer booklet by the invigilator, who will also complete an 
incident report which will be sent to the examiner. 

f) All incident reports about ākonga disobeying the examination regulations will be dealt with in 
accordance with the Unitec Student Disciplinary Statute. 

3.14  Illness during an examination 

a) If an ākonga becomes ill during an examination and is unable to continue, they should notify the 
invigilator immediately.let the invigilator know.   

b) Ākonga may apply for an Assessment Consideration Concession ((see MIT&Unitec Student Regulations 
Section 11.5) formerly known as an Affected Performance Consideration (APC)) if illness affects their 
ability to complete the examination. 

c) The invigilator must complete an incident report, which will be sent to the examiner along with the 
examination papers at the end of the examination. 

3.15 Examination interruptions/incidents 

a) If there is an interruption, such as a serious risk from assault or other danger, direct emergency contact 
will be made with campus Security. 

b) If an examination is interrupted because of a serious incident (for example, a fire alarm), the invigilator 
will instruct ākonga to leave their examination answer booklets and question paper face-down on their 
desk, or, in the case of a digital examination, save their work, and evacuate the room.  

c) The invigilator must inform ākonga that any material taken from the examination room will not be 
allowed back into the room. 

d) The examination room will be locked when the last ākonga leaves. 

e) The examination supervisor and the examiner will decide whether and how the examination will 
continue, and if so, if additional time is allowed for the disruption. 

a.16  Invigilators needing assistance during an examination 

a) All invigilators must have access to a cellphone and a list of emergency contact numbers, including the 
examiner and examination supervisor.  

a.17 Collection and distribution of examination answer booklets 

a) All ākonga must remain seated while the examination answer booklets and any collated additional 
booklets or pages are collected at the end of the examination or while the examiner and invigilators 
check that ākonga work for digital exams has been saved correctly. 

b) Completed examination answer booklets are collected and counted by the invigilator at the end of the 
examination if they have been used. The invigilator should check that the number of examination 
booklets collected is the same as the number of ākonga present according to the class list. The 
invigilator passes the class attendance list to the examination supervisor. 
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c) Examination answer submissions (booklets or digital) must not be left unattended in an examination 
room.  

d) The examiner must collect from the Examination Office within one working day of the end of the 
examination a copy of the class attendance list and, scripts where hard copy/paper-based examinations 
are used, unless alternative arrangements are made with the Examinations Office due to sickness or 
other events outside the control of the examiner.  

 

After the Examination period 

a.18 Check-marking examination papers 

All marked examination papers must be moderatedcheck-marked in accordance with Unitec’s Moderation 
Procedure (3.3.4)MIT&Unitec Moderation of Assessment Policy and Procedure. 

3.19 Ākonga access to marked examination answersReturn of assessment evidence and access to marked 
examination answers 

The conditions for the return of assessment evidence and access to marked examination answers is described 
in MIT&Unitec Student Regulations (Section 11.11.2). 

3.20 Re-count of examinations 

The conditions for recounts of examinations is described in MIT&Unitec Student Regulations (Section 11.11.2). 
In addition to this the following applies: 

a) An administration fee will be charged per course for ākonga who request a re-count (unless a recount is 
instigated by a staff member as part of an outcome of an Assessment Grade Reconsideration) 

b) A re-count may lead to no change or either a raising or a lowering of the examination mark (unless the 
re-count is instigated by a staff member as part of an Assessment Grade Reconsideration, in which case 
the mark cannot be lowered). 

c) The administrative fee will be refunded if the recount leads to a change of mark. The examiner must 
inform the examination co-ordinator of the change so the administrative fee can be refunded. 

d) Examinations will not be remarked.Re-marks are not available.   

e)a) The process for requesting a re-count is as follows: 

When the PAQC has approved the marks, ākonga can ask to view their marked examination answers but 
may not take them away or otherwise make copies. Access to marked examinations will be in line with the 
programme handbook or course outline and will be supervised. There is no fee for viewing marked 
examination answers. 

3.20 Re-count of examinations 

Re-counts are available for examinations after grade publication. A re-count involves checking that the marks 
and grades are calculated correctly; this does not include re-marking. An administration fee will be charged per 
course for ākonga who request a re-count (unless a recount is an outcome of an Assessment Grade 
Reconsideration).   

a) A re-count may lead to no change or either a raising or a lowering of the examination mark (unless the 
re-count is instigated by a staff member as part of an Assessment Grade Reconsideration, in which case the 
mark cannot be lowered). 

e) The process for requesting a re-count is as follows: 

i.• the student submits a completed Examination Scrip Request form to the [Designated Contact] and 
pays the required fee. Forms are available on the MIT&Unitec website. 

ii.•  the ākonga completes the request form and sends the fee to Student Central within 15 working 

https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
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days of the date of the publication of the exam mathe examiner arranges for a recount of the 
marks. 

iii.• the examiner confirms the outcome of the re-count and informs the ākonga within five working 
days.  

iv.• The decision of the examiner is final. 

3.21 Examination re-sits (Further assessment) 

Students may apply to re-sit and examination under conditions described in MIT&Unitec Student Regulations 
(Section 11.13). 

If the Programme Regulations allow a re-sit of an examination the following process will be followed: 

a) An ākonga who has failed a course and wants to re-sit the exam must apply in writing to the examiner 
within five working days from the results publication date. 

b) Programme Regulations must be checked to determine if a re-sit is allowed.  

c)a) If the re-sit request is approved, the examiner will confirm the date and time for the re-sit. 

d)b) The examiner will arrange and ensure moderation of a different version of the examination 
question paper for resits  

e)c) The examiner will provide a list of all ākonga who are re-sitting an examination to the examination 
supervisor. The list will include any with exceptional circumstances. 

3.22 Ākonga access to previous exam questions 

It is recommended that examiners post examples of past exam questions on the Moodle course Moodle page 
for ākonga to access. 

a) The examiner will indicate on the Exam Information forminform the Examinations Office by email 
whether or not the exam questions can be made available to future ākonga via the library, after the 
exam results have been published.  

a)b) In exceptional circumstances, examiners may request permission from the Director Schools and 
Performance to withhold ākonga access to this material. Examiners must inform the Examinations 
Office of all such approvals via the Exam Information formemail.  

b)c) The examination supervisor will provide an electronic copy of the examination questions to the library 
if the examiner has indicated this is allowedunless there is a pre-approved exemption. 

c)d) After grade ratification, the library must make the examination questions available for a period of five 
years. 

3.23 Archiving of examination materials 

a) Within 6 weeks pPrior to the next examination period, examiners must return to the Examinations 
Office all original marked examination answer booklets, question papers, marking schedules, and a 
selection of checkmoderated-marked examination answer booklets for archivingto be retained 
securely. The selection must include an example of a high, medium and low mark. 

b) The mMarked examination booklets may be destroyed after a period of one year in accordance with 
the approved records disposal procedure.  A record of all destroyed materials must be kept, including 
confirmation of  which includes keeping a record of all destroyed materials and approval for 
destruction from the Examinations Office line manager. 

c) One electronic copy of the examination question paper, together with the corresponding marking 
schedule and along with moderated exam scripts will be retained for 7 years by the Examinations 
Office. 

https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
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4. Ngā Haepapa | Responsibilities 

Role Responsibilities 

Academic 
Programme 
Manager 

Ensures compliance with examination regulations, processes and timeframes. 

Ensures the type of examination is within the bounds of the programme requirements. 

Confirms timetabling requirements with the examinations office and examiners in 
accordance with the schedule advised by the examinations office. 

Publishes the exam timetable for ākonga eight weeks before the examination date. 

Access4Success 
Team Leader 

Approve the eligibility of ākonga who are registered with Access4Success for appropriate 
Alternative Arrangements for Examinations.  

Delegate team members to work with the Exams team to ensure ākonga with 
disability/impairment requiring alternative examination arrangements are supported. 

Director Schools 
and 
Performance  

Approve requests to withhold ākonga access to previous exam papers. 

Examiner Determine the requirements of an examination according to the Course Descriptor. 

Confirm timetable requirements with Academic Programme Manager for approval in 
accordance with the schedule advised by the Eexaminations Ooffice. 

Confirm the date, type, and requirements for all examinations and communicate to 
ākonga on the course Moodle page at least eight weeks before the examination date. 

Communicate all examination-related details on the Examination Information fForm. 

Write the examination paper; ensure proofreading, formatting & moderation of the 
examination. 

Determine the duration of each examination and the time allowed for reading for each 
examination. 

Upload Forward formatted and moderated examination question papers to the 
Examinations OfficeTeam at least fifteen working days prior to the examination period. 

Liaise with Examinations Office exam supervisor to ensure ākonga with special 
accommodations are catered for according to the approval from Access4Success. 

Inspect material where applicable before the start of the examination. 

Identify any ākonga who do not provide any form of identification. 

Help prepare technology for digital examinations and book IT Support to assist. 

During the reading time attend the examination room and answer relevant questions. 

Be available for the duration of the examination to respond to any issues that may arise;  

(provide cellphone number to invigilator) 

Make decisions surrounding the continuation of examinations following 
interruptions/incidents. 

Collect completed examination answer booklets and incident reports from the 
Examination Supervisor within 24 hours of the examination taking place. 

Ensure check-marking of all exam papers occurs before results are released to ākonga . 

At least six weeks bBefore the next examination period, return all marked examination 
answer booklets, question papers, moderation & marking schedules to the 
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Eexamsinations O office for archiving. to be retained securely  

Provide samples of top, middle (two) and bottom examination booklets to be retained for 
moderation purposes as part of the course moderation cycle & exam archiving 
requirements. 

Review requests for re-sits and communicate the decision and details of the re-sit 
examination to the ākonga. 

Arrange a different (moderated) version of the examination question paper for resits and 
ākonga with alternate examination arrangements if necessary. 

Indicate all re-sit information on the class list for the exam supervisor/invigilator . 

Arrange, where necessary, examination re-counts or for ākonga to view marked exam 
scripts; inform the examinations co-ordinator if a re-count leads to a mark being changed 
and complete an online Change of Grade form. 

Communicate outcomes of re-counts to ākonga and the exam supervisor within five 
working days of receiving the application.  

Upload past exam paper/s to Moodle page when appropriate. 

Examination 
Co-ordinator 

Determine the number of ākonga for each examination. 

Make appropriate room-bookings for examinations in consultation with Academic 
Programme Managers and the Timetabling Office. 

Confirm timetable details with the Academic Programme Manager at least eight weeks 
prior to the start of the examination period. 

Maintain incident report trackerlog. 

Monitor the exams inbox and co-ordinate any requests for recounts and any requests to 
view marked scripts. 

Arrange for Upload examination papers to be uploaded to the library following the exam 
period. 

If a recount leads to a change of mark/grade, arrange for the administrative fee to be 
refunded to the ākonga. 

Download examination papers & Examionation Iinformation fForms & save on H: drive in 
a locked folder. 

Liaise with Access4Success to ensure all registered akonga requiring examination 
arrangements are supported. 

Examination 
Supervisor 

Assist examination co-ordinator with examination arrangements. 

Liaise and train invigilators & maintain list of invigilator contact details . 

Arrange and confirm availability of invigilators for each exam.  

Send appropriate information to invigilators in a timely manner . 

Make all arrangements for invigilators to conduct the invigilation; prepare examination 
instructions and class lists for invigilator use. 

Work with Access4Success Team and examiners to ensure registered ākonga requiring 
alternative examination arrangements are supported. 

Print sufficient copies of examination papers and answer booklets via the Copy Centre. 

Ensure seating arrangements as appropriate.  

Ensure resources are in place for the conduct of examinations. 
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Maintain appropriate records of ākonga who sit each exam.  

Decide with examiner on strategies in the case of a disturbance or emergency. 

Ensure examination question papers and answer booklets are never left unattended. 

Arrange for answer booklet & class list collection by examiners.  

Ensure incident reports are logged & forwarded to examiners. 

Ensure ākonga applications are acknowledged and processed according to these 
regulations. 

Ensure resits are carried out as required. 

If requested arrange for appropriate times/dates for ākonga to view marked exam papers 
in consultation with examiners.  

  Archive examination materials according to these regulations. 

Examinations 
Invigilator 

Prepare examination room (note: this does not include providing IT support for digital 
examinations). 

Supervise examinations in accordance with these regulations. 

Complete check of learner IDs against the class list. 

Display digital clock in examination room along with instructions for ākonga. 

Where needed, prepare examination incident reports; make a note on ākonga’s answer 
booklet if they have continued writing past the examination finish time. 

Raise any concerns regarding the examination arrangements with the examination 
supervisor. 

Collect completed examination answer booklets and tick off against class list. 

Return examination booklets and box to Examination Supervisor at the end of the exam. 

Library Make available past examination papers for a period of 5 years. 

Programme 
Committee 
(PAQC) 

Approve assessment types for each course within a Programme, in line with the 
programme approval requirements. 

 

Grade Approval 
Committee 

Approve examination marks/grades. 

Student Central Receive payments for applications for recounts.  

Timetabling Allocate rooms.  

 

5. Ngā Tikanga | Definitions 
 

Term Definition 

Academic 
Integrity 

The expectation that all examinations will be conducted with honesty and fairness. 

ākonga   See Student 
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Annotated Notes on an examination paper or related materials. 

Assessment 
Concession 

Ākonga who are unable to complete a summative assessment or whose performance in 
or preparation for the assessment is affected by any circumstance or situation which 
could not have been reasonably prevented, are eligible to apply for an assessment 
concession for impaired performance. Refer MIT&Unitec Student Regulations Section 
11.5 

Equitable Fair. 

Examination Written, oral and/or practical assessments or events as described in the Programme 
Documents and conducted under examination conditions. All assessments conducted 
under examination conditions will occur at a specified place and time, in invigilated 
settings and without access to any written or printed matter or any blank paper unless 
permitted by direction of the examiner or the type of examination requires it. Described 
in MIT&Unitec Student Regulations (Section 11.9.4). 

Examination 
answer booklet 

A booklet provided to ākonga for recording (answering) responses to an examination 
question paper. 

Examination 
question paper 

Document containing examination questions and instructions which is prepared by the 
examiner for a paper/course. 

Examination 
period 

The period at the end of each semester during which final examinations are usually 
scheduled. 

Examiner Kaimahi from the programme who are responsible for setting the examination and 
marking the examination. 

Kaiako Academic staff member or lecturer. 

Student A person who enrolled in a course at Unitec and is participating in an examination. 

Moodle Unitec’s online Learning Management System (LMS). 

PAQC Programme Committee. 

Recount Checking of the addition of marks or the calculation of the grade. 

Re-sits Opportunity to sit an examination again. 

Summative 
assessment 

Assessment that contributes to the final result or grade which determines a learner’s 
achievement of learning outcomes and ensures that the learner has met the requirements 
for progression and completion within a Programme. 

 
6. Ngā Hononga ki Tuhinga kē | Links to Other Documents 

MIT&Unitec Student Regulations  

MIT&Unitec Assessment Policy and Procedure. 

MIT&Unitec Student Misconduct Procedures 

Te Pukanga Te Kawa Maiorooro (for grade tables) 

Te Pūkenga Assessment Policy 

Te Pūkenga Moderation Policy, 

Unitec’s Assessment and Grading Procedures, and other related procedures. 

 

https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://www.unitec.ac.nz/wp-content/uploads/2026/01/Student-Regulations-Manukau-Institute-of-Technology-and-Unitec-Version1-1-January-2026.pdf
https://manukaumail.sharepoint.com/sites/CombinedIntranetDocumentRepository/Shared%20Documents/ACADEMIC/Academic%20Policies%20and%20Associated%20Procedures/Assessment%20Policy%20and%20Procedures.pdf
https://www.unitec.ac.nz/about-us/unitec-policies/student-misconduct-procedures/
https://www.tepūkenga.ac.nz/assets/Policies/2022-policies/December/Te-Kawa-Maiorooro-2023.pdf
https://www.tepūkenga.ac.nz/assets/Policies/2023/Assessment-Policy-v2.pdf
https://www.tepūkenga.ac.nz/assets/Policies/2023/National-Moderation-Policy.pdf
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7. Mokamoka whakaaetanga | Approval details 
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standards throughout.Update to align 
with new MIT&Unitec Student 
Regulations, Policy and Procedures. 
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SENIOR SCHOLAR AWARD 

PROCEDURE (Unitec) 
 

Purpose  

This procedure outlines the requirements for the provision of a senior scholar award. 

Scope 

This procedure applies to all students enrolled at the undergraduate level at Unitec who are 
eligible to graduate in any given year.  

Procedure 

1. A senior scholar award may be given to exceptional graduates of Unitec’s 

undergraduate degree programmes. 

2. Senior scholar awards are given at the Unitec Graduation Ceremony at the same time 

the student receives their degree.  

3. The student’s Academic Record is annotated to show the year of the award. This 

annotation appears on the student’s transcript.  

4. To be eligible for consideration to receive a senior scholar award a student must have 

achieved:  

a. a cumulative Grade-point Average (GPA) of 8.0 or better across all degree courses 

for which they have been assessed in an undergraduate degree programme; and  

b. at least two-thirds of the total credits for the degree through enrolment in Unitec 

courses (that is, have achieved no more than one-third of the credits by cross-

credit from another institution or by assessment of prior learning). 

1.1 Process 

1. Prior to graduation, the Graduation Manager develops a list of eligible graduands.  

2. Te Korowai Kahurangi checks the nominees and approves the list.  

a. Marginal or unique cases are considered by the Chair of Te Komiti Mātauranga | 

Academic Committee. 

Responsibilities 

Role Responsibilities 

Graduation Manager • Develops a list of eligible graduands. 

Te Korowai Kahurangi 
• Checks award nominees and approves the list of recipients. 

• Provides advice on how the post-approval award process is 
advanced. 
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Definitions 

Unless otherwise specified the definitions in the Policy Framework Glossary (to be completed) 
apply. If a definition is not listed in that resource, ask the Policy Framework Manager to consider 
adding it. 

Reference Documents 

• AC 3.0 Programme Completion and Awards PolicyMIT&Unitec Student Regulations 
(Section 19.2.5 Eligibility for awards) 

• AC 3.1.1 Senior Scholar Award Brochure 

Document Details 

Version Number 1.87 

Version Issue Date 20 January 2021XX February 2026 

Version History 

Amendment Date Amendment/s 

November 1998 First edition 

May 2003 Minor amendments 

February 2004 Minor amendments 

October 2014 
Changes to selection and 

verification processes 

February 2016 
Error in “Scope” section 

corrected 

March 2016 Reference section added 

August 2018 Updated as part of policy 
review project 

 January 2021 Update nomenclature 

 February 2026 Add (Unitec) to title to note 
that this continues to apply to 

Unitec programmes. Minor 
nomenclature changes. 

Consultation Scope  

Approval Authority Te Komiti Mātauranga | Academic Committee 

Original Date of Approval November 1998 

Document Sponsor Executive Dean, Academic 

Document Owner Te Komiti Mātauranga | Academic Committee 

Contact Person  

Date of Next Review April November 20262022 
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SUSPENSION AND WITHDRAWAL 
OF ACADEMIC PROVISION 

PROCEDURES (UNITEC) 

Purpose  

This procedure outlines the steps for the temporary or permanent cessation of any type of academic 
provision at Unitec. 

Scope 

This procedure applies to all Unitec academic provision at MIT&Unitec, including but not limited to:  

• qualifications;  

• programmes;  

• training schemesmicro-credentials;  

• short courses; and/or 

• assessment standards. 

Procedure  

All temporary or permanent withdrawals or suspensions of Unitec academic provision at 
MIT&Unitec must be formally approved by the Executive Leadership Team and the Academic 
Committee. 

1. Heads of School (HoS), Academic Programme Manager (APM) and relevant Programme 

Action and Quality Committee (PAQC) undertake on-going reviews of the strategic 

relevance and financial viability of academic provision offered in the respective School.  

a. Where appropriate, this group ensure any academic provision that is shown to be 

obsolete is withdrawn. 

a.b. When a New Zealand qualification at levels 1 – 7 is notified following a qualification 

review as being replaced with a new one, or discontinued and not replaced, where 

appropriate, this group initiates the development of a replacement programme 

through the Programme Development and Approval Process and ensures the obsolete 

programme is withdrawn accordingly. 

2. Te Korowai Kahurangi undertakes annual audits of academic provision that has been 

inactive in the past 12 months, and, as appropriate, work with Head of School and 

Academic Programme Manager, to discuss options for withdrawal.   

3. Where academic provision becomes obsolete and the School wishes to formally 

discontinue a course or programme, the Head of School or Academic Programme Manager, 

with endorsement from the relevant PAQC, must notify the Executive Leadership Team, 

outlining the rationale for discontinuation.  

4. The Head of School will appoint a representative to oversee the process and ensure all 

concurrent and subsequent actions are undertaken as required. 
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5. Any application for suspension of new admissions or temporary withdrawal must advise a 

date by which the decision will be reviewed by the Head of School.   

a. Re-introduction of academic provision that has been permanently withdrawn requires 

full approval, following the process for the introduction of a new programme, 

including an application to the relevant external agencies (for example, the NZQA or 

the TEC).  

6. Any proposed temporary or permanent withdrawal requires consultation with Unitec staff 

and students likely to be affected, and with the relevant unions’ representatives.  

a. Consultation must be undertaken prior to any decision being made by the Head of 

School or Academic Committee on the proposed withdrawal/suspension.  

b. The Head of School ensures written notice of any proposed withdrawal is sent to the 

branch chair(s) and national head office(s) of the relevant union(s). 

c. The consultation process, including time-frames, must comply with the specific 

requirements of the appropriate collective agreement(s) and the Staff Surplus Policy 

and Procedure (HR 18).  

d. The Head of School ensures any students currently enrolled, or who have partially 

completed the academic provision proposed for withdrawal, have been notified in 

writing of the impending withdrawal action.  

7. The Head of School obtains Executive Leadership Team approval for the proposed 

withdrawal/suspension action and notifies the:  

a. Chief Financial Officer;  

b. Academic Programme Manager;  

c. relevant staff; and  

d. relevant Human Resources (HR) and Finance staff. 

8. The Head of School and/or Academic Programme Manager work through any personnel 

issues and budget implications with the relevant HR and Finance staff and informs Facilities 

Management of any reduced accommodation needs. 

9. The Academic Programme Manager works with Te Korowai Kahurangi to check:  

a. whether any courses in a programme being withdrawn are delivered in any other 

programme, and liaises with relevant staff to re-assign continuing courses to another 

programme. 

b. any co-provision arrangements and develop a transition plan to outline arrangements 

for students (those still enrolled or those who have discontinued study and are likely to 

return at a later date to complete).  

10. In consultation with Te Korowai Kahurangi, the Head of School drafts a memo to the 

Academic Committee recommending the suspension or withdrawal.  

11. On approval by Academic Committee:  

a. Te Korowai Kahurangi:  

• advise all relevant Unitec areas (for example, relevant School staff, Admission and 
Enrolments, Marketing, and/or International) about the decision.  

• updates all relevant records, including E-academic library records, 
monitoring/compliance databases, and relevant parts of the Student Management 
System (SMS). 
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b. The Academic Programme Manager informs students, in writing, of the formal 

withdrawal action and any approved transition arrangements.  

c. Marketing and International staff amend the website, promotional materials, and 

other activities as relevant 

d. Admissions and Enrolments update records, activities, and relevant areas of the SMS. 

e. Academic Administration ensures, where necessary and relevant, the SMS is updated 

to show the change in students’ records 

12. Where relevant, external bodies are advised of the withdrawal (for example, in the case of 

permanent withdrawal, Te Korowai Kahurangi advise NZQA). 

Responsibilities 

Role Responsibilities 

Head of Schools • Undertake reviews of strategic relevance and financial 
viability of academic provision. 

• Decision-making around withdrawal of academic provision. 

• Oversee withdrawal process. 

• Undertake reviews of strategic relevance and financial 
viability of academic provision. 

Programme Action and Quality 
Committee 

• Undertake reviews of strategic relevance and financial 
viability of academic provision. 

Te Korowai Kahurangi • Undertakes annual audits of inactive academic provision. 

• Support Head of Schools and AMPs in 
withdrawal/suspension processes. 

• Advise relevant Unitec parties of decision outcomes. 

• Updates/maintains relevant records. 

Executive Leadership • Approve withdrawal/suspension of academic provision. 

Academic Programme Manager • Check to see which courses within withdrawn/suspended 
programmes are delivered elsewhere. 

• Develop transition plans/arrangements for students. 

• Inform students of formal withdrawal/suspension actions 
and transition arrangements. 

Marketing/International • Maintain promotional/public-facing materials to align with 
withdrawal/suspension decisions. 

Admissions/Enrolments • Maintain student management systems in alignment with 
withdrawal/suspension decisions. 

External organisations • Approve re-introduction of previously withdrawn academic 
provision. 
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Definitions 
Unless otherwise specified, the definitions in the Policy Framework Glossary (to be completed) 

apply.  If a definition is not listed in that resource, ask the Policy Framework Manager to consider 

adding it. 

Reference Documents 
• Staff Surplus Policy and Procedures; 

• Academic Evaluation, Review, and Improvements Policy; 

• Programme Review Guidelines 

Document Details 

Version Number 5.32 

Version Issue Date 13 August 2018XX February 2026 

Version History 

Amendment Date Amendment/s 

May 2002 First edition 

May 2003 Formal review 

February 2004 Formal review 

February 2006 Formal review 

May 2006 Minor review 

March 2007 Formal review 

August 2010 
Minor review: align with 
organisational re-structure 

August 2018 
Minor review: policy re-
structuring project 

February 2026 
Interim arrangements for Unitec 
until new MIT&Unitec procedures 
published 

Consultation Scope  

Approval Authority Academic BoardCommittee 

Original Date of Approval 03 August 2010 

Document Sponsor Academic BoardCommittee 

Document Owner ManagerDirector, Te Korowai Kahurangi 

Contact Person  

Date of Next Review December 2019 
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Helen Perry 11, 1Proxy 18, 1Proxy 11, 1Proxy
Iva Matagi 6 3
Jane Allen 13, 3Proxy
Jayne Jackson 7 (Joined in May)
Jennifer Haraki 4
Jo Perry 8 (Joined in May)
Joshwin Lal 19
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Kayne Haira 5 9
Kelly Bullivant 1
Krishan Mani 7
Kylie Smith 9 4
Lois Naera 2
Loloa 'Alatini 7, 2Proxy
Luka Crosbie 6, 5Proxy 1 5
Lydia Teatao 3
Maia Topp 9 3
Marcus Williams 3 (left in May)
Martin Carroll 10
Maureen Fepuleai 6
Melanie Wong 5
Mere Tupaea 7 8
Michael Andrews 4, 1Proxy
Michelle Parsons
Mikaere Berryman-Kamp 3
Mike Foley 3 (Joined in Sep)
Misa Fia Turner 4, 1Proxy
Moerangi Potiki 2
Monique Brik 11
Nancy Pupualii (Student Rep) 1, 2Proxy
Naomi Akulu-Haulangi 1
Ngaire Molyneux 2
Nick Kusari 8
Nippy Paea 7
Paul Jeurissen 6
Pearl Lolesi 5
Peseta Sam Lotu-liga 4
Pip Schollum-Manase 10, 1Proxy
Rahera Tupaea 4
Rebecca Ho 9 (Joined in May)
Rob Shaw 11 5
Rosanne Ellis 4 (Joined in Aug) 1
Samson Mudapakati 14, 2Proxy



Sandi Eickhoff 12 19
Sharyn Hay 9
Sheona Watson 9, 1Proxy
Simon Nash 11
Suhail Shaikh 1
Sui Tinai 8
Susie King 1
Terina Haimona 4
Tia Roos 1 3
Tiana Haimona 1
Tino Taliaoa 1
Tom Qi 7
Taura Te Whata 8
Tuivaiti Taulapapa 3, 1Proxy
Vince Hapi 2
Waseem Soomro 7
Wiremu Manaia 9, 3Proxy 8
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13-Feb 6-Mar 3-Apr 8-May 5-Jun 3-Jul 7-Aug 4-Sep 2-Oct

Martin Carroll
Peseta Sam Lotu-iiga
Toa Faneva
Simon Nash
James Meyer
Marcus Williams
Hadley Brown
Rosanne Ellis
Simon Tries
Chris King
Annette Pitovao S Aleke Fa'avae 3:25-3:30 Anna Wheeler
Jocelyn Williams
Eric Boamah
James Oldfield
Viv Merito
Luka Crosbie Left at 4pm
Peter McPherson Annabel Pretty
Laura Harvey Lorne Roberts
Liz Rainsbury
Sue Palfreyman
John Pepere
Guillermo Ramirez-Prado Susan Bennett Susan Bennett
Muhammad Rayyan Hassan
Irene Wu

Delphine Gesché (Secretary)

Present
Apology; Proxy Proxy Name
Apology; no Proxy
Absent
Not a member

Legend

Staff
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Māori Academic Advisory Committee Meeting Schedule for 2026 

 

 
Meetings are scheduled on MS Teams from 8.30am to 9.30am. 

 
 

 
 
 

2026 Meeting Date  Venue 

10 February  Teams 

10 March Teams 

7 April Teams 

11 May Teams 

2 June Teams 

30 June  Teams 

11 August Teams 

8 September Teams 

7 October Teams 

3 November Teams 

1 December Teams 



 
 

Academic Committee (Approved) Academic Quality Committee (proposed) 

Meetings are scheduled on the first 
Wednesday of each month from February to 
December 2026, from 1.00pm to 5.00pm. 

Meetings are scheduled on the third 
Wednesday of each month from February 
to December 2026, from 1.00pm to 
4.00pm. 

 

Meeting Date Papers 
Due 
(Thu) 

Venue Meeting Date Papers Due 
(Thu) 

Venue 

23 Jan 2026 (Special 
Meeting) 

16 Jan Ōtara Campus 
ND317 and 

Teams 

N/A N/A N/A 

3 Feb 2026 
(Tuesday) 

28 Jan Ōtara Campus 
ND317 and 

Teams 

18 Feb 1-4pm 
(Wednesday) 

TBC TBC 

4 Mar 2026 
(Wednesday) 

19 Feb Ōtara Campus 
ND317 and 

Teams 

18 Mar 1-4pm 
(Wednesday) 

TBC TBC 

2 Apr 2026 
(Thursday) 

19 Mar Ōtara Campus 
ND317 and 

Teams 

15 Apr 1-4pm 
(Wednesday) 

TBC TBC 

 

6 May 2026 
(Wednesday) 

23 Apr Ōtara Campus 
ND317 and 

Teams 

20 May 1-4pm 
(Wednesday) 

TBC TBC 

3 Jun 2026 
(Wednesday) 

21 May Ōtara Campus 
ND317 and 

Teams 

17 Jun 1-4pm 
(Wednesday) 

TBC TBC 

1 Jul 2026 
(Wednesday) 

18 Jun Ōtara Campus 
ND317 and 

Teams 

15 Jul 1-4pm 
(Wednesday) 

TBC TBC 

5 Aug 2026 
(Wednesday) 

23 Jul Ōtara Campus 
ND317 and 

Teams 

 18 Aug 9am-12pm    

 (Tuesday) 

TBC TBC 

2 Sep 2026 
(Wednesday) 

20 Aug Ōtara Campus 
ND317 and 

Teams 

16 Sep 1-4pm 
(Wednesday) 

TBC TBC 

6 Oct 2026 
(Tuesday) 

24 Sep Ōtara Campus 
ND317 and 

Teams 

21 Oct 1-4pm 
(Wednesday) 

TBC TBC 

4 Nov 2026 
(Wednesday) 

22 Oct Ōtara Campus 
ND317 and 

Teams 

18 Nov 1-4pm 
(Wednesday) 

TBC TBC 

2 Dec 2026 
(Wednesday) 

19 Nov Ōtara Campus 
ND317 and 

Teams 

9 Dec 1-4pm 
(Wednesday) 

TBC TBC 

       

 

Academic Governance Meeting Schedule for 2026 



 
Programme Advisory Oversight Committee Meeting Schedule for 2026 

 

 
Meetings are scheduled at 2.30pm. 

 
 

 
 
 

2026 Meeting Date  Venue 

Thursday 16 April  Mt Albert Campus 110-2020 

Thursday 9 July Mt Albert Campus 110-2020 

Thursday 8 October Mt Albert Campus 110-2020 
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